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Mission

The mission of the Orlean Bullard Beeson School of Education and Professional
Studies is to nurture, develop, and challenge students, faculty, and staff academ-
ically, professionally, personally, and spiritually by providing the highest quality
Christian learning environment to promote leaders who will positively influence
and shape society.

Vision
The vision of the Orlean Bullard Beeson School of Education and Professional
Studies is to be the most prestigious school of education and professional stud-
ies in the United States, serving as the premier institution for intellectual and spir-
itual development through the dissemination of knowledge and ideas that will
positively impact local, national, and global communities.

The School of Education and Professional Studies seeks to demonstrate the fol-
lowing values:

Professionalism:

Respect - We will treat all with respect and fairness, contributing toward
greater understanding of our interdependence.

Faith - We value our Christian heritage and bring it to bear in our daily actions,
and we humbly strive to be faithful to and consistent with these principles.

Honesty - We will promote honesty and integrity to all associated with this
school.

Collegiality - We create a supportive, caring, and empathetic atmosphere,
cooperating fully to maximize one another’s knowledge, skills, and experience in
a ceaseless pursuit of excellence.

Education:

Scholarship - We promote intellectual rigor, thoughtful consideration, thor-
ough preparation, depth, effort, and personal responsibility.

Distinctiveness - We will maintain Samford’s approach to quality education,
cognizant of the University's mission to develop the mind, the body, and the spirit.

Service - We commit ourselves and our talents to serve God and humankind.
We will be examples of generosity—of spirit and caring—and good stewards of
our resources.

Learning - We will demonstrate that learning never ends, through our com-
mitment to continual renewal and improvement.
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Exercise Science and
Sports Medicine

Faculty

Alan P. Jung, Chair, Assistant Professor
James B. Angel, Professor

Donna L. Dunaway, Professor

Charles D. Sands, IV, Associate Professor
Patricia Hart Terry, Professor

Christopher A. Gillespie, Assistant Professor
Ralph R. Gold Jr., Assistant Professor
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Patrice R. Donnelly, Instructor
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Mission

The mission of the Department of Exercise Science and Sports Medicine is to nur-
ture and prepare students to positively contribute to the health and well-being of
members of society and to instill in all students, faculty, and staff, a commitment
to lifetime fitness and positive health. An exemplary education provided in a
Christian context, by individuals with a demonstrated commitment to excellence
in scholarship, service and teaching provide the mechanism to fulfill this mission.

Vision

The vision of the Department of Exercise Science and Sports Medicine is to chal-
lenge students continually to improve the health and well-being of society by
exhibiting the highest standards of quality in teaching, scholarship and service;
and to assume the leadership role among undergraduate academic programs in
our field in meeting the challenges of preventive medicine and health care.

Values
Five fundamental values form the foundation of the Department of Exercise
Science and Sports Medicine (ESSM) culture.

Collaboration - The phrase “to act as a unit” forms the basis of the ESSM
department. This value ensures that all students will benefit from the collective
wisdom of a team of education professionals.

Quality - A commitment to quality has created the ESSM department's lega-
cy of achievement and innovation in curricular and programmatic areas resulting
in high achievement for students and faculty. The ESSM department has taken a
leadership role in cultivating intellectual curiosity of students and establishing
standards of excellence for exercise science related majors

Integrity - Adherence to scientific, professional, and personal integrity are
the ethical cornerstones that underlie our desire to do the following: mentor stu-
dents; conduct clinical research investigations; educate students and allied health
professionals; guide the fiscal and administrative management of the ESSM
department.

Compassion - A commitment to compassion includes a respect for our stu-
dents’ and their families’ needs for emotional support during their time at
Samford. The ESSM department believes in providing the highest level of service
to its students and families.

Commitment - As an institution, the ESSM department recognizes its
responsibilities to the community in which it resides, to the students it services, to
Samford University and to the individuals in leadership who oversee the man-
agement of its resources.

Undergraduate Programs and Requirements

Minor
Nutrition and Dietetics

Majors

Athletic Training

Exercise Science (Pre-Physical Therapy)
Fitness and Health Promotion
Nutrition and Dietetics

Sport Administration

Sports Medicine

The Department of Exercise Science and Sports Medicine offers majors in athlet-
ic training (ATHT), exercise science (pre-physical therapy) (EXSC), fitness and
health promotion (FHPR), nutrition and dietetics (NTDT), sport administration
(SPAD), and sports medicine (SPMD) leading to a bachelor of science degree. See
department chair for details. The department also offers a minor in nutrition and
dietetics.

A minimum grade of C- must be achieved in all ESSM prefix courses within
each major and minor.

University Core Curriculum and General Education Requirements
See University Core Curriculum and General Education Requirements in the Howard
College of Arts and Sciences introductory pages for a list of required courses.
General Education Requirements are detailed in the individual ESSM degree tables,
with the exception of the physical activity requirement. Consult p. 183 for a list of
applicable activity courses.

Problem-Based Learning

The long-range goal of the problem-based learning (PBL) methodology is the
acquisition and retention of greater amounts of information to be used in solving
real world problems utilizing critical-thinking skills necessary for success in
today's rapidly changing world. Through the implementation of PBL, it is the hope
of the faculty of the Department of Exercise Science and Sports Medicine (ESSM)
to develop dynamic group interaction skills, critical-thinking skills, and a desire in
the students to be actively involved in their learning throughout the course, the
remainder of their undergraduate education, and ultimately throughout their
careers. The problems will assist students in making the important connections
between classroom concepts, principles, theories, and their application to the real
world environment. The ESSM faculty has developed PBL throughout the curricu-
lum of each departmental major.

Athletic Training Major

Athletic training is designed to prepare students in the “major tasks” comprising
the role of the certified athletic trainer. These tasks include the following: 1) pre-
vention of athletic injuries; 2) evaluation, recognition, and immediate care of ath-
letic injuries; 3) rehabilitation and reconditioning of athletic injuries; 4) health
care administration; and 5) professional development and responsibility.

The program is offered as a nonteaching major containing, in addition to ath-
letic training studies, courses in nutrition and psychology. The program was devel-
oped to prepare students to meet the Board of Certification requirements.

The Samford University Athletic Training Education Program is accredited by
the Commission on Accreditation of Athletic Training Education (CAATE). The pro-
gram has met the nationally-recognized Standards for Entry-Level Athletic
Training Education that were established with support of the following sponsor-
ing organizations: the American Academy of Family Physicians, the American
Academy of Pediatrics, the American Orthopaedic Society for Sports Medicine, and
the National Athletic Trainer’s Association, Inc.

Admission Requirements and Procedures

1. Accepted for admission to Samford University.

2. Make a written request for an Athletic Training Education Program applica-
tion packet to: Director of Athletic Training Education, Samford University,
Birmingham, Alabama 35229.

3. Complete an application and obtain three letters of recommendation, three
reference forms, and official transcripts from all high schools and higher edu-
cation institutions attended. Submit materials to: Director of Athletic Training
Education, Samford University, Birmingham, Alabama 35229.
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Priority consideration will be given to prospective students who meet the fol-

lowing academic standards:

a. Achieve a composite score of 21 on the ACT or 900 on the SAT.

b. Graduate from high school with a GPA of 3.00 or above.

¢. Transfer to Samford University from another institution with a GPA of 3.00
or above.

Approved by the Athletic Training Admissions Committee (ATAC). The ATAC

reviews all application packets and makes a report to the director of athletic

training education regarding eligibility for admission to the program.

After eligibility status has been approved, the applicant must interview with

the ATAC.

Must demonstrate technical standards for admission. (See Technical

Standards for Admission box on p. 176.)

In order to be admitted to the Athletic Training Education Program a student

must have completed a course in CPR (Cardiopulmonary Resuscitation) and

AED (Automatic Electronic Defibrillator). Documentation of completion of

this course must be included with application materials.

All students entering the Athletic Training Education Program must have

reviewed the OSHA/Blood Bourne Pathogens Guidelines included in the

application packet. Upon review of the materials, the student must sign the

statement indicating that they have reviewed and understand the materials.

During athletic training student orientation a quiz regarding this material will

be given after a brief review of the materials.

. All students entering the Athletic Training Education Program must be immu-

nized for Hepatitis B. Proof of this vaccination must be provided in the appli-
cation materials.

. Prospective students should sign the confidentiality statement included with

the application materials. This statement informs the students that they may
see or hear medical information regarding the health and welfare of a stu-
dent athlete. Athletic training students are not allowed to discuss medical
information with anyone other than the athletic training and sports medicine
staff.

. Upon completion of all interviews, recommendations are made by the ATAC

concerning admission to the program. In order for the student to be admitted,
there must be an available position so that the clinical instructor-to-student
ratio guidelines are not violated. Students selected for admission into the pro-
gram will be notified in writing by the director of athletic training education.

. Any student who, in the opinion of the ATAC, is judged to have characteristics

that are deemed to be undesirable for the profession of athletic training may,
with proper review, be denied admission to the athletic training program.

. Applicants who do not meet the stated criteria may be considered on an

individual basis for conditional status admission. The ATAC will stipulate the
terms of the conditional status admission in writing to the applicant. Students
admitted under conditional status must carefully follow the stipulations set
forth by the ATAC. If the student is unable to follow the said stipulation,
he/she will be dismissed from the program.

Transfer Policy Information

1.

Transfers are considered to be students who come to Samford University from
other schools or who are currently enrolled at Samford but change their
major to athletic training.

Transfer students must follow the guidelines of the University to be admitted
to the program. This information may be found on p. 16 of this catalog.

A student who is transferring will be given priority consideration if he/she has
a 3.00 GPA from the institution that they formerly attended.

Transfer students will follow a similar progression as a sophomore in the pro-
gram. Attempts will be made to maintain course sequencing as is possible
pursuant to the classes offered across the curriculum.

Retention Requirements

1.

Athletic training students must maintain academic requirements set forth by
Samford University. In addition, each student must maintain an overall GPA of
2.00. A student enrolled in the “teaching” program must meet the minimum
standards of the School of Education and Professional Studies Program.

Should a student’s GPA fall below the required level, he/she will be placed
on probation by the director of athletic training education. Should a student
be placed on probation, he/she must make satisfactory progress within two

semesters. Should he/she be unable to do so, the student will be dismissed
from the program. In the event that the student’s GPA rises to the acceptable
level after being dismissed from the program, the application process is the
same as for any other student.

Students making less than a C- in a required athletic training course will be
required to repeat the course. These courses are: ESSM 232, 274, 275, 276,
277,300, 345,374, 375, 376, 450, 451, 473, 476, 477, 478, 485, 486, 498,
and 499.

A student may repeat only one required course (see list above) in which a
grade of less than C was received. Failure to make at least a C in two required
courses or one course twice will result in dismissal from the program.

Any student who, in the opinion of the ATAC, is judged to have developed
characteristics that are deemed to be undesirable for the profession of ath-
letic training may, with proper review, be dismissed from the program.

A student must be able to demonstrate technical standards to continue in the
program.

Athletic training students are required to submit a current CPR/AED certifi-
cation card at the beginning of each school year. The certification must be
current through the end of that school year.

Students will attend a basic review of OSHA guidelines and complete a quiz
regarding the information discussed in this review.

Al athletic training students must abide by the disciplinary rules of Samford.
Any student not abiding by the rules will be subject to University discipline.

10. All athletic training students are subject to random drug testing in accor-

dance with Department of Athletics rules. All discipline will be carried out in
the appropriate manner as specified and defined in the Department of
Athletics drug testing policy and procedures statement.

. Appeals regarding any of the retention rules and requirements will be heard
by the director of athletic training education, the chair of the Department of
Exercise Science and Sports Medicine, and the dean of the Orlean Bullard
Beeson School of Education and Professional Studies. All appeals must be
made in writing and submitted to the director of athletic training education.

Admission Scoring System

INFORMATION
(20 Points Needed for Unconditional Acceptance)

Application
Scoring: 3 = excellent 2 =good 1 = average 0 = poor

Three (3) Reference Forms and/or Letters of Recommendation

Scoring: 3 = excellent 2 =good 1 =average 0 = poor (Reference #1)
Scoring: 3 = excellent 2 =good 1 =average 0 = poor (Reference #2)
Scoring: 3 = excellent 2 =good 1 =average 0 = poor (Reference #3)
Application Essay

Scoring: 3 = excellent 2 =good 1 =average 0 = poor

Interview

Scoring: 3 = excellent 2 =good 1 =average 0 = poor

Grade Point Average
Scoring: 3 =3.50-4.00 2=3.00-3.49 1=2.50-2.99 0 = less than 2.50

ACT or SAT Equivalent

Scoring: 3=25+ 2=22-24 1=20-21 0 =below 20

CPR/AED Training
Scoring: 1=YES 0=NO

Hepatitis B Vaccination
Scoring: 1=YES 0=NO

Technical Standards Agreement
Scoring: 1=YES 0=NO

Confidentiality Agreement
Scoring: 1=YES 0=NO
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Technical Standards for Admission to the

Athletic Training Education Program

NOTE: A formal version of the following is included in the admissions mate-
rials for the Athletic Training Education Program. The official form requires
the student’s signature.

The Athletic Training Education Program at Samford University is a rigorous
and intense program that places specific requirements and demands on the
students enrolled in the program. An objective of this program is to prepare
graduates to enter a variety of employment settings and to render care to a
wide spectrum of individuars engaged in physical activity. The technical stan-
dards set forth by the Athletic Training Education Program establish the
essential qualities considered necessary for students admitted to this program
to achieve the knowledge, skills, and competencies of an entry-level athletic
trainer, as well as meet the expectations of the program’s accrediting agency.
The following abilities and expectations must be met by all students admit-
ted to the Athletic Training Educational Program. In the event a student is
unable to fulfill these technical standards, with or without reasonable accom-
modation, the student will not be admitted to the program.

Compliance with the program’s technical standards does not guarantee a stu-
dent’s eligibility for the BOC certification exam.

Candidates for selection to the Athletic Training Educational
Program must demonstrate:

1. The mental capacity to assimilate, analyze, synthesize, integrate concepts,
and problem-solve to formulate assessment and therapeutic judgments
and to be able to distinguish deviations from the norm.

2. Sufficient postural and neuromuscular control, sensory function, and coor-
dination to perform appropriate physical examinations using accepted
techniques; and accurately, safely, and efficiently use equipment and mate-
rials during the assessment and treatment of patients.

3. The ability to communicate effectively and sensitively with patients and
colleagues, including individuals from different cultural and social back-
grounds; this includes, but is not limited to, the ability to establish rapport
with patients and communicate judgments and treatment at a level con-
sistent with competent professional practice.

4. The ability to record the physical examination results and a treatment plan
clearly and accurately.

5. The capacity to maintain composure and continue to function well during
periods of high stress.

6. The perseverance, diligence, and commitment to complete the athletic
training education program as outlined and sequenced.

7. Flexibility and the ability to adjust to changing situations and uncertainty
in clinical situations.

8. Affective skills and appropriate demeanor and rapport that relate to pro-
fessional education and quality patient care.

Candidates for selection to the athletic training education program will be
required to verify they understand and meet these technical standards or that
they believe that, with certain accommodations, they can meet the standards.

The advisor for students with disabilities will evaluate a student who states
he/she could meet the program's technical standards with accommodation
and confirm that the stated condition qualifies under applicable laws.

If a student states he/she can meet the technical standards with accommo-
dation, then the University will determine whether it agrees that the student
can meet the technical standards with reasonable accommodation; this
includes a review whether the accommodations requested are reasonable,
taking into account whether accommodation would jeopardize
clinician/patient safety, or the education process of the student or the insti-
tution, including coursework, clinical experiences, and internships deemed
essential to graduation.

| certify that | have read and understand the technical standards for selection
listed above, and | believe to the best of my knowledge that | meet each of
these standards without accommodation. | understand that if | am unable to
meet these standards | will not be admitted into the program.

Alternative statement for students requesting accommodations:

| certify that | have read and understand the technical standards for selection
listed above, and | believe to the best of my knowledge that | can meet each
of these standards with certain accommodations. | will contact the advisor
for students with disabilities to determine what accommodations may be
available. | understand that if | am unable to meet these standards with or
without accommodations, | will not be admitted into the program.
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Athletic Training Major (Non-Teaching)

Course
Credits

Athletic Training Major (Non-Teaching)

Required Courses

Total
Required
Credits

University Core Curriculum

22

General Education Requirements

32

Natural and Computational Sciences

12

BIOL 217  Principles of Human Anatomy

BIOL 218  Principles of Human Physiology

CHEM 108 General, Organic, & Biological Chemistry

=W~

CHEM 109 General, Organic, & Biological Chem Lab

Social Sciences

PSYC 101  General Psychology 4

Mathematics

MATH 150 Precalculus 4

MATH 210 Elementary Statistics 4

Fine Arts (select one course)

ART 200 Art Appreciation 2

No

MUSC 200 Music Appreciation

THEA 200 Theatre Appreciation

N

Humanities (select one course)

CLAS 200  Rediscovery of the Classical World

ENGL 205  Fiction and Film

HIST 200 The West in Global Perspective

HIST 217 Early America to 1877

HIST 218 Modern America since 1865

LAST 201 Latin American Studies

LOND 360 British Heritage and Culture

PHIL 241 Introduction to Philosophy

RELG 200  Christian Ethics

RELG 201 Introduction to World Religions

R B e N R B B B R B B

RELG 221  Christian Theology

Physical Activity

Athletic Training Major:

72

Exercise Science & Sports Medicine

ESSM 141 Intro to ESSM

ESSM 216 Personal Nutrition

ESSM 231 Personal and Community Health

ESSM 232 Prevention and Care of Athletic Injuries

ESSM 241 First Aid and CPR

ESSM 274 Practicum in Athletic Training |

ESSM 275 Practicum in Athletic Training Il

ESSM 276  Therapeutic Modalities in Sports Medicine

ESSM 277  Practicum in Athletic Training IIl

ESSM 300  Rehab Techniques in Sports Medicine

ESSM 322 Lifespan Motor Development (Majors)

ESSM 345 Medical Aspects of Exercise and Sport

ESSM 374 Admin. of Athletic Training Prog.

ESSM 375 Practicum in Athletic Training IV

ESSM 376  Practicum in Athletic Training V

ESSM 420 Tests and Measurements in ESSM

ESSM 450  Practicum in Athletic Training VI

ESSM 451 Practicum in Athletic Training VII

ESSM 473 Exercise Physiology

ESSM 476  Anatomy and Kinesiology

ESSM 477 Sports Nutrition

ESSM 478  Sport Psychology

ESSM 485 Recog/Eval of Athletic Injuries: Lower Body

ESSM 486  Recog/Eval of Athletic Injuries: Upper Body

ESSM 498  Research Methods

[N ] [N I Y [N Y ) RN [N Y N N N NS (Y N N (Y [N N /NS NS NS Y N

ESSM 499  Senior Seminar in ESSM

Physics

PHYS 101  General Physics |

~

General Electives (directed by advisor)

Total Required Credits

130




2010-2011 | Orlean Bullard Beeson School of Education and Professional Studies | Exercise Science and Sports Medicine

Exercise Science Major

The purpose of the exercise science major is to prepare students for the entry-level
master's or doctoral degree program in physical therapy. An interdisciplinary
approach is applied to this major, including classes in nutrition, psychology, biolo-
gy, physics, chemistry, athletic training, and exercise science. The courses contained
within the major meet or exceed the prerequisites for the majority of physical ther-
apy schools. Students are encouraged to volunteer service in all aspects of physi-
cal therapy prior to and during their undergraduate studies. Academic advisors
monitor student progress to maximize acceptance into physical therapy schools.
Students must have a minimum GPA of 2.5 for admission to the program.

Fitness and Health Promotion Major

This major is designed to prepare students for employment in strength and con-
ditioning, corporate wellness, fitness and wellness (e.g., YMCA), and cardiac reha-
bilitation. Academic training will be complemented by laboratory work and
practicums in fitness-related programs. The coursework and practicums are
designed to prepare students for the American College of Sports Medicine certi-
fication examination as a Health Fitness Specialist (HFS). The curriculum for this
major is accredited by the Commission on Accreditation of Allied Health
Education Programs (CAAHEP) and the Committee on the Accreditation of the
Exercise Sciences (CoAES). Students must have a minimum GPA of 2.5 for admis-
sion to the program.

. . . Total
Exercise Science Major Course | Required Total
_ Required Courses Credits| Credits Fitness and Health Promotion Major Course Re:u?re d
University Core Curriculum 22 Required Courses Credits | Credits
General Education Requ!rement§ 37 University Core Curriculum 22

Natural and Computational Sciences 17 General Education Requirements: 32
BIOL 217 Prindiples of Human Anatomy 4 Natural and Computational Sciences 12
BIOL 218 Principles of Human Physiology 4 BOL2TTPri P s of 2 7
CHEM 205/206 Foundations of Chemistry w/Lab 5 0 rincipiés of Auman natpmy
CHEM 215/216 Fundamentals of Organic Chem w/lab | 4 EII-(I)EL l\/ﬂéés Erérrlcelgfsoor;:r:JircnztnBli):ﬁ:g;(i)clglg)éhemistry ;1

S%??é ﬁ%lfncegenem Psychology 2 1 CHEM 109 General, Organic & Biological Chem Lab 1

Mathematics 3 Social Sciences 4
MATH 150 Precalculus 4 PSYC 101 _ General Psychology 4
MATH 210 Elementary Statistics 4 Mathematics 8

Fine Arts (select one course) 2 MATH 150 Precalculus 4
ART 200 Art Appreciation 2 MATH 210  Elementary Statistics 4
MUSC 200  Music Appreciation 2 Fine Arts (select one course) 2
THEA 200  Theatre Appreciation 2 ART 200 Art Appreciation 2

Humanities (select one course; see Athletic Training 4 MUSC 200 Music Appreciation 2
major table for a complete list of course options) THEA 200 Theatre Appreciation 2

Physical Activity 2 Humanities (select one course; see Athletic Training 4

Exercise Science Major: _ 58 major table for a complete list of course options)

Exercise Science & Sports Medicine Core 22 Physical Activity 2
ESSM 141 Intro to ESSM _ 2 Fitness and Health Promotion Major: 58-62
ESSM 322 Ln‘espanlMlotor Deyelopment (Majors) 4 Exercise Science & Sports Medicine 5862
ESSM 330  Externship in Physical Therapy 4 ESSM 141 Intro to ESSM 7
ST ety : i
ESSV 498 Researd)]/ Vethods ) 5 ESSM 232 Prevention and Care of Athletic Injuries 2
ESSM 499 Senior Seminar in ESSM 2 ESSM 241 First Aid and CPR . 2

Exercise Science & Sports Medicine Electives 12 ESSM 322 Llfequn Motor Developmept (Majors) 4

Biology (select two courses) 3 ESSM 337 Strate_gms for Program Plannl_ng/lmplement 4
BIOL 225  Microbiology for Allied Health Sciences 4 ESSM 339 Exercise for Spedial Populations 4
BIOL333  Genetics P ESSM 420 Tests & Measurements in ESSM 4
BIOL405  Cell and Molecular Biology 4 ESSM 473 _ Exercise Physiology 4
BIOL425 Basic Pathology 4 ESSM 476  Anatomy and Kinesiology 4

Physics 8 ESSM 477 Sports Nutrition 4
P!I,-IYS 101 General Physics | 4 ESSM 479 Exercise Testing and Prescription 4
PHYS 102 General Physics I 4 ESSM 490  Advanced Exercise Physiology 4

Psychology (select two courses) 8 ESSM 495 Fitness & Health Promotion Externship | 8 or 12
ESSM 478  Sport Psychology 4 ESSM 498  Research Methods 2
PSYC 203 Psychology of Adjustment 4 ESSM 499 Senior Seminar in ESSM 2
ﬁgig g?g E'Leldsparé DAZVe”OPmeﬂ; - 3 General Electives (directed by advisor) 12-16

ild and Adolescent Psychology - -
PSYC 215  Abnormal Psychology 4 Total Required Credits 128
PSYC 304  Social Psychology 4
PSYC 308  Physiological Psychology 4
PSYC 310  Applied Psycholo 4
General EIectlvesE) ?dwectecyi by ag\Xsor) 12
Total Required Credits 129
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Nutrition and Dietetics Major

Dietetics is a dynamic profession offering many different opportunities for prac-
tice. Today's dietetic professionals pursue careers in health care, education, and
research. They work in business, industry, public relations, and mass media. Their
services are also used in government agencies, restaurant management, corpo-
rate and sports wellness programs, food companies, and private practice.
Samford's NTDT program is approved by the American Dietetic Association.
Students seeking a degree in NTDT will be reviewed before their junior year (upon
completion of 60 credits of college work). A minimum cumulative GPA of 2.75 to
3.00 is recommended to continue since entrance into a dietetic internship or AP4
program following graduation usually requires a 3.00 GPA. Students transferring
into the program will be evaluated on their SAT/ACT score, as well as their cumu-
lative GPA.

Sport Administration Major

The sport administration major is designed to prepare students for employment in
corporate and/or educational sport administration settings. Graduates may find
employment in such positions as professional/collegiate level sport administra-
tion, high school athletic directors, or pursue an advanced degree in the discipline.
The coursework and field experiences culminate with a semester long externship.
Students must have a minimum GPA of 2.5 for admission to the program.

