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PART ONE – Analysis of Proposed Program’s 2020 Conditions for 
Accreditation Current Compliance  
 
 
1 – Context and Mission 
 
Samford University is a leading nationally ranked Christian university. Founded in 1841, Samford is 
the 87th-oldest institution of higher learning in the United States. Located in Birmingham, Alabama, 
the university’s campus covers approximately 247 acres and is renowned for its beauty and 
Georgian-Colonial style architecture. The university currently enrolls over 5,700 undergraduate and 
graduate students from 47 states and 30 countries. In addition to the main campus, the university 
owns a house in Marion, Alabama, used for cultural study and service, and the Daniel House, a study 
center located in the heart of London, England, near Kensington Park. 
 
Samford is regularly recognized as one of the best Christian universities in the United States, 
receiving high marks for academic quality and value. Samford is the top-ranked university in Alabama 
in national rankings published by The Wall Street Journal. Additionally, The Wall Street Journal/Times 
Higher Education ranks Samford 2nd in the nation for student engagement. Samford is ranked 86th 
nationally for best value by U.S. News & World Report and is the only Alabama university included in 
the list. According to The Wall Street Journal/Times Higher Education, Samford students are more 
likely to recommend their university than students at any other college or university in the country. 
 
Samford offers undergraduate programs grounded in the liberal arts and a distinct blend of graduate 
and professional schools through 10 academic schools: arts, arts and sciences, business, divinity, 
education, health professions, law, nursing, pharmacy, and public health. The university has one of 
three accredited law schools and one of only two accredited pharmacy schools in Alabama. 
Samford’s Beeson Divinity School is the only fully accredited graduate divinity school based in 
Alabama. The university is classified by the Carnegie Commission on Higher Education as a 
doctoral/professional institution and the student-to-faculty ratio is 14:1. 
 
Samford’s mission to nurture student development intellectually, ethically, and spiritually is fostered 
through an array of opportunities, including 166 student organizations, global engagement in more 
than 19 different countries and nearly 300 courses that incorporate community service. Additionally, 
undergraduate students complete Samford’s core curriculum, providing a well-rounded foundation in 
the liberal arts. The result is a highly tailored educational experience that results in 97% of 
undergraduate alumni employed or in further study within six months of graduation. 
 
University Mission 
Samford University nurtures persons in their development of intellect, creativity, faith, and 
personhood. As a Christian university, the community fosters academic, career and ethical 
competency while encouraging social and civic responsibility, and service to others. 
 
University Core Values 
The Samford community values lifelong: 

• belief in God, the Creator of the heaven and earth, and in Jesus Christ, his only Son, our Lord 
• engagement with the life and teachings of Jesus 
• learning and responsible freedom of inquiry 
• personal empowerment, accountability, and responsibility 
• vocational success and civic engagement 
• spiritual growth and cultivation of physical well-being 
• integrity, honesty, and justice 
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• appreciation for diverse cultures and convictions 
• stewardship of all resources 
• service to God, to family, to one another and to the community 

 
University Vision 
Anchored in Christian understanding, Samford University will be a diverse community, stressing 
vigorous learning and personal faith, in the Baptist tradition. Within that commonality, the community 
will be innovative in teaching, learning and research; sensitive to global issues; aggressive in self-
assessment and continuous improvement. Faithful to its mission, Samford will be known and 
acknowledged worldwide by holding to its core values. The world will be better for it. 
 
School of the Arts 
Samford’s new Architecture program is housed within the university’s School of the Arts. Established 
in 1915, the school contains nearly 30 majors, minors, and concentrations across music, theater, 
dance, studio art, graphic design and interior design and program accreditations from National 
Association of Schools of Music (NASM), National Association of Schools of Theatre (NAST), and 
Council for Interior Design Accreditation (CIDA). 
 
The School of the Arts works to prepare today’s artist to shape tomorrow’s world by inspiring artistry, 
promoting scholarship, and realizing professionalism as we serve the community in the spirit of 
Christ. The school wide Catalyst Program provides a framework of classes that prepare students to 
pursue their calling and be professionally ready in a collaborative and multi-disciplinary environment. 
 
Architecture Program 
Within the School of the Arts, the Architecture program is positioned alongside the Interior Design 
program in the Department of Architecture & Interior Design. Samford’s existing Interiors program is 
nationally recognized and has been accredited by the Council for Interior Design Accreditation (CIDA) 
for over 20 years. It is out of this long successful Interiors program the new Architecture program is 
growing; the collaboration between the two programs is at the heart of each. 
 
The Samford program is designed as an accelerated 5-year, single-institution Master of Architecture 
professional program. However, because of University requirements, students will be conferred a 
Bachelor of Science in Architecture following 130 credit hours of undergraduate coursework and then 
matriculate directly into a 38 graduate credit hour Master of Architecture. Total hours for the M.Arch 
are 168. The awarding of an undergraduate degree in route to the graduate degree also increases 
individual students access to financial aid and scholarship opportunities. 
 
The program will be offered on the existing campus in Birmingham, Alabama. Its instructional delivery 
method will be traditional on-campus lecture and technical/studio formats. One online course for 3 
credits is proposed, and one 3-credit internship experience is required that will occur off-campus in a 
professional design practice setting. In some instances, hybrid delivery may be integrated as a result 
of COVID-19 or similar occurrences. 
 
The Samford Architecture program is distinct in three ways: 

• In the United States, there are currently only seven religiously affiliated institutions that offer 
NAAB accredited architecture programs. Samford’s new program provides an architectural 
education opportunity for students who attending a Christian university is important. Christian 
values are at the core of the University and the program. 

• The accelerated 5-year M.Arch program responds to market demands for shorter graduation 
times and curbing costs in higher education; providing students a financially responsible 
option for an advanced architectural degree with which to pursue licensure, as well as other 
opportunities in the built environment. Most other NAAB accredited programs in the southeast 
follow a more typical 5-year B.Arch or 4+2 M.Arch format. 

• The cooperation and intentional integration between the Architecture program and the Interior 
Design program creates a unique pedagogical approach to studio culture and to the design of 
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a “complete” building, better preparing students to work in a collaborative design environment 
after graduation. While many schools of architecture or design in the United States also 
contain interiors programs, few are as closely related as the Samford programs, while still 
providing two distinct educational opportunities. 

 
The program is a student-centered and project-oriented curriculum that will prepare students for a 
future in architecture. This begins with the University’s liberal arts foundation and the first-year fine art 
foundation. These two collections of coursework help shape the way Samford students view their 
ability to impact the world around them and to do so with artistry. We believe a broad knowledge of 
the world and an artistic base are critical in understanding and solving the complexities of the built 
environment. 
 
The program’s integration with the existing Interior Design program also creates a more collaborative 
and holistic approach to the built environment; one that many students will experience post-
graduation. The two programs share select cross-listed courses, including some design studios and 
students intentionally share studio space across the two disciplines. This approach allows there to be 
active and deliberate instances of combined learning, as well as a passive awareness of the other 
program. 
 
The program allows students to engage in Christian service opportunities – domestic and 
international – through the built-environment; collaborate with other disciplines within the School of 
the Arts and University; and expand their experiential learning through domestic and international 
travel and study programs. A required internship also equips students with tangible, “real-world” 
experience prior to graduation. 
 
Samford’s strategic plan expresses four focus areas: emphasize student success, enhance our 
community, extend our reach, and ensure financial strength. In support of Samford’s strategic plan, 
the Architecture program will: 

• Create and sustain distinctive learning 
• Advance excellence in teaching 
• Cultivate a climate of research and creative activity in partnership with other SOA programs 
• Nurture a vibrant community of Christian faith and service through the senior project 

assignment 
• Promote cross-cultural understanding through Christian Service Learning 
• Ensure Samford resources are strong for present and future generations by offering 

distinctive learning opportunities to a diverse population 
 
Architects serve and work to improve the public health, safety, and welfare of the occupants of the 
built environment and strive for responsible stewardship of all resources. Through design education, 
design research and best design practices, these professionals may serve God and impact family, 
one another, and the greater community in the context of real-world design practice. This act of 
servant leadership is consistent with the mission and vision of Samford University, the School of the 
Arts, and the Department of Architecture & Interior Design: 
 
Shaping tomorrow’s world by inspiring artistry, promoting scholarship, and realizing professionalism 

as we serve the community in the spirit of Christ. 
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2 – Shared Values of the Discipline and Profession 
 
Design: Architects design better, safer, more equitable, resilient, and sustainable built environments. 
Design thinking and integrated design solutions are hallmarks of architecture education, the 
discipline, and the profession.  
 
The Samford Architecture Program is rooted in a holistic and collaborative approach to design based 
on artistry, Christian values, missional purpose, and practical application. Central to this is the first-
year fine arts foundation and the integration with the Interior Design program. 
 
For students, this is most often experienced as part of the design studio sequence and culture. 
Students move from their five foundational art courses in the first year to their first built-environment 
design studio in the fall of the second year. This introductory studio is cross-listed with the Interior 
Design studio sequence and students in both programs work collaboratively to develop an 
understanding of design fundamentals. Beginning in the second-year spring semester, the 
architecture design studios begin a three-studio sequence focused on the development of 
architectural design principles, impacts on the built environment, application of building materials and 
construction methods, and structural understandings. Each project in a studio builds on the 
knowledge and skills of the previous project(s); each studio builds on the successes and explorations 
of the previous studio(s). 
 
Design studios stress the importance of concept-driven design solutions and user-driven experiences 
by using an iterative design process. Exploration and entrepreneurial learning are encouraged; 
technical skills and history/theory from other architecture coursework is integrated as the studio 
sequence progresses. 
 
In the fourth year of the studio sequence, the architecture design studios again purposefully integrate 
with the interior design studios, first in the SOA 460 - Senior Project and again in the ARCH 422 - 
Historic Preservation and Adaptive Re-use studio. These studios are essential in working 
collaboratively with other disciplines and learning a holistic approach to the design of the built 
environment. The SOA 460 - Senior Project studio is also important in understanding a missional 
approach and purpose to design. 
 
The final two architecture design studios are in the fifth year of the program. The fall semester studio 
focuses specifically on design solutions within the urban fabric, considering spatial and architectural 
impacts, but also cultural, socio-economic, and ecological influences. The final architecture design 
studio is the culmination thesis studio, shaped by self-exploration and interests of each individual 
student. 
 
While the sequencing of design studios is important to the preparation of architecture students, the 
physical location our program’s studio is just as important. The intent of new studio spaces is for 
students in the Interior Design program to be located directly next to and with students in the 
Architecture program, and vice-versa. At times students in both programs will work collaboratively on 
projects, but even when they are not, students will gain a passive exposure to issues and design 
considerations explored in the adjacent discipline. This is a critical component of the program’s 
integration with the existing Interior Design program to create a more collaborative and holistic 
approach to the built environment. 
 
In addition to the design studio sequence and technical integration of related coursework, the 
program works to prepare students to succeed as a professional. The importance of professional 
awareness is first introduced in the first year of the program and is bookend with two professional 
practice courses during the fifth year. While internships are encouraged throughout the entire course 
of study, the prescribed internship happens between a student’s fourth and fifth year. This allows 
students to apply more fully what they have learned in school as an intern, but also provides an 
opportunity for students to return and apply their tangible work experience to final year of the 
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program. This internship is also paired with the online course ARCH 507 - Faith & World View of 
Architecture to guide students through the relationship of the professional work environment and their 
faith. 
 
 
Environmental Stewardship and Professional Responsibility: Architects are responsible for the 
impact of their work on the natural world and on public health, safety, and welfare. As professionals 
and designers of the built environment, we embrace these responsibilities and act ethically to 
accomplish them. 
 
As part of a Christian university, the program believes that architects are biblically called to be good 
stewards of our environment, natural and built. Coursework in both technical courses and design 
studios will have this thread woven throughout, exploring both practical and theoretical applications. 
The program also believes as architects we are biblically called to be good citizens in the protection 
of the health, safety, and welfare of our neighbors. The professional practice sequence of courses will 
emphasize the ethics and responsibilities associated with this, while technical courses will teach their 
practical application. 
 
The program also believes that as architects we are biblically called to not just protect our neighbor’s 
health, safety, and welfare, but to love our neighbor. The value of loving our neighbor is not found in 
just the Architecture and Interior Design programs, but across the entire campus. Environmental 
stewardship and professional responsibility are only a portion of personal empowerment, 
accountability, and responsibility that grows from a service to God, to one another, and to the 
community. This program will work to develop professionals who are called to leave the world a better 
place than they found it.  
 
 
Equity, Diversity, and Inclusion: Architects commit to equity and inclusion in the environments we 
design, the policies we adopt, the words we speak, the actions we take, and the respectful learning, 
teaching, and working environments we create. Architects seek fairness, diversity, and social justice 
in the profession and in society and support a range of pathways for students seeking access to an 
architecture education.  
 
The program believes that architects are biblically called to seek equity, diversity, and inclusion, along 
with an appreciation for diverse cultures and convictions. This is a core value of the University and an 
inherent part of the program’s studio and classroom culture. Integrity and honesty are expected of all 
students and are to be modelled by all faculty and staff. Feedback and critiques are to be respectful 
and constructive, never mean or insulting. Projects and assignments are to regularly address 
fairness, equality, and social justice. 
 
The program is also structured in a manner to maximize financial opportunities and reduce the 
burden of student debt. The accelerated 5-year M.Arch format responds to market demands for 
shorter graduation times and curbing costs in higher education. It provides students a financially 
responsible option for an advanced architectural degree with which to pursue licensure, as well as 
other opportunities in or adjacent to the profession. Conferring a Bachelor of Science degree at the 
conclusion of the fourth year also opens new financial aid opportunities, scholarships, and grants for 
students in the graduate fifth year of the program. 
 