Sport Administration Major Course ReT(;t,ﬁ,Ld
Required Courses Credits | Credits
University Core Curriculum 22
General Education Requirements: 28
Natural and Computational Sciences: 12
Biology (complete both courses) 8
BIOL 217  Principles of Human Anatomy 4
BIOL 218  Principles of Human Physiology 4
Chemistry and Physics (select one course) 4
CHEM 108/109 General, Organic, & Biol Chem w/Lab 4
PHYS 100  Physics for Society 4
PHYS 150 Introduction to Astronomy 4
Mathematics 8
MATH 150 Precalculus 4
MATH 210  Elementary Statistics 4
Fine Arts (select one course) 2
ART 200 Art Appreciation 2
MUSC 200 Music Appreciation 2
THEA 200  Theatre Appreciation 2
Humanities and Social Sciences (select one course) 4
HIST 217 Early America to 1877 4
HIST 218 Modern America since 1865 4
PSYC 101  General Psychology 4
SOCI 100 Introduction to Sociology 4
Physical Activity 2
Sport Administration Major: 49
Exercise Science & Sports Medicine 49
ESSM 141 Intro to ESSM 2
ESSM 231 Personal and Community Health 4
ESSM 322 Lifespan Motor Development (Majors) 4
ESSM 351  Coaching Principles & Administration 3
ESSM 355  Legal Aspects of Sport 3
ESSM 365  Contemporary Issues in Sport 3
ESSM 380  Sport Marketing & Finance 3
ESSM 420  Tests & Measurements in ESSM 4
ESSM 433 Org & Admin of Health/Physical Education | 3
ESSM 478  Sport Psychology 4
ESSM 497 Externship in Sport Administration 12
ESSM 498  Research Methods 2
ESSM 499  Senior Seminar in ESSM 2
General Electives (directed by advisor) 30
Total Required Credits 129

Nutrition and Dietetics Major Course Re.[;’:ﬁled
Required Courses Credits | Credits
University Core Curriculum 22
General Education Requirements: 25
Natural and Computational Sciences 13
BIOL 217  Principles of Human Anatomy 4
BIOL 218  Principles of Human Physiology 4
CHEM 205  Foundations of Chemistry 4
CHEM 206  Foundations of Chemistry Laboratory 1
Social Sciences 4
PSYC 101  General Psychology 4
Mathematics 4
MATH 150  Precalculus 4
Fine Arts (select one course) 2
ART 200 Art Appreciation 2
MUSC 200  Music Appreciation 2
THEA 200  Theatre Appreciation 2
Physical Activity 2
Nutrition and Dietetics Major: 82-83
Exercise Science & Sports Medicine 64
ESSM 110  Principles of Food Preparation 4
ESSM 210 Intro to Nutrition and Dietetics 2
ESSM 216 Personal Nutrition 4
ESSM 301  Foundations of Nutrition 4
ESSM 310  Lifecycle Nutrition 4
ESSM 312 Food, Culture, & Society 4
ESSM 350  Community Nutrition Education 4
ESSM 371 Externship 4
ESSM 410  Medical Nutrition Therapy | 4
ESSM 411 Medical Nutrition Therapy |l 4
ESSM 412 Quantity Food Production & Management| 4
ESSM 413 Food Service Organization & Management| 4
ESSM 414 Experimental Foods 4
ESSM 416 Advanced Nutrition and Metabolism 4
ESSM 477 Sports Nutrition 4
ESSM 491 Nutrition Seminar 2
ESSM 498 Research Methods 2
ESSM 499  Senior Seminar in ESSM 2
Biology, Chemistry, Economics, and Mathematics 18-19
BIOL 225  Microbiology for Allied Health Sciences 4
CHEM 215  Fundamentals of Organic Chemistry 3
CHEM 216  Fundamentals of Organic Chemistry Lab 1
CHEM 345  Nutritional Biochemistry 3
ECON 201  Principles of Macroeconomics 4
MATH 210  Elementary Statistics (4) or 3-4
NURS 232  Statistics for Health Care Professionals (3)
General Electives 4
Total Required Credits | 133-134
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Sports Medicine Major

Sports Medicine Major
Required Courses

Course
Credits

Total
Required
Credits

University Core Curriculum

22

General Education Requirements

33

Natural and Computational Sciences

13

CHEM 205/206 Foundations of Chemistry w/Lab

wul

PHYS 101  General Physics |

~

PHYS 102 General Physics Il

Social Sciences

PSYC 101  General Psychology

Mathematics

MATH 210 Elementary Statistics

ESN

Select one calculus course:
MATH 150 Precalculus or
MATH 240 Calculus | or
MATH 260 Calculus Il

Sports Medicine Major

This major is the department’s pre-medicine program and is an alternative to the
traditional pre-medical programs. It will provide valuable training for future physi-
cians in areas of prevention such as nutrition, exercise, fitness, and weight man-
agement. This information is generally not offered in medical schools, and a firm
foundation can be achieved through this prevention-oriented program. Students
will be assigned a departmental academic advisor in addition to the health pro-
fessions advisor who will guide their progress toward medical school. Students
will gain competencies in exercise stress testing, maximal oxygen uptake testing,
body composition determination, computerized-diet analysis, and exercise pre-
scription. An interdisciplinary approach including nutrition, biology, mathematics,
chemistry, athletic training, and exercise science is included in the major. Students
must have a minimum GPA of 2.5 for admission to the program.

Nutrition and Dietetics Minor

Fine Arts (select one course)

ART 200 Art Appreciation

MUSC 200 Music Appreciation

No

Total

THEA 200 Theatre Appreciation

Humanities (select one course; see Athletic Training
major table for a complete list of course options)

Physical Activity

Nutrition and Dietetics Minor Course |Required
Required Courses Credits | Credits
Nutrition and Dietetics Core 12
ESSM 110  Principles of Food Preparation 4
ESSM 216 Personal Nutrition 4
ESSM 301  Foundations of Nutrition 4

Sports Medicine Major:

Exercise Science & Sports Medicine

Nutrition and Dietetics Electives 8
(select two courses from the following)

ESSM 141 Intro to ESSM

ESSM 216 Personal Nutrition

ESSM 231 Personal and Community Health

ESSM 232 Prevention and Care of Athletic Injuries or
ESSM 345 Medical Aspects of Exercise and Sport

[NSJ =N SN ]

ESSM 241 First Aid and CPR

ESSM 310  Lifecycle Nutrition 4
ESSM 312 Food, Culture, and Society 4
ESSM 412 Quantity Food Production and Mgmt 4
ESSM 413 Food Service Organization and Management 4
ESSM 414 Experimental Foods 4
ESSM 477 Sports Nutrition 4

ESSM 322  Lifespan Motor Development (Majors)

Total Required Credits 20

ESSM 370 Health Professions Internship

ESSM 420  Tests & Measurements in ESSM

ESSM 473 Exercise Physiology

ESSM 476  Anatomy and Kinesiology

ESSM 477 Sports Nutrition

ESSM 485  Recog/Eval of Athletic Injuries: Lower Body

ESSM 486  Recog/Eval of Athletic Injuries: Upper Body

ESSM 498  Research Methods

ESSM 499  Senior Seminar in ESSM

NN DD

Biology Core (complete both courses)

BIOL 217  Principles of Human Anatomy

BIOL 218  Principles of Human Physiology

B

Biology Electives (choose two courses)

BIOL 225  Microbiology for Allied Health Sciences

BIOL 311 Histology

BIOL 314  Embryology

BIOL 325  General Microbiology

BIOL 333 Genetics

BIOL 344 Principles of Immunology

BIOL 405  Cell and Molecular Biology

BIOL 425  Basic Pathology

BRI B B S = [ e

Chemistry

15

CHEM 215/216  Fundamentals of Organic Chem w/Lab

CHEM 315/316  Org Reactions & Mechanisms w/Lab

CHEM 325/326 Quantitative Analysis w/Lab

I BB

CHEM 350 Biochemistry

3

Total Required Credits

136

179
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Courses

EXERCISE SCIENCE & SPORTS MEDICINE

ESSM 110 Principles of Food Preparation (4)

Introduction to food buying, food preparation, food storage, and dietary planning
in accordance with scientific principles of nutrition. LEC 2, LAB 2. Offered: Fall,
Spring, and Jan Term.

ESSM 141 Introduction to ESSM (2)

Introductory course designed to expose all departmental majors to their specific
area of study and to provide experiences in selecting and utilizing appropriate
technology. Includes survey of each discipline relative to purpose, history and
development, career opportunities, and relationship to other disciplines in the
department. Prereq: Must be an ESSM major. Offered: Fall and Spring.

ESSM 143-145 Core Program for Majors and Minors (2 each course)
Introduction to a variety of sports and activities. Emphasis on both skill acquisi-
tion and teaching techniques. Prereq: ESSM 141. Offered: On rotation.

ESSM 201 Instructional Strategies for Elementary School Physical
Educators (4)

Study of the program of physical education activities for the elementary school.
Includes methods and procedures for conducting such a program. Prereq: ESSM
141. Offered: Spring.

ESSM 202 Physical Education for Elementary Schools (2)
See course description for ESSM 201. Offered: Spring and Jan Term.

ESSM 210 Introduction to Nutrition and Dietetics (2)
Survey of career opportunities in the health field and introduction to computer
software pertinent to future career-related opportunities. Offered: Fall.

ESSM 216 Personal Nutrition (4)

Introduction to nutrition for personal lifestyle choices. Includes study of digestion,
absorption, and metabolism of nutrients. Recent advancements in nutrition, appli-
cation to meal planning, and strategies for selecting nutritionally balanced foods
are also presented. Offered: Fall and Spring.

ESSM 231 Personal and Community Health (4)

Study of the basic fundamentals of general health. Emphasis on such topical
areas as personal fitness, nutrition, mental and emotional health, and communi-
ty and environmental health. Prereq: ESSM 141.

ESSM 232 Prevention and Care of Athletic Injuries (2)
Study of safety and preventive measures and treatment of injuries incurred in ath-
letic contests or practices. Prereq: ESSM 141.

ESSM 241 First Aid and CPR (2)

Study of the principles of first aid, CPR, and automated external defibrillators
(AED). Instruction leads to American Red Cross Certification in first aid, CPR, and
AED. Prereq: ESSM 141.

ESSM 274 Practicum in Athletic Training | (1)

Practical study of taping, protective equipment, sports safety training, and pre-
vention and care techniques. Emphasis on meeting the competencies and profi-
ciencies as set forth by the Commission on Accreditation of Athletic Training
Education. Offered: Spring.

ESSM 275 Practicum in Athletic Training Il (1)

Practical study of therapeutic modality skills and techniques commonly used in
the athletic training setting. Emphasis on meeting the competencies and profi-
ciencies as set forth by the Commission on Accreditation of Athletic Training
Education. Offered: Fall.

ESSM 276 Therapeutic Modalities in Sports Medicine (4)
Introduction to the proper use of therapeutic modalities. Emphasis on practical
experience and hands-on operation. Prereq: ESSM 141. Offered: Fall.

ESSM 277 Practicum in Athletic Training IIl (1)

Practical study of rehabilitation skills and techniques commonly used in the ath-
letic training setting. Emphasis on meeting the competencies and proficiencies as
set forth by the Commission on Accreditation of Athletic Training Education.
Prereq: ESSM 141. Offered: Spring.

ESSM 300 Rehabilitation Techniques in Sports Medicine (4)

Classroom and practical study in appropriate use of therapeutic rehabilitation and
techniques of athletic injuries. Includes scientific/physiological rationales, selec-
tion criteria, indications/contradictions, and clinical applications. Prereq: ESSM
141. Offered: Spring.

ESSM 301 Foundations of Nutrition (4)
Study of fundamental principles of normal nutrition and their relation to the
health and physical fitness of individuals. Offered: Fall.

ESSM 310 Lifecycle Nutrition (4)

Rapidly moving study of nutrition in the lifecycle from infancy through advancing
years. Emphasis on application of the nutritional requirements and guidelines in
each age group to dietary planning and intake. Prereq: ESSM 216. Offered:
Spring.

ESSM 312 Food, Culture, and Society (4)

Examination of how, what, when, where, and why people eat. Cultural differ-
ences related to food provision, production, and consumption will be evaluated.
Relationships of history, geography, climate, customs, social status, health, econ-
omy, religion, and politics to food and society also explored. Offered: Fall and Jan
Term.

ESSM 321 Motor Development (Non-Majors) (1-2)

Study of perceptual motor development and psychomotor development in early
childhood. Includes exposure to a broad range of motor/cognitive disabilities. For
non-ESSM majors.

ESSM 322 Lifespan Motor Development (Majors) (4)

Study of motor development across the lifespan, including the impact of physio-
logical, sociological, and psychological developmental trends. Exposure to a
broad range of motor/cognitive disabilities is included. Includes laboratory. For
ESSM majors only. Prereq: ESSM 141,

ESSM 330 Externship in Physical Therapy (4)

Observational externship in an outpatient physical therapy setting. Designed to
provide the student with an understanding of physical therapy in an ambulatory
outpatient facility. Prereq: Thirty (30) volunteer hours in a physical therapy setting.
Prereq: ESSM 141. Offered: Fall.

ESSM 336 Fundamental Sports Skills: Acquisition and Analysis (4)
Opportunity to acquire the knowledge and skill necessary for analysis and teach-
ing of sports skills. Prereq: ESSM 141. Offered: Spring.

ESSM 337 Strategies for Program Planning and Implementation (4)
Examination of the practical knowledge of research techniques and research find-
ings in fitness and positive health. Uses hands-on investigation. Emphasis on fol-
lowing research guidelines, reading and evaluating, published literature, and
instructor-guided physiological studies. Prereq: ESSM 141. Offered: Spring.

ESSM 339 Exercise for Special Populations (4)

Survey of proper physiological assessment, analysis of test data, and exercise pro-
gramming for disease states (e.g., cardiovascular disease, diabetes, obesity,
hypertension) and other special populations, including older adults, adolescents,
and athletes. Prereq: ESSM 141. Offered: Fall.

ESSM 340 Practicum in Fitness and Health Promotion (2-4)
Practical externship experience in various areas of fitness management. Includes
exercise leader, fitness programming, and marketing/finance. Prereq: ESSM 141.
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ESSM 345 Medical Aspects of Exercise and Sport (2)

Study of the recognition, evaluation, management, and prevention of the most
common medical conditions that affect exercise and sport participation. Emphasis
will be placed on differentiating medical conditions. Emphasis will also be placed
on the appropriate history, physical exam, indications for referral, and treatment
for each condition. Preregs: ESSM 141 and ESSM 232; BIOL 217 and BIOL 218.
Offered: Spring.

ESSM 350 Community Nutrition Education (4)

Study of community-based programs with nutrition components, including work-
site wellness, health promotion, schools, day-care programs, and health clinics.
Programs in these areas include nutrition screening and assessment, feeding pro-
grams and assistance, plus health promotion and disease prevention. Emphasis
on development of counseling skills and use of resources to take into account cul-
tural differences and to develop nutrition education plans, goals, and programs
for community groups. Prereg: ESSM 216. Offered: Fall.

ESSM 351 Coaching Principles and Administration (3)

Insight into important areas of coaching not associated with the techniques of
coaching. Includes sports nutrition, sports psychology, sports administration,
weight training, and developmental stages. Prereq: ESSM 141. Offered: Fall.

ESSM 355 Legal Aspects of Sport (3)

Explores the various legal principles applicable to the sport industry.
Contemporary society is becoming increasingly litigious resulting in a dramatic
increase in the number of lawsuits. This trend is evident within the realm of sport
and physical activity. Emphasis will be placed on legal issues related to sport
administration. Prereq: ESSM 141. Offered: Fall.

ESSM 360 Curriculum Design and Instructional Strategies for Physical
Education (4)

Overview of the curriculum, content, instructional methods, and management of
middle and high school health, and physical education classrooms. Preregs: ESSM
141, 201, 322, and 336. Offered: Fall.

ESSM 362-363 Coaching Techniques (2 each course)
Opportunity to learn and develop techniques based on the latest theories of
coaching. Combines theory in the classroom with application on the playing
field/court. Prereq: ESSM 141. Prereq or Co-req: ESSM 351.

ESSM 365 Contemporary Issues in Sport (3)

Study of contemporary issues related to athletics and sport administration.
Through case studies and problem-based learning, students will research and crit-
ically analyze selected issues related to sport. Settings will include interscholastic,
intercollegiate, and recreational and youth sport settings. Prereq: ESSM 141.
Offered: Spring.

ESSM 370 Health Professions Internship (4)
Understanding and insight into the duties of a physician in a medical setting.
Offered: Fall, Jan Term, and Summer I. Prereq: ESSM 141.

ESSM 371 Externship (4)

In-depth study and practical experience in nutrition and dietetics. Students work
with a dietetic preceptor for approximately 120-160 hours. For junior-level and
senior-level students. Offered: Fall, Jan Term, and Summer.

ESSM 374 Administration of Athletic Training Program (1)
Understanding of the planning, coordinating, and supervision of all administrative
components of an athletic training program. Includes high school, college, or pro-
fessional organizations. Prereq: ESSM 141. Offered: Spring.

ESSM 375 Practicum in Athletic Training IV (1)

Practical study in evaluation of lower-body athletic injuries commonly sustained
by the competitive athlete. Emphasis on meeting the competencies and profi-
ciencies as set forth by the Commission on Accreditation of Athletic Training
Education Prereq: ESSM 141. Offered: Fall.

ESSM 376 Practicum in Athletic Training V (1)

Practical study in evaluation of lower-body athletic injuries commonly sustained
by the competitive athlete. Emphasis on meeting the competencies and profi-
ciencies as set forth by the Commission on Accreditation of Athletic Training
Education. Prereq: ESSM 141. Offered: Spring.

ESSM 380 Sport Marketing and Finance (3)

Provides students with an overview of the major marketing and financial issues
facing the sport industry. Content will focus on developing basic knowledge and
understanding of sport marketing and promotion, specifically the history of sport
marketing, evaluation of sport marketing programs, sources of revenue, and pub-
lic versus private sector funding in sports. Prereq: ESSM 141. Offered: Fall.

ESSM 404 Student Teaching Physical Education, P-12 (12)

Supervised field internship for prospective teachers of elementary and secondary
students, grades P-12. Preregs: ESSM 141 and 360; EDUC 213, 221, 311, and
323.

ESSM 405 Advanced Research Techniques in Exercise Science (2)
Externship designed to give the student in-depth practical experience in various
areas of clinical and applied research techniques. Research techniques will be
taught in an exercise-based research laboratory environment. At completion of
externship, students will have gained practical knowledge and skills needed to
function with competence in a laboratory-based research setting. Students will
work with research personnel for 100 hours. Course is repeatable, for a maximum
of 4 credits. Preregs: ESSM 141 and junior or senior status. Offered: Summer.

ESSM 410 Medical Nutrition Therapy | (4)

Study of dietary deficiencies as they relate to disease. Emphasis on those diseases
which may be improved and/or corrected through diet. Prereqs: CHEM 215 and
CHEM 216; ESSM 216 or ESSM 301; and ESSM 310, 350, and 477. Offered: Fall.

ESSM 411 Medical Nutrition Therapy 11 (4)

Study of the dietary deficiencies that relate to disease and the nutritional health
of the patient in the hospital or community setting. Students learn through case
studies. Emphasis on development of nutrition care plans for selected patients
and disease states. Preventive dietary and health practices are also discussed.
Prereqs: ESSM 301 and ESSM 410. Offered: Spring.

ESSM 412 Quantity Food Production and Management (4)

Study of planning, preparation, and presentation of meals for groups larger than
50. Includes catering, banquets, cafeteria, and hospital food service. Special con-
sideration is given to buying, menu developing, producing, and serving food. Also
includes visits to local hospitals and restaurant food services. LEC&LAB: 5. Prereg:
ESSM 110. Offered: Fall.

ESSM 413 Food Service Organization and Management (4)

Study of equipment, personnel, and cost in the management of large quantity food
services. Includes guest professional lectures and site visits to local food service
operations. LEC&LAB: 5. Prereq: ESSM 412. Offered: Spring.

ESSM 414 Experimental Foods (4)

Scientific approach to the factors involved in preparation of standard food prod-
ucts. Experimental methods and techniques are employed in planning, prepara-
tion, and evaluation of food products. LEC&LAB: 4. Prereq: ESSM 110. Offered:

Spring.

ESSM 416 Advanced Nutrition and Metabolism (4)

Advanced study of nutrients and their absorption, metabolism, and excretion by
the body. Emphasis on nutritional excess and deficiencies, and the effects these
have on human tissues. Prereqs: CHEM 215, 216, and 345. Offered: Spring.

ESSM 420 Tests and Measurements in Exercise Science & Sports
Medicine (4)

Investigation of the basic concepts of measurement and evaluation as applied to
the field of exercise science. Prereqs: ESSM 141; MATH 210 or equivalent.
Offered: Fall and Summer 1.
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ESSM 433 Organization and Administration of Health and Physical
Education (3)

Practical study of organizational and administrative theories and principles in
exercise-related professions. Prereq: ESSM 141. Offered Fall.

ESSM 450 Practicum in Athletic Training VI (1)

Practical study in the evaluation of upper body athletic injuries and injuries to the
spine commonly sustained by the competitive athlete. Exploration of administra-
tive skills commonly needed by certified athletic trainers. Emphasis on meeting
the competencies and proficiencies as set forth by the Commission on
Accreditation of Athletic Training Education. Prereqs: ESSM 141, 274, 275, 277,
375, and 376. Offered: Fall.

ESSM 451 Practicum in Athletic Training VII (1)

Practical study in psychosocial intervention, health care administration, and nutri-
tional skills commonly needed by the certified athletic trainer. Review of selected
educational competencies and proficiencies instructed and evaluated during the
athletic training students’ educational career. Emphasis on meeting the compe-
tencies and proficiencies as set forth by the Commission on Accreditation of
Athletic Training Education. Prereg: ESSM 141.

ESSM 472 Problems and Practical Experiences in Physical Education (3)
Concentrated study in the areas of health or physical education, designed to meet
the particular needs and interests of individual students.

ESSM 473 Exercise Physiology (4)

Study of the effects of exercise on the major systems of the human body, includ-
ing cardiorespiratory, neuromuscular, glandular, and digestive. Includes examina-
tion of other effects influencing human exercise, such as climate, altitude, and
ergogenic aids. Prereqs: BIOL 217 and BIOL 218, or equivalent; and ESSM 141.

ESSM 474 Problems and Practical Experiences in Health or Physical
Education I (4)

Concentrated study in the areas of health or physical education, designed to meet
the particular needs and interests of individual students.

ESSM 475 Problems and Practical Experiences in Health or Physical
Education 11 (6)

Concentrated study in the areas of health or physical education, designed to meet
the particular needs and interests of individual students.

ESSM 476 Anatomy and Kinesiology (4)

Analysis of the musculoskeletal anatomy of the human body. Emphasis on body
movements and the action of muscles in human activity. Preregs: BIOL 217 and
BIOL 218, or equivalent; ESSM 141.

ESSM 477 Sports Nutrition (4)

Introduction to the functions of nutrients, their availability in foods, and factors
affecting their utilization. Emphasis on food and fluid planning for proper athlet-
ic performance and the selecting and planning of adequate diets for good health.
Prereq: ESSM 141.

ESSM 478 Sport Psychology (4)

Overview of essential/psychological considerations involved in athletic participa-
tion, athletic training, and in coaching athletic teams. Prereqs: ESSM 141; PSYC
101 or equivalent. Offered: Spring.

ESSM 479 Exercise Testing and Prescription (4)

Classroom and practical study of a variety of exercise testing techniques used to
determine cardiorespiratory fitness, muscular fitness, body composition, flexibility,
and blood pressure in healthy populations. Primary focus includes selection of
appropriate tests, proper administration of tests, and accurate interpretation of
test results. Further study will include use of testing results to determine appro-
priate exercise prescriptions for improving health and fitness. Prereq/Co-req:
ESSM 473. Offered: Spring.

ESSM 485 Recognition and Evaluation of Athletic Injuries: Lower
Body (4)

Practical and classroom study in clinical evaluation of lower body injuries and ill-
nesses commonly sustained by the competitive athlete. Emphasis on proper eval-
uation for the purpose of (1) administering proper first aid and emergency care
and (2) making appropriate referrals to physicians for diagnosis and medical
treatment. Preregs: ESSM 141 and ESSM 476. Offered: Fall.

ESSM 486 Recognition and Evaluation of Athletic Injuries: Upper
Body (4)

Practical and classroom study in clinical evaluation of upper body injuries and ill-
nesses commonly sustained by the competitive athlete. Emphasis on proper eval-
uation for the purpose of (1) administering proper first aid and emergency care
and (2) making appropriate referrals to physicians for diagnosis and medical treat-
ment. Prereqs: ESSM 141 and ESSM 485. Offered: Spring.

ESSM 490 Advanced Exercise Physiology (4)

Integration of classroom work with laboratory exercises. Includes exposure to lab-
oratory equipment used in physiological research. Preregs: ESSM 141 and ESSM
473. Offered: Fall.

ESSM 491 Nutrition Seminar (2)

Capstone course for nutrition and dietetics majors, covering professional issues
and responsibilities, including Dietetic Internship application. Should be taken in
the final semester of the senior year. Offered: Spring.

ESSM 493 Problems in Nutrition (1-4)

Individual topic in nutrition selected by the student. Topic may be one not exam-
ined in depth in a regular course or research the student needs to complete to
meet foundational knowledge and skills required by an ADA Didactic Program in
Dietetics. Offered: See advisor.

ESSM 495 Fitness and Health Promotion Externship (8 or 12)

Practical externship experience in one of various areas of fitness and health pro-
motion. Settings and/or experiences may include wellness coordinator/director,
fitness leader, exercise programming, cardiac rehabilitation, strength and condi-
tioning, fitness management, research assistant, and/or corporate wellness.
Preregs: ESSM 479, 490, 498, and senior status. Offered: Fall, Spring, and
Summer.

ESSM 497 Externship in Sport Administration (12)

Professional externship designed to be the culmination of the sport administra-
tion major’s practical experiences. This course will place the student in a profes-
sional setting to gain practical experience in the sport administration environ-
ment. Prereq or Co-req: ESSM 498. Offered: Fall and Spring.

ESSM 498 Research Methods (2)

Mastery of content and ability to bridge knowledge and application through
development of a research proposal. Provides opportunity to compare “actual”
with “expected” student outcomes so that alignment can be improved between
expectations, actual results, and educational programs. Prereq: ESSM 141,
Offered: Fall and Spring.

ESSM 499 Senior Seminar in Exercise Science & Sports Medicine (2)
Mastery of content and demonstration of ability to apply skills through comple-
tion of a comprehensive experimental research project. Includes preparation of
results for publication, presentation of results in a professional setting, and a
comprehensive examination. Prereqs: ESSM 141 and ESSM 498. Offered: Fall and
Spring.

PHYSICAL EDUCATION (CORE CURRICULUM)

UCFH 120 Concepts of Fitness and Health (2)

Physical fitness course, with emphasis on exercises that develop cardiorespiratory,
muscular, and flexibility fitness. All aspects of fitness, such as principles of aerobic
fitness, nutrition, flexibility, strength training, common fitness injuries, and weight
control and body composition are discussed and applied. Students with physical
disabilities may consult the ESSM department chair for special consideration.
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PHYSICAL ACTIVITY PROGRAM

Students enrolled in the Air Force ROTC program or veterans who have active duty
service may substitute that experience for all or part of their physical activity
requirement. One semester of ROTC can substitute for one (1 credit) activity
course requirement, up to a maximum of two credits. This does not include UCFH
120. See the ESSM department chair for details. Students with physical disabili-
ties may consult the ESSM department chair for special consideration.

Students may select any combination of one-credit courses to complete their
requirement, however, one MUST be a non-varsity physical activity. An activity
course may not be taken twice to fulfill this requirement. If PHED 138 (Water
Safety Instructor Course, 2 credits) is passed, the successful completion of UCFH
120 will fulfill the student's physical activity requirement. Varsity athletes may
substitute only one varsity sport for one activity course requirement. Students in
the Marching Band may substitute MUSC 1739 or MUSC 3739 for one activity
course requirement. Students completing DANC 100, 101, 102, 201, 202, 211,
212, 301, or 302 may substitute one of those dance courses for only one physi-
cal activity credit. This does not include UCFH 120.

PHED 102 Softhall (1)

PHED 103 Flying Disc Sports (1)

PHED 104 Aqua Aerobics (1)

PHED 105 Beginner/Intermediate Golf (1)

PHED 106 Tennis (1)

PHED 107 Fitness Walking (1)

PHED 108 Fitness Running (1)

PHED 109 Strength Training-Physical Conditioning (1)

PHED 110 Personal Fitness (1)

PHED 111 Scuba (1)

PHED 112 Basketball (1)

PHED 113 Racquetball-Badminton (1)

PHED 114 Aerobics (1)

PHED 115 Volleyball-Wallyball (1)

PHED 116 Snow Skiing (1)

PHED 117 Beginning Social Dance-Women (1)

PHED 118 Beginning Social Dance-Men (1)

PHED 119 Karate (1)

PHED 120 Fitness Swimming (1)

PHED 121 Jazz/Tap for Fitness (1)

PHED 122 Spin® Cycling (1)

PHED 123 Kayaking (1)

PHED 124 Dance for Fitness (1)

PHED 125 Varsity Track and Field (1)

PHED 126 Varsity Cheerleading (1)

PHED 127 Yoga (1)

PHED 128 Varsity Tennis (1)

PHED 129 Varsity Golf (1)

PHED 130 Varsity Basketball (Men) (1)

PHED 131 Soccer (1)

PHED 132 Lacrosse (1)

PHED 133 Beginning Swimming (1)

PHED 134 Intermediate Swimming (1)

PHED 135 Synchronized Swimming (1)

PHED 136 Fencing (1)

PHED 137 Lifeguard Training (1)

PHED 138 Water Safety Instructor Course (2)
(Prereq: Advanced swimming skills)

PHED 139 Pilates (1)

PHED 140 Special Physical Activity (1)

PHED 147 Varsity Volleyball-Women (1)

PHED 148 Varsity Baseball (1)

PHED 149 Varsity Soccer-Women (1)

PHED 150 Varsity Basketball-Women (1)

PHED 151 Varsity Football (1)

PHED 152 Varsity Softhall-Women (1)

PHED 153 Varsity Cross Country (1)

Family Studies

Faculty

Kristie B. Chandler, Chair, Assistant Professor
Clara E. Gerhardt, Professor
Jonathan C. Davis, Assistant Professor

Undergraduate Programs and Requirements

Majors
Family Studies
Family Studies with a Concentration in Child Development Education

Minor
Family Studies

Family studies is the study of how individuals grow and develop across the life
cycle—particularly in the context of personal, marital, and family relationships.
Family studies courses expose students to both practical and theoretical content
in areas such as dating and relationship formation, marital relationships, human
sexuality, parenting, families and society, lifespan development, gender roles, and
multicultural perspectives. The philosophy and broad principles required to plan,
implement, and evaluate educational programs designed to optimize family func-
tioning, represent some of the specialized skills of the Family Life Educator.

This discipline concerns the study of an individual’s physical, emotional, social,
cognitive, and spiritual development from birth through adulthood and how that
individual development impacts the family unit. It studies family dynamics from a
systemic, developmental framework. The societal issues confronting families,
including family law and family economics, are examined. The theories and
research which attempt to explain and predict family functioning from an indi-
vidual and societal perspective are emphasized.

Mission Statement
To promote and support healthy family life, to teach and to learn about family life
in its diversity, as families are the fabric of society.

Certification

The family studies major recognizes the crucial role of families in society. The fam-
ily studies curriculum focuses on personal relationships and their connection to
and impact on human living and development. Since 1999 the family studies cur-
riculum has met the requirements for the Provisional Certified Family Life
Educator (CFLE) designation awarded by the National Council on Family Relations
(NCFR; www.ncfr.org).

Degree Programs
The Department of Family Studies (FAMS) offers a major in family studies culmi-
nating in a bachelor of arts (B.A.) degree.

For students interested in obtaining a master of science in education with
Class A certification for preschool through sixth grade, the Orlean Bullard Beeson
School of Education and Professional Studies offers a fifth-year nontraditional
graduate program in early childhood and elementary education. Detailed require-
ments are described in the Teacher Education section of this catalog.

The department also offers a minor in family studies.

Social Entrepreneurship and Non-Profit Management Minor

(Brock School of Business)

While not a requirement for a family studies degree, some students may benefit
from declaring a minor. There are numerous possibilities throughout the academ-
ic programs available at Samford. Many family studies majors are attracted to job
opportunities available through non-profit and not-for-profit organizations. A
family studies major, coupled with a minor in social entrepreneurship and non-
profit management through the Brock School of Business, may increase job mar-
ketability. If interested, please refer to the Brock School of Business section of this
catalog to review the requirements for the minor.
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Concentration in Child Development Education

In addition to the general family studies major, a concentration in child develop-
ment education is available. This concentration leads toward a specialized career
as a professional educator in a child development setting. Its focus is on working
with children and families in the pre-school setting, with specific emphasis on early
childhood curriculum. Samford University utilizes the Samford Children’s Learning
Center (CLC) as a practicum setting. This concentration represents a collaboration
between the Departments of Family Studies and Teacher Education with students
taking courses in both disciplines. Students interested in this concentration must
notify their advisor during the fall semester of their sophomore year.

Adult Degree Program

The Family Studies department also directs a bachelor of science in interdiscipli-
nary studies (B.S.1.S.) degree with an area concentration in counseling and human
services, which is only offered through the Adult Degree Program. Detailed
requirements and a listing of all courses for this program are described in the
Adult Degree Program section of this catalog.

Career Options
The program is designed to prepare students for professional careers in the help-
ing professions, in human service agencies, the non profit sector, or for graduate
school and research. Career options include family life education, parenting edu-
cation, helping professions, elder care services, family and social services, child
development, youth ministry, and education.

While family studies is a solid foundation for a career in the helping professions,
a master's degree or higher may be required to practice and be employed at a
competitive level. A significant portion of family studies students plan to attend a
master's degree program in areas such as social work, marriage and family thera-
py, counseling, early childhood education, occupational therapy and seminary.

Competencies
Samford University focuses on the following competencies in its educational
approach: written, oral, quantitative, and information literacies.

Students who complete a family studies degree:

1. Have an understanding of an individual’s physical, emotional, social, cogni-
tive and spiritual development from birth through adulthood and how that
individual development impacts the family unit.

2. Have an understanding of family dynamics from a systemic, developmental
framework.

3. Have an understanding of the societal issues confronting families including
family law and family economics.

4. Have an understanding of the philosophy and broad principles required to
plan, implement, and evaluate educational programs designed to optimize
family functioning.

5. Have an understanding of the theories and research which attempt to explain
and predict family functioning from a micro (individual) and macro (societal)
level perspective.

6. Have completed an internship in a child and/or family social/community agency.

7. Have received conditional approval as Certified Family Life Educators (CFLEs)
recognized through the National Council on Family Relations.

University Core Curriculum and General Education Requirements
See University Core Curriculum and General Education Requirements in the
Howard College of Arts and Sciences introductory pages for a list of required
courses. General Education Requirements are detailed in the individual degree
tables, with some exceptions. In those cases where a requirement is not specified,
consult pp. 64 and 183 for a list of applicable courses.

For the family studies major (FAMS), a student can satisfy the language
requirement by taking up to 16 credits (language 101, 102, 201, 202), while for
the family studies major with a concentration in child development education
(FAMS-CHDE), this requirement can be met by taking up to eight credits (lan-
guage 101-102).* In both cases, the requirement can be waived if the student
demonstrates proficiency on the Samford foreign language placement exam.
*Four credits of language (202 or higher for FAMS majors, 102 or higher for FAMS-
CHDE majors) will be applied to the general education language requirement while the
balance of language credits will be applied to general electives.

Family Studies Major

Family Studies Major Course Re{;}ﬂled
Required Courses Credits | Credits
University Core Curriculum 22
General Education Requirements: 38
Natural and Computational Sciences 4
BIOL 110  Human Biology* 4
Social Sciences 8
PSYC 101  General Psychology 4
SOCI 100 Introduction to Sociology 4
Mathematics 8
MATH 110  Contemporary Mathematics or 4
MATH 150  Precalculus
MATH 210 Elementary Statistics 4
Languages (proficiency through 202 or higher) 4
Fine Arts 4
Humanities 4
RELG 200  Christian Ethics 4
Physical Activity 2
Other General Education 4
COMS 221 Interpersonal Communication 4
Family Studies Major: 50
Family Studies Core 46
FAMS 202  Marriage and the Family 4
FAMS 300 Parenting 4
FAMS 322 Family Life Education 2
FAMS 324 Human Sexuality 4
FAMS 331  Family Dynamics 4
FAMS 345  Families and Health 4
FAMS 346  Family Economics 4
FAMS 360 Infant and Child Development 4
FAMS 365  Adolescent and Adult Development 4
FAMS 370  Practicum in Family Studies 4
FAMS 383  Research Methods 2
FAMS 400  Family Law and Public Policy 4
FAMS 483  Senior Research 2
Family Studies Electives (select one course) 4
ESSM 216 Personal Nutrition 4
FAMS 310  Counseling Foundations 4
FAMS 330  Death and Dying 4
FAMS 350 Intro to Non-Profits & Grant Writing 4
FAMS 375  Independent/Special Study 1-5
FAMS 413 Multicultural and Gender Perspectives 4
PSYC 215  Abnormal Psychology 4
RELG 361 Pastoral Care 4
SOCI 205  Sociology of Race and Ethnic Relations 4
SOCI 331  Sociology of Aging 4
SOCI 333 Sociology of Religion 4
SOCI 345 Juvenile Delinquency 4
SOCI 349 Sociology of Children and Youth 4
General Electives 18
Total Required Credits 128

*Additional math and science courses are required for admission to Samford's masters
in education degree program.

Family Studies Minor

Family Studies Minor Course Re?:ﬁled
Required Courses Credits | Credits
Family Studies Core 8
FAMS 202 Marriage and the Family 4
FAMS 331 Family Dynamics 4
Family Studies Electives 12
Select three upper-level courses (300-400)
Total Required Credits 20
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Family Studies Major with
Child Development Education Concentration

Family Studies Major Total
with Child Development Education Concentration | Course | Required
Required Courses Credits | Credits
University Core Curriculum 22
General Education Requirements 42
Natural and Computational Sciences 8
BIOL 110 Human Biology 4
IDSC 201 Scientific Methods* 4
Social Sciences 12
PSYC 101  General Psychology 4
PSYC 203  Psychology of Adjustment 4
SOCI 100 Introduction to Sociology 4
Mathematics 8
MATH 110  Contemporary Mathematics or 4
MATH 150 Precalculus
MATH 210  Elementary Statistics 4
Languages (proficiency through 102 or higher) 4
Fine Arts 4
Physical Activity 2
Other General Education 4
COMS 221 Interpersonal Communication 4
Family Studies Major with 56
Child Development Education Concentration
Family Studies Core 36
FAMS 202 Marriage and the Family 4
FAMS 300  Parenting 4
FAMS 331  Family Dynamics 4
FAMS 360 Infant and Child Development 4
FAMS 383  Research Methods 2
FAMS 390  Child Life Practicum 4
FAMS 483 Senior Research 2
FAMS 491  Child Development Education Internship 12
Education 20
ART 206 School Art 2
EDUC 311  The Development of the Young Child 2
EDUC 312 Principles of Early Learning 6
EDUC 313 Application of Early Learning 6
EDUC 316  Practical Teaching and Learning 2
ESSM 321 Motor Development 2
General Electives 8
Total Required Credits 128

*Additional math and science courses are required for admission to Samford's master
in education degree program.

Courses

FAMS 202 Marriage and the Family (4)

Overview of theories and research methodologies related to the study of rela-
tionships in modern personal and family living. Topics covered include dating,
marriage, stages of family life, intrafamily relationships (e.g. husband-wife), par-
enting, the role of family and extended family, as well as micro and macro level
influences on family issues. Offered: Fall and Spring.

FAMS 300 Parenting (4)

Exploration of emotional, physical, and sociological aspects of parenthood, with
special attention on the needs of children. Introduction to parenting philosophies,
theories, and programs, including developmental parenting throughout the life-
span, family diversity, and challenges to contemporary parents and their children.
Focus on parent education programs and how the family life educator can present
and use these programs. Offered: Fall.

FAMS 310 Counseling Foundations (4)

Emphasis on (1) orienting students to the field of counseling, with its different set-
tings and variety of activities, and (2) equipping the student with basic under-
standing of counseling techniques and basic skill proficiency intended to serve the
student well in many aspects of interpersonal interaction. Prereq: FAMS 202.
Offered: Fall, on rotation.

FAMS 322 Family Life Education (2)

Introduction to the general philosophy and broad principles of family life educa-
tion, in conjunction with the ability to plan, implement, and evaluate such edu-
cational programs. Students observe family life education in practice, and then cri-
tique and develop their own curriculum presentations. Emphasis on process-ori-
ented teaching methodology. Prereq: FAMS 202. Offered: Fall.

FAMS 324 Human Sexuality (4)

Examination of human sexuality from multidisciplinary perspectives, including the
biological, spiritual, psychosocial, and cultural dimensions. Discussion of beliefs
and values that influence individual health and well-being. Implications for per-
sonal values formation and decision-making. Co-listed as PSYC 324 and SOCI
324. Prereq: FAMS 202. Offered: Spring.

FAMS 330 Death and Dying (4)

Introduction to personal death awareness, including aspects associated with
counseling clients who are facing death, as well as the concerns of family mem-
bers going through the grief process. Offered: On rotation.

FAMS 331 Family Dynamics (4)

Analysis of family dynamics from a systemic, developmental framework. Students
are challenged to examine common and particular needs and issues of families
as they navigate through the family life cycle. Includes examination of the con-
temporary social context in which families operate. As a writing course, FAMS 331
focuses on training students to develop effective APA research writing skills.
Prereq: FAMS 202. Offered: Spring.

FAMS 345 Families and Health (4)

Study of dynamic aspects of health and wellness in the family throughout the lifes-
pan. Focus on preventative and remedial approaches to safeguarding emotional
and physical health to promote optimal well-being for families. Impact of illness and
disabilities on family dynamics. Emphasis on family behaviors related to nutrition,
fitness, stress, and illness, and responsibly contributing to their own and others’
health and well-being. Prereq: FAMS 202 or instructor permission. Offered: Spring.

FAMS 346 Family Economics (4)

Study of economic topics as they pertain to family resource management. Focus
on financial decisions throughout the lifespan, including budgeting, investments,
retirement planning, insurance, housing, and informed consumer decisions.
Developing and protecting personal and family resources. Investigation of career
choices and habits necessary for constructive financial and resource related deci-
sions. Prereq: FAMS 202 or instructor permission. Offered: Fall.

FAMS 350 Introduction to Non-Profit Organizations & Grant Writing (4)
Survey course that explores the role of non-profit organizations in society.
Students will examine the theoretical, philosophical, practical, and ethical per-
spectives related to the creation and administration of non-profit organizations,
including grant writing. Prereq: FAMS 202. Offered: On rotation.

FAMS 360 Infant and Child Development (4)

Overview of the science of child development. Includes introduction to major theo-
ries of child development and a close examination of the major domains of child
development (cognitive, physical, social-emotional) from prenatal to early adoles-
cence. Special focus will also be given to specific disabilities which interplay with
development (e.g., ADHD, autism). Additionally, students will gain hands on training
and practice administering the Denver Il instrument. Prereq: FAMS 202. Offered: Fall.

FAMS 365 Adolescent and Adult Development (4)

In depth study of the physical, emotional, cognitive, social, personality, and spiri-
tual development of persons from adolescence through later life. Major theories
of adolescent and adult development are presented as well as various issues
related to these stages such as peer relationships, dating, marriage, career choice,
transitions to parenting, empty nest, mid-life, and retirement. Prereq: FAMS 202
or instructor permission. Offered: Spring.
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FAMS 370 Practicum in Family Studies (4)

Students complete a practicum of 125 hours in a child/family/social/community
agency, as well as attend class. The focus is on personal and professional devel-
opment, ethical guidelines of various helping professions, and compilation of a
professional portfolio. Practicum sites must meet specified criteria, available from
the FAMS practicum supervisor. Enrollment is limited to juniors and seniors.
Prereq: FAMS 202. Offered: Fall and Spring.

FAMS 375 Independent/Special Study (1-5)

Individual problem selected by the student, with approval of the department
chair, arranged with the guidance and supervision of an assigned staff member.
Prereq: FAMS 202. Offered: See advisor.

FAMS 383 Research Methods (2)

Introduction to research methods in family studies. Drawing on examples from the
discipline, this course introduces students to basic elements of scientific thought
and stages in the quantitative research process, as well as research ethics.
Students design a research project that is completed in the senior research course
to follow. Prereq: FAMS 331. Offered: Fall.

FAMS 390 Child Life Practicum (4)

Students work (as volunteers) in an early childhood learning program under
supervision of the children's learning center staff and Samford faculty. Class
meets once per week for 2 hours and 40 minutes, plus 8 hours per week of field
experience. (Students pursuing the former child life concentration will work as
volunteers in a hospital child life program under supervision of the hospital child
life staff and Samford faculty.)

FAMS 400 Family Law and Public Policy (4)

Promotion of interdisciplinary knowledge in the content areas of family law and
public policy. Topics include legislation and policies relating to marriage, family
leave, divorce, family support, child custody, child protection, and economic sup-
port for children and families. Ethics are emphasized as pertaining to the lifespan
and to the helping professions, specifically family studies. Prereq: FAMS 202 or
instructor permission. Offered: Spring.

FAMS 413 Multicultural and Gender Perspectives (4)

Overview of contemporary family science scholarship related to multicultural,
diversity, and gender perspectives. Multicultural focus examines ideas and prac-
tices related to family structure and function across cultures in contemporary
American society. Explores the centrality of cultural identity and gender in the
organization and functioning of family and societal relations. Offered: On rotation.

FAMS 483 Senior Research (2)

Capstone course designed to familiarize seniors with theoretical and applied
research, and research ethics, as it relates to their particular discipline and inter-
ests. Final objective is a senior project, which is evaluated by practitioners in the
field. Prereq: FAMS 383. Offered: Fall.

FAMS 490 Child Life Internship (12)

Students complete an approved Child Life internship experience in a hospital set-
ting. All internship experiences are supervised by a certified Child Life Specialist
and involve a minimum of 480 hours of experience. Enrollment in this course is
dependent upon acceptance into an approved hospital program. Security clear-
ance and proper immunizations may be required by the hospital prior to the start
of the internship. Failure to meet these requirements may result in termination of
enrollment. Prereq: Instructor permission.

FAMS 491 Child Development Education Internship (12)

Students complete an approved internship involving a minimum of 450 hours of
clinical, structured experiences working with young children and their families in
one or more early childhood learning center locations. Hours include a minimum
of four supervisory consultations by approved University personnel. Travel within
and outside the Birmingham metro area may be required to reach the site(s).
Students enrolled in this course MUST have a negative security clearance by
the Alabama Department of Human Resources prior to the start of their intern-
ship. Failure to receive clearance may result in termination of enrollment. Prereq:
Instructor permission. Offered: Spring.

Interior Design

Faculty

Jeannie C. Krumdieck, Chair, Associate Professor
Ken Brazil, Associate Professor
Charles L. Ford, Assistant Professor

Undergraduate Programs and Requirements

Major
Interior Design (with a required minor in Art)

The Department of Interior Design offers a major in interior design leading to a
bachelor of arts degree. Interior design majors must declare art as their first
minor, but are free to add a second minor if desired. Note: The art minor that's
part of the interior design major is technically different from the independent art
minor as seen on p. 125. Students majoring in interior design should follow the
minor requirements as detailed in the degree table on the next page.

Interior Design

Samford University's interior design program trains designers to combine aesthet-
ic values with practical needs and realities. Program graduates weigh design deci-
sions with social, cultural, and ecological context in mind; use a holistic approach
that integrates interior design with architecture; stress the three-dimensional use
of space; consider the user's awareness and experience of space; and incorporate
the necessary understanding of codes and life-safety issues. We are committed to
training employable graduates at a professional level.

Accreditation
The Samford University interior design program is accredited by the Council for
Interior Design Accreditation (CIDA).

Interior Design as a Profession
Interior design is evolving into a more exciting profession than ever before. There
is an increasing need for designed environments of personal, group and commu-
nity space in residential and commercial structures, in both new and older build-
ings. With the challenges of rising costs and limited space, designers must create
multiple-use, aesthetically pleasing and functional areas for the inhabitants.

Designers may work with architects or may practice independently or within
a firm. They study the users of the space and envision the necessities for function.
Code compliance, architectural detail, furnishings, fabric, texture, color, ergonom-
ics and psychology provide designers with a wide range of variables for creative
solutions.

Designers need to be familiar with basic design principles and theories, mate-
rials, construction, lighting, and support systems for comfort. They then combine
these elements to create functional, inspiring, and aesthetically pleasing spaces.

Curriculum

Interior design students work toward a bachelor of arts degree. Course require-
ments include 54 core/general education credits, 22 credits for an art minor, and
57 interior design credits.

Freshmen begin their studies with core curriculum and foundational art cours-
es. As sophomores, students begin a sequence of interior design studio classes
and focused-content courses. At the end of the sophomore year, students submit
portfolios of their work for eligibility to continue in the program. During their
junior and senior years, students complete additional studio courses and a group
of focused-content courses, such as lighting, building codes, and furniture and
millwork design. Students also complete an internship with an architectural or
interior design firm.

Coursework involves group projects and class critiques that create active and
collaborative learning experiences. Professors choose problems that students are
likely to find as designers and discuss projects from several viewpoints: users,
employers, and construction professionals. At a midpoint critique, the faculty
requires students to defend their designs as if the students were speaking to
employers, clients, and team members.
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University Core Curriculum and General Education Requirements Interior Design Major
See University Core Curriculum and General Education Requirements in the
Howard College of Arts. and Scie_znces introductory_ pages for a list of requirgd Interior Desian Major Course Re{;’:ﬁLd
courses. ngeral Educatloq Reqmrements are detailed in the degree table,.wnh Required Courses Credits | Credits
the exception of the physical activity requirement. Consult p. 183 for a list of E— _
applicable activity courses. University Core_CurrlcuIl_Jm 22
Students may satisfy the language requirement by taking up to eight credits General Education Requ!rement.s 28
(language 101-102)* or by demonstrating proficiency on the Samford foreign Natural and Con_1pu_§atmna| Sciences (select one) 4
language placement exam. IDSC 201 Scientific Metlhods 4
________ PHYS 101 General Physics | 4
*Four credits of language (102 or higher) will be applied to the general education lan- PljlYS 192 General Physics Il 4
quage requirement while the other four credits will be applied to general electives. Social Sciences 8
PSYC 101  General Psychology 4
Technical/Studio Course Fee SOCI 100 Introduction to Sociology 4
Beginning Fall 2009, there is a $120 fee per semester for students enrolling in Mathematics : 4
technical/studio courses. The following courses are taught in the technical/studio MATH 110 Contemporary Mathematics 4
format: INTD 122, 221, 222, 223, 230, 300, 301, 302, 315, 320, 401, 403, 450, Languages (proficiency through 102 or higher) 4
and 495. This fee is subject to change without notice. See the Bursar's Office Web Fine Arts: (select one course) _ 2
site for more information. MUSC 200 _ Music Appreciation 2
THEA 200  Theatre Appreciation 2
Requirements for Admission to Interior Design Physical Activity 2
Undergraduate Program Other General Edqcatlon l(select one course) 4
Because the bachelor of arts in interior design (INTD) presupposes a certain level ggmg 3;? ribhc Speaklmcg - j
of professional competence, each interior design major is required to fulfill appli- CONK 453 Pﬁ;;i?;?}g? Coﬁ]mmﬂﬁ?égii;zn 7]
cation requirements for this major. - : :
Interior Design Major: 57
1. Minimum ACT score of 18. Interior Design Core 53
2. Minimum cumulative GPA of 2.5 after completion of 30 credit hours, includ- INTD 122 Technical Drawing 2
ing ART 101, 102, 221, 231, and INTD 122, or the equivalents. INTD 215 Building Codes 2
3. Successful completion of Portfolio Review (to include work from ART 101, INTD 221  CADI 2
102, 221, 231, and INTD 122, or the equivalents as approved by the interior INTD 222 CAD Il 2
design department chair) to continue in the program. INTD 223 Construction Documents/Bldg Systems 4
4. Successful completion of an interview with interior design faculty members fol- INTD 230 Introduction to 3-D Design 2
lowing completion of the aforementioned courses to continue in the program. INTD 246  Textiles and Materials 2
5. Completion of application form. INTD 300  Space Planning 4
INTD 301 Design Concepts | 4
Note: Entering freshmen and transfer students are required to attend a seminar INTD 302 Design Concepts |l 4
during the fall semester. This will include delineation of the course of study, the INTD 315 Furniture and Millwork Design 2
purpose of the art minor, explanation of the portfolio review, and outline specifi- INTD 320  Presentation Methods 3
cations for personal computers and software that will be required for the sopho- INTD 380  Hist/Theory of Interiors & Furnishings 4
more, junior, and senior courses of study. INTD 403 Design Concepts Il 4
INTD 412 Lighting 2
INTD 415  Professional Practice for Interior Designers| 2
INTD 455 Internship 4
INTD 495  Senior Thesis 4
Interior Design Electives (select four credits) 4
INTD 325  Historic Preservation & Adaptive Reuse 4
INTD 400 Interior Design Independent Study 1-4
INTD 401  Special Topics in Interior Design 1-4
INTD 450  Portfolio 2
Art Minor (Required): 22
ART 101 Structure | 4
ART 102 Structure Il 4
ART 221 Drawing | 3
ART 231 Painting | 3
ART 382 Hist/Theory of Art, Architecture, Design || 4
ART 383 Hist/Theory of Art, Architecture, Design Il 4

Total Required Credits 129
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Courses

INTD 122 Technical Drawing (2)
Introduction to technical drawing skills required for the practice of interior design.
Technical/studio format. Offered: Spring.