Following initial NAAB accreditation, the program will implement additional paths for graduates of the 
Samford Interior Design program, transfer students, or students with an Architectural Studies 
undergraduate degree. This could include transfer agreements with other four-year colleges and 
universities or with area community college programs. 
 
The program’s close connection to professional practitioners and the required internship helps to 
expose students to diverse work opportunities and equip students for success after graduation. This 
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includes participation in local, state, and national design organizations, such as AIA/AIAS, 
NOMA/NOMAS, NCARB, NCIDQ, ICC, IIDA, ASID, etc.  
 
Finally, the new program expects to continue the current Interior Design program’s commitment to 
strong alumni connections and continued post-graduation support and involvement. 
 
 
Knowledge and Innovation: Architects create and disseminate knowledge focused on design and 
the built environment in response to ever-changing conditions. New knowledge advances architecture 
as a cultural force, drives innovation, and prompts the continuous improvement of the discipline.  
 
The program believes an architect’s ability to have a lasting and positive impact on the world is 
through understanding, exploration, and an entrepreneurial spirit. Learning and a responsible 
freedom of inquiry are essential for both the student and the faculty. This idea is woven throughout 
the program’s curriculum but is reinforced in several specific courses. 
 
Because of the rapid advancements in digital design application, ARCH 311 – Digital Rendering & 
Presentations is a course that teaches rendering and presentation through the guided self-exploration 
of various software and techniques. All the design studios, but specifically the SOA 460 – Senior 
Project and ARCH 610 – Architecture Design Studio VII: Thesis Studio will focus on the importance of 
research and innovation, reinforced by the prep courses leading into these studios (SOA 301 and 
ARCH 510). Additionally, Advanced Architecture Electives (ARCH 518 and 618) will cover a particular 
topic in architecture or design that is not normally examined in depth in the regular course offerings. 
These courses are designed to teach students about a special design interest of a faculty member, a 
newly emerging area in design, or allow for a visiting professor. 
 
The current Interior Design program, in conjunction with the School of Arts Graphic Design and 
Gaming and Animation programs are already beginning to expand their offerings related to digital 
technology, fabrication, and virtual reality. Laser cutters and 3D-printers are already in use by faculty 
and students. This will serve as a foundation for a new Digital Fabrication Lab in collaborative 
development between all the programs. Wood, welding, and production shops are available to all as 
part of the Fine Arts program and the Theater & Dance program. 
 
To secure tenure and promotion, faculty are held accountable to pursue excellence in Teaching, 
Service, and Scholarship. Within the School of the Arts, the area of scholarship often focuses on 
knowledge and innovation in the forms of research and publication and/or creative, project-based 
scholarship. The program’s depth of professional practitioner involvement helps to ensure practical 
application in the instruction, as well as opportunities for students to observe first-hand the outcome 
of evidence-based design processes. 
 
 
Leadership, Collaboration, and Community Engagement: Architects practice design as a 
collaborative, inclusive, creative, and empathetic enterprise with other disciplines, the communities 
we serve, and the clients for whom we work.  
 
Leadership, collaboration, and community engagement are the very nature of the program, the 
department, and the school. As has been discussed in other areas of this report, one of the 
foundational tenets of the program is the cooperation and intentional integration between the 
Architecture program and the Interior Design program. SOA courses expose students to issues 
common to the arts; professional engineers, interior designers, graphic designers, and other 
disciplines have all been involved in the development of the program. 
 
As part of the Samford Architecture Program, students will have the opportunity to assume leadership 
roles across the campus (SGA, Greek Life, etc.), within the School of the Arts (Arts Ambassadors), 
and within the program (student studio leaders and student design organizations like AIAS or 
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NOMAS). Practitioner involvement in the program and internships will connect students with 
leadership opportunities beyond campus and in the community, modeling how professional success 
is often paired with civic engagement. 
 
Coursework, such as the SOA 460 - Senior Project, ARCH 422 - Historic Preservation and Adaptive 
Re-use studio, and ARCH 512 – Architecture Design Studio VII: Urban Design, will often include 
projects with real-world clients, communities, and opportunities for leadership and engagement. This 
aspect is critical in helping students to realize that collaboration is not just within a design team but 
within the entire ecosystem of the built environment. 
 
 
Lifelong Learning: Architects value educational breadth and depth, including a thorough 
understanding of the discipline’s body of knowledge, histories and theories, and architecture’s role in 
cultural, social, environmental, economic, and built contexts. The practice of architecture demands 
lifelong learning, which is a shared responsibility between academic and practice settings. 
 
The introduction to the Samford Architecture Program webpage includes a quote by architect and 
designer Renzo Piano: “Architecture is science, technology, geography, typography, anthropology, 
sociology, art and history.” This quote is not included simply to gain one’s attention as they scroll, but 
to illustrate the breadth of knowledge and possibilities that occur within the profession of architecture. 
 
The curricular framework for the program first addresses the necessary knowledge and skills to begin 
in the profession. It also achieves the following: 

• A fine-art based foundation 
• Arts appreciation through School of the Arts courses and Catalyst Program 
• Liberal arts foundation through general education courses in the areas of Natural & 

Computational Science, Social Science, Humanities, Mathematics, and Fine Arts 
• Biblical foundation through university core curriculum, undergraduate convocation 

requirements, and ARCH 507 – Faith and World View of Architecture course 
• Architectural history and theory courses and the internship that strive to establish a balance 

of understanding and application 
• Curricular freedom through electives available in general education and/or art 
• Curricular freedom through electives available in architecture and/or interior design 

 
We believe students need to understand the profession for which they are preparing, but to also 
understand how that profession exists in the world around them (currently and in the future), and the 
unique ways they can excel in the profession. This is established through their academic education, 
their understanding of faith, and their pursuit of possibilities. 
 
 
 
 
Summary: Through the “development of intellect, creativity, faith, and personhood …” and as a 
Christian university, the community of Samford and the Department of Architecture & Interior Design 
fosters “academic, career, and ethical competency while encouraging social and civic responsibility 
and service to others” thus connecting our values with the those shared by the discipline and the 
profession. 
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3 – Program and Student Criteria 
 
3.1 Program Criteria (PC) 

PC.1 Career Paths — How the program ensures that students understand the paths to 
becoming licensed as an architect in the United States and the range of available career 
opportunities that utilize the discipline’s skills and knowledge.  
 
The program criteria in this area will be addressed in several ways during the student’s time 
in the program: 

• Coursework – SOA 101 – Purpose and Professionalism; ARCH 101 – Survey of the 
Profession; ARCH 515 – Professional Practice I; and the ARCH 505 - Internship 

• Yearly career panels with area practitioners and recent graduates 
• Development of a regular guest lecture series focused on architecture, interiors, and 

the built environment 
• An ongoing relationship with area practitioners and firms who are regularly used as 

guest studio critics, mentors, and topical lecturers 
 
PC.2 Design — How the program instills in students the role of the design process in 
shaping the built environment and conveys the methods by which design processes integrate 
multiple factors, in different settings and scales of development, from buildings to cities.  
 
The program criteria in this area will be addressed in several ways during the student’s time 
in the program: 

• Coursework (primarily the design studios) – ARCH 222 – Architecture Design Studio 
II; ARCH 312 – Architecture Design Studio III; ARCH 322 – Architecture Design 
Studio IV; SOA 460 – Senior Project Art & Design; ARCH 422 – Architecture Design 
Studio VI: Historic Preservation and Adaptive Re-use; ARCH 512 – Architecture 
Design Studio VII: Urban Design; and ARCH 610 – Architecture Design Studio VII: 
Thesis Studio 

• Yearly career panels with area practitioners and recent graduates 
• Development of a regular guest lecture series focused on architecture, interiors, and 

the built environment 
• An ongoing relationship with area practitioners and firms who are regularly used as 

guest studio critics, mentors, and topical lecturers 
• Travel opportunities – international and domestic – within the program and/or as part 

of Samford Study Abroad 
 
PC.3 Ecological Knowledge and Responsibility — How the program instills in students a 
holistic understanding of the dynamic between built and natural environments, enabling future 
architects to mitigate climate change responsibly by leveraging ecological, advanced building 
performance, adaptation, and resilience principles in their work and advocacy activities.  
 
The program criteria in this area will be addressed in several ways during the student’s time 
in the program: 

• Coursework – ARCH 214 – Building Systems I; ARCH 224 – Building Systems II; 
ARCH 319 – Materials & Methods; ARCH 419 – Advanced Materials & Methods; and 
the design studio sequence, including ARCH 422 – Architecture Design Studio VI: 
Historic Preservation and Adaptive Re-use  

• Various symposiums and Advanced Architecture Electives (ARCH 518 and 618) 
• Availability and encouragement of various professional and student organizations 
• Development of a regular guest lecture series focused on architecture, interiors, and 

the built environment 
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PC.4 History and Theory — How the program ensures that students understand the 
histories and theories of architecture and urbanism, framed by diverse social, cultural, 
economic, and political forces, nationally and globally. 
 
The program criteria in this area will be addressed in several ways during the student’s time 
in the program: 

• Coursework – ARCH 210 – Movements in Architecture; ARCH 220 – Architecture 
History II; SOA 460 – Senior Project Art & Design; ARCH 507 – Faith & World and 
the ARCH 620 – Advanced Arch History/Theory Independent Study 

• Travel opportunities – international and domestic – within the program and/or as 
apart of Samford Study Abroad 

 
PC.5 Research and Innovation — How the program prepares students to engage and 
participate in architectural research to test and evaluate innovations in the field.  
 
The program criteria in this area will be addressed in several ways during the student’s time 
in the program: 

• Coursework – SOA 101 – Purpose and Professionalism; SOA 301 - Creative 
Investigation in Practice; ARCH 510 – Thesis Research Prep 

• Design studios, specifically the SOA 460 – Senior Project and ARCH 610 – 
Architecture Design Studio VII: Thesis Studio will stress the importance of research 
and innovation 

• Various symposiums and Advanced Architecture Electives (ARCH 518 and 618) will 
also likely address this criterion 

 
PC.6 Leadership and Collaboration — How the program ensures that students understand 
approaches to leadership in multidisciplinary teams, diverse stakeholder constituents, and 
dynamic physical and social contexts, and learn how to apply effective collaboration skills to 
solve complex problems. 
 
The program criteria in this area will be addressed in several ways during the student’s time 
in the program: 

• The close integration with the existing Interior Design program and collaborative 
design studios 

• Required internship 
• Student leadership opportunities within the program and student organizations 

 
PC.7 Learning and Teaching Culture — How the program fosters and ensures a positive 
and respectful environment that encourages optimism, respect, sharing, engagement, and 
innovation among its faculty, students, administration, and staff.  
 
This program criteria is an integral part of the culture of our Interior Design program. It will be 
formalized with student leaders in both programs and faculty through the creation of a Studio 
Culture Policy. 
 
The Interior Design program also uses a “shared studio” format, allowing students in years 2-
4 of the program to share the same studio space. This vertical studio format allows for 
students to learn from each, both actively and passively. The new studio spaces for the 
Architecture program will use a similar format, allowing multiple architecture cohorts to share 
the same space OR allowing cohorts of the same level in interior design and architecture to 
share the same studio space. 
 
Many of the above are also a part of the Samford University Student Honor Pledge and the 
Honor Code. 
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PC.8 Social Equity and Inclusion — How the program furthers and deepens students' 
understanding of diverse cultural and social contexts and helps them translate that 
understanding into built environments that equitably support and include people of different 
backgrounds, resources, and abilities.  
 
The program criteria in this area will be addressed in several ways during the student’s time 
in the program: 

• Travel and Christian service opportunities and – international and domestic – within 
the program 

• Partnerships with the Samford Office of Diversity and Intercultural Initiatives 
• SOA Arts program with Miles College (MISA) 
• University and SOA diversity symposium/listening sessions 
• Potential for future partnerships or initiatives with fellow Alabama NAAB architecture 

program, Tuskegee University 
• Various Samford student organizations 

 
 
3.2 Student Criteria (SC): Student Learning Objectives and Outcomes  

SC.1 Health, Safety, and Welfare in the Built Environment — How the program ensures 
that students understand the impact of the built environment on human health, safety, and 
welfare at multiple scales, from buildings to cities.  
 
The student criteria in this area will be primarily addressed in the following courses: ARCH 
214 – Building Systems I; ARCH 224 – Building Systems II; ARCH 222 – Architecture Design 
Studio II; ARCH 312 – Architecture Design Studio III; ARCH 322 – Architecture Design Studio 
IV; SOA 460 – Senior Project Art & Design; ARCH 422 – Architecture Design Studio VI: 
Historic Preservation and Adaptive Re-use; ARCH 512 – Architecture Design Studio VII: 
Urban Design; and ARCH 610 – Architecture Design Studio VII: Thesis Studio. ARCH 505 – 
Internship will also likely address this student criteria. 
 
SC.2 Professional Practice — How the program ensures that students understand 
professional ethics, the regulatory requirements, the fundamental business processes 
relevant to architecture practice in the United States, and the forces influencing change in 
these subjects.  
 
The student criteria in this area will be primarily addressed in the following courses: ARCH 
101 – Survey of the Profession; ARCH 515 – Professional Practice I; and ARCH 615 – 
Professional Practice II. ARCH 505 – Internship will also likely address this student criteria, 
as will the design studios. 
 
SC.3 Regulatory Context — How the program ensures that students understand the 
fundamental principles of life safety, land use, and current laws and regulations that apply to 
buildings and sites in the United States, and the evaluative process architects use to comply 
with those laws and regulations as part of a project.  
 
The student criteria in this area will be primarily addressed in the following courses: ARCH 
101 – Survey of the Profession; ARCH 214 – Building Systems I; ARCH 224 – Building 
Systems II; ARCH 515 – Professional Practice I; and ARCH 615 – Professional Practice II. 
ARCH 505 – Internship will also likely address this student criteria, as will the design studios. 
 