INTD 215 Building Codes (2)

Exploration of responsibilities of interior designers with regard to health, safety,
and welfare of the public as affected by their designs. Guidelines used include
building codes, the Americans with Disabilities Act, and Licensing Agency stan-
dards. Lecture format. Offered: Spring.

INTD 221 CAD I (2)

Introduction to computer application of technical drawing skills required for the
practice of interior design. Builds upon skills introduced in INTD 122 (Technical
Drawing). Technical/studio format. Prereq: INTD 122. Offered: Fall.

INTD 222 CAD Il (2)

Further development of computer skills and applications introduced in INTD 221.
More complex drawing types are explored and 3-D modeling is introduced.
Technical/studio format. Prereq: INTD 122 and INTD 221. Offered: Spring.

INTD 223 Construction Documents/Building Systems (4)

Technical study of the basic components of building construction documents, as
well as of structural, mechanical, plumbing, and electrical building systems, and
how these relate to interior design. Technical/studio format. Prereq: INTD 222.
Offered: Fall.

INTD 230 Introduction to Three-Dimensional Design (2)

Study of three-dimensional composition as it relates to space design, building
upon basic principles and elements of design introduced in Art Structure | and II.
Technical/studio format. Preregs: ART 101, 102, 221, and 231. Offered: Fall.

INTD 246 Textiles and Materials (2)

Exploration of characteristics, properties, and applications of textiles and other
materials used for construction, furnishings, and as finish surfaces in the built
environment. Offered: Spring.

INTD 300 Space Planning (4)

Application of knowledge and skills attained in prerequisite courses to the devel-
opment of functional, aesthetically pleasing, and physically and psychologically
supportive spaces. Emphasis on human factors, space standards, and pragmatic
project requirements. Technical/studio format. Prereqs: ART 101, 102, 221, and
231; and INTD 122, 221, and 230. Offered: Spring.

INTD 301 Design Concepts | (4)

Introduction to the design methodology process, as abstract principles are applied
to spatial problem-solving. Based on elements and principles of design that were
introduced in the art minor. Technical/studio format. Preregs: INTD 122, 221, 222,
223, 230, and 300. Offered: Fall.

INTD 302 Design Concepts Il (4)

Continuation of concepts as presented in Design Concepts |, with greater appli-
cation of the design methodology process toward spatial problem-solving.
Although project types vary, focus is on residential issues. Technical/studio format.
Prereq: INTD 301. Offered: Spring.

INTD 315 Furniture and Millwork Design (2)

Introduction to the design process as well as technical criteria to be considered in
the design of furniture and millwork items. Students should have a basic knowl-
edge of the design process and artistic and technical drawing as used as tools to
develop project design solutions. Technical/studio format. Preregs: ART 101 and
102; and INTD 122, 221, 222, and 223. Offered: Fall.

INTD 320 Presentation Techniques (3)

Studio course for interior design majors that focuses on developing perspective
sketches, rendering techniques, and graphic compositions for presentation pur-
poses. Skills acquired in ART 221 (Drawing ) and INTD 122 (Technical Drawing)
serve as a foundation for this course. Technical/studio format. Prereq: INTD 122.
Offered: Spring.

INTD 325 Historic Preservation and Adaptive Reuse (4)

Identification and study of historical architectural styles as designed and con-
structed in specific projects. Students research the building's original appearance
and restore the project to its original purpose or to a converted purpose. Preregs:
ART 101 and 102; and INTD 222, 223, and 301. Offered: Spring.

INTD 380 History and Theory of Interiors and Furnishings (4)

Study of the development of architectural interiors and furnishings from pre-his-
tory to the present, grounding students in each cultural period of hallmarking a
set of determinants that shaped the culture’s aesthetics and design history.
Offered: Fall and Spring.

INTD 400 Interior Design Independent Study (1-4)

Exploration of a particular design content area as selected by the student, with
approval of the program coordinator, under guidance and supervision of an
assigned staff member. Offered: See advisor.

INTD 401 Special Topics in Interior Design (1-4)

Special topics in interior design not normally examined in depth in regular course
offerings. May explore a special design interest of a faculty member or a newly
emerging area in interior design. Topics vary depending on the instructor.
Technical/studio format. Offered: See advisor.

INTD 403 Design Concepts Il (4)

Continuation of concepts as presented in Design Concepts | and II, with further
application of the design methodology process toward spatial problem-solving.
Although project types vary, focus is on commercial design issues. Technical/stu-
dio format. Preregs: INTD 301 and INTD 302. Offered: Fall.

INTD 412 Lighting (2)

Study of basic lighting principles and their application. Sources, lamp properties,
fixture design, photometrics, lumen/footcandle calculations, and lifecycle evalua-
tion are derived for specification. Prereq: ART 101 and 102; and INTD 222, 223,
300, and 301. Offered: Fall.

INTD 415 Professional Practice for Interior Designers (2)

Exploration of business practices of the profession of Interior Design, such as mar-
keting, compensation, business structure, legal responsibilities, and more. Lecture
format. Offered: Spring.

INTD 450 Portfolio (2)

Designed for upper-level interior design students who are preparing portfolios for
job interviews, graduate school applications, design grants, or competitions.
Technical/studio format. Preregs: INTD 301, 302, and preferably 403. Offered:

Spring.

INTD 455 Internship (4)

Independent study in which students gain practical experience while working in
an architectural or interior design firm, or in a business involved in the practice of
interior design. Grading is pass/fail only. Preregs: INTD 301 and INTD 302.
Offered: See advisor.

INTD 495 Senior Thesis (4)

Final, senior-level design studio course that incorporates components from all
previously studied interior design courses. Students design projects based on their
own research and program development. Technical/studio format. Preregs: INTD
301, 302, and 403. Offered: See advisor.
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Teacher Education -
Undergraduate

Faculty

H. Elizabeth (Betsy) Rogers, Chair, Assistant Professor

Charlotte Freeman, Professor

Martha B. Ralls, Professor, Director of Secondary Education

Deborah Childs-Bowen, Associate Professor, Director of Institute for
Teaching and Student Achievement

David M. Finn, Associate Professor, Faculty Director, Children’s Learning Center,
Director of Special Education

David C. Little, Associate Professor, Director of Elementary Education

Amanda S. Hilsmier, Assistant Professor

Amy Hoaglund, Assistant Professor

Jo Beth Newton, Assistant Professor

Myrtis A. Johnson, Instructor and Clinical Coordinator

Michele K. Haralson, Director of Curriculum Materials and Technology Center

Undergraduate Programs and Requirements

Majors

Early Childhood/Special Education/Elementary/Collaborative (ESEC)
English/Language Arts

History/Social Science

P-12 Education

Secondary Education

Minor
Missions Education

Teacher Certifications
Combined Program (ESEC):
Early Childhood Education (Grades P-3)
Early Childhood Special Education (Grades P-3)
Elementary Education (Grades K-6)
Elementary Collaborative Education (Grades K-6)
P-12 Education
Secondary Education (Grades 6-12)

The Department of Teacher Education offers three distinct majors—ESEC (early
childhood/early childhood special education/elementary/elementary collabora-
tive); ENLA (English/language arts), and HISO (history/social science}—all leading
to a bachelor of science in education. Teacher certification is available in the com-
bined ESEC program for grades P-3 (early childhood education and early child-
hood special education) and grades K-6 (elementary education and elementary
collaborative education), and in secondary education for grades 6-12 (ENLA and
HISO). In addition, the department offers P-12 certification in world languages
and music for students pursuing bachelor’s degrees in those respective depart-
ments. The department also offers a minor in missions education, which is avail-
able only to students pursuing a teaching certificate.

Each program in teacher education complies with teacher certification require-
ments prescribed by the Alabama State Department of Education. Certification
requirements outlined by the Alabama State Department of Education differ slight-
ly from traditional Arts and Sciences majors and must be followed exactly. As an
example, a bachelor of science with a major in English/language arts prepares stu-
dents to not only teach English, but also speech and theatre at the secondary school
level. Information about other programs may be obtained from the department
chair or advisement counselor. Students planning to earn certification in secondary
education must come to the Orlean Bullard Beeson (OBB) School of Education and
Professional Studies at the beginning of the freshman year for advisement.

The teacher education department is accredited by the National Council for
Accreditation of Teacher Education (NCATE), 2010 Massachusetts Avenue NW,
Suite 500, Washington, DC 20036. This accreditation covers all of the institution’s
initial and advanced teacher preparation programs.

The teacher education department was recognized by the U.S. Department of
Education as being one of the top four effective teacher preparation programs in
the nation. All certification programs offered through the teacher education
department are aligned with the No Child Left Behind (NCLB) Act of 2001.

Teacher Certification Subject Areas Offered

Composite Major Major
Subject Areas Subject Areas Subject Areas
(6-12) (6-12) (P-12)

World Languages:
(French, German, Spanish)
History

World Languages:
(French, German, Spanish)
Instrumental Music

English/Language Arts
History/Social Science

Mathematics Vocal/Choral Music

Certifications or Proficiencies

A summary of special requirements for teacher education undergraduate students

in general may be noted:

1. ESEC majors are not required to earn additional majors or minors.

2. Those earning P-12 certification in world languages or music and those earn-
ing secondary certification in English/language arts, or history/social science
are not required to earn additional majors or minors.

3. All ESEC majors must take additional math and science courses.

4. All students earning certification must successfully pass an exit examination,
currently Praxis Il in content area.

5. All students earning certification must successfully pass the Alabama
Prospective Teacher Testing Program (APTTP)

Admission to Teacher Education
Requirements for admission to teacher education undergraduate programs are:

Minimum ACT score of 20.

Grade of C- or better required in all courses.

Formal application for admission.

Successful completion of EDUC 221 and EDUC 222.

Completion of 60 credits of coursework with a GPA of at least 3.00.

Completion of projected schedule and agreement form.

Completion of an interview with a faculty member in the OBB School of

Education and Professional Studies.

Two letters of recommendation for ESEC majors.

9. Two letters of recommendation for secondary education or P-12 from a pro-
fessor in the student's major department and a professor in the teacher edu-
cation department.

10. Completion of signed document verifying ABI and FBI criminal background
checks.

11. Passing score on the Alabama Prospective Teacher Testing Program (APTTP)
examination.

12. Demonstration of satisfactory potential for teaching, including evidence of

emotional stability and a satisfactory record as to conduct, character, and

mental health, to the effect that the applicant does not have any personal
qualities prejudicial to satisfactory performance as a teacher.

NowukwN =

o

Acceptance is contingent upon the recommendation of the admissions panel,
which meets twice yearly. Applicants will be notified in writing of their acceptance
or rejection. Transfer students follow the same admission policies. Education
courses may not be transferred into the teacher education program without per-
mission from the department chair.
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Retention in Teacher Education

Once admitted into the teacher education program, the 3.00 GPA requirement
must be maintained in all of the following three areas: cumulative, major cours-
es, and professional courses. Failure to maintain a cumulative 3.00 GPA and a
3.00 GPA in the major teaching and professional fields prevents a student from
enrolling in specific education courses until the GPA is 3.00. No grade below C-
in any course is permitted; in case of a lower grade, the course must be repeat-
ed. These GPA requirements also pertain to graduation and certification.

Any student who, in the opinion of the OBB School of Education and
Professional Studies Hearing Board, is judged to have developed dispositions or
characteristics, academic or otherwise, deemed undesirable for the profession
may, after appropriate review, be dropped from the program.

Students wishing to take courses from other colleges must obtain permission
beforehand. Please note that education courses may not be transferred into the
teacher education program, and independent studies will not be offered. Also, if
students take a course through the Adult Degree Program, they will be billed
additional tuition equivalent to the day rate per credit.

Students must complete their program within four years of being admitted to
teacher education or must reapply for admission to the program. Grievances
related to grades may be brought before the Teacher Education Academic Review
Board. See the department chair in OBB Room 210 for specific procedures.

Clinical Requirements

All teacher education majors are required to complete a wide variety of clinical
experiences. These begin in the first semester of the education curriculum and
extend throughout the program. ESEC majors will complete a minimum of 30
weeks. This includes one three-week Jan Term experience and observing a first
day of school. Secondary majors will complete a minimum of 24 weeks. This
includes one three-week Jan Term experience and observing a first day of school.
Students must maintain satisfactory evaluations of performance in all clinical
experiences in order to progress through the teacher education program.

Professional Semester

The student-teaching semester is the final experience in teacher education. The
internship experience includes 15 weeks of student teaching and may be taken
in the fall or spring semester.

Students planning on student teaching in the fall must submit the student-teach-
ing application during the preregistration period of the preceding fall. Students
planning on student teaching in the spring must submit the student-teaching appli-
cation during the preregistration period of the preceding spring. Applications must
be turned in to the Office of Clinical Experience in OBB Room 311.

To be eligible for student teaching, a student must have been admitted to
teacher education, be in good academic standing, have demonstrated necessary
dispositions to be a successful teacher, have successfully completed the required
clinical experience, completed 56 of the required 64 convocation credits, and
must have had a complete records check. To be in good academic standing, a stu-
dent must have completed all EDUC-prefix courses and all essential teaching-field
courses, have removed all Incompletes from all courses, and have maintained a
3.00 GPA overall and in each teaching field. Students are referred to the Clinical
Handbook for a complete explanation of the required clinical experience.

Student teachers must observe the guidelines established by Samford
University and all the rules set by the school in which the student teaching is
done. Failure to do so can result in the student being dropped from the profes-
sional semester or removed from his/her school placement. A student may only
repeat the student-teaching semester one time.

Students should consult the Clinical Handbook for additional information.

Completion of Program

Students who successfully complete a prescribed program at the baccalaureate
level in teacher education will be eligible for the Alabama Class B teacher certifi-
cate in their area(s) of specialization. Completion of the program is contingent
upon achieving a 3.00 GPA in the area or areas of specialization, in the profes-
sional components, in the higher education GPA, and performing satisfactorily as
a teacher during the professional semester. Students must also demonstrate pro-
fessional dispositions as explained in the departmental dispositions policy. In
order to receive certification, all students must be fingerprinted. Students enrolled
in EDUC 221/222 will be informed of the ABI and FBI fingerprinting procedures.

Students must also pass an exit examination (currently PRAXIS 1) and the
APTTP in order to receive certification. If a student successfully completes all pro-
gram requirements, he/she may graduate, but certification may not be received
until both exams are passed.

Special Program for Students Interested in Teaching Overseas
Students interested in serving as missionary teachers or in some other capacity in
a foreign culture may fulfill all requirements for an Alabama teaching certificate
while earning a minor in missions education. Most countries now expect mis-
sionary teachers to hold a teaching certificate from the U.S. or the host country.

The minor in missions education is available only to students earning a teach-
ing certificate. Course requirements are listed in the column at right, and students
interested in this program may apply some of these courses toward the regular
requirements in teacher education.

University Core Curriculum and General Education Requirements
See University Core Curriculum and General Education Requirements in the
Howard College of Arts and Sciences introductory pages for a list of required
courses. General education requirements are detailed in the individual degree
tables, with some exceptions. In those cases where a requirement is not speci-
fied, consult pp. 64 and 183 for a list of applicable courses. For ESEC and histo-
ry/social science majors, LOND 202 is an acceptable substitution for the fine arts
general education requirement.

Missions Education Minor

Missions Education Minor Course ReTc?Jiarle d
Required Courses Credits | Credits
EDUC 407  Cross-Cultural Practicum™ or 34
EDUC 409  Meeting Success in a Diverse World
GEOG 101 Global Geography 4
RELG 201 Introduction to World Religions 4
RELG 210  Foundations of Congregational Studies 4
UCBP 101  Biblical Perspectives 4
Total Required Credits | 19-20

*While EDUC 407 is offered for variable credit (1-4 credits), the School of Education
requires their majors/minors to take the course for 3 or 4 credits. Cannot take for 1
or 2 credits.
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ESEC Major English/Language Arts Major (B.S.E. w/Teacher Certification)
The following requirements apply for a combined major in: early childhood English/Language Arts Major Course Total
education (Grades P-3); early childhood special education (Grades P-3); elemen- Required Courses Cradit Reql:jl_red
tary education (Grades K-6); elementary collaborative education (Grades K-6). —— - redits | Credits
University Core Curriculum 22
Total General Education Requirements 24
ESEC Major Course | po ouiare d Natural and Computational Sciences 8
Required Courses Credits Crcfledits Social Sciences: JMC 200 Mass Media & Society 4
Universitv Core Curriculum 22 Mathematics:  MATH 210 Elementary Statistics 4
ty - - - Fine Arts: INTL 200 The British Theatre or 2
General Education Requirements: 40 THEA 200 Theatre Appreciation or
Natural and Computational Sciences 12 THEA 399 London Theatre Performance!
BIOL 105 Principles of Biology or 4 Humanities:  ENGL 205 Fiction and Film 4
BIOL 107  Contemporary Biology or Physical Activity 2
BIOL 110 Human Biology or English/Language Arts Major:* 119
BIOL 111 Animal Biology or English Core _ . 32
BIOL 205  Biology in Great Britain ENGL 210 American Literature 4
IDSC 201 Scientific Methods or 4 ENGL 301 British Literature to 1793 4
GEOG 150 Physical Geography ENGL 302 B.r|t|sh Literature since 1798 4
: : ENGL 370 Literary Theory 4
PHY5 100 Physics for Sodiety or 4 ENGL 309  Special Topics in Literature or 4
S PI—.IYIS; 5.0 Introduction to Astronomy 7 ENGL 328  Minority Literature or
ocial Sciences ENGL 420  Comparative Literature
GEOG 10} Global Geography 4 ENGL 340 Shakespeare il
Mathematics . 12 ENGL400 _ History of the Language 7
MATH 110  Contemporary Mathematics or 4 ENGL 470 Senior Thesis 4
MATH 150 Precalculus or English Electives (select three courses) 12
MATH 240 Calculus | ENGL 303 Poetry 4
MATH 107 Mathematics for Elementary Teachers 4 ENGL 304 Short Story 4
MATH 210 Elementary Statistics 4 ENGL 305  Novel 4
Fine Arts (select one course) 2 ENS'E ggg FD'Tama j
ART 200 Art Appreciati 2 m____
MUSC 200 I\/Irusif %giclig?ion ) ENGL 308 American Literary Movements 4
THEA 200 Theatre Aboreciation 5 ENGL 309 Special Topics in Literature 4
= bp ENGL 31T Creative Writing: Short Fiction 4
Humanities (select one course) 4 ENGL 312 Creative Writing: Poetry 3
HIST 217 Early America to 1877 4 ENGL320 _ The Canterbury Tales i
HIST 218 Modern America since 1865 4 ENGL 3217 _ Fantasy Literature & the Renaissance g
Other Gen Ed: Exercise Science 6 ENGL 322 Novels & Seduction in 18th Century Lit 4
ESSM 231 Personal and Community Health 4 ENGL 323 Romantic 4
ESSM 321 Motor Development (Non-Majors)** 2 ENGL 324 American Renaissance 4
ESEC Major: 78 ENGL325  19th Century British Literature 4
Major Courses* 43 ENGL326  Counterculture & Modern British Lit 4
ART 206 School A~ 7 ENGL 327 The American Century 4
EDUC 221 Issues within the Educational Culture™* | 4 7 ENGL 333 : Intg;ns‘;up ] I TThazt 4 30
EDUC 222 Clinical Experiences-Educ Culture™* 4 ommunication »tudies, Journalism, and Theatre
EDUC 311 The Development of the Young Child 2 COMS 215 _ Public Speaking 4
= b ALELY COMS 22T Interpersonal Communication 4
EDUC 312 Pnnqple; of Early Learning 6 COMS 37T Rhetorical Criticiem or i
EDUC 313 AppI|Fat|on of Early Learnmg 6 COMS 320 Legal Communication or
EDUC 316 Practical Teaching & Learning 2 COMS 399 Special Topics in London or
EDUC 324  The Arts Curriculum 6 COMS 415 Persuasion or
EDUC 329  The Science Curriculum 6 COMS 417 Political Communication
EDUC 373 Practical Classroom Experience™** 1 JMC 310 Mass Media Production 6
ESSM 202 Physical Educ for Elementary Schools™** | 2 Take the following THEA courses in sequence:
MUSC 3300 School Music*** 2 mgﬁ % é\ctlgg l S— ;
Professional Courses* 35 undamentals o1 Uesign
EDUC 223 Introduction to Technology™** 1 mgﬁ ;g ieg'””'ng Directing g
EDUC 323 Overview of Child Development 2 cting 1 or
- — THEA 313 Acting Ill or
EDUC 330  Curriculum Application 2 THEA 415  Creative Drama
EDUC 413 Classroom Management 2 Professional Courses 17
EDUC 414 Readingr,] Wcriting, ?”d ﬁssessment 2 EDUC 213__ Adolescent Development-Educ Culture Z
across the Curriculum Areas EDUC 22T Issues within the Educational Culture 4
EDUC 415  Technology across the Curriculum 2 EDUC 222 Clinical Experiences-Educational Cufture 4
EDUC 416  The Professional Educator 2 EDUC 305  Teaching in the Middle School 4
EDUC 417  Educational Practices in Action 6 EDUC 373 Practical Classroom Experience 1
EDUC 418 Collaboration in Educational Practices 4 Education (formal admission required first) 28
EDUC 474 Student Teaching in the ESEC 12 EDUC 223 Introduction to Technology 1
; - EDUC 375  Teaching/Learning-Secd Classrooms 4
Total Required Credits | 140 EDUC 33T Curriculum Appl-Secondary Classrooms 4
* A mini GPA Of 3.001 ired EDUC 474 Reading/Writing/Assessment-Curric Area 2
o WrTImIEnSuSrl\r;l 1 or .09 15 requlfrfe d 25 2 1credl ESEC mai EDUC 415 Technology across the Curricalum 2
e Is sometimes offered as a 1-credit course, majors must EDUC 426 Professional Secd Engl/Lang Arts Teacher| 3
take it for 2 credits. EDUC 475 Student Teaching Grades 6-12 1
*** These are the only courses that can be taken prior to formal admittance. - -
NOTE: Program subject to change if state and/or federal requirements are revised. Total Required Credits 165

*A minimum GPA of 3.00 is required.

NOTE: Program subject to change if state and/or federal requirements are revised.
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Secondary Education and P-12 Majors

Curriculum requirements for secondary education and P-12 education require-
ments may be obtained from the certification officer/advisor, BB Room 322; or
the head of the academic department involved. All secondary education majors are
required to meet with the certification officer/advisor, OBB Room 322 upon admis-
sion to the University. This meeting could be during regular orientation program.
Subject to change if state and/or federal requirements are revised.

History/Social Science Major (B.S.E. w/Teacher Certification)

History/Social Science Major Course Re.l;;)l}iarle d
Required Courses Credits | Credits
University Core Curriculum 22
General Education Requirements 24
Natural and Computational Sciences 8
Social Sciences 1
PSYC 100  Introduction to Psychology or 4
SOCI 100 Introduction to Sociology
Mathematics 4
MATH 210 Elementary Statistics 4
Fine Arts (select one course) 2
ART 200 Art Appreciation or 2

MUSC 200  Music Appreciation or
THEA 200  Theatre Appreciation

Humanities (select one course) 4

CLAS 200  Rediscovery of the Classical World 4
ENGL 205 Fiction and Film 4
ENGL 210 American Literature 4
INTL 360  British Heritage & Culture 4
LAST 201 Latin American Studies 4
PHIL 24T Introduction to Philosophy 4
RELG 200  Christian Ethics 4
RELG 20T Introduction to World Religions 4
RELG 221  Christian Doctrine 4
Physical Activity 2
History/Social Science Major:* 112
History 40
HIST 200 The West in Global Perspective 4
HIST 217 Early America to 1877 4
HIST 218 Modern America since 1865 4
HIST 300 The Historian's Craft 4
Six upper-level History courses 24

Political Science 12

POLS 200  Introduction to Political Science 4
POLS 205  Introduction to American Politics or 4
POLS 312  State and Local Government
POLS 370  U.S. Foreign Relations or 4
POLS 313 International Organization or
POLS 319 International Relations since WW Il or
POLS 322 Latin American Politics or
POLS 351  European Politics or
POLS 453  The State

Economics and Geography 15
ECON 201 Principles of Macroeconomics

ECON 202 Principles of Microeconomics

GEOG 101  Global Geography

B Wl

Geography Elective

Professional Courses 17

EDUC 213 Adolescent Development-Educ Culture

EDUC 221 Issues within the Educational Culture

EDUC 222 Clinical Experiences-Educational Culture

EDUC 305 Teaching in the Middle School

b

EDUC 373 Practical Classroom Experience

Education (formal admission required first) 28

EDUC 223 Introduction to Technology

EDUC 315  Teaching/Learning-Secd Classrooms

EDUC 33T Curriculum Appl-Secondary Classrooms

EDUC 414  Reading/Writing/Assessment-Curric Area

EDUC 415  Technology across the Curriculum

EDUC 428  Professional Secd Hist/Social Sci Teacher

Gwr\n\)bpd

EDUC 475 Student Teaching Grades 6-12

Total Required Credits 158

*A minimum GPA of 3.00 is required.
NOTE: Program subject to change if state and/or federal requirements are revised.

Undergraduate Courses

EDUC 201 Sign Language I (1)
Introduction to finger spelling as well as American Sign Language issues pertaining
to the deaf community.

EDUC 204 Tutoring Experiences in Education (2)
Provides an introductory field experience opportunity for undergraduates interested
in pursuing a career in teaching. Offered: Fall and Spring.

EDUC 213 Adolescent Development within the Educational Culture (2-4)
Study of the life span between childhood and adulthood, a time when major adap-
tations are made in the total organism. Emphasis on these adjustments, including
modifications of a physiological, physical, psychosocial, sexual, moral, and cogni-
tive nature. Special consideration given to education of the adolescent, including
gender differences, learning styles, learning theories, and motivation. Primary focus
on how adolescents are impacted by these changes, how they deal with them, and
how this is reflected in their behavior within the educational environment, plus
implications for the educator. Clinical experiences included for secondary teacher
education students, who should take course for 4 credits. Students not involved in
clinical experiences should take the course for 2 credits. Offered: Fall and Spring.

EDUC 221 Issues within the Educational Culture (4)

Exploration of contemporary educational issues for prospective teachers. Students
examine philosophical and historical bases of education as a profession and
apply an understanding of such frameworks to an analysis of current issues in
education. Emphasis on assigned readings and analyses of cases drawn from
real-life situations in order to challenge students to view the educational process
from many perspectives and to begin their journey as reflective decision-makers.
Students will develop an informed personal philosophy of education, which they
will continue to challenge throughout their educational program.

EDUC 222 Clinical Experiences in the Educational Culture (4)

Intensive field experiences (45 hours) in urban, rural and suburban educational
settings. Focus on student development of a personal philosophy of
teaching/learning based on observation of sound teaching practices and strate-
gies. Reflective decision-making skills developed through observational journal
writing and actual classroom teaching experience. Methodologies include field
experience, lecture, journals, case studies, and problem-solving sessions.
Designed for prospective P-12 teachers.

EDUC 223 Introduction to Technology (1)

Introduction to currently available technology for prospective teachers. Includes
instruction on how students can use various media in their classrooms, in their
own education, and in their own professional careers. Emphasis on how multi-
media can be used to meet the needs of various learning styles.

EDUC 305 Teaching in the Middle School (4)

Study of middle school philosophy and objectives. Emphasis on curriculum plans
and activities for meeting the educational needs of preteens and early teenagers.
Offered: Spring.

EDUC 307 Foundations of Leadership (4)
Introduction to the foundations of leadership and the importance of principled
leadership in all areas of life. Offered: Fall and Spring.

EDUC 311 The Development of the Young Child (2)

Introduction to the developmental characteristics of the child from conception to
age eight, or the end of the primary grades. Special consideration given to devel-
opmental dynamics of the following areas as they relate to working with this age
child: physical, social, psychological, emotional, cognitive, moral, and psycholin-
guistic. Additional coverage includes instructional planning and strategies for
children with special needs.
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EDUC 312 Principles of Early Learning (6)

Introduction to the principles of early learning in preschool, kindergarten, and pri-
mary grades for the prospective teacher. Emphasis on development of an inte-
grated curriculum in content areas, assessment, classroom management, teaching
to divergent cultures, and inclusion of students with special needs. Class members
are expected to apply knowledge of theses principles of early learning as they
analyze case studies and develop lesson plans. Students are also required to cre-
ate an integrated, thematic unit and teach lesson plans they have written and
evaluated. Co-req: EDUC 316.

EDUC 313 Application of Early Learning (6)

Application of early learning principles through problem-based decision cases
that focus on self-reflection and decision-making, plus the technology that sup-
ports the instructional process. Includes seminars with classroom teachers and
interactive clinical experiences. Designed for prospective teachers of children from
infancy through age eight.

EDUC 315 Teaching and Learning in Secondary Classrooms (4)
Introduction to methods of teaching, classroom management, and the creation of
effective learning environments for pre-adolescent and adolescent students with
a goal of appreciating the great diversity that exists among students today.
Emphasis is upon developing reflective practitioners who draw upon an array of
solutions to classroom challenges as represented in literature, research, and
informed practice in the field of secondary education. Offered: Fall.

EDUC 316 Practical Teaching and Learning (2)

Early childhood field experience as a prelude to the professional semester.
Emphasis on curriculum development and implementation, plus reflective deci-
sion-making and integrated teaching/learning strategies within the framework of
a multicultural educational and special needs setting. Designed for elementary
and early childhood education majors contemplating a P-6 teaching career. Co-
req: EDUC 312.

EDUC 323 Overview of Child Development (2)

Establishment of a comprehensive knowledge base of developmental character-
istics regarding the child of elementary school age (nine to eleven). Includes major
developmental theories related to the areas of cognition, learning, motivation,
communication, language acquisition, physical, social, psychological, and moral
development.

EDUC 324 The Arts Curriculum (6)

Establishment of a foundation of content and application relative to an arts-based
P-6 curriculum emphasizing reflective decision-making and integrated-
teaching/learning strategies. Methodologies utilized include discussion, lecture,
field experiences, projects and research. Designed for elementary and early child-
hood education majors contemplating a P-6 teaching career.

EDUC 329 The Science Curriculum (6)

Study of the materials and methods used in teaching science, math, social stud-
ies, and technology. Emphasis on curriculum development, construction of knowl-
edge, problem-solving techniques, and practical application to promote optimum
teaching and learning. Emphasis also on reflective decision-making and integrat-
ed-teaching/leamning strategies within the framework of a multicultural educa-
tional and special needs setting. Methodologies utilized include discussion, lab
experience, case studies, lecture, field experience, and curriculum (unit/lesson)
development. Designed for elementary and early childhood education majors con-
templating a P-6 teaching career.

EDUC 330 Curriculum Application (2)

Elementary field experience as a prelude to the professional semester. Emphasis
on curriculum development and implementation to promote optimum teaching
and learning. Emphasis also on reflective decision-making and integrated-teach-
ing/learning strategies within the framework of a multicultural educational and
special needs setting. Designed for elementary and early childhood education
majors contemplating a P-6 teaching career.

EDUC 331 Curriculum Applications in Secondary Classrooms (4)

Application of conceptions of curriculum, instruction, classroom management and
discipline, multimedia, and human resources, and assessment in the context of an
actual classroom. Prospective secondary education teachers design and teach a
week's unit using problem-based learning techniques, and analyze assessment
data collected in the field to determine the effectiveness of their teaching.
Emphasis on developing reflective classroom practitioners who consider a wide
array of classroom variables in analyzing a particular educational context.

EDUC 373 Practical Classroom Experience (1)

Intensive clinical experiences in a public or private school classroom, focusing on
methodologies and strategies for successful classroom performance. Designed for
P-12 teacher education majors. Offered: Jan Term.

EDUC 407 Cross-Cultural Practicum (1-4)

Practicum experience involving a sustained-direct relationship with people of dif-
ferent cultural groups. Students complete assigned tasks under supervision, after
making a thorough study of the culturally different groups. See advisor.

EDUC 409 Meeting Success in a Diverse World (3)

Examination of the richness of cultural differences evidenced by students in a plu-
ralistic modern society and of the ways these differences may be utilized in
instruction to bring about achievement of all students. See advisor.

EDUC 413 Classroom Management (2)

Establishment of a foundation of content and application relative to classroom
management and discipline. Emphasis on reflective decision-making and integrat-
ed-teaching/learning strategies. Methodologies utilized include discussion, lecture,
field experiences, projects and research. Designed for elementary and early child-
hood education majors contemplating a P-6 teaching career. Offered: Fall.

EDUC 414 Reading, Writing, and Assessment across the Curriculum
Areas (2)

Introduction to a variety of teaching strategies that encourage reading and writ-
ing across the curriculum areas. Includes assistance with identification of prob-
lems related to educational assessment, strategies for effective measurement of
teacher performance, and an understanding of standardized testing, including
selection, administration, scoring, and interpretation of instrumentation.

EDUC 415 Technology across the Curriculum (2)

Introduction to the wide variety of applications for multimedia in the classroom
and to techniques for evaluating educational software and hardware. Emphasis on
ways in which technology can be used effectively to teach a wide variety of sub-
jects and meet the needs of multiple learning styles and special needs. Students
are expected to be creative in the use of available resources and to develop ways
to keep abreast of the constantly changing technological environment.

EDUC 416 The Professional Educator (2)

Review of major issues related to becoming a professional educator. Students
explore and reflect on expectations of, and relationships with, principals, parents,
and teaching colleagues. Course also serves as a culmination of the teacher edu-
cation focus on problem-based learning, including exploration of the role of facil-
itator in a problem-based learning classroom. Students facilitate cases with other
students entering the teacher education program and design and teach an open-
ended problem in a classroom. Offered: Fall.

EDUC 417 Educational Practices in Action (6)

Application of sound educational practices within clinical settings as a means to
facilitate student learning. Emphasis on developing the ability of prospective
teachers to become reflective decision-makers and problem-solvers in the class-
room as they practice the adaptation, implementation, and assessment of lessons
for children with special needs. Includes experiences in inclusive and collaborative
settings and opportunities to apply problem-based learning and classroom man-
agement techniques. Offered: Fall.
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EDUC 418 Collaboration in Educational Practices (4)

Study of the principles of early childhood special education and elementary col-
laborative teaching. Emphasis on communication and involvement with families
of children with special needs, avenues by which prospective teachers can access
community and family resources, and teaching strategies appropriate for meeting
individual needs of children. Case studies, seminars with community and educa-
tional leaders, and technology serve as vehicles for reflection and provide oppor-
tunities to develop decision-making skills necessary to make appropriate curricu-
lar and instructional choices for children with diverse needs. Designed for
prospective teachers of children from infancy through grade six. Offered: Fall.

EDUC 426 The Professional Secondary English/Language Arts Teacher (3)
Field-based advanced preparation of secondary level language arts/English teach-
ers as professional educators who work collaboratively with fellow teachers, prin-
cipals, and supervisors within an assigned secondary level school environment in
their content area. Emphasis on establishing professional habits that ensure life-
long growth as language arts/English teachers.

EDUC 427 The Professional Secondary Mathematics Teacher (3)
Field-based advanced preparation of secondary level mathematics teachers as
professional educators who work collaboratively with fellow teachers, principals,
and supervisors within an assigned secondary level school environment in their
content area. Emphasis on establishing professional habits that ensure lifelong
growth as mathematics teachers.

EDUC 428 The Professional Secondary History/Social Science Teacher (3)
Field-based advanced preparation of secondary level history/social science teach-
ers as professional educators who work collaboratively with fellow teachers, prin-
cipals, and supervisors within an assigned secondary level school environment in
their content area. Emphasis on establishing professional habits that ensure life-
long growth as history/social science teachers.

EDUC 429 The Professional Secondary French/German/Spanish Teacher (3)
Field-based advanced preparation of secondary level French, German, or Spanish
teachers as professional educators who work collaboratively with fellow teachers,
principals, and supervisors within an assigned secondary level school environ-
ment in their content area. Emphasis on establishing professional habits that
ensure lifelong growth as French,German, or Spanish teachers.

EDUC 443 Creative Classroom Materials (3)
Development of creative teaching materials that may be used in the preschool,
elementary, or secondary school classroom. See advisor.

EDUC 474 Student Teaching in the ESEC (12)
Supervised field internship for prospective teachers of ESEC students, grades P-6.

EDUC 475 Student Teaching Grades 6-12 (12)
Supervised field internship for prospective teachers of middle and secondary stu-
dents, grades 6-12.

Graduate Studies -
Education

Faculty
J. Maurice Persall, Chair, Orlean Bullard Beeson Professor
Leslie Sturdivant Ennis, Associate Director, Associate Professor
J. Mark Bateman, Associate Professor
Angela 0. Owusu-Ansah, Associate Professor,
Director of Assessment for Teacher Education
Patricia Neill, Assistant Professor
Jo Beth Newton, Assistant Professor
Patricia F. Wood, Assistant Professor

Graduate Programs and Requirements

Degrees/Majors
Master of Science in Education (M.S.E.) - Class A Certification
Early Childhood Education
Elementary Education
Fifth-Year Non-Traditional: Early Childhood and Elementary Education
Gifted Education
Instructional Leadership
Secondary Collaborative
Music Education*

Educational Specialist (Ed.S.) - Class AA Certification
Early Childhood Education
Elementary Education
Educational Administration

Doctor of Education (Ed.D.)
Educational Leadership

Graduate programs in education are offered in five areas (early childhood education,
elementary education, gifted education, instructional leadership, and secondary col-
laborative) and at two levels of certification: a master of science in education (M.S.E.)
degree with Class A certification and an educational specialist (Ed.S.) degree with
Class AA certification.

Requests for information about or applications to graduate studies should be
addressed to the Chair of Graduate Studies, School of Education and Professional
Studies, Samford University. This office is located in OBB Room 226. For the fifth-
year non-traditional program, requests should be addressed to the Certification
Officer, Department of Teacher Education, Samford University, OBB Room 322.

*See the School of the Arts Music Division section for details on graduate music edu-
cation programs.

Graduate Admission Standard for Traditional and Fifth-
Year Non-Traditional Program

Admission Requirements

1. Completion of application and payment of application fee.

2. Receipt of two official college transcripts.

3. Satisfactory score on Graduate Record Exam (GRE) admissions test.

4. Alabama Class B or Class A certification (except for fifth-year non-tradition-
al program).

5. Three letters of reference (character, education, employment).

6. Written critique of one article (completed on site).

Additional requirements may apply to specific programs.
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Levels of Admission

Formal Admission

1. Minimum GPA of 3.00 for all college work attempted.

2. Minimum of 800 (combined verbal and quantitative) on the Graduate Record
Exam (GRE).

3. Satisfactory performance on critique of article as reviewed by faculty in
degree area.

4. Completion of undergraduate prerequisites (fifth-year non-traditional pro-
gram only).

Conditional Admission

1. Completion of all but two of the required prerequisite courses (fifth-year non-
traditional program only).

2. A degree applicant whose credentials do not meet the requirements for regu-
lar admission into the Orlean Bullard Beeson School of Education Graduate
Studies may be considered for conditional admission by the Graduate Studies
Admissions Committee. No student will be granted conditional admission sta-
tus that fails to meet Alabama State Department of Education requirements for
certification. The conditional status is lifted, and the status of regular admission
automatically assumed, if the student maintains a grade point average of 3.50
or better during the first six hours of his/her graduate work. Failure to meet this
requirement will result in the student being dropped from the program.

Transfer Credit

In the traditional graduate studies, a student may transfer up to six semester
hours of graduate credit from an accredited four-year college or university which
has a state-approved graduate program in the major and in teacher education for
degree programs only. Transfer credits will be evaluated by the graduate studies
chair for applicability to the Samford program after application to the graduate
studies is received. For the interview with the chair, each graduate transfer stu-
dent will be asked to bring a catalog from the college where the courses were
taken. Transfer credits more than six years old will not be accepted. These policies
apply to each graduate program. Please note: courses may not be transferred into
the fifth-year non-traditional program or the doctoral program, nor can any
courses taken for undergraduate credit be used to count toward graduate credit.

Graduate Tuition Scholarships

Tuition scholarships in the amount of $87 per semester credit are available to all stu-
dents at the M.S.E. and Ed.S. level who have been accepted for graduate study.
These scholarships are available for courses in education throughout the year.
Please note that this scholarship is not available for doctoral students.

In addition to the tuition scholarship, one or two Beeson Graduate Assistantships
may be awarded each year to deserving students. Application forms may be
obtained from the Department of Graduate Studies. Deadline for application is
March 15. Selection is by a faculty committee.

Retention and Completion

Students on the M.S.E. and Ed.S. level must maintain a GPA of 3.00; students on the
Ed.D. level must maintain a GPA of 3.50. All students must follow a prescribed course
of study specified on their program checklist as approved by the Alabama State
Department of Education. They must complete all work within six years. All graduate
students in an approved program must take and pass a comprehensive examination
for each certification area following completion of their coursework. All graduate stu-
dents receiving initial certification must also pass the Alabama Prospective Teacher
Testing Program (APTTP), which includes the appropriate PRAXIS examination. At the
end of any semester, a student whose cumulative GPA falls below the required mini-
mum (3.00 for M.S.E. and Ed.S.; 3.50 for Ed.D.) may not continue in the program. Any
grade below a C- shall not be counted for credit and the course must be retaken.

Graduate Advisement
Frequent meetings with the graduate advisement counselor are required throughout
the graduate program. Samford University complies with the requirements of the
Alabama State Department of Education concerning the admission, retention, and
completion of all requirements for students seeking Class A or Class AA certification.
Requests for information about or applications to graduate studies should be
addressed to the Chair of Graduate Studies, Department of Graduate Studies,
Samford University. This office is located in OBB Room 226.

Master of Science in Education

The master of science in education (M.S.E.) program is open to students who hold
the Class B certificate from the Alabama State Department of Education.
Completion requires 30 credits beyond a bachelor’s degree.

All students completing the requirements for the M.S.E. degree and meeting
eligibility requirements as specified by the Alabama State Department of
Education will, upon recommendation of the dean of the School of Education and
Professional Studies, be eligible for the Alabama Class A certificate in the appro-
priate area.

Class A Certification - Early Childhood Education

This major is designed to give further preparation to those who meet basic certi-
fication (Class B) requirements in early childhood education (P-3). Upon success-
ful completion of this program, the candidate is eligible for the Class A certificate
in early childhood education, provided other requirements of the Alabama State
Department of Education have been met. Please contact the chair of graduate
studies, OBB 226, for the Class A early childhood and elementary programs.

Class A Certification - Elementary Education

This major is designed to give further preparation to those who are certified at the
Class B level as elementary school teachers. Upon successful completion of this pro-
gram the candidate is eligible for Class A certification in elementary education (K-
6), provided all requirements of the Alabama State Department of Education have
been met. Please contact the chair of graduate studies, OBB 226, for the Class A
early childhood and elementary programs.

Class A Certification Total

Early Childhood Education OR Elementary Education | Course | Required

Required Courses Credits | Credits
EDUC 509  Adv Tech-Diag/Remediation-Reading Problems| 3
EDUC 510 Instructional Adaptation for Student Diversity | 3
EDUC 513 Instructional Design-Optimal Student Learning| 3
EDUC 514 Social Dynamics and Student Learning 3
EDUC 515  Standards-Driven Teacher Leadership 3
EDUC 517  Effective Curriculum Design 3
EDUC 518  Action Research: Theory and Techniques 3
EDUC 519  Field-Based Action Research 3
EDUC 597  Curriculum Integration of Technology 3
Electives (with approval of advisor) 3

Total Required Credits 30
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Class A Certification - Fifth-Year Non-Traditional Program:
Early Childhood and Elementary Education

This program is designed for students who have earned a bachelors degree in
another field and who now wish to earn a master of science in education with Class
A certification. Upon successful completion of this one-year program, the candidate
is eligible for Class A certification in early childhood (P-3) and elementary education
(K-6), provided all requirements of the Alabama State Department of Education
have been met. Please contact the Certification Officer, OBB 322, for additional
information.

Class A Certification - Instructional Leadership

This major is designed to prepare persons holding a bachelor of science in educa-
tion and a Class B Alabama teaching certificate for leadership positions in P-12
schools. The master's degree program requires 30 credits. Students holding a mas-
ter's degree and Class A certification in another teaching field may be able to add
Class A certification in instructional leadership by completing a certification program
rather than a degree program. Please contact the chair of graduate studies, OBB
226, for admission requirements.

Class A Certification
. . Total
Class A Certification - Fifth-Year Non-Traditional Total Instructional Leadershi Course | Required
Program: Early Childhood & Elementary Education |Course | Required Required Courses Credits | Credits
Required Courses Credits | Credits EDUC 520  Foundations of Instructional Leadership 3
EDUC 531  Child Growth and Learning within the 6 EDUC 521 Issues in School Finance 3
Educational Culture EDUC 522 Management Design for School Improvement| 3
EDUC 532  Early Childhood & Elementary Ed Programs 6 EDUC 523 Managing the P-12 Exceptional Ed Program 3
EDUC 533 The Arts: Curriculum & Instruction in the 8 EDUC 525  Practicum in School Improvement 3
Early Childhood and Elementary Grades EDUC 526 Legal & Ethical Issues in Education 3
EDUC 534  The Sciences: Curriculum & Instruction in the 6 EDUC 527  Internship in Instructional Leadership 3
Early Childhood and Elementary Grades Electives (with approval of advisor) 9
EDUC 535  Current Issues in Education 4 Total Reauired Credi 30
EDUC 502 Student Teaching P otal Required Credits
Total Required Credits 42

Class A Certification - Gifted Education

This major is designed to prepare teachers to become gifted specialists (P-12).
Students must hold a Class B certificate from the Alabama State Department of
Education. The master's degree program requires 30-33 credits. Students who have
a master’s degree and Class A certification in another teaching field may be able to

Class A Certification - Secondary Collaborative

This program is focused on providing a master's degree in secondary collaborative
special education to teachers with a Class B certification. The program is intended
to prepare future secondary special education teachers to meet the needs of stu-
dents with disabilities in the general education secondary classroom.

transfer courses taken at a previous institution to meet requirements for Class A gift- w Total
ed certification. Any student who has not taken a survey of exceptional children Secondary Collaborative Course | Required
course must take EDUC 510 in addition to the 30-hour master's degree program. Required Courses Credits | Credits
Please contact the director of gifted education, OBB 225, for admission require- EDUC 582 Issues and Trends in Special Education 3
ments. EDUC 585  Assessment Procedures & Processes 3
in Special Education
Class A Certification (Masters/Cert) Total EDUC 586 Managing Challenging Behavi(_)r in the 3
Gifted Education Course | Required Classroom-A funct|ona! BehaV|ora[Appr0ach
Required Courses Credits | Credits EDUC 589 g/lethodds ofC |D|fferent|at|ng Instruction in the 3
. — - - econdary Classroom
EDUC 574 tl)}}lifeéief:;?ti:%hlgsé:;cj;g: aggszﬂmg 3 EDUC 593  Research-Based Methods of Instruction 3
EDUC 575  Nature and Needs of the Gifted Learner 3 at th? Secqndary Level .
EDUC 577  Current Issues in Gifted Education Seminar 3 EDUC 595 Pracpcum n Secondary Collaborative 3
EDUC 578  Curriculum Materials/Methods for the Gifted 3 EDU.C 29/ : Curriculum Integranon of Technology 3
EDUC 579  Practicum in Gifted Education (Internship) 3 Electives {with approval of advisor) El
EDUC 580 Developing Creative/Critical Thinking Skills 3 Total Required Credits 30
EDUC 597  Curriculum Integration of Technology 3
Electives (with approval of advisor) 9
Total Required Credits 30
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Educational Specialist

The educational specialist (Ed.S.) program is open to students who hold the Class
A certificate from the Alabama State Department of Education. Its completion
requires 30 credits beyond a master's degree. All students completing the
requirements for the Ed.S. degree and meeting eligibility requirements as speci-
fied by the Alabama State Department of Education will, upon recommendation
of the dean of the School of Education and Professional Studies, be eligible for
the Alabama Class AA certificate in the appropriate area.

Class AA Certification - Elementary Education

This program is designed to prepare specialists in the field of elementary educa-
tion (K-6). The program described here is for students who hold a master’s degree
in elementary education.

Class AA Certification

Elementary Education
Required Courses

Total
Course |Required
Credits| Credits

EDUC 608 Elementary Education Programs 3
Class AA Certification - Early Childhood Education EBHE ggg ?ﬁ;n;gizra't?olr?;rrllrj]f]té?,giilote:ademhIp g
This program is designed to prepare specialists in the field of education of young Strategies and Tactics
children (P-3) and is open to students who hold a master's degree and Class A EDUC 624 Learning Theories: The Pursuit of Knowledge 3
certification in early childhood education. EDUC 625 Legal and Policy Issues in Education 3
EDUC 627  Professional Development and Mentor Training| 3
Class AA Certification Total for Quality Education _
Early Childhood Education Course | Required EDUC 628 Adva.nced.lEvaI. of Teaching apd Learmng_ 3
Required Courses Credits | Credits EDUC 629  Practicum in Quality Leadership: The Quality 3
. Improvement Analysis Project
EDUC 607 Early Ch'!dhOOd Ex_emplary Progrgms 3 EDUC 630 Quality Improvement Practicum in Education 3
EDUC 622  Seminar in Instructional Leadership 3 Electives (ith approval of advisor] 3
EDUC 623  Organizational Innovation: Strategies & Tactics| 3 pprove’ of adviso
EDUC 624  Learning Theories: The Pursuit of Knowledge 3 Total Required Credits 30
EDUC 625 Legal and Policy Issues in Education 3 Note: This program is currently under review and is subject to change.
EDUC 627  Professional Development & Mentor 3
Training for Quality Education
EDUC 628  Advanced Eval. of Teaching and Learning 3
EDUC 629 ?Laecgzuarnt'ynln?;f(')'\znii‘tj;rzg%s Project 3 Class AA Certification - Educational Administration
EDUC 630 Quality Improvement Practicum in Education 3 This program is available to students who hold a master of science degree from a
Flectives (with approval of adviso) 3 regionally accredited institution. The graduate program in educational administra-
- - tion is designed to prepare administrators and supervisors for public and private
Total Required Credits 30 school leadership. Upon successful completion of this program, the candidate is eli-

Note: This program is currently under review and is subject to change.

gible for Class AA certification, provided the current certification requirements of the
Alabama State Department have been met. Please consult the chair of graduate
studies, OBB 226, for requirements and additional information.

Class AA Certification Total
Educational Administration Course |Required
Required Courses Credits | Credits
EDUC 621 Educational Business Management 3
EDUC 622  Seminar in Instructional Leadership 3
EDUC 623  Organizational Innovation: Strategies & Tactics| 3
EDUC 624  Learning Theories: The Pursuit of Knowledge 3
EDUC 625 Legal and Policy Issues in Education 3
EDUC 626  Social Problems of Children and Youth 3
EDUC 627  Professional Development & Mentor 3
Training for Quality Education
EDUC 628 Advanced. Eval. of Teaching and Learning 3
EDUC 629  Practicum in Quality Leadership: 3
The Quality Improvement Analysis Project
EDUC 630  Quality Improvement Practicum in Education 3
Total Required Credits 30

Note: This program is currently under review and is subject to change.
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Graduate Courses

EDUC 505 Independent Study (3)
Individual research project carried out under the supervision of a faculty advisor.
Permission from the dean may be required. See advisor.