SC.4 Technical Knowledge — How the program ensures that students understand the 
established and emerging systems, technologies, and assemblies of building construction, 
and the methods and criteria architects use to assess those technologies against the design, 
economics, and performance objectives of projects. 
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The student criteria in this area will be primarily addressed in the following courses: ARCH 
211 – Architectural Design Drawing I; ARCH 212 – Architectural Design Drawing II; ARCH 
214 – Building Systems I; ARCH 224 – Building Systems II; ARCH 316 – Structural Systems 
I; ARCH 326 – Structural Systems II; ARCH 319 – Materials & Methods; and ARCH 419 – 
Advanced Materials & Methods. The design studios will also address this student criteria. 
 
SC.5 Design Synthesis — How the program ensures that students develop the ability to 
make design decisions within architectural projects while demonstrating synthesis of user 
requirements, regulatory requirements, site conditions, and accessible design, and 
consideration of the measurable environmental impacts of their design decisions. 
 
The student criteria in this area will be addressed in the following design studio courses: 
ARCH 222 – Architecture Design Studio II; ARCH 312 – Architecture Design Studio III; ARCH 
322 – Architecture Design Studio IV; ARCH 422 – Architecture Design Studio VI: Historic 
Preservation and Adaptive Re-use; ARCH 512 – Architecture Design Studio VII: Urban 
Design; and ARCH 610 – Architecture Design Studio VII: Thesis Studio. 
 
The student criteria in this area will be most critically addressed in two specific design studios 
and their preparatory courses: 

• During the 4th year of the undergraduate program - SOA 460 – Senior Project Art & 
Design and SOA 301 – Creative Investigation in Practice 

• During the 5th year/graduate year of the program - ARCH 610 – Architecture Design 
Studio VII: Thesis Studio and ARCH 510 – Thesis Research Prep 

 
SC.6 Building Integration — How the program ensures that students develop the ability to 
make design decisions within architectural projects while demonstrating integration of 
building envelope systems and assemblies, structural systems, environmental control 
systems, life safety systems, and the measurable outcomes of building performance. 
 
The student criteria in this area will be addressed in the following design studio courses: 
ARCH 312 – Architecture Design Studio III; ARCH 322 – Architecture Design Studio IV; 
ARCH 422 – Architecture Design Studio VI: Historic Preservation and Adaptive Re-use; 
ARCH 512 – Architecture Design Studio VII: Urban Design; and ARCH 610 – Architecture 
Design Studio VII: Thesis Studio. 
 
The student criteria in this area will also be informed by the following courses: ARCH 214 – 
Building Systems I; ARCH 224 – Building Systems II; ARCH 316 – Structural Systems I; 
ARCH 326 – Structural Systems II; ARCH 319 – Materials & Methods; and ARCH 419 – 
Advanced Materials & Methods.  
 
The student criteria in this area will be most critically addressed in two specific design studios 
and their preparatory courses: 

• During the 4th year of the undergraduate program - SOA 460 – Senior Project Art & 
Design and SOA 301 – Creative Investigation in Practice 

• During the 5th year/graduate year of the program - ARCH 610 – Architecture Design 
Studio VII: Thesis Studio and ARCH 510 – Thesis Research Prep 
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4 – Curricular Framework 
 
4.1 Institutional Accreditation  
Samford University is regionally accredited by the Southern Association of Colleges and Schools 
Commission on Colleges (SACSCOC). The most recent reaffirmation of accreditation was issued in 
December 2017 and is effective until 2027. 
 
In addition, the five-year Bachelor of Science (B.S.) and Master of Architecture (M.Arch.) degree 
program in Architecture, via the Substantive Change Policy, was approved by SACSCOC in March 
2021. 
 
Copies of these approval letters are provided at the beginning of this application. 
 
 
4.2 Professional Degrees and Curriculum 
The program consists of 168 total credit hours – 130 at the undergraduate level and 38 at the 
graduate level. 
 

4.2.1  Professional Studies 
The program provides 96 Professional Studies credit hours 
 64 – Undergraduate 
 32 – Graduate 
 
4.2.2  General Studies 
The program provides 60 General Studies credit hours in the following areas: 

22 – University Core Curriculum 
19 – University General Education including courses in Natural & Computational 

Science, Social Science, Humanities, Mathematics, and Fine Arts 
19 – School of the Arts required or Fine Arts Foundations 

 
4.2.3  Optional Studies 
The program provides 12 Optional Studies credit hours: 

6 – Undergraduate electives in either architecture, interior design, art, or general 
studies 

 6 – Graduate electives in architecture 
 
 
4.3 Evaluation of Preparatory Education 
The program does not intend to admit any students into only the 5th year Master of Architecture 
portion of the program until after the program has received its initial NAAB Accreditation. 
 
Following initial NAAB accreditation, the program will implement several additional paths for students 
to join the program: 

• Samford students who have graduated with a B.F.A. in Interior Design. Because these 
students are “known” to the program, there will be a two-year Master of Architecture track 
that includes the necessary professional studies competency courses to supplement their 
interiors degree and the full 5th year architecture curriculum. This is approximately 71 total 
credit hours. 

• Students who have graduated with an Architectural Studies degree or similar from 
another institution. Students’ admittance and required coursework will be dependent on the 
extent of their preparatory coursework. Following admittance to the University, each student’s 
transcript will be evaluated, as well as a portfolio review for required competencies by a 
selected architecture faculty panel. To address any deficiencies, students will take the 
necessary competency course, followed by the full 5th year of the architecture curriculum. 
This could be up to 96 total credit hours.  
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During the initial accreditation process, the program will also not accept any transfer students or 
change of major students beyond the first-year coursework (exception is after the first semester of the 
second year if changing majors from Samford’s Interior Design program only). Students transferring 
in from another institution, may be deemed proficient in all or a portion of the first-year fine art 
foundation courses. This determination will be made by the Fine Art Department. Credit or 
equivalencies for any general education coursework will be determined by the University. All 
professional studies courses from year two on will be required. 
 
Following initial NAAB accreditation, the program will implement a transfer student admittance policy 
similar to the Architectural Studies degree listed above. It will consist of the following: 

• Admittance to the University and determination of credit or equivalencies for any general 
education coursework 

• Transcript and portfolio review by the Fine Art Department for proficiency and credit in any 
fine art foundation courses 

• Transcript and portfolio review by a selected architecture faculty panel to determine 
competencies/deficiencies and establish a curriculum sequence plan for success. The full 5th 
year of the architecture program curriculum will always be a requirement 

 
Admissions 
Admittance to Samford University is determined by the institution’s Office of Admissions. 
 
Undergraduate Admissions 
 
The initial Bachelor of Science in Architecture degree program will follow Samford’s undergraduate 
policies for admission into Samford’s undergraduate programs: 

• Online application 
• Essay (250 words) 
• Academic letter of recommendation 
• Official test scores (test scores are optional for the 20-21 academic year) 

 
Once accepted into the program, students must maintain an overall minimum GPA of 2.0, and a 
minimum GPA of 2.5 in the major to remain in the major. Additionally, students must pass a 
successful portfolio review following year two to progress to upper-level major courses. 
 
Graduate Admissions 
 
Students who have successfully completed the B.S. in Architecture (years 1-4 of the program) from 
Samford University with an overall minimum GPA of 2.0, and a minimum GPA of 2.5 in the major will 
be eligible to progress directly into the fifth year of the architecture program.  
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5 – Resources 
 
5.1 Structure and Governance 

5.1.1  Administrative Structure: Describe the administrative structure and identify key 
personnel in the program and school, college, and institution. 
 
The ultimate authority for the University rests with the Board of Trustees. The Board appoints 
the President and holds the President responsible for the operation of the University. The 
Faculty is appointed by the Board of Trustees to conduct the educational program of the 
University and shares responsibility for shaping and implementing the purposes of the 
University, especially the academic programs. The Faculty acts in a key advisory role to the 
President. 
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Samford’s chief academic officer (Provost) oversees the ten schools of the University, 
including 106 undergraduate and 77 graduate degree programs; 184 undergraduate majors, 
minors, and concentrations; and 66 graduate majors or concentrations. 
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5.1.2  Governance: Describe the role of faculty, staff, and students in both program and 
institutional governance structures and how these structures relate to the governance 
structures of the academic unit and the institution. 
 
Policies and procedures regarding the responsibilities and authority of the Faculty at Samford 
University in academic and governance matters are found in the Samford University Faculty 
Handbook. The structure of governance by which the faculty at the University participate in 
collaboration with the administration is defined by the Samford University 
Bylaws (Bylaws, A1.5 Faculty Governance Structure). 
 
According to Article II of the Bylaws, the faculty of the University have “the responsibility to 
convey to the President and the administration its best advice and counsel on matters of 
importance to the University” and “a duty to provide leadership, initiative, oversight, and 
stewardship for curricula, academic standards, requirements, grades, admission standards, 
the academic calendar, and other matters pertaining to the student's progress toward a 
degree.” 
 
The faculty of the University exercise their governance roles and oversight of academic 
decisions through the Faculty Senate, standing University committees, and University Faculty 
Meetings.  
 
Faculty Senate of Samford University 
As stated in the Bylaws, the Faculty Senate functions “as a representative, deliberative, and 
legislative body, serving the University faculty and acting on behalf of the faculty.” The 
Senate:  

• Recommends policy and procedures to University Administrators by drawing on the 
work of standing University committees and appointed Ad Hoc Committees of the 
Faculty. 

• Provides a forum where the respective interest of faculty, administration and the 
various Schools/Colleges of the University can be discussed. 

• Identifies and addresses issues of concern to the faculty. 
• Maintains an institutional perspective that respects all jurisdictions and 

responsibilities composing the system of governance of the University. 
 
The Faculty Senate of the University consists of elected Senators apportioned among the 
academic units as described in the Bylaws. The faculty elect a Chair, a Vice-Chair, and a 
Secretary to serve as Senate officers. Furthermore, two At Large Senators are elected by the 
Senate from its membership; the two At Large Senators together with the Faculty Senate 
officers form a Faculty Executive Council (FEC). The FEC organizes and facilitates the 
Faculty Senate process as well as developing the agenda for Faculty Senate meetings 
prepared in consultation with the Provost of the University. 
 
Standing University Committees 
Article IX of the Bylaws of the faculty of the University specifies the membership and duties 
for each Standing University Committees. The Standing University Committees make 
recommendations to the Faculty Senate on matters of concern either undertaken by their own 
initiative or brought to their attention either by the Faculty Senate or the administration of the 
University. 
Standing University Committees most vital to the faculty’s responsibility for academic and 
governance matters include: 

• University Curriculum Committee 
• General Education Committee 
• Academic Affairs Committee 
• Business Affairs and Faculty Welfare Committee 
• Enrollment Committee  
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The faculty of the University contributes to the governance of the University through the 
actions of the Faculty Senate and the Standing University Committees. The University 
publishes and makes available policies and procedures that define the responsibilities and 
authority of the faculty in academic and governance matters. 
 
Staff Advisory Council 
In the spirit of community, the Staff Advisory Council (SAC) is the organization of the 
University representing the views and concerns of exempt and non-exempt, full-time staff of 
the University. They work to: 

• Increase communication among the operating divisions and departments of the 
University and the Administration. 

• Provide a forum where staff issues and concerns about University policy, procedures, 
and issues can be addressed. 

• Recommend to the Administration, through the President and Vice Presidents, 
proposed changes in policy and procedures. 

• Sponsor campus community-building activities and programs. 
• Work jointly with other campus groups to reflect concerns of mutual interest to staff 

and other campus constituencies. 
• Contribute to the improvement and fulfillment of the mission of the University. 

 
School of the Arts 
Four faculty members from the School of the Arts serve on the University Faculty Senate for 
three-year terms. Other faculty members actively serve on university committees across 
campus. 
 
Within the SOA, the Dean, Associate Dean, and Dean’s Cabinet (comprised of department 
chairs, Business and Operations Manager, Marketing, Student Services, Arts Recruiting, 
Development, and Catalyst Director) are responsible for direction and leadership of the 
school. The Dean’s Cabinet meets weekly throughout the academic year. They are informed 
by a dynamic faculty culture and by standing school committees. These committees include: 

• Curriculum Committee 
• Faculty Development and Evaluation 
• Graduate Studies 
• Learning Resources 
• Advancement 
• Various Ad-hoc and Faculty Searches 

 
The School of the Arts meets monthly for all-faculty and staff meetings. The Department of 
Architecture & Interior Design meets bi-monthly, as well as periodically each semester with 
the Department of Art & Design. 
 

 
5.2 Planning and Assessment  

5.2.1  The program’s multiyear strategic objectives, including the requirement to meet the 
NAAB Conditions, as part of the larger institutional strategic planning and assessment efforts.  
 
Institutional Assessment 
All of Samford’s academic programs align student learning outcomes to institutional learning 
outcomes. Institutional learning outcomes were developed by faculty and are reviewed and 
revised by faculty through the institution’s Accreditation and Assessment Committee (AAC), 
as well as the Faculty Senate. Institutional learning outcomes are designed to help guide 
individual schools, departments, and disciplines in the development of student learning 
outcomes for programs and courses and services, and to help shape the decision- making 
processes of the college.   
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The institution recognizes the need for flexibility among a variety of academic programs and 
therefore encourages the assessment committee within each school or academic program to 
ensure the quality of the annual assessment plans and the use of the findings for continuous 
improvement while also tailoring the process to specific needs. Student learning outcomes 
are identified as such in the annual academic assessment reports. In some cases, for 
programs that do not include program goals in the annual academic assessment report, they 
are reported in a separate template including the strategic plan for the department or school 
and/or are included in the Dean’s Annual Assessment Report. These goals typically focus on 
recruitment and retention, teaching evaluations, scholarly activity, service, professional 
development, online course development, alumni outreach, as well as professional, industry, 
and community partnerships. 
 