EDUC 509 Advanced Techniques for the Diagnosis and Remediation
of Reading Problems (3)

Designed for teachers and/or administrators seeking the master of science in edu-
cation degree in elementary/early childhood education. Focus on critical training in
diagnosing and correcting a wide range of specific and general reading disabilities.

EDUC 510 Instructional Adaptation for Student Diversity (3)
Exploration of current legal requirements, best practice in program delivery, and
services for students with special needs. Special emphasis on attitudes, knowl-
edge, and skills needed by regular education teachers for working effectively with
special needs populations in the regular classroom.

EDUC 511 Classroom Management Techniques for the Elementary
Teacher (3)
Emphasis on modern classroom discipline and management techniques.

EDUC 512 Contemporary Legal Issues for the Classroom Teacher (2-3)
Special emphasis on current legal issues that affect a variety of phases of public
and private schools.

EDUC 513 Instructional Design for Optimal Student Learning (3)
Investigation of instructional planning as related to student achievement in a
seminar setting.

EDUC 514 Social Dynamics and Student Learning (3)
Discussion of social issues as related to their impact on the child and the learn-
ing process.

EDUC 515 Standards-Driven Teacher Leadership (3)

Design and implementation of classroom and school improvement plans with
emphasis on “best practices” for increasing student achievement in the elemen-
tary school.

EDUC 516 Instructional Design for Active Learning (3)

Discussion of current research linking active learning strategies to authentic
learning and retention of knowledge. Focus on implementing active learning
strategies in the classroom.

EDUC 517 Effective Curriculum Design (3)

Development of teachers who are able to make reflective decisions about the design,
development, and implementation of curricula, including creation of learning envi-
ronments that support learning for all students to a high degree of proficiency.

EDUC 518 Action Research: Theory and Techniques (3)

Designed to provide graduate students an opportunity to formulate a research
proposal, and implement and evaluate a special research project which focuses
upon improving teaching and learning in diverse early childhood and elementary
classrooms.

EDUC 519 Field-Based Action Research (3)
Implementation of action research and evaluation of a special research project—
based on data collected for the research proposal developed in EDUC 518—
which focuses upon improving teaching and learning in diverse early childhood
and elementary classrooms. Prereq: EDUC 518.

EDUC 520 Foundations of Instructional Leadership (3)
Overview of the work required of an instructional leader with emphasis on spe-
cific skills used to create professional learning communities.

EDUC 521 Issues in School Finance (3)

Study of the economic factors relative to the financing of public schools. Involves in-
depth study of taxation, state school finance systems, impact of school finance liti-
gation, budgeting processes, and current/emerging issues in school finance policy.

EDUC 522 Management Design for School Improvement (3)

Exploration of enhanced learning through effective, efficient, and equitable uti-
lization of resources and organizations used to create a learning environment
conducive to school success.

EDUC 523 Managing the P-12 Exceptional Education Program (3)
Students explore current legal requirements, state and federal legislation, admin-
istrative rulings, recent case law decisions, existing standards, research-based
best practices, and leadership trends used in programs serving children who have
special needs. Offered: Fall, Spring, and Summer.

EDUC 524 Curriculum Design for P-12 Instructional Leaders (3)
Provides a forum where students will reflect upon the context, student, and con-
tent factors that influence curriculum design. Offered: Fall, Jan Term, Spring, and
Summer.

EDUC 525 Practicum in School Improvement (3)

Purposeful “hands-on” experiences designed to prepare students to lead the
essential work of school improvement. Leadership skills are developed through
studying the key concepts and skills used by effective leaders, by observing effec-
tive models, and by experiencing one’s own trial and error in the workplace.

EDUC 526 Legal and Ethical Issues in Education (3)

Overview of how public education is organized and operated and how local,
state, and federal laws have played a role in establishing school policies and prac-
tices consistent with current legal and ethical standards.

EDUC 527 Internship in Instructional Leadership (3)

Completion of an explicit set of school-based assignments that progress from
observing to participating in and then leading activities related to curriculum,
instruction, and student achievement.

EDUC 529 Program Design for School Improvement (3)
Identification of strategies that successfully address barriers to learning, and
implementation of these strategies in diverse K-12 classrooms.

EDUC 531 Child Growth and Learning within the Educational Culture (6)
Integrated course of study within historical educational periods regarding interre-
lationships among educational systems, developmental concerns, and the learn-
ing domain culminating in the use of a case study to help train teachers to be bet-
ter problem-solvers.

EDUC 532 Early Childhood and Elementary Education Programs (6)
Emphasis on the study of exemplary early childhood and elementary programs.
Examination of developmentally appropriate curricula design, implementation,
and assessment for infant and toddler, preschool, kindergarten, primary and ele-
mentary programs.

EDUC 533 The Arts: Curriculum and Instruction in the Early Childhood
and Elementary Grades (8)

Integrated course of study dealing with the teaching of reading, diagnosis, and
remediation of reading problems, language arts, and fine arts.

EDUC 534 The Sciences: Curriculum and Instruction in the Early
Childhood and Elementary Grades (6)

Integrated course of study dealing with the teaching of mathematics, natural and
physical sciences, and social studies. Primary components include curriculum
design, educational assessment, case studies, and media/technology.
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EDUC 535 Current Issues in Education (4)

Review of emerging issues impacting schools and classrooms, and how to acquire
the skills needed to participate effectively in creating an effective educational
improvement. Focus on educational reform and restructuring, the impact of tech-
nological change on the classroom of the future, the impact of the standards
movement on classroom instruction, dealing with controversial issues and special
interest groups, reflective decision-making with a multicultural emphasis, and
legal issues that affect the classroom teacher.

EDUC 546 Teaching Reading in the Content Area (3)
Overview of philosophies and methods of teaching reading skills in the middle
and high school. Music education majors only. Co-req: EDUC 329

EDUC 574 Differentiating Instruction and Teaching the Gifted in the
Regular Classroom (3)

Emphasis on developing differentiated curriculum and instructional strategies for
meeting the needs of gifted learners in general education classrooms.

EDUC 575 Nature and Needs of the Gifted Learner (3)

Survey course examining the characteristics and identification of gifted and tal-
ented learners, developing gifted education programs, and special issues regard-
ing gifted learners.

EDUC 577 Current Issues in Gifted Education Seminar (3)
Discussion of current issues in gifted education, such as academic and social-
emotional needs of special populations of gifted learners.

EDUC 578 Curriculum Materials and Methods for the Gifted (3)
Development of curriculum materials and instructional strategies appropriate for
gifted and talented learners.

EDUC 579 Practicum in Gifted Education (3)
Field experience in developing and delivering appropriate gifted education ser-
vices in schools. Includes reflective seminars for reviewing and evaluating intern-
ship experiences. Practicum experiences are conducted in student’s school/dis-
trict. Prereqs: EDUC 574, 575, 577, 578, and 580.

EDUC 580 Developing Creative and Critical Thinking Skills (3)
Exploration of personal creative and critical thinking processes, with focus on
integrating creative and critical thinking in the classroom.

EDUC 582 Issues and Trends in Special Education (3)

Overview of current practices in special education. Reviews appropriate methods
of accommodating and modifying instruction to meet the needs of students with
disabilities in general education classrooms.

EDUC 585 Assessment Procedures & Processes in Special Education (3)
Overview of the current processes and procedures in place for referral, assess-
ment, placement, and reevaluation in special education. Prereq: EDUC 582.

EDUC 586 Managing Challenging Behavior in the Classroom: A
Functional Behavioral Approach (3)

Examination of individualized behavioral management using a functional behav-
ioral approach. Outlines the principles of applied behavioral analysis and how to
apply those principles in the classroom. Prereq: EDUC 582.

EDUC 589 Methods of Differentiating Instruction in the Secondary
Classroom (3)

Overview of the strategies, content enhancement routines, and effective instruc-
tional methods in a variety of content areas for teaching students with disabili-
ties in the secondary classroom. Prereq: EDUC 582.

EDUC 592 Student Teaching (12)
(Fifth-Year Non-Traditional) Supervised field internship for prospective teachers
in early childhood and elementary education, grades P-6.

EDUC 593 Research-Based Methods of Instruction at the Secondary
Level (3)

Research-based methods of instruction for secondary level teachers who hold
Class B certification in their respective content areas and who seek collaborative
secondary teacher certification at the master’s level. Prereq: EDUC 582.

EDUC 595 Practicum in Secondary Collaborative (3)
Application of experiences learned in all prior secondary collaborative coursework
to the practicum coursework. Preregs: EDUC 582, 585, 586, 589, and 593.

EDUC 596 Current and Emerging Instructional Technologies (3)

Additional review of computer-based instructional technologies as they are
applied in the educational environment. Includes opportunities for teachers to
become reflective decision makers as they explore opportunities in the classroom.

EDUC 597 Curriculum Integration of Technology (3)

Expanded review of computer-based instructional technologies as they are
applied in the educational environment. Includes opportunities for teachers to
become reflective decision makers as they develop the necessary skills to infuse
technology into the curriculum.

NOTE: Courses numbered 600 or above are open to post-master’s degree students.

EDUC 607 Early Childhood Exemplary Programs (3)
Investigation of the characteristics of exemplary programs in early childhood edu-
cation. Includes study of models of current outstanding programs.

EDUC 608 Elementary Exemplary Programs (3)
Investigation of the characteristics of exemplary programs in elementary educa-
tion. Includes study of models of current outstanding programs.

EDUC 620 Practicum in Quality Leadership: Theory and Application of
School Improvement Processes (3)

Review of knowledge and skills necessary to lead a school in the process of con-
tinuous improvement. Includes instruction in the tools and techniques of school
improvement planning using concepts from continuous quality improvement and
from professional learning communities. Students plan and implement a school
improvement project in their school and/or classroom that engages them in the
practical application of the theories and concepts of professional learning com-
munities.

EDUC 621 Educational Business Management: Strategic Planning and
Policy Analysis (3)

Development of skills and understanding necessary for successful management of
educational enterprise. Focus on study of re-engineering organizations, strategic plan-
ning and decision making, the economics of education, finance and taxation, includ-
ing the issues of equity and adequacy, the use of technology in managing the educa-
tional organization, and creating customer-focused schools and school systems.

EDUC 622 Seminar in Instructional Leadership (3)

Development of expertise as leaders of a collaborative planning process in which
reflective decisions are made for the improvement of school designing, develop-
ing, and implementing school programs that support the learning of all students
to a high degree of proficiency.

EDUC 623 Organizational Innovation: Strategies and Tactics (3)
In-depth study into the processes involved, and the skills required, to lead change
in complex organizations. Emphasis on inquiry into organizational culture, group
leadership, conflict management, and administrator-staff relationships.

EDUC 624 Learning Theories: The Pursuit of Knowledge (3)

Study of contemporary theories of learning so that reflective decisions made
about the design and development of school programs are grounded in research-
based conceptions of learning and the developmental nature of learners.

199



200

Graduate Studies - Education | Orlean Bullard Beeson School of Education and Professional Studies | 2010-2011

EDUC 625 Legal and Policy Issues in Education (3)

In-depth study of legal and policy issues inherent in instructional, non-instruc-
tional, and administrative positions throughout the education profession. Special
attention given to legal and policy issues in the field of special education, per-
sonnel, policy development, and specific political issues that impact upon the role
and direction of education in America.

EDUC 626 Social Problems of Children and Youth (3)

Examination of appropriate solutions for social problems of children and youth
which contribute to behavioral and leamning difficulties. Emphasis on using
acquired knowledge to reflect upon possible causes and solutions and to make
informed decisions which will assist students and parents to deal successfully
with societal forces.

EDUC 627 Professional Development and Mentor Training for Quality
Education (3)

Preparation for those who want to become effective mentors, providing guidance
and professional support. Emphasis on reflective decision making concerning the
strengths and needs of the mentoree.

EDUC 628 Advanced Evaluation of Teaching and Learning (3)

Review of methods of research especially suited for active involvement of prac-
ticing school administrators in scientific inquiry related to school problems.
Emphasis on stimulating school leaders to think reflectively about current prob-
lems facing American schools at all levels, the methods available for collecting
data about these problems, and how to seek solutions.

EDUC 629 Practicum in Quality Leadership: The Quality Improvement
Analysis Project (3)

Participation in a school improvement project utilizing tools of the total quality
education process. Emphasis on continuous improvement, identification of the
customer/supplier relationship as applied to an education setting, working coop-
eratively in teams, and utilizing data in solving problems.

EDUC 630 Quality Improvement Practicum in Education (3)

Using concepts and tools learned in EDUC 629, students improve a process in a
K-12 school or system and develop a plan to improve a curricular/instructional
system for better student learning.

EDUC 636 Formative Leadership Theory (3)

Exploration and development of knowledge, skills, attitudes, and competencies
required for successful leadership in twenty-first century organizations. Learning
activities include study of the theoretical basis for formative leadership and appli-
cation of principles in a clinical setting.

EDUC 681 Research in Certification Field (3)
Expansion of research skills already developed in student’s certification area(s).
Development, implementation, and reporting of original research required.

Doctor of Education in
Educational Leadership (Ed.D.)

Curriculum

The Ed.D. program requires 60 semester credits above the master of science
degree. Students first complete a 30-credit educational specialist program and
then begin 30 credits of coursework for the Ed.D. degree. The coursework is orga-
nized in the following five categories as recommended by the National Council
for the Accreditation of Teacher Education (NCATE):

Instructional Leadership

Strategic Leadership

Organizational Leadership

Political and Community Leadership
5. Field-Based Research

HwnN =

A program leading to the doctor of education (Ed.D.) degree is offered in the area
of educational leadership. The doctoral program is designed for students inter-
ested in leadership issues, as applied to educational institutions. A master of sci-
ence degree from an accredited institution is required for admission along with
other criteria designed to select those students who provide evidence of previous
academic success, exhibit leadership skills, have excellent teaching and/or admin-
istrative abilities, and show creative energy for solving educational problems.

Admission decisions will be based on a combined evaluation of the candi-
date’s GPA or previous graduate work, qualifying score on the Graduate Record
Exam (GRE), results of a writing sample, written recommendations, and a per-
sonal interview. The following requirements are required for admittance:

1. The candidate shall have earned a master of science degree from an accred-
ited college or university.

2. The candidate shall have earned a 3.70 GPA on all previous graduate work.

3. The candidate shall have scored a minimum of 1000 (combined verbal and
quantitative) on the GRE.

4. Each candidate shall submit writing samples for the purpose of assessing the
candidate’s ability to meet graduate school standards.

5. Each candidate must be recommended by his/her immediate supervisor
(superintendent, principal) or by a professor knowledgeable of the student's
previous academic and/or work experience.

6. Each candidate must submit a minimum of two additional references, one of
which shall be a peer or professional colleague and the other a person
knowledgeable of the candidate’s character.

7. Each candidate will participate in an interview with the cohort mentor team
for the purpose of assessing the candidate’s leadership abilities and motiva-
tion for graduate work.

Admission to the program will be competitive. Decisions will be based on advice
from the cohort mentor team and the candidate’s ability to meet admission cri-
teria.

Doctoral-Level Courses

EDLD 731 Educational Policy Development and Analysis: The Political
Dimension of Schooling (3)

Examination of the factors that influence the development of school and school
system policy. Exploration of the origin of policy issues, the educational policy
infrastructure, and the interrelationship of educational policy to school practice,
with particular emphasis on the political process as the major driving force in the
policy-making arena.

EDLD 732 Foundations of Educational Inquiry (3)

Development of skills in designing and implementing research methodologies,
reading and interpreting research reports, and developing strategies for convert-
ing research into action. Students develop an awareness of, and appreciation for,
educational research as a tool for advancing the educational renewal agenda.
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Ed.D. in Educational Leadership

An Ed.S. in Educational Administration (top table) must be completed before a
prospective student may be admitted to the Ed.D. Program in Educational
Leadership (bottom table).

Ed.S. Program Total
Educational Administration Courses Course |Required
Required Courses Credits | Credits
EDUC 621 Educational Business Management 3
EDUC 622  Seminar in Instructional Leadership 3
EDUC 623  Organizational Innovation: Strategies & Tactics| 3
EDUC 624  Learning Theories: The Pursuit of Knowledge 3
EDUC 625 Legal and Policy Issues in Education 3
EDUC 626  Social Problems of Children and Youth 3
EDUC 627  Professional Development & Mentor 3
Training for Quality Education
EDUC 628 Advanced. Eval. of Teaching and Learning 3
EDUC 629  Practicum in Quality Leadership: 3
The Quality Improvement Analysis Project
EDUC 630  Quality Improvement Practicum in Education 3
Total Required Credits 30
Ed.D. Program Course ReTOJiarIed
Educational Leadership Courses Credits eredits
Educational Leadership Core 27
EDLD 731  Educational Policy Development & Analysis: 3
The Political Dimension of Schooling
EDLD 732  Foundations of Educational Inquiry 3
EDLD 733  Field-Based Inquiry: 3
Authentic Problems of Practice
EDLD 734  Strategic Planning 3
EDLD 735  Ethical Issues in Education: 3
The Moral Dimension of Schooling
EDLD 737  Organizational Dynamics: 3
Creating the School of the Future
EDLD 739  Foundations of Qualitative Inquiry 3
EDLD 741  Directed Doctoral Study 2
EDLD 743  Seminar in Educational Leadership 1
EDLD 744  The Emerging School Superintendency: 3
The Practice of Paradoxical Leadership
Educational Leadership Elective (Take one of the 3
following as determined by the program director)
EDLD 738  The Learning Organization 3
EDLD 745  The Art & Practice of Negotiation and 3
Conflict Resolution
Total Required Credits 30

EDLD 733 Field-Based Inquiry: Authentic Problems of Practice (3)
Examination of authentic problems of practice in a clinical and/or field-based
environment. Through this hands-on clinical process, students demonstrate lead-
ership, administrative and management skills, and develop their ability to function
effectively as a member of a learning team. Students learn inquiry and research
skills as they conduct studies on authentic problems of practice that have direct
relationship to the school leader’s job.

EDLD 734 Strategic Planning (3)

Review of the skills and understanding necessary for successful management of the
educational enterprise. Focus on a study of re-engineering organizations, strategic
planning and decision making, the use of technology in managing the educational
organization, and creating customer-focused schools and school systems.

EDLD 735 Ethical Issues in Education: The Moral Dimension of
Schooling (3)

Study of ethical and moral theory and consideration of school administration as a
moral activity. Central focus on helping students articulate an explicit set of values
and beliefs to guide their actions. Religious, economic, social, and cultural issues that
affect expectations about schooling are explored in an effort to help school adminis-
trators understand that all administrative decisions have ethical implications.

EDLD 737 Organizational Dynamics: Creating the School of the

Future (3)

Investigation of emerging organizational behavior theory and its application to
the development of the school and school system of the future. Major emphasis
on the concept of building human capital as central to managing organizational
behavior in education.

EDLD 738 The Learning Organization (3)

Exploration of the art and practice of learning organizations as applied to educa-
tional institutions. Students are provided with the knowledge needed to develop
their skills in leading schools by taking a learning orientation as the major strat-
egy for educational reform.

EDLD 739 Foundation of Qualitative Inquiry (3)

Introduction to qualitative inquiry, including an understanding of qualitative
research methods and guidance in designing and implementing a qualitative
research project. Includes opportunity to design and implement a qualitative
study through guided instructions.

EDLD 741 Directed Doctoral Study (2)

Directed doctoral study provides the student with optimal support and direction
in his/her dissertation research. The director of the dissertation and the student’s
dissertation committee provide ongoing supervision and assistance for comple-
tion of the dissertation phase of the student’s doctoral program.

EDLD 742 Dissertation Research (1)

Additional support and direction in the completion of doctoral research. Student
works with the dissertation committee to complete research, data analysis, dis-
sertation writing, and dissertation debate. Grading is pass/fail only.

EDLD 743 Seminar in Educational Leadership (1)

Doctoral students are provided additional opportunities to explore current politi-
cal, economic, and social issues that impact the governance of education.
Students read and discuss current literature and interact with leaders from edu-
cation, business, and governmental agencies.

EDLD 744 The Emerging School Superintendency: The Practice of
Paradoxical Leadership (3)

In-depth study of the major tasks and related activities of school superintendents.
Students are provided opportunities to study complex issues driving the changing
role of school superintendents. Problem-based learning, case study analysis, and
action research are also used to develop the skills necessary for leading a com-
plex organization operating in a chaotic environment.

EDLD 745 The Art and Practice of Negotiation & Conflict Resolution (3)
Focuses on strategies of negotiation and conflict resolution such as managing
organizational issues and conflicts, avoiding litigation, mediating differences,
defusing crises, and dealing with difficult individuals.
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Adult Degree Program

Administration

Laura Hendley Lee, Interim Director, Adult Degree Program,
Director of Paralegal Studies Certificate Program

Sherry Gotlieb, Director of Adult Learning Services

Stacy Fines, Adult Degree Program Coordinator

Undergraduate Programs and Requirements

Bachelor's Degree Concentrations
Administrative/Community Services
Track 1: Administrative
Track 2: Paralegal Certificate
Counseling and Human Services
Liberal Studies
Manager and Leadership Development

Associate Degree
Administrative/Community Services

Nondegree Credit Program
Paralegal Certificate

Samford University's Adult Degree Program provides opportunities for personal
and professional growth over the lifespan through rigorous academic programs
and relationships in a Christian community. The program acts as a bridge between
the community and Samford University, identifying and addressing the educa-
tional needs of the local workforce and introducing the values and meaning of
the University to those with whom we connect.

Through the Adult Degree Program, the Orlean Bullard Beeson School of
Education and Professional Studies awards the bachelor of science in interdisci-
plinary studies (B.S.I.S.) degree with concentrations in administrative/community
services, counseling and human services, liberal studies, and manager and lead-
ership development. The associate of science degree (A.S.) is offered in adminis-
trative/community services. In addition, a nondegree Paralegal Studies Certificate
Program is also offered.

A minimum of 64 credits must be taken at Samford University in order to meet
residency requirements for the 128-credit bachelor of science in interdisciplinary
studies degree. A minimum of 32 credits must be taken at Samford University in
order to meet residency requirements for the 64-credit associate of science degree.

These B.S.I.S. programs are the most flexible of all awarded by the University
and are designed specifically for adult students. The responsibility for determining
the suitability of these concentrations and their applicability to particular condi-
tions rests with the individual student. Students planning to pursue post-bac-
calaureate studies should review the requirements of the targeted graduate pro-
gram to determine whether undergraduate-level prerequisites exist.

Certificate programs allow students to develop specific career-related skill sets.
Courses in the Paralegal Studies Certificate Program are offered for college cred-
it. Professionals who have completed at least the associate degree may complete
certificate requirements, along with any prerequisites, and eamn the certificate
without completing an entire degree. In addition, credit earned in paralegal cours-
es may be applied to the B.S.I.S. degree.

Courses for all programs are conveniently scheduled in the evenings; additional-
ly, some degree programs offer courses on the weekends. Students may be admit-
ted to begin courses in fall, spring, or summer. The program faculty is composed of
members chosen from the full-time Samford faculty and practitioners who are
experts in their fields.

Portfolio Credit

Because adults often have achieved competencies beyond those of traditional
undergraduate students, the Samford University faculty may award up to 30 credits
for college-level learning. This nontraditional learning may come from military train-
ing or other professional experiences. This may be presented to faculty through a

portfolio that is prepared by the student or evaluated through credit recommenda-
tion reference guides such as the American Council on Education’s National Guide
for Educational Credit for Training Programs. Both methods are coordinated through
the Adult Degree Program. Students should apply for this credit during the first term
at the University. Program staff will provide guidelines for portfolio preparation to
all interested students. Portfolio credit does not count toward the residency require-
ment at Samford University. Students must earn at least 50 percent of their total
credit hours through courses taken at Samford.

Academic Regulations

Unless stated otherwise, Adult Degree Program students are bound by the same
academic regulations as other undergraduates; these regulations are found in the
Academic Policies and Regulations section of this catalog.

Admission Procedures for the
Adult Degree Program

It is expected that students who enter this program have been out of high school
for at least three years and are unable to enroll in the day program due to work
schedules, family concerns or other reasons. Adult Degree Program is the admin-
istrative office that serves these programs and students. Applications for admis-
sion are accepted each term.

To apply online, visit www.applyweb.com/apply/samforda/menu.html. To
download an application form, visit www.samford.edu/adultdegree.

Admission as an Entering Freshman (No previous college credit)

Students should submit the following items to the Office of Admission:

1. Your high school transcript*: This must be mailed from the high school direct-
ly to the Samford University Office of Admission.

2. An official ACT or SAT score report (unless you graduated from high school

five or more years ago.) American College Testing or the College Board must

send score reports directly to the Samford University Office of Admission.

Application fee: $35 (nonrefundable)

Admission application, completed in full, including reference forms and essay.

One reference. Please use the reference form included with the application.

Admission essay: No longer than two typed or handwritten pages.

o v s W

*If you have a GED, please review the High School Equivalency information in
Admission Procedures and Policies section of this catalog.

Admission as a Transfer Student

If you have attended another college or university and wish to apply to Samford
University, please submit the following information to the Office of Admission:
1. One official transcript from each college that you attended. Transcripts must
be mailed directly from your former institution's records office to the Office
of Admission. If you earned fewer than 24 semester or 36 quarter hours of
credit at other institutions, you must provide the documents required of
Entering Freshmen (see above), in addition to your college transcripts.
Application fee: $35 (nonrefundable)

Admission application, completed in full.

One reference. Please use the reference form included with the application.
Admission essay: No longer than two typed or handwritten pages.

AW

Reference Considerations

The reference form should be completed by a nonfamily member well acquaint-
ed with your capabilities, motivation, and initiative. Employers, former employers,
or former instructors are recommended.