More information on University assessment can be found here. 
 
SOA Assessment 
The School of the Arts assessment is led by the leadership team of the associate dean, 
department chairs, and assessment coordinators with guidance from the AAC. Assessment 
coordinators and department chairs gather data from faculty throughout the academic year. 
This data is then compiled into the assessment report in coordination with associate deans. 
The Dean’s Council, consisting of leadership of all areas of the School of the Arts, including 
Christian Ministry, Music, Theatre and Dance, Art, and Architecture/Interior Design informs 
the assessment process throughout the academic year. The associate dean and dean for the 
school approve reports prior to review and feedback provided by the AAC. Once the 
assessment cycle is completed, the associate dean and department chairs discuss any 
findings that generate needed changes prior to the next academic year and include in 
department and/or division meetings as agenda items. 
 
Program Assessment 
Once the new Architecture program begins teaching courses, it will be added to the annual 
assessment cycle with other programs within the School of the Arts. This includes gathering 
SLO data and reporting on the achievement of outcomes once the minimum threshold of 10 
unique undergraduate or 5 unique graduate students is met. 
 
As part of the regional accreditation submission to SACSCOC, the following program goals 
and assessments and student learning objectives and assessments have been created. 
 

Program Goal Assessment 
Deliver a holistic approach to design taking 
into account broad aspects such as site 
considerations down to the intricacies of the 
interior environments. 

Provide a minimum of three collaborative 
opportunities between undergraduate 
students during the third and fourth year of 
curriculum sequence in both interior design 
and architecture. 

Deliver a curriculum that prepares its 
graduates to continue progress towards 
Samford’s fifth-year Master of Architecture 
program. 

100% of graduates matriculate to a fifth 
year of Samford’s Master of Architecture 
program. 

Achieve NAAB accreditation within the 
required National Architecture Accreditation 
Board timeline.  

NAAB Initial Accreditation site visit in Fall 
2026 with accreditation decision awarded in 
Spring 2027. 

Produce employable graduates in the field 
of architecture or a design-related field.  

90% of graduates employed in the field 
within 6 months of graduation.  

Prepare graduates to successfully achieve 
architecture licensure. This includes completion 
of NCARB’s Examination (ARE); and Architectural 
Experience Program (AXP.) 

75% of graduates will successfully complete 
the Architectural Registration Examination 
(ARE) within 6 years of program 
completion. 
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Student Learning Outcomes Assessment 
Students will integrate aesthetic values and 
practical needs and realities of the built 
environment. 

75% of students score a min of 8 out of 10 
on the rubric that measures overall success 
in creatively solving programmatic needs in 
the final project for ARCH 322 - 
Architecture Design Studio IV. 

Students will create design solutions that 
express social and cultural awareness within 
the built environment.  

75% of students score a min of 8 out of 10 
on the rubric content measuring design 
specific to socio-economic and cultural 
sensitivity in the SOA 460 - Senior Project. 

Students will develop design solutions that 
protect public health, safety, and 
welfare and to enhance the quality of life of 
the users. 

80% of students score 8 out of 10 on the 
rubric content measuring adherence to 
applicable building and life-safety codes on 
the final project for ARCH 422 - 
Architecture Design Studio VI. 

Students will exhibit responsible stewardship 
of resources in their design solutions. 

80% of students score 80% on the final 
exam in ARCH 215 - Building Systems I 
regarding the concepts and theories of 
sustainable design. 

Students will communicate graphically 
according to industry-specific standards. 

80% of students score 80% or higher on 
the final project in ARCH 221 - Architecture 
Drawing II. 

Students will develop a complex design 
scenario based on the application of the 
design methodology process.  

80% of students score 8 out of 10 on the 
rubric measuring thesis topic development 
for the Research Paper in ARCH 510 -
Thesis Research and Prep. 

Students will articulate the relationship 
between Christian faith traditions, 
architecture and design, and their own 
expressions of faith in the workplace.  

80% of students will score 80% or higher 
on the Final Paper Assignment for ARCH 
507 - Faith & World View of Architecture. 

Students will plan strategies to shape the 
built environment and impact existing urban 
fabrics and infrastructures.   

80% of students score 8 of 10 on the rubric 
measuring the application of emerging 
urban design theories in the Mixed-Use 
Project for ARCH 512 - Architecture Design 
Studio VII: Urban Design  

 
The program is currently in the process of hiring additional faculty member(s). Once these 
faculty are obtained, and as curriculum development continues to evolve, the department will 
further evaluate, establish, and refine program assessments and benchmarks. 
 
 
5.2.2  Key performance indicators used by the unit and the institution.  
 
To fulfill its mission, Samford University monitors student achievement and success in 
multiple ways during the time students are enrolled and once they have graduated. Examples 
of Samford’s key indicators for student achievement and the success of students include: 

• student retention rates 
• graduation rates 
• outcomes for licensing examinations 
• success in securing jobs post-graduation 
• internships 
• continuing education after graduation 
• participation in selected high impact practices  
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The most recent student achievement metrics/key performance indicators can be found here. 
 
The program will use the same key performance indicators. Others may be added as the 
program matures. 
 
 
5.2.3  How well the program is progressing toward its mission and stated multiyear 
objectives. 
 
The program will be better able to assess this following the launch of the program, teaching 
of program content, and establishment of assessment criteria and benchmarks for each of 
the PCs and SCs. 
 
 
5.2.4  Strengths, challenges, and opportunities faced by the program as it strives to 
continuously improve learning outcomes and opportunities.  
 
Because this Architecture program is entirely new, but also growing out of a CIDA accredited 
Interior Design program, it possesses a distinct set of strengths, challenges, and 
opportunities related to learning outcomes, assessment methods, and appropriate 
benchmarks. 
 
Strengths 

• The first four years of the curriculum sequence includes 11 courses which are cross-
listed between the Interior Design program and the Architecture program. 

• Other courses are being adapted or expanded from existing interiors courses, which 
provides established insight on assessment methods and appropriate benchmarks. 

• All courses already have been established with course descriptions, course 
objectives, potential texts, course content outlines, and often course evaluations. 

Challenges 
• Using the above strengths, curriculum will still need to be developed for years two 

through five of the program. 
• Continued development of new curriculum that further establishes an identity to the 

program and achieves necessary learning objectives and accreditation standards. 
Opportunities 

• Because of the art-based first-year sequence and the cross-listed fall semester 
courses in the second year, truly new courses will not be offered until spring 
semester of the second year. 

• New courses will be phased in each year as the First Cohort progresses forward, 
giving time to develop these and adjust based on observations from the previous 
years. 

• Because many courses are starting new, assessment methods and benchmarks can 
be established as part of the initial development. 

• The hiring of additional full-time faculty to help develop curriculum and shape the new 
program. 

 
 
5.2.5  Ongoing outside input from others, including practitioners. 
 
Birmingham, Alabama has a large and very active interior design and architecture 
community. Practitioners from firms around the area regularly take a valuable part in our 
current Interior Design program through career panels, office visits, guest lectures, and studio 
critiques. The local design community also helps to guide the program based on the 
observations and needs as practitioners. This will also be an active component of the 
Architecture program.  
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Advisory boards by department or program are not commonplace at Samford. However, the 
School of the Arts Advisory Board also helps to provide guidance on the success and future 
planning for all SOA programs. 
 
The program must also demonstrate that it regularly uses the results of self-assessments to 
advise and encourage changes and adjustments that promote student and faculty success. 
 
Students in all courses within the Department of Architecture & Interior Design complete an 
end-of-semester course evaluation. These evaluations ask questions related to stated course 
goals, teaching methodologies, student perceptions, and instructor effectiveness. These 
anonymous evaluations are then provided to course instructors following the completion of 
semester grades. Instructors are expected to review the evaluations and make adjustments 
as necessary. In addition, student evaluations are considered as part of Tenure and 
Promotion and yearly faculty evaluations. 
 
Each year, faculty also complete self-assessments as part of the annual review process. 
These assessments ask faculty to reflect on their accomplishments in the areas of 
scholarship, service, teaching, and collegiality. Faculty are then asked to provide goals and 
expectations in the same areas for the upcoming year. 

 
 
5.3 Curricular Development  

5.3.1  The relationship between course assessment and curricular development, including 
NAAB program and student criteria.  
 
Because the program is new, many of the courses and curriculum are being developed for 
the first time.  Some courses are being adapted or expanded from existing interiors courses, 
which provides established insight on assessment methods. Additionally, as part of the 
university program development, all courses already have been created with course 
descriptions, course objectives, potential texts, course content outlines, and often course 
evaluations. As the development of specific courses continues, the NAAB program and 
student criteria will be explicitly considered. Once these courses are taught, refinement of the 
course objectives and assessments will occur, to properly focus on accreditation 
requirements. 
 
Faculty – current and those to be hired – will play an important role in evaluating the critical 
knowledge and skills for each course, tying specific learning outcomes to exercises, 
assignments, and projects. Methods of instruction will also be continually evaluated. 
Evaluations by students will be a part of the evaluation process, as will practitioner 
evaluations connected to internships. A student portfolio review may also be a necessary 
summative evaluation, likely as part of the third year of the program. 
 
The intent of the course assessment and curricular development will be a continuous cycle of 
evaluation and improvement.  
 
 
5.3.2  The roles and responsibilities of the personnel and committees involved in setting 
curricular agendas and initiatives, including the curriculum committee, program coordinators, 
and department chairs or directors.  
 
The Department of Architecture & Interior Design faculty are responsible for the development 
of curriculum to support the degrees awarded within the department. This includes 
development of:  

• course content supporting accreditation content standards and faculty strengths and 
specializations 
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• evaluation criteria for course content 
• delivery format determined by content and appropriate delivery methodology and 

application 
• contact hours required to deliver and apply content, associated credit assignment 
• course offering sequence within the curriculum  

 
The Department Chair, along with experienced full-time faculty from the department, 
collaborate in this process. New curriculum development or significant changes are voted on 
by the general School of the Arts faculty, after being reviewed and approved by the School of 
the Arts Curriculum Committee. 
 
Finally, all new courses are reviewed and approved by the University Curriculum Committee 
(UCC). The UCC is comprised of representatives from Samford’s eleven different 
colleges/schools, Office of the Provost, University Registrar, Assessment Committee, 
Academic Affairs Committee, and a student representative. 
 
This process was followed for the development of all new courses for the architecture 
program and will continue to be used for additional new courses or significant changes to the 
already approved courses. 
 

 
5.4 Human Resources and Human Resource Development  
The program must demonstrate that it has appropriate and adequately funded human resources to 
support student learning and achievement. Human resources include full- and part-time instructional 
faculty, administrative leadership, and technical, administrative, and other support staff. The program 
must:  

5.4.1  Demonstrate that it balances the workloads of all faculty in a way that promotes 
student and faculty achievement. 
 
Because Samford is primarily a teaching-focused institution, faculty teach 24 course credits 
per academic year, 12 per semester. Most lecture-based courses within the School of the 
Arts are 3 credit courses, however studio or lab-based courses are calculated in faculty loads 
at higher rate. Courses releases may be granted at the discretion of the Dean to assist faculty 
with specific university related tasks or special projects, such as program or curricular 
development. 
 
Acknowledging that one of the distinctive advantages of Samford is a close working 
relationship between individual students and their professors, faculty members are to be 
accessible to their students and are to foster a climate in which students and professors 
develop as fellow learners. It is expected that full-time teachers will spend a minimum of 30 
hours per week on campus. In addition to the hours spent in classroom instruction, the 
remainder of the minimum weekly hours will be divided between such responsibilities as 
student counseling and advising, committee assignments, teaching preparation, writing and 
research. 
 
After six academic years of teaching, a faculty member holding the rank of assistant 
professor or higher is entitled to consideration for a sabbatical leave of absence for one 
academic year at one-half pay or for one semester with full pay. Sabbatical leaves are not 
considered a reward for past service to which an individual faculty member is entitled, but an 
investment in more effective future service for the benefit of the individual and the institution 
alike. Nor are they viewed as a remedial means of stimulating the kind of professional growth 
that should characterize faculty development on a continuous basis.  
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5.4.2  Demonstrate that it has an Architect Licensing Advisor who is actively performing the 
duties defined in the NCARB position description. These duties include attending the 
biannual NCARB Licensing Advisor Summit and/or other training opportunities to stay up-to-
date on the requirements for licensure and ensure that students have resources to make 
informed decisions on their path to licensure.  
 
The program will establish an Architect Licensing Advisor in the first academic year of the 
program. Current faculty member Ryan Misner is a registered architect in the state of 
Alabama and District of Columbia, was previously employed by NCARB, worked on the 
Internship Development Program, and has participated in the NCARB Licensing Advisor 
Summit. 
 
 
5.4.3  Demonstrate that faculty and staff have opportunities to pursue professional 
development that contributes to program improvement. 
 
Each faculty member is to determine a program of professional growth and development with 
specific projections for at least one year and general projections for at least two additional 
years into the future. This program should be updated annually in consultation with one's 
supervisor (school dean, library director, or department chair). The projected goals for growth 
and the report of progress achieved should be part of an annual academic performance 
review, the findings of which are filed with the faculty member, department chair, school 
dean, and Provost.  
 
The plan is to be relevant to one's teaching assignment and may involve further graduate 
training, creative production, research and monograph publication, teaching/learning 
experiments, or other professionally oriented activities related to the discipline.  
 
The Samford University Faculty Success Collaborative (FSC) is an advisory board convened 
by the provost representing all academic units Samford University that advises the provost on 
topics relating to faculty development and success. 
 
The Mission Statement of the Samford University FSC is to enhance the educational mission 
of Samford University through professional development experiences that encourage 
excellence in teaching, scholarship, and service. The FSC accomplishes this mission through 
the following goals: 

• Promoting evidence-based activities that help faculty improve student learning, 
engagement, and success 

• Initiating and sustaining a collegial conversation about all aspects of teaching 
service, scholarship, and learning at Samford 

• Fostering a culture of reflective practice that values quality, innovation, and 
inclusiveness in teaching 

• Cultivating an institutional climate that values and supports teaching and learning 
• Developing and supporting faculty through all stages of their academic careers 

 
The FSC works to collect, curate, and connect faculty to professional development 
opportunities and resources. The composition of the FSC is diverse in terms of academic 
discipline/unit and can holistically represent the views and opinions of all faculty. 
 
A full list of the resources, assistance, and development opportunities available to all faculty 
on campus, can be found on the FCS webpage. Highlights include: 

• INNOVATE course development intensive workshop 
• Quality Matters training workshop 
• Monday Morning Mentor communications 
• Writing retreats 
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• New faculty orientation and mentoring 
• Early career faculty teaching and learning seminars 
• Faculty Connect 
• Course development and Canvas (learning management system) support 

 
Outside of the FCS, an additional professional development benefit available to employees 
and faculty is the Employee Tuition Benefit. This benefit applies to full-time and part-time 
undergraduate studies through the attainment of one bachelor’s degree, and part-time 
graduate studies deemed beneficial to the employee’s job at Samford, through the attainment 
of one master’s degree. 
 
The Provost has an allotment of annual funds available to help fund faculty for conferences 
and presentations. The Dean of the School of Arts has similar and separate allotment. 
Additionally, each faculty member within the School of the Arts has an allowance of funds to 
apply towards professional development opportunities and an allowance of funds to cover the 
costs of professional memberships and organizations. 
 
There are at present four budgeted sources of assistance to faculty in supporting 
developmental activities: 

• Each departmental and/or school budget includes an allocation for travel by full-time 
faculty to professional society meetings or other scholarly conferences and 
workshops 

• The Faculty Enrichment Fund provides a supplementary travel allowance beyond the 
regular allocation to assist faculty presenting a major paper or presiding over a major 
session of a professional society. In addition, it may be used to underwrite 
specialized travel, such as in connection with curriculum review or teacher training 
These funds are approved by the Provost on application from a faculty member with 
the recommendation of the school dean 

• The Academic Fund functions as a research endowment, the earnings from which 
are used to underwrite faculty development grants evaluated and recommended by 
the Academic Affairs Committee of the faculty and approved by the Provost 

• From time to time, designated gifts are solicited and received to fund various types of 
faculty development, often innovative or experimental in nature. Such funds are 
placed in restricted budgets and administered by the Provost if University-wide, or by 
the deans if school-specific 

 
 
5.4.4  Describe the support services available to students in the program, including but not 
limited to academic and personal advising, mental well-being, career guidance, internship, 
and job placement. 
 
Samford University provides a wide variety of activities, events, programs, and services that 
are designed to enhance the social and education development of students consistent with 
the mission and vision of the institution. The mission of Samford University is to nurture 
persons in their development of intellect, faith, creativity, and personhood. As a Christian 
institution, the community fosters academic, career, and ethical competency while 
encouraging social and civic responsibility, and service to others.  
 
The support services offered through the institution serve to support the campus community 
by connecting to the mission and promoting student learning and development. From the 
freshmen orientation program to the financial aid to the alumni program, the institutional 
maxim of nurturing persons for God, for learning, forever is evident. Numerous programs and 
services are centered in the Division of Student Affairs and Enrollment Management, but 
other programs, initiatives and efforts exist in academic units throughout the institutional 
community.   
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The Academic Success Center  
The Academic Success Center (ASC) was established in 2009 as a reorganization and 
expansion of the Office of Freshman Life and is a resource designed to facilitate students’ 
successful transition through the institution. Specific services include individual academic 
consultations, assistance in identifying a major, tutoring assistance, and referral to other 
student support services. Information related to the ASC is distributed at Admission and 
Recruiting Events, as well as Orientations; it is also displayed on a Bulletin Board near the 
ASC’s office. The ASC seeks to promote its services and solicit referrals through campus 
presentations, collaboration with other offices on print materials that are distributed in multiple 
venues (i.e., Residence Life, Admissions, academic departments) and social media.   
 
Career Development Center  
The Career Development Center (CDC) provides support for students of all majors and 
classifications. Their services are advertised through flyers and brochures each of which is 
available in campus displays and is circulated at recruitment and orientation events. 
Individual sessions provide students the opportunity to meet with a career counselor to 
discuss career aspirations. Students can take a battery of major- and career-related 
assessments through the CDC. Career counselors meet with students to interpret their 
results and share information about recommended majors and occupations. Through this 
process, career counselors work with students to help develop a plan to reach their career 
goals. Additionally, the CDC works with the ASC and academic departments to support 
students who are ineligible to continue in their major; they can either help develop a plan to 
get back on track or assist in choosing a new major. 
 
Communication Resource Center  
The Communication Resource Center (CRC) offers free peer-to-peer tutoring for students in 
oral and written communication as well as support for developing and improving critical 
reading skills. They publish instructional materials related to public speaking and writing on 
the website. These resources provide reference for students in first year writing and speaking 
courses (UCCA 101 and 102) but are also helpful as refreshers for all students. Drop-ins are 
welcome, but students may also schedule appointments; support is also available to evening 
and online students. Additionally, the CRC provides workshops on topics related to oral and 
written communication and offers support for faculty through dedicated resources available 
for faculty use.  
 
Technology Services  
Technology Services provides technologies to support students, faculty, and staff. Services 
include classroom technology, wireless, administrative systems, e-mail, and support. Their 
mission is to enable and promote the effective use of technology in support of the institution. 
The Technology Services help desk is located in the Library and is available for drop-in 
assistance as well as remote sessions via computer or by phone 24/5. 
 
Global Engagement  
Global Engagement assists students who are interested in a number of study-abroad 
opportunities available with the institution, during a semester or mini-terms. The office 
specifically works with the Daniel House in London, an institution-owned property for students 
and faculty to have an immersion experience abroad. The office also helps students discover 
the many options that will enhance their educational experiences, both at the institution and 
in collaboration with other programs and institutions around the world.  
 
Global Engagement assists students from around the world who come to the Samford to 
pursue their educational goals. New international students are provided with a specialized 
comprehensive orientation program, offered at the beginning of both fall and spring semester. 
While the student rights and responsibilities are the same for international students as well, 
these students also are subject to immigration, visa, and other state and federal 
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requirements. Orientation and specific academic program information for international 
students is provided on an ongoing basis, and individual or group programs regarding 
immigration-related topics are offered throughout the year. 
 
Spiritual Life  
The institution seeks to develop the whole person- body, mind, and spirit. The office of 
Spiritual Life is charged with the introduction and cultivation of the spiritual life of the campus 
community, our students, employees, and visitors. The department provides opportunities in 
three areas for this exploration: worship, spiritual formation, and service.  
 
The purpose of Convocation is to nurture students in faith, learning, and values from a 
distinctly Christian perspective. Students are made aware of the Christian worldview and are 
encouraged to develop sympathy with the Christian mission in the world. Students are 
provided with opportunities to grow toward spiritual maturity. Convocation events help 
cultivate the climate within which transcendent and teachable moments can occur in both 
formal and informal contexts at the institution. Students are notified weekly of their status with 
regard to the number of convocations attended.  
 
Spiritual Formation  
Student Ministries exists to nurture persons through a holistic ministry, facilitating the spiritual 
development of students through an inclusive fellowship, which provides opportunities for 
worship, spiritual formation, and service in the global and local community. Both individually 
and corporately, Student Ministries strives to engage heart, mind, soul, and strength in the 
pursuit of knowing God and making Him known.  
 
Cadres are small groups of students who meet weekly with a professor, staff member or 
upperclassman to discuss a book, engage in a particular course of study, or participate in a 
service project. Students receive Convocation credit for their participation. Home Groups 
consist of about twelve students who meet one night per week in the home of a faculty or 
staff member for a meal, Bible study, prayer, and spiritual conversation. The hosts are 
arranged and funded by the office of Spiritual Life and sessions are facilitated by trained 
students who lead the meetings.  
 
The Care Team is a multi-disciplinary team of faculty and staff from across the institution that 
exists to identify students at risk of failure: academically, emotionally, financially, or socially. 
The Care Team meets twice per month to review referrals and formulate care plans to 
contact students in need, directing them to available resources. 
 
Campus Recreation  
Campus Recreation provides recreational programs and outdoor adventure activities that 
enhance the social, spiritual, emotional, intellectual, physical, and vocational needs of 
students, faculty, staff, and their spouses in an environment of Christian values. Campus 
Recreation strives to promote learning, fun, friendship, leadership development and 
sportsmanship in a Christian environment by offering quality competitive and non-competitive 
programs and activities.  
 
Counseling Services  
The mission of Counseling Services is to meet the developmental and emotional needs of 
students. Counseling Services provides a comprehensive guidance and counseling program 
to assist students to define and accomplish personal and academic goals. Counseling 
Services produces and provides brochures announcing events, sessions and opportunities 
related to services at recruitment and orientation events, as well as for referrals. They also do 
outreach with various campus constituencies to educate faculty and staff, as well as students, 
on available services. Student Affairs periodically will also highlight Counseling Services in 
special events during the semester.   
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Services Include: 
• Providing short term, goal-oriented counseling for students on an as needed basis 
• With written consent from the student, coordinating care and consultation with faculty, 

staff, and parents 
• Referring students to community providers to address specific needs 
• Conducting guidance workshops and training on topics central to student growth and 

development. Recent Counseling Services Wellness Programs: Eating Disorder 
Awareness, Healthy Lifestyles, and Suicide and Depression Support 

• Responding promptly to crisis situations involving the institutional community 
• Serving as a resource on issues critical to emotional well-being and developmental 

growth 
• Planning and implementation of programs that model the institutional mission and 

goals 
 
Greek Life  
The Office of Greek Life is committed to a quality fraternal experience encompassing service, 
leadership, scholarship, and personal development within a Christian values collegiate 
community. The Office of Greek Life provides support and advisement to the three Greek 
Councils that govern 15 current active Greek organizations.  
 
Residence Life  
Housing and Residence Life promote personal growth for students who live in campus 
residence halls. On-campus living provides the student with an opportunity to develop human 
relations and leadership skills through community living. A variety of residence arrangements 
are available to student who are either required to reside on campus or prefer to live on 
campus. Staff in each residence hall assists students in creating an environment conducive 
to study, planning programs and social events, and by serving as peer advisors and 
resources for college life. 
 
Student Leadership and Involvement  
The Office of Student Leadership and Involvement seeks to transform students and 
communities by promoting and practicing the thoughtful integration of faith, learning, 
leadership, and service. The office provides support for Samford's Student Government 
Association and over 100 undergraduate student organizations, offers leadership 
programming and resources, and coordinates the institution's annual leadership and service 
convocation and annual student organizations awards. The Office of Student Leadership and 
Involvement utilizes the Social Change Model of Leadership to guide its programs. Following 
this model, programs will contribute to students’ leadership development in one of the 
following areas: consciousness of self, congruence, commitment, collaboration, common 
purpose, and controversy with civility, citizenship.  
 
The institution offers an opportunity for students to develop their leadership skills with the 
Francis Marlin Mann Center for Ethics and Leadership. This center provides collaboration 
within the academic, social, and service arena by providing discussions, lectures, dialogue, 
and hands-on experiences in ethical decision making and action projects.  
 
Student Activities and Events  
The Office of Student Activities and Events is dedicated to providing a diverse calendar of 
campus activities and programs to provide all students with opportunities to engage in 
socially fulfilling experiences that offer opportunities for leadership, campus involvement, and 
personal development that ultimately result in a sense of value and belonging within the 
institutional community.  
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Student Services and Values Advocacy  
The Office of Student Services and Values Advocacy seeks to enhance the student 
experience by providing structure with a comprehensive student handbook, which outlines 
the expectations for conduct in a safe living and learning community. This office also 
oversees the functions of counseling services and health care for the campus.  
 
The Values Advocate is the institutional representative who oversees the judicial process of 
student life. The Advocate selects, trains, coordinates meetings and communications of the 
Values Council, which is comprised of faculty, staff, and students. The Council oversees the 
values process for the campus by presiding over sessions to review any reported violations.  
 
University Health Services  
University Health Services seeks to address the medical needs of our campus community 
and provides a full-time physician during normal operating hours. University Health Services 
is provided by the St. Vincent’s Hospital (Ascension Health) on a contract basis. The clinic 
provides primary medical care services, including acute care for illness and injuries, health 
maintenance, and management of stable chronic conditions to students and employees.  
 
The institution provides a wide variety of student support programs, services, and activities 
consistent with its mission that are intended to promote student learning and enhance the 
development of its students. These programs, services, and activities are appropriate for all 
students, including undergraduate, graduate, professional, and on-line. 

 
 
5.5 Social Equity, Diversity, and Inclusion  
The program must demonstrate its commitment to diversity and inclusion among current and 
prospective faculty, staff, and students. The program must:  

5.5.1  Describe how this commitment is reflected in the distribution of its human, physical, 
and financial resources.  
 
The most effective demonstration of Samford University’s commitment to social equity, 
diversity, and inclusion is the recent work by the Task Force on Racial Justice. Comprised of 
39 faculty, staff, students, parents, alumni, and trustees, the primary goal of the Task Force 
was to assist the University in fostering positive, enduring changes in campus culture and 
existing systems so that racial justice may become a known attribute of the institution. Their 
final report provides an overview of the findings and recommendations for Samford University 
concerning racial justice. Samford is a Christian university whose faculty and staff advocate 
that all people be treated as Jesus, his prophets and apostles instruct us in the Bible: with 
divine justice and love. We are not advocating racial justice out of allegiance to any secular 
ideology or political party platform, but out of allegiance to God and his Word. 
 