Essay Considerations

Whether typed or handwritten, in two pages or less, please tell us about yourself,
your academic background, and collegiate ambitions. We are particularly inter-
ested in why you are applying to Samford University. Please attach the essay to
the application. The essay is required unless applying under the special status
classification.
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Admission under the Special Status Classification

Special status is a nondegree-seeking classification. You may wish to consider the

special status option for one of the following reasons:

1. Time constraints prevent the completion of the reqular application process
prior to the beginning of a desired term.

2. You have a desire to take courses for credit but are not interested in earning
a bachelor's degree at the present time (regardless of whether or not you
already have a bachelor's degree).

To apply as a special status student, please submit the following items to the

Office of Admission:

1. Special Status Application, completed in full. The application may be submit-
ted without the reference forms and essay.

2. Application fee: $35 (nonrefundable)

3. If you attended college within the last 12 months, please request a letter of
good standing from the institution. Otherwise, no transcripts are required to
apply under the special status classification.

Reclassification

Most students admitted under the special status classification may wish to even-
tually change their status to a regular, degree-seeking classification. In order to
initiate a change of status, you must complete a Change of Status form and sub-
mit it to the Office of Admission. (Forms may be obtained through the Adult
Degree Program office.) In order to be reclassified, you must meet the admission
conditions of either a transfer student or an entering freshman and provide the
additional required information and documents to the Office of Admission.

Restrictions of the Special Status Admission Classification:

1. If you are currently under suspension from another institution, you may not
attend Samford University until the suspension period imposed by the previ-
ous institution has expired.

2. You are ineligible to receive federally funded financial aid until your admis-
sion status has been changed to a degree-seeking category.

3. You must have been graduated from high school for three or more years.

4. A maximum of 18 credit hours earned as a special status student will count
towards a Samford degree program. Each academic department reserves the
right to determine the acceptability of credits earned under this classification.

5. Credit earned as a special status student will not count towards a graduate
degree.

Admission as an Audit Student
Students may also apply under audit status. See Audit Student Applicant in
Admission Procedures and Policies in this catalog.

Tuition, Fees, and Financial Aid

Because Adult Degree Program students commute to and from classes, do not
receive meal plans, and do not have access to the full range of degrees designed
for traditional day students, the tuition fee is substantially below the day rates.
Courses taken during the day carry the full-tuition rate.

Although University scholarships are not available to Adult Degree Program stu-
dents, they should apply for non-University scholarships. Also, residents of the state
of Alabama are eligible to receive the Alabama Student Grant if they meet the eligi-
bility requirements. Evening students may also apply for other types of federal finan-
cial aid programs such as Pell grants and student loans. Financial Aid Applications
may be requested by calling the Office of Financial Aid at (205) 726-2905.

There are few additional fees associated with evening classes aside from the
cost of textbooks. Most major credit cards are accepted. (See the General
Miscellaneous Fees chart on p. 34 for a list of additional fees that may apply.)

Parking
All evening students must register their automobiles with Transportation Services.
There is a minimal annual charge for parking on campus.

Class Registration and Policies

Adult Degree Program students are limited to 14 credits per fall or spring semes-
ter and 10 credits per summer term without the executive director's approval.

ADULT DEGREE PROGRAM — UNDERGRADUATE EVENING STUDENT

TUITION AND FEES FOR ACADEMIC YEAR 2010-2011

The following tuition and fees apply to Samford Undergraduate Evening students enrolled in the Adult Degree Program (incl the Paralegal Studies Certificate Program).
Unless otherwise indicated, all fees are due on or before the e-bill payment due date. See Refund Policies (p.”34) for payment requlations and refund notes, if applicable.

Description Student Classification

Expense Notes

Tuition

All credits - Degree or Audit (including
Paralegal Studies Certificate Program)

All Undergraduate Students (Evening)

$335/credit (Sum 2010)
$350/credit (beg Fall 2010)

Fees

Application Fee for Undergraduate
Admission (Evening)

All Undergraduate Students (Evening)

Nonrefundable; Due at
time of application

$35/application

Books and Supplies All Undergraduate Students (Evening)

Cash/check/credit card
due at time of purchase

$1,200 (estimate)

Campus Life Fee All Undergraduate Students (Evening) §25/term

Technology Fee - Jan Term All Undergraduate Students (Evening) $20/term

Technology Fee - Summer All Undergraduate Students (Evening) $30/term
( )

Technology Fee - Fall, Spring All Undergraduate Students (Evening

$110/semester

NOTE 1: See p. 34 for a list of General Miscellaneous Fees (Vehicle Registration/Decal, ID Replacement, etc.) that apply to ALL students.
NOTE 2: Fees are subject to change without notice. See the Bursar’s Office Web site for the latest tuition and fee info: www.samford.edu/admin/bursar/fees.html|

NOTE ON PAYMENT DUE DATE: Charges incurred after the e-bill has been generated for the semester/term are due on or before the e-bill due date. Charges
incurred during the drop/add period are due when incurred. Late fee of 5% will be applied to the past due balance if not received in the Bursar's Office
by the due date. See Payment Schedule on p. 34 for e-bill generation date, payment due date, and late fee assessment date.
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Bachelor’s Degree Requirements

General Education Requirements

All bachelor degree programs require a minimum of 128 total credits that include
40 credits of upper-level (300-400) coursework, 3 credits of computer literacy,
and 18 credits of upper-level coursework in the concentration. Specific require-
ments for each concentration are outlined below. A total of 64 credits should be
earned outside the concentration. MPEN 101 and MPEN 102 should be
taken as part of a student’s first 18 credits at Samford. Unless otherwise
specified, credits that have been used to satisfy general education requirements
may not be counted as part of any concentration.

Adult Degree Program Total
Bachelor of Science in Interdisciplinary Studies | Course | Required
Required Courses Credits | Credits
General Education Requirements:* 65
Natural/Computational Sciences & Mathematics 17
Social Sciences 15
Languages (proficiency through 102 or higher) 4
Fine Arts 6
Humanities 18
Physical Education 5
Concentration:** 47-59
Administrative/Community Services: Tracks 1 & 2 51
Counseling and Human Services 47
Liberal Studies 59
Manager and Leadership Development 57
General Electives*** 4-16
Total Required Credits 128

* See General Education Requirements table for required/applicable courses.
** Hours for each concentration includes MPIS 401 (Senior Capstone), a 3-credit
required course. See individual concentration tables for required/applicable courses.
*** General Elective credits vary depending on concentration chosen.

General Education Requirements (B.S.1.S.)

Adult Degree Program

General Education Requirements Course ReT(;)JﬂLd
Required Courses Credits | Credits
Natural/Computational Sciences & Mathematics: 17
MPCO 100 Introduction to Computing 3
MPMA 110 Contemporary Mathematics 3
MPMA 210 Statistics 3
Two laboratory sciences 8
Social Sciences:* 15
History (select two courses)
MPHI 101 World History | 3
MPHI 102 World History I 3
MPHI 217 Early America to 1877 3
MPHI 218 Modern America since 1865 3
Political Science/Psychology/Sociology
MPPO 211 American National Government 3
MPPS 101 General Psychology 3
MPSO 100  Introductory Sociology 3
Languages 4
Proficiency through 102 or higher 4
Fine Arts: (select two courses) 6
MPAR 300 Art Appreciation 3
MPMU 200 Music Appreciation 3
MPTH 300 Theatre Appreciation 3
Humanities: 18
Humanities Core
MPEN 101  Oral and Written Communication | 3
MPEN 102  Oral and Written Communication I 3
MPCS 215  Oral Communication 3
English Literature (select one course)**
MPEN 201  Major British and Irish Authors 3
MPEN 209  Special Topics in Literature 3
MPEN 211 Major American Authors 3
Religion (select two courses)
MPRE 101  Old Testament Survey 3
MPRE 102  New Testament Survey 3
MPRE 201  Introduction to World Religions 3
MPRE 300 Contemporary Ethical Issues 3
Physical Education:*** 5
MPPE 122 Fitness Walking and Strength Training 2
MPPE 231 Personal and Community Health 3
Total Required General Education Credits 65

* Transfer credits classified as social science may count here.

** Other literature courses may be taken with advisor's approval.

*** Transfer credits classified as physical education may count here.
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Administrative/Community Services Concentration
Students may select between two tracks for the administrative/community ser-

ADMS Track 2: Paralegal Certificate

Adult Degree Program

vices concentration (ADMS): Track 1: Administrative; Track 2: Paralegal Certificate. . Total
In Track 2, students earn an American Bar Association-approved Paralegal ADMS Track 2:_ Paralegal Certificate Course | Required
Certificate along with a B.S.I.S. or associate degree. Required Courses Credits | Credits
General Education Requirements 65
ADMS Track 1: Administrative Admin/Community Services Concentration (Track 2): 51
Paralegal Core 18
Adult Degree Program Total MPPG 121 Introduction to Paralegal Studies 3
ADMS Track 1: Administrative Course | Required MPPG 123  Legal Research and Writing 3
Required Courses Credits | Credits MPPG 229 Litigation 3
General Education Requirements 65 MPPG 303  Technology in the Law Office 3
Admin/Community Svcs Concentration (Track 1):* 51 MPPG 311  Corporate Law 3
Administrative/Business Core 6 MPPG 410  Advanced Paralegalism 3
MPAC 200 Survey of Accounting 3 Paralegal Electives (choose four from the following) 12
MPEC 200 Survey of Economics 3 MPPG 227  Estates and Trusts 3
Administrative/Business Electives (select 8 courses) 24 MPPG 301  Employment Law 3
MPFI 300 Survey of Finance 3 MPPG 302 Environmental Law for Paralegals 3
MPMG 300 Survey of Management 3 MPPG 304 Family Law 3
MEE/'L'%%O EUWelyEof ,’V'arket'ngf - g MPPG 306 Debtor-Creditor Law 3
ega nvironment of Business MPPG 307 Criminal L 3
MPMG 470  Negotiation/Conflict Resolution 3 fiminer -aw
s . > MPPG 308 Real Estate Law 3
MPMG 471 Advertising/Public Relations 3 - -
— . MPPG 309 Legal Drafting and Transactions 3
MPMG 472 Leadership: Paradigms & Roles 3 VPG 310 Tort 3
MPMG 473 Human Resource Management 3 — 1o
- - Administrative/Business 18
MPPI 401 Business Ethics 3 MPAC 200 Survey of AcCountn 3
Other Required Courses (select at least six courses) 18 NPEC 200 Sux y E num: g 3
MPCN 350 Small-Group Process (recommended) 3 VIPVIG 300 Su &y Of I\/TO omics ; 3
MPCS 453 Professional Communication 3 Flective Credit L{;\ﬁyg an?gilmeﬂ*** 9
MPHR 361 The Injured and Absent Employee 3 ective Lredits within oncentration. "~
— MPCS 453  Professional Communication (3)
MPML 310 Supervision 3 MPHR 361  Injured and Absent Employee (3)
MPPG 301 Employment Law (recommended) 3 Jur . ploy
. - MPPI 401 Business Ethics (3)
Counseling Foundations (MPCN) L . ; .
Administrative/Business (various prefixes; see p. 241)
Paralegal (MPPG) Counseling Foundations (MPCN)
Capstone Course 3 Canst % 3
MPIS 401 Senior Capstone 3 EI:/IPF?ISOE(; OuSrzsior Capsione 3
H * %
General Electives STy 1122 General Electives™ 2
otal Required Credits 8 Total Required Credits 128

* Acceptable transfer work in business, education, and paralegal courses may apply

to the 51 required credits in Track 1.
** Credits chosen to enhance required courses.

*** QOther electives may apply; see department advisor for details.
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Counseling and Human Services Concentration
This concentration is useful for persons working in human services or other pro-
fessions but does not apply toward professional counseling certification.

Manager and Leadership Development Concentration
This concentration is designed for those who wish to increase their interpersonal

effectiveness as managers.

Adult Degree Program

Adult Degree Program Total - . Total
Counseling and Human Services Concentration | Course | Required Manager & Leadc;rshl . stce lopment Concentration goudr.ste qul:j'.rted
Required Courses Credits | Credits g IEGE eqRUIre_ ourses reits n;s' s
General Education Requirements 65 Menera &l:_ca éon h_e q;lrenlients C tration: 57
Counseling and Human Services Concentration: 47 i :\nager T; ?ri. P *eve opment Loncentration: 2
Counseling and Human Services Core 24 nlerpersona’ Re'ations : .
. . MPCN 245 Intro to the Helping Professions 3
MPCN 202  Marriage and the Family 3 - - -
- . MPCN 247 Basic Counseling Theory and Practice 3
MPCN 245 Intro to the Helping Professions 3 VPCN 344 Industrial C i 3
MPCN 247  Basic Counseling Theory and Practice 3 ndustnial ©.ounseling
MPCN 350  Small-Group Process 3
MPCN 343 Human Development 3
: MPCN 441 Personal Growth and Development 3
MPCN 349  Basic Psychopathology 3
MPCN 446  Intro to Tests and Measurements 3
MPCN 350 Small-Group Process 3 NIPPS 205 Lieoan Devel : 3
MPCN 446 Intro to Tests and Measurements 3 1€ >pan Jevelopmen
- —— - . MPSO 401 Social Psychology 3
MPCN 448  Field Experience in the Helping Professions 3 Administration/Busi C 18
Counseling and Human Services Electives 20 Ministration/Business ~ore
. MPAC 200  Survey of Accounting 3
(select at least seven courses from the list below) -
% MPEC 200 Survey of Economics 3
MPCN 300 Death and Dying 3
. . MPMG 300  Survey of Management 3
MPCN 331  Family Dynamics 3 . :
— MPMG 472  Leadership: Paradigms & Roles 3
MPCN 351 Invitational Concepts 3
MPMG 473 Human Resource Management 3
MPCN 441 Personal Growth & Development 3 VPML310 S — 3
MPCN 442  Life Crisis Management 3 — __oupervision
- . - Administration/Business Electives 12
MPCN 450 Issues in Counseling & Human Services 3 (select from the following)**
MPCN 456  Special Topics in Counseling & Hum Svcs|  1-3 Select Tour courses Trom e To70Wing)
. . . MPBL 352 Legal Environment of Business 3
(may be taken three times for a maximum of 9 credits) -
MPCO 312 Empowering Managers to Understand IT 3
Capstone Course 3 :
- MPFI 300 Survey of Finance 3
MPIS 401 __Senior Capstone 3 MPHR 361  The Injured and Absent Employee 3
General Electives (directed by advisor) _ . 16 MPMG 470 _ Negotiation/Conflict Resolution 3
Total Required Credits | 128 MPMG 471 _ Advertising/Public Relations 3
MPMK 300  Survey of Marketing 3
MPPI 401 Business Ethics 3
Capstone Course 3
. . . MPIS 401 Senior Capstone 3
leeral Stughe; Colncentratlon . - General Electives*** 3
This concentration is designed for students who want maximum flexibility in their : ;
Total Required Credits 128

courses of study and/or who do not wish to focus in one of the regular B.S.I.S. con-

centrations.

Adult Degree Program

Liberal Studies Concentration Course ReT(;)JiarLd
Required Courses Credits | Credits
General Education Requirements 65
Liberal Studies Concentration:* 63
At least 40 credits within the concentration must
be upper-division (300-400 level)
Capstone Course 3
MPIS 401 Senior Capstone 3
Total Required Credits 128

*To be selected in consultation with an advisor.

* Some counseling/psychology course substitutions may occur with advisor approval.
** Other electives may apply; see department advisor for details.
*** Acceptable transfer credits unused in other areas may apply here. Electives should

be courses chosen to enhance required courses.
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Associate of Science Degree Requirements

A minimum of 64 credits is required for the associate of science degree in admin-
istrative/community services. Transfer students are required to complete a mini-
mum of 32 credits at Samford University, including at least 12 credits in general
education requirements.

Each associate degree student should declare their degree intention by the
beginning of the sophomore year. This information must be on file in the Office of
Student Records.

A GPA of 2.00 in the Samford University (SU) average (calculated on work done
at Samford) is required. A student must have at least a 2.00 GPA in the area of con-
centration. (See Areas of Study-Brief Definitions on p. 23, for a description of how
the GPA is calculated.)

Adult Degree Program

Associate of Science Degree Course Re.l;;ﬁﬂtd
Required Courses Credits | Credits
General Education Requirements: 36
Natural Sciences & Mathematics 10
MPCO 100 Introduction to Computing 3
MPMA 110 Contemporary Mathematics 3
One laboratory science course 4

Social Sciences* (select two courses) 6

MPHI 101 World History |

MPHI 102~ World History Il

MPHI 217  Early America to 1877

wlw|lw|w

MPHI 218  Modern America since 1865

Fine Arts (select one course) 3

MPAR 300  Art Appreciation

wlw

MPMU 200 Music Appreciation

MPTH 300  Theatre Appreciation 3

Humanities: 12

Humanities Core

MPEN 101 Oral and Written Communication |

w | w

MPEN 102 Oral and Written Communication Il

Religion (select two courses)

MPRE 101 Old Testament Survey

MPRE 102 New Testament Survey

MPRE 201 Introduction to World Religions

wlw|lw|lw

MPRE 300 Contemporary Ethical Issues

Physical Education** 5

MPPE 122 Fitness Walking and Strength Training 2
MPPE 231 Personal and Community Health 3
Courses within Concentration*** 24
See Administrative/Community Services tables
General Electives outside Concentration 4
Total Required Credits 64

*Transfer credits classified as social science may count here.
**Transfer credits classified as physical education may count here.

***Choose from the following areas/prefixes: administration/business (MPAC, MPBL,
MPEC, MPFI, MPHR, MPMG, MPMK), counseling foundations (MPCN), and parale-
gal (MPPG). Communication studies (MPCS) and philosophy (MPPI) may also count.
NOTE: Students pursuing the Paralegal Certificate as part of their associate degree
must complete 30 credits.

Paralegal Studies Certificate Program

Samford University's Paralegal Studies Certificate Program is approved by the

American Bar Association. Students who currently have an associate or bachelor’s

degree may take the ten legal specialty courses described below and earn the

Paralegal Certificate. In addition, all legal specialty courses are offered for acade-

mic credit and may apply towards a degree. Students who do not currently have

an associate or bachelor's degree should refer to Track 2 of the
administrative/community services concentration. All instructors in the Paralegal

Studies Certificate Program are licensed attorneys or paralegals.

The program is committed to producing well educated, capable, and ethical-
ly aware graduates who, although they may not provide legal services directly to
the public except as permitted by law, are prepared for careers as paralegals to
attorneys in private, public, and corporate settings. Paralegals are professionals
trained both in the substance of the law and in legal procedure who use that
knowledge and those skills to provide a broad range of legal services under the
supervision and direction of an attorney. Specifically, the program goals are:

1. To train students in a practical way for careers as paralegals to
attorneys.

2. To promote a basic understanding of legal concepts and terms on
subjects that are important to those engaged in general practice or in special-
ized areas of law and to equip students with legal writing and research skills
that will enable graduates to perform as skilled members of a legal team.

3. To provide a general understanding of the principles of ethical and profes-
sional responsibility as these relate to lawyers and paralegals.

4. To provide a broad background in general education for development of edu-
cated, socially, morally, and ethically aware individuals.

5. To constantly upgrade and adjust the program to fulfill the needs of the com-
munity by seeking input from local attorneys, paralegals, and students.

Transfer Policy

A total of three courses may transfer into the Paralegal Studies Certificate

Program, provided that all of the following are met:

1. Each course was completed in the last seven years.

2. Each course was completed at an American Bar Association-approved program.

3. Each course was completed at an institution accredited by a regional accred-
iting agency.

4. Each course is equivalent in content and credit hours as one currently offered
through the Paralegal Studies Certificate Program, as determined by the pro-
gram's director.

5. The student provides a syllabus and a program/university catalog for each
course under consideration.

6. The final determination concerning transferability is approved by the pro-
gram's director.

For more information about the Paralegal Studies Certificate Program, call (205)
726-2898.

Paralegal Studies Certificate Program

Total
Paralegal Studies Certificate Program Course | Required
Required Courses Credits | Credits

Paralegal Core 18

MPPG 121  Introduction to Paralegal Studies 3
MPPG 123  Legal Research and Writing 3
MPPG 229 Litigation 3
MPPG 303  Technology in the Law Office 3
MPPG 311  Corporate Law 3
MPPG 410  Advanced Paralegalism 3
Paralegal Electives (choose four from the following) 12
MPPG 227  Estates and Trusts 3
MPPG 301  Employment Law 3
MPPG 302  Environmental Law for Paralegals 3
MPPG 304  Family Law 3
MPPG 306  Debtor-Creditor Law 3
MPPG 307  Criminal Law 3
MPPG 308  Real Estate Law 3
MPPG 309 Legal Drafting and Transactions 3
MPPG 310 Torts 3
Total Required Credits 30
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Credit Courses

ADMINISTRATION/BUSINESS

MPAC 200 Survey of Accounting (3)

Introduction to the preparation and interpretation of accounting information with
special emphasis on the needs of non-business majors. Course covers both the
use and reporting of accounting information generated for external audiences
(creditors and the investing public) as well as that developed for internal decision-
making. Offered: Summer and Fall.

MPBL 352 Legal Environment of Business (3)

Study of the fundamental areas of law that impact business and the government’s
role in the development of those laws. Through the use of cases and lectures, the
interrelationship of these two dominant institutions of society is analyzed. Specific
areas to be addressed include the regulation of employment, the law of contracts,
torts, bankruptcy, and several areas of the Uniform Commercial Code (UCC).
Offered: Fall and Spring.

MPEC 200 Survey of Economics (3)

Survey of the macroeconomic theories that explain the behavior of the world
economy and the national economies that comprise it. Course covers the micro-
economic relationships that explain the operations of individual consumer/suppli-
er markets. Offered: Fall.

MPFI 300 Survey of Finance (3)

Introduction to financial management concepts and methods of analysis. Students
gain comprehension of the central tenets of financial management including: 1)
analyzing the risk return tradeoff, 2) evaluating the time value of money, 3) cash
flow examination and valuation, 4) applying capital market efficiency theory to
case applications, and 5) the analysis and understanding of the financial health of
an organization. Prereqs: MPAC 200, MPEC 200, and MPMA 210. Offered: Spring.

MPHR 361 The Injured and Absent Employee (3)

Introduction to the human resources professional’s role in the laws and regula-
tions affecting injured and absent employees. Focus on the states’ various
approaches to workers' compensation (i.e., medical benefits and limited com-
pensation), the Family and Medical Leave Act (FMLA) and the Americans with
Disabilities Act (ADA). Also covered: various other aspects of state and federal
law the human resources professional will need knowledge of to administer to
injured and absent employees. Preregs: MPMG 473 and MPBL 352, or equivalent.
Offered: Summer.

MPMG 300 Survey of Management (3)

Examination of the content, skills, and organizational and societal settings of
management duties. Exploration of the sources of managerial expertise and their
links to the performance of all types of organizations. Prereqs: MPAC 200 and
MPEC 200. Offered: Fall.

MPMG 470 Negotiation/Conflict Resolution (3)

Overview of contemporary theories and ideas in the field of negotiation.
Emphasizes the practical application of negotiation in the business world and/or
everyday life. Preregs: MPAC 200 and MPEC 200.

MPMG 471 Advertising/Public Relations (3)
Overview of the advertising and public relations process, including the strategies
behind successful campaigns. Focuses on real world settings as they relate to
account management, creative development, production, media, and client ser-
vice. Evaluation of creative executions and their potential impact on the end user.
Preregs: MPAC 200 and MPEC 200. Offered: Fall.

MPMG 472 Leadership: Paradigms and Roles (3)

Examination of leadership, the influencing of others to accomplish something you
think is important. Leadership theories, applications, and examples will be
reviewed. Preregs: MPAC 200 and MPEC 200. Offered: Summer.

MPMG 473 Human Resource Management (3)

Study of one or more of the challenges arising from changes in the business envi-
ronment that managers face. Content is adapted by the instructor to conform to
the challenges of the day. Prereqs: MPAC 200 and MPEC 200. Offered: Spring.

MPMK 300 Survey of Marketing (3)

Introduction to the concepts of marketing management with emphasis on a bal-
ance between theory and practice. Individual topics include demand analysis,
marketing research, distribution channels, product policy, and marketing strategy.
Preregs: MPAC 200 and MPEC 200. Offered: Spring.

MPML 310 Supervision (3)

Case-study intensive course. With the use of written as well as video case stud-
ies, the student will be placed in the role of a supervisor. Students will acquire the
theoretical knowledge and refine the interpersonal communication, decision-
making, conflict resolution, and other supervisory skills most important for imme-
diate and future career success. Prereq: MPMG 300. Offered: Fall.

ART

MPAR 300 Art Appreciation (3)

Enables the student to understand artistic terms, methods, and philosophy, to rec-
ognize styles in periods of art history, and to develop aesthetic experiences that
will better prepare the student for living in society.

BIOLOGY

MPBI 105 Principles of Biology (4)
Study of the principles of life common to all living organisms. LEC, LAB.

MPBI 107 Contemporary Biology (4)
Designed for non-biology majors. Study of the interactions of humans within the
biological world. Includes laboratory.

MPBI 110 Human Biology (4)

Study of the biological principles of the human body from a human biological
anatomical, physiological, and an ecosociological perspective. May be used as a
prerequisite for upper-level biology courses. Includes laboratory.

MPBI 111 Animal Biology (4)

Study of animal life from a cellular to an organismal level with emphasis on ani-
mal taxonomy and environmental relationships. May be used as a prerequisite for
upper-level biology courses. Includes laboratory.

MPBI 112 Plant Biology (4)
Study of the form, function, and classification of the plant kingdom. Includes lab-
oratory. Prereq: BIOL 105 or equivalent.

MPBI 324 Introduction to Toxicology (4)

Designed for the nonscientist and especially for those in the business and parale-
gal certificate concentrations. Acquaints the student with the scope and history of
toxicology, provides basic information on home and workplace health and safety,
and covers OSHA/EPA regulations relevant to citizens' rights-to-know with
respect to toxicants in their communities and workplaces. Includes laboratory.
Prereq: Any 100-level biology.