Recommendations were developed by ten subcommittees: Historical, Definition of Justice, 
Definition of Culture, Athletics, Curriculum, Diversity Education, Hiring, Personal 
Responsibility, Scholarship/Financial Aid, and Spiritual Formation. All recommendations 
include a proposed timeline for implementation and areas of responsibility. The timeline is a 
suggestion; recognizing there are often additional components that may affect the 
implementation of the recommendations. 
 
The final report of the Task Force, which includes its complete findings and recommendations 
for new and enhanced diversity initiatives on campus, was affirmed by a resolution adopted 
Samford’s Board of Trustees in April of 2021. 
 
The complete Task Force on Racial Justice report can be found here. Its findings and 
recommendations will have a lasting impact across the campus, including within the School 
of the Arts and the Department of Architecture & Interior Design.  



 
 
 
 

National Architectural Accrediting Board 
Eligibility Application and Plan for Achieving Initial Accreditation 43 

5.5.2  Describe its plan for maintaining or increasing the diversity of its faculty and staff since 
the last accreditation cycle, how it has implemented the plan, and what it intends to do during 
the next accreditation cycle. Also, compare the program’s faculty and staff demographics with 
that of the program’s students and other benchmarks the program deems relevant.  
 
The current faculty of the School of the Arts and the Department of Architecture & Interior 
Design is representative of the student population, but not diverse overall.  An intentional 
diversity hiring agenda is being led by the Provosts office and the individual schools. 
 
For the most recent faculty hiring within the department, advertisements were specifically 
placed with minority organizations, but this still did not result in an overly diverse applicant 
pool. A greater focus on this will need to be made for future hires. 
 
 
5.5.3  Describe its plan for maintaining or increasing the diversity of its students since the last 
accreditation cycle, how it has implemented the plan, and what it intends to do during the 
next accreditation cycle. Also, compare the program’s student demographics with that of the 
institution and other benchmarks the program deems relevant.  
 
Samford University has not historically attracted a diverse student population, approximately 
82% white. This is also the case within the School of the Arts. Gender diversity across 
campus tends to be stronger in female representation, approximately 67% female. Female 
representation is slightly higher within the School of the Arts and the Department of 
Architecture & Interior Design. 
 
As the program begins to grow, specific efforts will be sought to increase racial, ethnic, and 
gender diversity within the program. This will be done in conjunction with university efforts 
and School of the Arts efforts, including specific scholarship opportunities and rewards. 
 
 
5.5.4  Document what institutional, college, or program policies are in place to further Equal 
Employment Opportunity/Affirmative Action (EEO/AA), as well as any other social equity, 
diversity, and inclusion initiatives at the program, college, or institutional level.  
 
Samford University’s Nondiscrimination Statement: 
In accordance with applicable federal and state laws, such as Titles VI and VII of the Civil 
Rights Act of 1964, Title IX of the Education Amendments of 1972, the Age Discrimination in 
Employment Act, and the Americans with Disabilities Act and ADA Amendments, the 
University does not unlawfully discriminate on the basis of sex, gender, race, color, national 
origin, age, disability, genetic information, veteran status, religion, or any other protected 
status under federal, state or local law applicable to the University, in its education policies, 
programs, and activities, in its admissions policies, in employment policies and practices, and 
all other areas of the University. As a faith-based institution, the University is exempted from 
certain laws and regulations concerning discrimination. 
 
In addition to compliance with federal and state regulations, Samford’s Office of Diversity and 
Intercultural Initiatives facilitates programs and initiatives across campus for students, staff, 
faculty, and the community. A current summary of these initiatives and trainings can be found 
here.   
 
 
5.5.5  Describe the resources and procedures in place to provide adaptive environments and 
effective strategies to support faculty, staff, and students with different physical and/or mental 
abilities.  
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Disability Resources 
Samford University maintains a full-time Disability Resources team to serve as the central 
campus resource for students with disabilities. Working in partnership with faculty, staff, and 
administration, the goal of Disability Resources is to promote an accessible and inclusive 
environment for all students. Disability Resources works individually with each student to 
determine appropriate accommodations to ensure access to programs, activities, and 
services. 
 
In addition to the support of students, Disability Resources also provides resources and 
training for faculty in the creation of adaptive environments, assistance with implementing 
student accommodations, and Support of Assistive Technology. 
 
ADA Compliance Council 
In accordance with Title II and Title III of the Americans with Disabilities Act and Section 504 
of the Rehabilitation Act, Samford University has organized a compliance council to build 
greater awareness of the university’s efforts to provide accessible programs, activities, and 
facilities. 
 
The charge of the council is to promote an inclusive campus environment that facilitates 
equal opportunities and access for individuals with disabilities at Samford 
University.  Through the work of the council, Samford will endeavor to either eliminate or 
prevent physical, programmatic, policy, informational and attitudinal barriers or implement 
reasonable accommodations to mitigate those challenges in a manner that enables Samford 
to satisfy its compliance obligations under federal and state mandates.  
 
The council serves in an advisory capacity and makes recommendations to administrators in 
order to facilitate the university’s efforts to provide accessible programs, activities and 
facilities.  Functions of the council include the following:  

• Review programs, services, activities, policies, and facilities for ADA/504 compliance 
and accessibility. 

• Review issues reported to the council via barrier reporting. Inform appropriate 
campus personnel of any issues requiring action.  Provide information, support, and 
follow-up as needed to ensure appropriate and timely resolution. 

• Provide input to help facilitate accessibility consideration for proposed building 
construction and remodeling projects, and the purchase of software, technology, or 
other products. 

• Support faculty and staff education and awareness of ADA/504 requirements. 
• Disseminate ADA and accessibility information to departments across campus. 

 
CARE Team 
The CARE Team (Communicate, Assess, Resource, Educate) is a group of faculty and staff 
members from across campus that exists to help students of concern remain successful in 
and out of the classroom. The CARE Team connects students that are experiencing unusual 
stress or challenges with a variety of resources to help address their concerns. These 
resources include, but are not limited to: University Counseling Services, Academic Success 
Center, Disability Resources, Public Safety, Residence Life, Title IX Officer, Student 
Involvement and Office of Spiritual Life. 
 

 
5.6 Physical Resources  
The program must describe its physical resources and demonstrate how they safely and equitably 
support the program’s pedagogical approach and student and faculty achievement. Physical 
resources include but are not limited to the following: 
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5.6.1  Space to support and encourage studio-based learning.  
5.6.2  Space to support and encourage didactic and interactive learning, including lecture 
halls,  
seminar spaces, small group study rooms, labs, shops, and equipment.  
5.6.3  Space to support and encourage the full range of faculty roles and responsibilities, 
including preparation for teaching, research, mentoring, and student advising.  
5.6.4  Resources to support all learning formats and pedagogies in use by the program. 
 
If the program’s pedagogy does not require some or all of the above physical resources, the 
program must describe the effect (if any) that online, off-site, or hybrid formats have on digital 
and physical resources. 

 
The School of the Arts is currently undergoing a renovation of existing space and expansion. A space 
study was conducted to determine physical facility needs for the Department of Architecture & Interior 
Design, as well as Department of Art & Design. The impact of the new program was considered in 
these projections. The results of this study indicated a total of 7,500 sf of flexible studio space would 
be required to house the current and projected enrollment of the Department of Architecture & Interior 
Design, including both the Interior Design and Architecture programs. This facility is proposed to 
house studio workstations for all second-year undergraduate thru fifth-year graduate students in the 
two programs. 
 
The intent of the new studio spaces is for students in the Interior Design program to be located 
directly next to and with students in the Architecture program, and vice-versa. At times students in 
both programs will work collaboratively on projects, but even when they are not, students will gain a 
passive exposure to issues and design considerations explored in the adjacent discipline. This is a 
critical component of the program’s integration with the existing Interior Design program to create a 
more collaborative and holistic approach to the built environment. 
 
Additional support areas in the expansion include offices for existing and projected faculty and 
support staff; presentation areas; classrooms/lecture halls; print/reproduction facilities; maker spaces; 
gallery space, student lounge, design library, and others. 
 
The plan includes multiple phases, Phase One of which has been approved by the Samford 
University Board of Trustees. Commencement date for this plan has been deferred due to COVID-19. 
In total, the new space will support Architecture, Interior Design, Graphic Design, and Gaming and 
Animation. The new facility will encourage and support collaborative efforts and synergy amongst 
students and faculty of all these areas of study. Shared maker- spaces will include computer /print 
labs with large format printing, 3-D printing and laser cutting capabilities, and VR technology (all 
currently existing equipment). The existing Art Loft on campus is the location for all Fine Art 
foundation courses, as well as shops for both woodworking and welding. This facility will serve all 
first-year Architecture students as they enter and progress through the curriculum. 

 
 
5.7 Financial Resources  
The program must demonstrate that it has the appropriate institutional support and financial 
resources to support student learning and achievement during the next term of accreditation.  
 
The Dean of the School of the Arts, in collaboration with the Department of Architecture & Interior 
Design Chair, assigned projected enrollment data to the financial model suggested by the Office of 
the Provost to create a financial analysis and plan for the new Architecture program. This plan, 
applying both the minimum and maximum range of expected enrollment, revealed a positive cash 
flow during the first year of implementation. This is due highly to existing and shared curriculum and 
faculty with the existing Interior Design program, during the initial two years of offering and therefore a 
lack of additional expenses associated with the Architecture program. 
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Considerations in budgeting included projected enrollment; revenues (tuition and fees); expenditures 
(full and part-time faculty and staff salaries and benefits, materials, supplies, travel, development 
funds, space-related costs); and resulting net profit/loss. 
 

• The amount of resources going to contracted/support services is limited to an accreditation 
consultant whose entire costs are covered by $25,000 in seed monies donated to the 
Department by an outside donor in support of the new program. 

• The budget for operating expenses is reflected above. Management of the program will be 
the responsibility of the current Chair for the Department of Architecture & Interior Design. 
This person reports directly to the Assistant Dean and is led by the Dean of the School of the 
Arts. 

• Due to COVID-19, Samford University has developed strategies for hybrid/blended delivery of 
courses along with what has been termed a Hyflex Instructional approach. This mode 
includes components of the hybrid/blended course design within a flexible course structure 
that provides students with the choice of attending sessions in the face-to-face classroom, 
remotely or completing asynchronous activities provided within Canvas. In addition, Flipped 
learning allows faculty members to deliver lectures digitally while face-to-face time supports 
rich classroom discussion, application, project critique and practice. In each instructional 
mode, classroom space has been maximized allowing for course delivery should the program 
demand create initial space issues. 

 

 
 
 
5.8 Information Resources  
The program must demonstrate that all students, faculty, and staff have convenient and equitable 
access to architecture literature and information, as well as appropriate visual and digital resources 
that support professional education in architecture.  
Further, the program must demonstrate that all students, faculty, and staff have access to 
architecture librarians and visual resource professionals who provide discipline-relevant information 
services that support teaching and research. 
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Samford University provides and supports access to adequate library collections for students, faculty, 
and staff in various ways via multiple access points. The University Library is the main center of 
learning and information resources for the institution and is open 93.5 hours a week. Assistance is 
provided by qualified library faculty and staff during all hours of operation at the Ask Us desk, 
circulation desk and the computer help desk with the support of 14 librarians, 13.5 staff and an FTE of 
six student assistants. A reference librarian is available 60.5 hours per week in person or virtually and 
students and faculty can request a consultation.  
 
The Samford library collection includes 585,916 volumes including 121,058 e-books; 92,516 
periodical subscriptions; and 191,768 government documents volumes. The library provides access 
to over 90 databases; over 109,000 print and electronic journals; 663,706 microforms; and 153,676 
multimedia items. Currently the collection provides 745 print books and 454 e-books in architecture.  
 

• Students and Faculty members will access information through electronic databases, 
journals, and e-books that are available on- or off-campus to all students and are 
authenticated through EZProxy for log in using the student’s Samford ID and password. 
This enables 24/7 access for electronic resources. Print resources in the library may be 
shared at the entry or chapter level via interlibrary loan request for distance students and 
are easily accessible on campus if students are residential or visiting. 

• Students and faculty may access information electronically through the library’s web site. 
The library site provides access to the libraries’ catalog (e-books and journals) as well as 
to library databases. Librarians have also prepared research guides for the disciplines, 
and often at the course level, detailing the most applicable resources in a discipline for its 
students and faculty members. Research guides are hosted on the Springshare 
LibGuides platform and are available with internet access.  

• In addition to the in-text instruction found on the research guides, librarians also offer in-
person and online instruction in the use of library resources and effective research. 
Online library modules offering guidance for information literacy skills as well as 
applicable resources can be created in Canvas as well; and faculty have the ability to add 
librarians to their Canvas courses in the Librarian role. In-person classes may be held at 
the library or in an instructor’s classroom. Librarians also offer in-person instruction on 
the individual level via reference consultations which may be requested on the Ask Us 
research guide on the Samford Library website. Online instruction as well as aids to 
faculty for instruction are offered on the Library Instruction and Assessment research 
guide also available on the Samford Library website. Using this guide faculty may request 
instruction, get assistance with Canvas, and find out ways to create and maximize 
powerful assignments. Librarians are also of course happy to meet with faculty to discuss 
instruction and information literacy best practices. 

• Through Canvas, the Samford Portal, and its web site to help enable access to learning 
resources. In addition, the University Library operates the Sierra Integrated Library 
System as well as EZProxy, EBSCO EDS discovery platform, the ILLiad interlibrary loan 
system and document delivery service, and EBSCO’s link resolver to facilitate online 
access to resources and access into the library’s catalog for viewing of print and media 
resource records.   
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6 – Public Information 
 
6.1 Statement on NAAB-Accredited Degrees 
Prior to initial candidacy, all material has included an abridged version of the Statement on NAAB-
Accredited Degrees in order to indicate the program will be seeking NAAB Accreditation. 
 