MPBI 326 Introduction to Environmental Science (4)
Study of the relationship of humans with the environment and current environ-
mental problems. Prereq: Any 100-level biology.

MPBI 327 Conservation Ecology (4)

Study of the basic principles of ecology that relate to the utilization and conserva-
tion of the earth’s biological resources. Includes ecosystem dynamics, population
ecology, wildlife and fisheries techniques, the economics of conservation, and issues
relating to the protection of endangered species. Prereq: Any 100-level biology.

MPBI 436 Ecology (4)
Study of the interactions of organisms and their environment with emphasis on
the dynamics of natural communities. Prereq: One course in biological sciences.
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CLASSICS

MPLA 101 Elementary Latin | (3)
Introduction to the Latin language and culture, aimed at developing the ability to
understand Latin through speaking, listening, reading, and writing.

MPLA 102 Elementary Latin Il (3)

Introduction to the Latin language and culture, aimed at developing the ability to
understand Latin through speaking, listening, reading, and writing. Prereq: MPLA
101 or equivalent.

MPLA 103 Elementary Latin 111 (3)

Introduction to the Latin language and culture, aimed at developing the ability to
understand Latin through speaking, listening, reading, and writing. Prereq: MPLA
102 or equivalent.

MPLA 453 Directed Readings in Latin (3)
Advanced reading course designed for secondary teachers or prospective teach-
ers. Course includes discussion of appropriate secondary teaching assignments.

COMMUNICATION STUDIES

MPCS 215 Oral Communication (3)

Study of the techniques governing speeches to inform, convince, and actuate.
Course covers speech composition, delivery, and audience analysis. Course
includes an overview of interviewing and a discussion of the basic elements of
business communications.

MPCS 221 Interpersonal Communication (3)

Projects, experiments, readings, and class participation designed to help students
to identify interpersonal communication in human relationships, to appreciate its
effectiveness, and to develop skills in its use.

MPCS 415 Persuasion (3)

Analysis of persuasion as a decision-making tool in a democratic society. Various
theories of persuasion are analyzed with attention given to factors such as atten-
tion, perception, needs, values, credibility, winning belief, and ethics. Prereq;
MPCS 215 or permission of the instructor.

MPCS 453 Professional Communication (3)

Study of theories and research of rhetorical strategies as practiced in various profes-
sional discourse communities. Applications of theory are made to a number of writ-
ing contexts, including business and technical communication. Prereq: MPEN 102.

COUNSELING AND HUMAN SERVICES

MPCN 202 Marriage and the Family (3)

Study of the relationships in modern personal and family living. Covers dating,
marriage, stages of family life, and intra-family relationships including husband-
wife, parenting, and extended family. Offered: Spring, on rotation.

MPCN 245 Introduction to the Helping Professions (3)
Study of the fundamentals of basic human relations and an introduction to the
basic principles, techniques, and theories of the counseling process. Offered: Fall.

MPCN 247 Basic Counseling Theory and Practice (3)

Study of the stages and factors involved in the process of counseling. Practical appli-
cations of counseling form the basics of instruction with emphasis given to the rela-
tionships of counseling to the counselor and counselee. Prereq: MPCN 245.
Offered: Spring.

MPCN 256 Becoming a Self-Regulated Learner (3)

Designed to assist adult learners returning to academic study to acquire learn-
ing and memory strategies and tactics. Provides students with research informa-
tion and individual assessment feedback to develop a learner profile contribut-
ing to more effective information management. Offered: Summer.

MPCN 300 Death and Dying (3)

Development of personal death awareness and introduction to some of the
aspects associated with counseling clients that are facing death, as well as the
concerns of members of their families who go through the grief process. Offered:
Spring.

MPCN 331 Family Dynamics (3)

Analysis of family functioning, strengths, and weaknesses, as well as how family
members relate to each other. The importance of family roles and expectations,
the impact of family origin on self-esteem and life choices, patterns of communi-
cation and conflict management are highlighted. Prereq: MPEN 102. Offered: Fall.

MPCN 332 Directed Studies in Counseling (3)

Students obtain individual guidance in researching a special area of interest in
counseling, organizing the research, and sharing it with the class. Involves library
research, independent reading, and reporting. Offered: Spring, on rotation.

MPCN 342 Case Studies (3)

Students learn from the process and techniques of developing case studies as well
as their appropriate uses. A portfolio of case studies is developed with special
emphasis given to family problems. Preregs: MPCN 245 and MPEN 102. Offered:
Spring, on rotation.

MPCN 343 Human Development (3)

In-depth study of physical, mental, and personality development across the life
span from conception to death, and the influences of the environment on devel-
opment. Emphasis on preschool years as well as the characteristics and needs at
different development stages. Offered: Fall.

MPCN 344 Industrial Counseling (3)
Introduction to the role of the counselor and the psychologist in the modern
industrial or business setting. Emphasis on human relationships. Offered: Fall.

MPCN 349 Basic Psychopathology (3)

Investigation of the major categories of disorders associated with personality
pathology. Addresses symptomatology, therapeutic approaches and prognosis
associated with specific disorders, anxiety-based disorders, somatoform disorders,
dissociative disorders, psychoses, organic brain disorders, and psychophysiological
disturbances. Offered: Spring, on rotation.

MPCN 350 Small-Group Process (3)

Introduction to various applications of group therapy, as well as other group prob-
lem-solving activities. Group dynamics and group management techniques are intro-
duced. Attention is given to legal and ethical factors related to managing groups.
Offered: Spring.

MPCN 351 Invitational Concepts (3)

Introduction to Purkey’s Invitational Model with emphasis on applications of this
model to areas in which people interact and work together. Focus on identification
of unrealized potential in self and others, and applications of the model that may
be used to improve business and educational environments. Offered: Fall.

MPCN 441 Personal Growth and Development (3)

Introduction to basic areas of growth and adjustment encountered by members
of our culture. Emphasis is placed on developing a well-integrated personality,
self-adjustment, and self-management. Prereq: MPEN 102. Offered: Summer and
Spring.

MPCN 442 Life Crisis Management (3)

Students learn how to help an individual cope with an unforeseen crisis in life includ-
ing divorce and/or separation, chronic conditions, and death. Prereq: MPEN 102.
Offered: Summer, on rotation.

MPCN 446 Introduction to Tests and Measurements (3)

Study of the measurements used in psychology for evaluation purposes. Attention is
given to scoring, validity, reliability, individual and group tests, interest inventories,
personality measurement, and an assessment of personality. Prereq: MPEN 102.
Offered: Fall.
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MPCN 448 Field Experience in the Helping Professions (3)

Designed to supplement knowledge and skills acquired in the classroom by apply-
ing academic principles in a practical setting. Includes participation in an extern-
ship as well as on-campus seminar meetings with the instructor. Students are
enrolled only by permission of the instructor.

MPCN 450 Issues in Counseling and Human Services (3)

A study of the historical issues that have influenced counseling as well as the cur-
rent issues in the profession. Problems and possible solutions are addressed.
Prereq: MPEN 102. Offered: Spring.

MPCN 456 Special Topics in Counseling and Human Services (1-3)
Weekend or special seminar courses. Topics vary. May be taken up to three times
for a maximum of nine credits.

EDUCATION

MPED 307 Foundations of Leadership (3)
Introduction to the foundations of leadership and the importance of principled
leadership in all areas of life. Offered: Spring.

ENGLISH

MPEN 101 Oral and Written Communication | (3)

Introduction to written and oral communications. Students gain proficiency in the
composing process and in verbal presentations. Students must pass this course
with a grade of C- or better to advance to MPEN 102.

MPEN 102 Oral and Written Communication Il (3)

Continuation of MCEN 101 with additional practice in composition and verbal
communication. Special emphasis is placed on learning how to apply critical
thinking skills to the process of reading and incorporating sources into their doc-
uments. A major project in this course is the academic research paper. Students
must pass this course with a grade of C- or better to advance to sophomore lit-
erature courses. Prereq: MPEN 101 with a grade of C- or better.

MPEN 201 Major British and Irish Authors (3)

Study of one or two major authors from each century (16th to the 20th) and
includes drama (Shakespeare), prose fiction (Jane Austen), and poetry (William
Wordsworth, Elizabeth Barrett Browning, and others). Provides depth of study on
a few great authors, rather than a broad survey. Prereq: MPEN 102 with grade of
C- or better.

MPEN 209 Special Topics in Literature (3)

Exploration of literary works (prose fiction and drama) and films that are connect-
ed thematically. Current offerings include “Literature of the Family” that explores
relationships between family members and “The Cross-Cultural Experience” that
presents works in which the protagonist interacts with people of another race or
culture, resulting in situations that produce cultural misunderstandings and a vari-
ety of conflicts. Prereq: MPEN 102 with grade of C- or better.

MPEN 211 Major American Authors (3)

Study of American literature from its beginnings to the present, emphasizing
major authors and major literary trends, such as the American Renaissance and
the Harlem Renaissance. Prereq: MPEN 102 with grade of C- or better.

MPEN 300 Creative Writing (3)

Survey of styles, techniques, and trends in current fiction and poetry with empha-
sis on learning the craft of imaginative writing. Preregs: MPEN 101, MPEN 102,
and a literature course.

EXERCISE SCIENCE AND SPORTS MEDICINE

MPPE 122 Fitness Walking and Strength Training (2)

Designed to incorporate two aspects of positive health and fitness: strength train-
ing to enhance muscular strength and endurance, and fitness walking to develop
the cardiorespiratory system. Other topics include stress management, behavior
modification, body composition, common fitness injuries, and flexibility.

MPPE 222 Relaxation/Stress Management (3)
Discussion of the nature of stress, the relationship between stress and the body,
mind, and soul, as well as effective coping strategies for handling stress.
Techniques such as relaxation, imagery, meditation, cognitive restructuring, and
time management are demonstrated and practiced.

MPPE 231 Personal and Community Health (3)

Teaches basic fundamentals of general health. Emphasis is placed on such topi-
cal areas as personal fitness, nutrition, mental and emotional health, and com-
munity and environmental health.

HISTORY

MPHI 101 World History I (3)
Survey of selected cultures from prehistory to 1500 within their political, eco-
nomic, and social frameworks.

MPHI 102 World History 11 (3)
Survey of selected cultures from the Renaissance to the present within their polit-
ical, economic, and social frameworks.

MPHI 217 Early America to 1877 (3)
Sodial, cultural, and political overview of American history from its colonial begin-
nings through the end of Reconstruction. Required of majors.

MPHI 218 Modern America since 1865 (3)
Social, cultural, and political overview of American history from 1865 through the
present.

MPHI 499 Special Topics in History (3)
Unique, one-time offerings.

INTERDISCIPLINARY STUDIES

MPIS 401 Senior Capstone (3)

Students seeking a degree in Interdisciplinary Studies (B.S.1.S.) are required to
complete the senior seminar course. Students will demonstrate ability to critically
analyze a problem related to their interdisciplinary program by completing a
senior project related to their concentration and/or career. In addition, students
will compile a portfolio that documents current educational accomplishments and
projected learning needs. Prereq: Senior status; student must be within 12 hours
of completing degree requirements. Offered: Spring.

MATHEMATICS AND COMPUTING

MPCO 100 Introduction to Computing (3)

Survey course that includes a history of computing, description of system compo-
nents, programming fundamentals, discussion of programming languages, pro-
cessing methods, and applications. Introductory hands-on experience with word
processing, spreadsheet, database, and communications software and hands-on
exposure to the processes of problem-solving and programming.

MPCO 101 Software Applications (3)

Conceptual understanding of the four major types of business software applica-
tions, including word processing, spreadsheet, database, and presentation soft-
ware. The course covers unique qualities of each (strengths and weaknesses),
proper usage of each, and interconnections among them. Prereq: MPCO 100.

MPCO 312 Empowering Managers to Understand IT (3)

Study of the role information technology plays as an enabler of business. Students
will learn how to properly work with information technology (IT) resources in the
workplace and how to fully leverage the benefits that IT can provide. Prereq:
MPAC 200. Offered: Fall.

MPMA 110 Contemporary Mathematics (3)

Develops problem-solving skills by studying a wide range of contemporary appli-
cations of mathematics. Connections between contemporary mathematics and
modern society are stressed.
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MPMA 210 Statistics (3)

Designed as an algebra-based introductory course in statistics. Covers descriptive
and inferential statistics with probability decision-making skills necessary for
today's complex civilization. Covers frequency, probability, binomial, normal, chi-
square and sampling distributions, estimation, hypothesis testing for one and two
populations, linear correlation and regression, and analysis of variance. Uses the
graphing calculator and statistical computing packages. Prereqs: MPMA 110 or
equivalent.

MusIC

MPMU 200 Music Appreciation (3)
Introduction to historical and stylistic developments in music for non-music majors.
Emphasis is placed upon listening, through both recordings and live concerts.

PARALEGAL

MPPG 121 Introduction to Paralegal Studies (3)

Examination of the concept, qualifications, and role of the paralegal. Selected top-
ics include legal terminology, the levels of government, court structure and oper-
ation, the structure of the American legal system, basic interviewing and inves-
tigative techniques, the ethical considerations governing the lawyer-paralegal-
client-public relationships, and the role of the paralegal in several substantive law
areas. Students will also be exposed to technologies currently in use by paralegals
including electronic filing and case management software.

MPPG 123 Legal Research and Writing (3)

The student will acquire basic techniques and practical skills required in the use
of legal materials. Problem assignments require the student to use many of the
standard legal written authorities. Students will use the Cumberland School of
Law library in the preparation of case briefs, memoranda, and appellate briefs.
Prereq or Co-req: MPPG 121. (Formerly MPPG 323)

MPPG 227 Estates and Trusts (3)

Examination of the substantive and procedural law of wills, trusts, and estate
administration. The student drafts a will and a trust, and prepares administration
documents. Preregs: MPPG 121 and MPPG 123.

MPPG 229 Litigation (3)

Examination of the process of litigation. Special emphasis is placed on the pretri-
al stage including pleading and discovery. The student performs tasks commonly
performed by litigation paralegals. Preregs: MPPG 121 and MPPG 123.

MPPG 301 Employment Law (3)

The student will become familiar with transactions and will prepare documenta-
tion for the state and federal laws with respect to employment, sexual harass-
ment, employment discrimination under Title VIl and state law, litigation in the
state and federal courts regarding employment matters, the Americans with
Disabilities Act and its effect on employment, and the Family and Medical Leave
Act and its effect on employment. Prereqs: MPPG 121 and MPPG 123.

MPPG 302 Environmental Law for Paralegals (3)

Comprehensive overview of environmental law including its relationship with
political science, technology, economics, and science. In addition to examining
current law and policy, this course will review the history of environmental law
including the historical legal responses to environmental contamination. Preregs:
MPPG 121 and MPPG 123. Offered: Jan Term, on rotation.

MPPG 303 Technology in the Law Office (3)

General introduction to the use of computers and of legal specialty computer soft-
ware programs in the modern law office. The course includes hands-on comput-
er exercises using professional software programs frequently used in the law
office by paralegals. Prereqs: MPPG 121 and MPPG 123. Offered: Spring.

MPPG 304 Family Law (3)

Examination of the substantive law of domestic relations. Topics covered include
annulment, divorce, custody, and adoption. The student will learn the procedures
used in this area and will prepare commonly filed documents and pleadings.
Preregs: MPPG 121 and MPPG 123.

MPPG 306 Debtor/Creditor Law (3)

Examination of the most frequently occurring topics of debtor-creditor law as they
occur in a general law practice. Topics include creditor collection devices, Article 9
of the Uniform Commercial Code (UCC), and bankruptcy. Preregs: MPPG 121 and
MPPG 123.

MPPG 307 Criminal Law (3)

The student will learn the common law and statutory definitions of crimes (includ-
ing crimes against persons and property), how to apply defenses to crimes, the
application of the constitutional rights of the accused, and the procedures of crim-
inal prosecution. Prereqs: MPPG 121 and MPPG 123.

MPPG 308 Real Estate Law (3)

Examination of the substantive law of real property. Training in the study of the
law of real estate transactions. Topics include general principles of real estate law,
conveyancing, loan-closing procedure, sale of real estate and sales contracts, title
examination, deed preparation, foreclosures, leasing of real estate, option con-
tracts, and recordation of various instruments. Prereqs: MPPG 121 and MPPG 123.
(Formerly MPPG 228)

MPPG 309 Legal Drafting and Transactions (3)

Review of the basic skills necessary for drafting documents for legal transactions.
Includes discussion about drafting issues, both legal and non-legal, and the law as
it relates to drafting, including rules of interpretation (such as the cannons of con-
struction) and substantive law issues that relate to particular transactions. Students
will complete writing exercises that test their knowledge of and ability to apply the
materials, including the ability to avoid inadvertent ambiguity, to properly define
terms and concepts, to make appropriate stylistic choices, and to draft and revise
documents. Preregs: MPPG 121 and MPPG 123. Offered: Fall, Spring, and Summer.

MPPG 310 Torts (3)

Provides students with the basic legal terms of torts and personal injury law; helps
students identify the various types of torts and the defenses a defendant can raise
to each; and provides students with practical, hands-on experience in learning the
related medical terminology and in drafting the documents commonly used in this
area of law. Preregs: MPPG 121 and MPPG 123. Offered: Fall, Spring, and Summer.

MPPG 311 Corporate Law (3)

Broad overview of two important areas of the law: (1) the law of contracts and (2)
the law of business organizations. The contracts part of the course covers forming
contracts, restitution, statute of frauds, contract interpretation, modification, and
other topics. The business organizations part of the course covers an overview of
the principle legal issues that arise in business relationships over the life cycle of
the business, including an explanation of the basic concepts that govern these
relationships, the specific examples of how they apply, and the similarities and dis-
similarities in the business associations covered. Prereqs: MPPG 121 and MPPG
123. Offered: Fall, Spring, and Summer.

MPPG 410 Advanced Paralegalism (3)

Designed to prepare the student for entry into the legal community through inten-
sive study of the paralegal profession and additional development of the student’s
organizational, communication, and critical analysis skills using modalities such as
portfolio preparation, mock interviews, and advanced research and writing assign-
ments. Prereqs: MPPG 121 and MPPG 123, and 18 hours completed in concen-
tration. Offered: Fall, Spring, and Summer.

PHILOSOPHY

MPPI 311 Philosophy of Religion (3)

Investigation of philosophical issues in religious thought, including such issues as
proofs and disproves of God’s existence, the meaning of religious language, truth
claims in different religions and related matters.

MPPI 401 Business Ethics (3)

Examination of the application of ethics to business, specifically how to think and
act ethically in business. Concentrates on ethical analyses of moral issues involved
with the foundations and operations of business. Become familiar with the main
tenets of thinking ethically, of virtue-based ethics, deontological ethics, and utilitar-
ianism, and how to apply these insights toward and ethical evaluation of business.
Offered: Fall.
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POLITICAL SCIENCE

MPPO 211 American National Government (3)
Introduction to the political process in America with a focus on national political
institutions.

MPPO 499 Special Topics in Political Science (3)
Unique, one-time courses offered either by visiting professors or as experimental
advanced courses by members of the department.

PSYCHOLOGY

MPPS 101 General Psychology (3)

Comprehensive overview of the scientific study of behavior and mental process-
es. Topics include physiology, sensation and perception, learning, cognition,
development, personality, and social psychology. This course is a prerequisite for
all other courses in psychology.

MPPS 205 Life-Span Development (3)

Survey of human thought and behavior from conception to death. Emphasis is
placed on physical, moral, social, emotional, and cognitive development at each
stage of life span. Prereq or Co-req: MPPS 101.

MPPS 411 Special Topics in Psychology (3)

Examination of a particular topic in psychology. Students may take the course
more than once, if the topics are different, with permission of department chair.
Prereq: Upper-level standing or permission of department chair.

RELIGION
MPRE 101 Old Testament Survey (3)

Survey of the history and writings of the Old Testament, seeking to sensitize stu-
dents to the Old Testament's moral and cultural significance.

MPRE 102 New Testament Survey (3)
Survey of the history and writings of the New Testament, seeking to sensitize stu-
dents to the New Testament's moral and cultural significance.

MPRE 201 Introduction to World Religions (3)
Investigation of the world's major living religions of both the Eastern and Western
worlds.

MPRE 300 Contemporary Ethical Issues (3)
Study of critical and ethical issues confronting Christians in today's world, with
attention to ethical decision-making.

MPRE 331 Prophets (3)

Exploration of the background and message of Israel’s great preachers, major and
minor prophets of the Old Testament, and the relevance of their insights for today.
Prereq: MPEN 102.

SOCIOLOGY
MPSO 100 Introductory Sociology (3)

Basic sociological concepts are used in the analysis of contemporary and past
social life.

MPSO 203 Contemporary Social Problems (3)
Analysis of such current social issues as population growth, crime, poverty, war,
and agedness.

MPSO 348 Sociology of Family (3)

Study of how sociological theory and research applies to an understanding of the
family in the social context including family as a social group, family as an insti-
tution within society, and family in global perspective across different societies.
Critical questions include: What are the constraints of society on the family? What
purpose does the family serve in the larger society? What roles do people play in
the family? Who and what determines the assignment of those roles? What part
does intimacy and sexuality play in family life? How do persons become involved
in conflict and violence in families? What are the similarities and differences in
family globally?

MPSO 401 Social Psychology (3)
Examination of the interaction between the individual and the social environment
as a major factor in human behavior.

MPSO 406 Race and Ethnic Relations (3)
Description and analysis of the phenomena that arises when groups of people
who differ racially and/or culturally come into contact with one another.

SPANISH

MPSP 101 Elementary Spanish | (4)
Introduction to Spanish language and culture, aimed at developing basic profi-
ciency in understanding, speaking, reading, and writing Spanish. Offered: Fall.

MPSP 102 Elementary Spanish Il (4)
Continuation of MPSP 101. Prereq: Successful completion of MPSP 101. Offered:
Spring.

THEATRE

MPTH 300 Theatre Appreciation (3)

Study of the historical and literary significance of drama through the ages. The
course follows the development of the theatre, paying particular attention to lit-
erary examples of each period and current trends of the modern theatre.

WORLD LANGUAGES AND CULTURES

Many additional language courses are offered in the evenings. See the World
Languages and Cultures section within the Howard College School of Arts and
Sciences for more information.
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Samford After Sundown
Professional and
Personal Development

Administration
Suzanne Montgomery, Director of Samford After Sundown

Noncredit Programs and Requirements

Noncredit Programs

Healthcare Interpreter Training Certificate
Pharmacy Technician Certificate

Photography Certificate

Miscellaneous Online and On-Campus Courses

Mission

Samford After Sundown creates a bridge between the Birmingham community and
Samford University, identifying and addressing the educational needs of our local
workforce and introducing the values and meaning of the University to the indi-
viduals we serve. Samford After Sundown contributes to the fulfillment of the mis-
sion of Samford University by offering noncredit programs that respond to the edu-
cational needs of individuals, businesses, industries, and government agencies in
the community, as well as to professional groups within the region.

Noncredit Curriculum

The noncredit curriculum encompasses two programmatic thrusts: professional
development and personal/intellectual enrichment. Programs are offered on a
quarterly basis and include courses, conferences, workshops and seminars. Most
programs are open to everyone without entrance restrictions and a few programs
require the completion of prerequisite courses. Instructors include full-time
Samford University faculty members and community members with significant
expertise in a particular field.

Noncredit programs employ a variety of methods to deliver learning material.
Many courses are offered on campus, taking advantage of Samford’s state-of-the-
art classroom and laboratory facilities. Other courses are available online, offering
convenient twenty-four hour access to virtual classrooms. Samford After Sundown
works with local businesses and non-profit organizations to design and adminis-
ter customized training programs onsite to satisfy specific learning needs and
objectives.

Noncredit courses offered as a means of personal development span a wide
array of topics such as painting, photography, creative writing, languages, fitness
and recreation. Continuing Education Units (CEUs) are awarded to each person
who satisfactorily completes a noncredit activity. One CEU corresponds to ten con-
tact hours of participation in an organized continuing education experience. A per-
manent record of CEUs is maintained and a transcript of CEUs earned at Samford
University may be obtained upon request.

Noncredit Certificate Programs

Samford After Sundown offers noncredit certificate programs that provide com-
prehensive professional training. These include the Healthcare Interpreter Training
Certificate Program, the Pharmacy Technician Certificate Training Program and the
Photography Certificate Program.

The Healthcare Interpreter Training Certificate Program is designed to train
bilingual and bicultural students to develop the awareness, knowledge and skills
necessary for effective language interpretation in healthcare settings. Through
academic preparation, practical skills training, and service in community-based
healthcare settings, certificate candidates learn the roles and responsibilities of a
healthcare interpreter, basic knowledge of common medical conditions, treatments
and procedures, language and cultural nuances for specific communities, and
advanced interpreting skills. The nine-month program consists of over 200 hours
of coursework taught one evening each week and two weekend days each month.
To qualify for admission, prospective students must have completed at least a high
school diploma and must be bilingual in English and Spanish, as determined by
verbal and written pretests.

The Pharmacy Technician Certificate Training Program prepares students to
become part of the fastest-growing profession in the healthcare industry.
Pharmacy technicians assist pharmacists with technical tasks and are employed in
community and hospital pharmacies, prescription processing companies, home
health care organizations and other pharmaceutical industries. Samford
University's Pharmacy Technician Certificate program is taught by Samford
University pharmacy faculty and registered pharmacists and introduces the neces-
sary clerical, business, and technical aspects of the industry. The program includes
hands-on experience in sterile compounding and processing prescriptions.
Students are prepared to take the national certification examination offered by the
Pharmacy Technician Certification Board to become a Certified Pharmacy
Technician (CPhT).

The Photography Certificate Program is designed to enable students to func-
tion at a high level in the photographic market. The program requires students to
complete a core curriculum of courses consisting of Basic, Intermediate, and
Advanced Photography; Artificial Lighting; Post Processing and Professional
Portfolio Development along with a number of electives. The student selects an
advisor from among the photography instructors to guide them through the
process and prepare a final portfolio for judging by a panel of experts. Students
who successfully complete the requirements will be awarded the Photography
Certificate of Achievement at award ceremonies held twice annually each year.

For more information about Samford After Sundown, visit www.samford.edu/sundown
or call (205) 726-2739.
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