Upon candidacy, the program will provide the full and exact Statement on NAAB-Accredited Degrees 
as found in Appendix 2 of the NAAB Conditions for Accreditation, 2020 Edition, in all catalogs and 
promotional media, including the program’s website. 
 
 
6.2 Access to NAAB Conditions and Procedures 
Upon candidacy, the program will make the Conditions for Accreditation, 2020 Edition and the 
Procedures for Accreditation, 2020 Edition, available to the public via the program website. 
 
 
6.3 Access to Career Development Information 
Students will have access to several career development resources. The first is the Samford 
University Career Development Center, which provides training and instruction, as well as access to 
the institution’s robust alumni network. 
 
Second, the program’s NCARB Licensing Advisor/Internship Coordinator will aid students with job 
placement, internships, and licensing direction. 
 
 
6.4 Public Access to Accreditation Reports and Related Documents 
The program will provide all relevant APRs, VTRs, decision letters, responses, ARE pass rates, 
statement on learning and teaching culture, and statement on diversity, equity, and inclusion, 
available to the public via the program’s website. 
 
 
6.5. Admissions and Advising 

a) Samford University application forms and instructions can be found here: 
https://www.samford.edu/admission/ 

b) Admissions requirements, admissions-decisions procedures, including policies and 
processes for evaluation of transcripts and portfolios (when required); and decisions 
regarding remediation and advanced standing will be finalized and made available via the 
program’s website. 

c) Forms and a description of the process for evaluating the content of a non-accredited 
degrees will be finalized and made available via the program’s website. 

d) Requirements and forms for applying for financial aid and scholarships can be found here: 
https://www.samford.edu/admission/scholarships  

e) Explanation of how student diversity goals affect admission procedures can be found here: 
https://www.samford.edu/departments/diversity/  
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6.6. Student Financial Information 
6.6.1  Students have access to information on scholarships and financial aid, found here: 

https://www.samford.edu/admission/financial-aid and 
here: https://www.samford.edu/admission/scholarships  

 
Additionally, the School of the Arts Recruiter will assist students with SOA specific 
scholarship and financial aid opportunities. 
 

6.6.2  Students are able to estimate tuition here: https://www.samford.edu/admission/tuition-
and-fees 

 
Additionally, the School of the Arts Recruiter will assist students with estimating any 
additional specific costs for the program. 
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PART TWO – Timeline for Achieving Initial Accreditation  
 
The following timeline outlines the important dates and markers for achieving initial accreditation, 
along with the academic progress of the first cohort. 
 
December 2019 Development of Architecture Program 

Approved by Samford Board of Trustee 
 

November 2020 SACSCOC New Program Substantive 
Change Packet Submitted 

 

March 2021 SACSCOC New Program Approval  
May 2021 Eligibility Application and Plan for Achieving 

Initial Accreditation Submitted to NAAB 
 

August 2021 Program Launch Cohort ONE Begins 
Fall 2021 Eligibility Visit by NAAB  
March 2022 NAAB Eligibility Decision by NAAB  
March 2022 Initial Candidacy APR Submitted to NAAB  
August 2022  Cohort ONE – Year Two 

Cohort TWO Begins 
Fall 2022 Initial Candidacy Visit by NAAB  
March 2023 Initial Candidacy Decision by NAAB  
August 2023  Cohort ONE – Year Three 

Cohort TWO Continues 
Cohort THREE Begins 

March 2024 Continued Candidacy APR Submitted to 
NAAB 

 

August 2024  Cohort ONE – Year Four 
Cohorts TWO and THREE 
Continue 
Cohort FOUR Begins 

Fall 2024 Continuance of Candidacy Visit by NAAB  
March 2025 Continuance of Candidacy Decision by NAAB  
August 2025  Cohort ONE – Year Five 

Cohorts TWO, THREE and 
FOUR Continue 
Cohort FIVE Begins 

September 2025 Application for Initial Accreditation Submitted 
to NAAB 

 

March 2026 Initial Accreditation APR Submitted to NAAB  
May 2026  Cohort ONE Graduates 
August 2026  Cohorts TWO, THREE, 

FOUR and FIVE Continue 
Cohort SIX Begins 

Fall 2026 Initial Accreditation Visit by NAAB  
May 2027 Initial Accreditation Decision by NAAB  
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PART THREE – Supplemental Information 
 
 
Course Descriptions  
The following list of courses and their descriptions make-up the Professional Studies curriculum of the 
new program. The courses listed include: 

• Art based foundational courses (ART prefix) 
• Architecture specific courses (ARCH prefix) 

o Any courses that also include a (*) are cross listed with existing Interior Design 
program 

• Course as part of the School of the Arts core (SOA prefix) 
 
 
ART 101 – Two-dimensional Design (3-credits) 
Study of the elements of design through introduction to art materials and processes with art principles 
as a basis. Emphasis placed on a series of problem-solving projects and experimental 2-D studio 
work, primarily in black and white. 
 
ART 102 – Three-dimensional Design (3-credits) 
Study of the elements of design transitioning from 2-D to 3-D. Emphasis placed on a series of 
problem-solving projects dealing with both 2-D and 3-D concepts that explore design elements and 
principles in black and white and color.  
 
ART 110 – Digital Foundations (3-credits) 
This course is an introduction to the theory and practice of digital media in the visual arts. Laptop and 
Creative Cloud software required.  
 
ART 120 – Beginning Drawing (3-credits) 
Introduction to a variety of traditional drawing materials and techniques with emphasis on shape, line, 
perspective, value, and objective rendering. 
 
ART 222 – Intermediate Drawing (3-credits) 
Further exploration of drawing materials and techniques, with emphasis on rendering value, texture, 
advanced perspective, color, and personal expression. Includes research into historical and 
contemporary precedents. 
 
SOA 101 – Purpose and Professionalism (2-credits) 
First-year students are introduced to concepts of community, worldview, artistic awareness, good 
study habits, and professionalism through shared artistic activities, discussion, and self-reflection with 
application to specific divisions within the School of the Arts. 
 
SOA 301– Creative Investigation in Practice (2-credits) 
Through analysis, students will examine and apply various processes related to creative work in the 
arts by exploring how professionals in their field develop works of art and by developing a unique 
project proposal to be implemented in SOA 460, SOA 470, or SOA 480. 
 
*SOA 460 – Senior Project Art & Design (6-credits) 
Implementation and public presentation of a focused individual or collaborative investigation under 
the direction of a primary and secondary advisor. The final course in the School of the Arts sequence. 
Must have approval. Individual sections by program of study.  
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*ARCH 101 – Survey of the Profession (1-credit) 
Introduction to the professions of architecture and interior design. Topics of discussion will include: 
development of the professions, educational requirements, professional practice, and current works. 
Discussions will be led by instructors and professional practitioners. Open to non-majors. 
 
*ARCH 210 – Movements in Architecture (3-credits) 
Study of the development of architecture around the world from pre-history to the present, analyzing 
concurrent developments in different regions, grounding students in each cultural period, and 
hallmarking determinants that shaped each culture’s aesthetics and design history. For majors in 
architecture or interior design. 
 
*ARCH 211 – Architectural Design Drawing (3-credits) 
Designing for the built environment requires cultivating the ability to compose form simultaneously in 
both two- and three-dimensional space. In this course we explore architectural language and 
graphical standards of two-dimensional graphic composition as a foundation for three-dimensional 
graphic compositions. Our goals are to develop formal technical drawing skills that lead to 
understanding the relationship between two-dimensional design and three-dimensional design; to 
cultivate the ability to encode and decode abstract representations in the field of design/architecture; 
and to enhance the ability to visually and graphically communicate design intent. For majors in 
architecture or interior design only. Technical/studio format. 
 
*ARCH 212 – Design Fundamentals Studio I (3-credits) 
A transitional design studio course that builds upon the fundamental elements and principles of 
design introduced in ART 101 and 102. This course explores three-dimensional design composition 
generated from two-dimensional expressions. Initially conceptual and abstract in nature, the process 
moves the student toward a rational design solution as it relates to space design and the habitable 
environment; exploring spatial composition and transformation; progression; perception and 
sequence; light; color; and materiality. For majors in architecture or interior design only. 
Technical/studio format. 
 
*ARCH 214 – Building Systems I (3-credits) 
This course is intended for those who are new to building design and looking to learn the basics of 
building systems and building rating systems such as LEED. The course offers an introduction to 
sustainable building principles and practices as each relates to components of the building 
construction and building code regulations. For majors in architecture or interior design only. 
 
ARCH 220 – Architecture History II (3-credits) 
This course builds on the development of architecture around the world from pre-history to the 
present that was analyzed in ARCH 210 and focuses on the impact of architecture since the Industrial 
Revolution. Modernism, post-modernism, and globalization are examined as part of this study of 
design history. For majors in architecture. 
 
*ARCH 221 – Architectural Drawing II (3-credits) 
Study of design exploration, visualization, and documentation using building information modeling 
(BIM) processes, and of custom model element creation using common industry software 
applications. Course builds on concepts learned in ARCH 211 and parallels the design efforts in 
ARCH 222. For majors in architecture or interior design only. Technical/studio format. 
 
ARCH 222 – Architecture Design Studio II (3-credits) 
This is a studio course in which the concepts of architecture and the built environment are introduced 
and developed. It follows and applies knowledge developed in ARCH 212 and draws its foundation 
from the elements and principles of design that were introduced in fine art foundation courses. Those 
abstract principles will be applied to spatial problem-solving as the design methodology process is 
further explored. This course also begins to integrate an understanding of building systems and 
constructability. For majors in architecture only. Technical/studio format.  
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*ARCH 224 – Building Systems II (3-credits) 
This course builds on the principles learned in ARCH 214 to establish a deeper understanding of 
building systems, life safety requirements, and thermal and environmental systems. The course does 
this through a continued understanding of sustainable building principles, building construction, and 
building code regulations. For majors in architecture or interior design only. 
 
*ARCH 311 – Digital Renderings & Presentations (3-credits) 
This course presents contemporary methods of digital representation as both a communicative device 
and conceptual tool for architecture and interior architecture. The course will explore appropriate 
computer graphics techniques and three-dimensional modeling and compositing software in order to 
expand our ability to communicate architectonically. This course will simultaneously guide students 
through the development of a design portfolio for job interviews, graduate school applications, design 
grants, or competitions. For majors in architecture or interior design only. Technical/studio format.  
 
ARCH 312 – Architecture Design Studio III (6-credits) 
This course expands the student’s application of integrated design by further examining site selection, 
urban context, and impact on the built environment. The course with a heavier emphasis and 
application of building materials and construction methods. For majors in architecture only. 
Technical/studio format. 
 
ARCH 316 – Structural Systems I (3-credits) 
In this course, students will learn the design of basic structural systems: arches, vaults, domes, 
trusses, suspended and stayed structures, moment frame, braced frame, shear wall, framed tube, 
bundled tube, and suspended high-rise. Students will also explore how the design of various 
structural systems accounts lateral loads, seismic loads, design loads, live loads, and stress/strain. 
The course will include an analysis of forces using and creating shear and moment diagrams. 
Students will design structures and build structural models including small, medium, and large 
spaces. 
 
ARCH 319 – Materials & Methods (3-credits) 
This course provides students an understanding of the basic selection and design implications for the 
materials and methods used in the construction of buildings. It will examine specific materials – 
masonry, concrete, steel, wood, and glass – for their qualities and characteristics, design advantages 
and constraints. Students will also explore ways materials can be combined in various construction 
and building system methods. 
 
ARCH 322 – Architecture Design Studio IV (6-credits) 
This course continues the design studio sequence, using integrative design to further explore site 
selection and solar orientation, and selection and specification of structural systems, exterior 
envelope and basic interior materials; and construction documentation of project. For majors in 
architecture only. Technical/studio format. 
 
ARCH 326 – Structural Systems II (3-credits) 
This course integrates the structural theories and knowledge from ARCH 316, as well as ARCH 319 
to establish practical structural design solutions and systems. The specific structural properties of 
steel, wood, concrete, and masonry will all be examined in this course, in order to explain and 
interpret structural needs in the built environment. This course will also refine the use of computerized 
tools to assist with consideration and selection of structural systems and to perform necessary 
calculations to approximate member sizes and connection solutions for gravity and lateral loads. The 
final project for this course is a structural design of a current studio project. 
 
ARCH 419 – Advanced Materials & Methods (3-credits) 
This course will analyze and evaluate innovative and emerging building materials, including both 
traditional and progressive building envelope systems. Students will cultivate an understanding of 
various building envelope systems' impacts on building performance, aesthetics, moisture transfer, 
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durability, and energy and material resources. Special regard will be paid to material and system’s 
impact on sustainable design and building resiliency. 
 
ARCH 422 – Architecture Design Studio VI: Historic Preservation and Adaptive Re-use (6-
credits) 
This course will incorporate and apply historic preservation and adaptive reuse principles in a final 
senior-level design studio. Students will incorporate components from all previously studied interior 
and architecture design courses, applying the design methodology process to create a project 
scenario, and to research and develop an appropriate design solution utilizing a documented historic 
structure as a basis of form. Architecture and interior students will work together in this collaborative 
studio. For majors in architecture or interior design only. Technical/studio format. 
 
ARCH 455 – Internship Elective (3-credits) 
This course is an elective independent study in which the student gains practical experience while 
working in an architecture firm or business involved in the lawful practice of architecture, and under 
the supervision of a registered architect. This experience requires a minimum of 200 contact hours. 
 
ARCH 505 – Internship (3-credits) 
This course is an elective independent study in which the student gains practical experience while 
working in an architecture firm or business involved in the lawful practice of architecture, and under 
the supervision of a registered architect. This experience requires a minimum of 250 contact hours. 
 
ARCH 507 – Faith & World View of Architecture (3-credits) 
In this online course, students will research and consider the relationship between Christian faith 
traditions, architecture and design, and their own expressions of faith in the workplace. This course is 
taken in conjunction with the ARCH 505 Internship and students will complete the online coursework 
at their own pace.  
 
ARCH 510 – Thesis Research Prep (4-credits) 
This course is a prerequisite to the Master of Architecture graduate thesis studio, ARCH 522. 
Students select a relevant topic to the field of architecture and design, and through research and 
analysis develop a project scenario about which this topic can be further studied and explored. 
Students will establish their thesis advisor(s) and committee and create a comprehensive design 
program. 
 
ARCH 512 – Architecture Design Studio VII: Urban Design (6-credits) 
This graduate level studio course focuses on the impact of design at the urban scale. Using emerging 
urban design theories on mixed-use development, walkability, sustainability, and resiliency, students 
will explore various ways to shape the built environment and impact existing urban fabrics and 
infrastructures. Design solutions will not only consider spatial and architectural impacts, but also 
cultural, socio-economic, and ecological influences. For majors in architecture. Technical/studio 
format. 
 
ARCH 515 – Professional Practice I (3-credits) 
Following a student’s internship experience in ARCH 505, this course further explores the business 
practices of the profession of architecture and design. Topics include professional requirements and 
licensure, marketing, compensation, business structures, responsible control, and ethics. 
 
ARCH 518 – Advanced Architecture Elective I (3-credits) 
This course will cover a particular topic in architecture or design that is not normally examined in 
depth in the regular course offerings. This course is designed to teach students about a special 
design interest of a faculty member, a newly emerging area in design, or allow for a visiting professor. 
The exact topic will vary according to the instructor. 
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ARCH 610 – Architecture Design Studio VII: Thesis Studio (6-credits) 
In this final design studio, students will use the research and design parameters they established in 
ARCH 510 to create a terminal design project. Based on the criteria identified in their thesis proposal, 
students will incorporate components from all previously studied design courses, including design 
iterations, structural design, materials, and building envelope strategies. For majors in architecture. 
Technical/studio format. 
 
ARCH 615 – Professional Practice II (3-credits) 
Paired with the practical experience of the ARCH 505 internship, this course moves students from 
understanding firm management in ARCH 515, to understanding the delivery of design services and 
project management. Students will learn about the different project delivery methods, contractual 
requirements and agreements, project phases, the development and management of project 
schedules, and additional design services. Students will also be introduced to the primary AIA 
Contract Documents and their content. 
 
ARCH 618 – Advanced Architecture Elective II (3-credits) 
This course will cover a particular topic in architecture or design that is not normally examined in 
depth in the regular course offerings. This course is designed to teach students about a special 
design interest of a faculty member, a newly emerging area in design, or allow for a visiting professor. 
The exact topic will vary according to the instructor. 
 
ARCH 620 – Advanced Arch History/Theory Independent Study (4-credits) 
This course will allow students to conduct an independent study on a specific topic of architectural 
history and/or theory of their interest. Student’s topics must be approved and exploration into the topic 
will be guided by the instructor. Students will learn the value of independent investigation and 
establishing personal theoretical constructs on architecture and design.



ARCHITECTURE PROGRAM Curriculum Sequence
NOTES: Credits to Graduate: 168
Courses with an * will be cross‐listed with IARC courses Undergraduate Credits: 130
General Education and Elective course selections should be made with the help of an academic advisor Graduate Credits: 38

YEAR ONE - 34 Credits
FALL SPRING

ART 101 Two‐dimensional Design 3 /6 ART 102 Three‐dimensional Design 3 /6

ART 120 Beginning Drawing 3 /6 ART 222 Intermediate Drawing 3 /6

University Core or General Education 4 University Core or General Education 4

University Core or General Education 4 University Core or General Education 4

SOA 101 Introduction to the Arts 1 ART 110 Digital Foundations 3

SOA 102 Professionalism in the Arts 1 *ARCH 101 Survey of the Profession 1

16 18

YEAR TWO - 35 Credits
FALL SPRING

*ARCH 210 Movements in Architecture 3 ARCH 220 Architecture History II 3

*ARCH 211 Architectural Drawing I 3 /6 *ARCH 221 Architectural Drawing II 3 /6

*ARCH 212 Design Fundamentals Studio I 3 /6 ARCH 222 Architecture Design Studio II 3 /6

*ARCH 214  Building Systems I 3 *ARCH 224 Building Systems II 3

University Core or General Education 4 University Core or General Education 3

16 15

MAY/SUMMER

University Core or General Education 4

4

YEAR THREE - 35 Credits
FALL SPRING

ARCH 316 Structural Systems I 3 ARCH 326 Structural Systems II 3

ARCH 312 Architecture Design Studio III 6 /12 ARCH 322 Architecture Design Studio IV 6 /12

*ARCH 311 Digital Renderings & Presentation 3 /6 SOA 301 Creative Investigation 1

ARCH 319 Materials & Methods 3 *SOA 302
Creative Investigations in Practice ‐ Senior Project 

Research
1

University Core or General Education 4

University Core or General Education 2

15 17

MAY/SUMMER

3

3

YEAR FOUR - 26 Credits
FALL SPRING

*SOA 460 Senior Project Art and Design: Studio V 6 /12 *ARCH 422
Architecture Design Studio VI: Historic Preservation 

and Adaptive Re‐use
6 /12

ARCH 419 Advanced Materials & Methods 3 ART or IARC or General Studies Elective 3

University Core or General Education 4 University Core or General Education 4

Recommend additional General Education (4 Credits) Recommend additional General Education (4 Credits)

13 13

MAY/SUMMER

ARCH 505 Internship 3

ARCH 507 Faith & World View of Architecture (Online) 3

6

YEAR FIVE - 38 Credits
FALL SPRING

ARCH 510 Thesis Research and Prep 4 ARCH 610 Architecture Design Studio VIII: Thesis Studio 6 /12

ARCH 512 Architecture Design Studio VII: Urban Design 6 /12 ARCH 620 Advanced Arch History/Theory Independent Study 4

ARCH 515 Professional Practice I 3 ARCH 615 Professional Practice II 3

ARCH 518 Advanced Architecture Elective I 3 ARCH 618 Advanced Architecture Elective II 3

16 16

Updated: 11/19/2020

ART or IARC or General Studies Elective or ARCH 455 Internship 

Elective

Program Completion of Bachelor of Science in Architecture

Program Beginning for Accredited Master of Architecture
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Faculty Resumes  
The following resumes are for the program’s current faculty and regular adjuncts. As part of the 
prospectus and university approval of the new program, three new fulltime faculty hires in architecture 
and one new fulltime faculty hire in interior design are planned in the five years. In addition, the 
program anticipates the use qualified adjunct professors, some of whom currently teach as part of our 
Interior Design program. 
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Name: JEANNIE KRUMDIECK 
 
Courses Taught (Four semesters prior to current visit):  

SOA 302 – Senior Research, SOA 460 – Senior Project Studio, IARC 343 – Commercial Design Studio, 
IARC 405 – Professional Practice, IARC 101 – Survey of the Profession, SOA 200 – Arts in Society 

 
Educational Credentials:  

M.S.   University of Alabama, Tuscaloosa, Alabama, Interior Design Concentration, 1982  
B.S.   Mississippi State University, Starkville, Mississippi, Clothing, Textiles and Interior Design, 1978  

 
Teaching Experience:  

Professor / Department Chair, Department of Architecture & Interior Design, Samford University  
(May 2012 - Present), Birmingham, Alabama.    

Assistant Professor of Interior Design, Samford University (1992-2012), Birmingham, Alabama.   
Instructor of Interior Design, University of Alabama (1981 - 1982), Tuscaloosa, Alabama. Non-tenured.  
Graduate Assistant, University of Alabama (1979 - 1980), Tuscaloosa, Alabama. Department of 

Clothing, Textiles and Interior Design 
 
Professional Experience:  

2015- Present:  LIVE Design Group, Inc., Senior Interior Designer   
2013-2015:  Independent Interior Design Consultant  
1993-2013:  Krumdieck A+1 Design, Inc., Interior Design Consultant/Principal Interior 

Designer/Stockholder.  
1991-1993:  The Garrison-Barrett Group, Inc., Director of Interior Design/Stockholder.  
1987:  The Garrison Group, Inc., 1987-1991. Director of Interior Design, Co-Founder, Stockholder  
1982:  Architects South, Inc., 1982-1987. Senior Designer/Director of Interiors.  
1980:  Mathes, Bergman & Associates, Interior Designer  

 
Licenses/Registration:  

NCIDQ (National Council for Interior Design Qualification), #4798, 1984 to present 
Registered Interior Designer, State of Alabama, #0068, 1984 to present 

 
Selected Publications and Recent Research:  

Creative Scholarship: 
2020 – New Workplace Design for LIVE Design Group relocation to 3117 2nd Ave S., Birmingham, AL 
2019 – Present: Church at Brook Hills, Renovation/Addition, Birmingham, AL 
2019 – Residential Renovation, Dallas, TX 
2018 – Present: Red Mountain Theatre Company: Cabaret Theatre, Educational Facilities, 

Administrative Offices Birmingham, AL 
2018 – Vibrant Church, Columbus, MS 
2017 – Linked Up Church, Atlanta, Georgia  
2016 – Salvation Army, Regional Headquarters and Hope Shelter, Lewis School Renovation, 

Birmingham, AL 
Presentations: 
Krumdieck, J; Krawczyk, Craig; Hester, J. (2019). The Proven Difference:  LIVE Design Process.  

Gateway Conference, Dallas TX 
Publication: 
Krumdieck, J. & Ford, C. (2017). The Big, Hairy, Audacious, ‘IT’. IDEC Exchange: A Forum for Interior 

Design Education. IDEC Exchange Spring 2017 Edition, 20.  
Grants: 
2019: Krumdieck, J., IIDA National “Catalyst” Grant  
2018: Krumdieck, J. & Preston, C., IIDA National “Advocacy” Grant  

 
Professional Memberships: 

Alabama State Board of Registration for Interior Designers, Board Member, 2016 - present 
Council for Interior Design Qualification, State Delegate 2016 - present 
Interior Design Educators Council, member 2008 - present  
Alabama Interior Design Coalition, member, 1992 - present  
International Interior Design Association, Alabama V.P. Advocacy, 1984 - present  
Registered Interior Designer, State of Alabama, 1984 - present   



 
 
 

National Architectural Accrediting Board 
Eligibility Application and Plan for Achieving Initial Accreditation 59 

 
Name: CHARLES FORD 
 
Courses Taught (Four semesters prior to current visit):  

IARC 231 – Drafting Architectural Systems, IARC232 – Advanced Drafting & Modeling, IARC321 – 
Furniture & Millwork, IARC214 – Building Systems I, IARC304 – Building Systems II, IARC455 - 
Internship, IARC422 – Interior Design Studio VI; Historic Preservation & Adaptive Reuse 

 
Educational Credentials:  

Samford University 
       Birmingham, Alabama. 

2012 Ed.D. Education Leadership 

Savannah College of Art and 
Design 
       Savannah Georgia, GA. 

2007 MA, Historic Preservation 

Samford University 
       Birmingham, Alabama. 

2005 Ed.S. Education Administration 

Regent University 
       Virginia Beach, Virginia. 

2000 MA, Master Teacher Education 

Samford University 
      Birmingham, Alabama. 

1997 BGS, Dbl Major: Biblical Studies & Counseling Foundation 

Bessemer State Technical College 
      Bessemer, Alabama.   

1991 A.S. Drafting and Design Technology 

 
Teaching Experience: 

2005 –present Professor Samford University- School of the Arts-Department of Interior Architecture 

2000 – 2004 Department Chair, School of Drafting and Design, ITT Technical Institute 
1998 – 2000 Teacher, Technology Education, Shades Mountain Christian School  

 
Professional Experience: 

09/2004 – present: Design Contractor/Consultant 
03/1996 – 01/1998: Drafter/Designer, Hendon Engineering, Birmingham, AL. 
10/1991 – 03/1996: Drafter/Designer, Choat Engineering, Helena, AL. 

 
Licenses/Registration: 

03/2010 LEED Accredited Professional (LEED AP ID+C), The U.S. Green Building Council 
06/2009 LEED Accredited Professional (LEED AP), The U.S. Green Building Council 
2002 – present Certified Drafter, American Design Drafting Association International 

 
Selected Publications and Recent Research: 

Ford, C. & Maki, S. (2019). #RevitWoes: Unpacking Pedagogical Practices and Student Outcomes. 
Panel Presentation; IDEC South Regional Conference 2019: Opelika, AL. 

Ford, C., Gale, A., Sickler, S., & Amamoo, A. (2017). “Sustainable Expectations: An inside look toward 
the ethos of sustainable design in the Interior Design Profession.” The International Journal of Design 
Education, Volume 11, Issue 1, pp.15-27. 

Ford, C. (2017). Book Review: The Modernist Architecture of Samuel G. and William B. Wiener, 
Shreveport, Louisiana, 1920-1960. Journal of Southern History, Vol. LXXXIII,No.2. The Southern 
Historical Association, Texas.  

Ford, C., & Krumdieck, J. (2017). The Big, Hairy, Audacious, ‘IT’. IDEC Exchange: A Forum for Interior 
Design Education. IDEC Exchange Spring 2017 Edition, 20. 

 
Professional Memberships: 
 American Society of Interior Designers (ASID) 

International Code Council (ICC) 
 Institute of Classical Architecture & Art (ICAA) 
 Interior Design Educators Council (IDEC) 
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Name:  RYAN L. MISNER 
 
Courses Taught (Four semesters prior to current visit): 

IARC 241 – Design Fundamentals; IARC 242 – Design Fundamentals/Residential Design; IARC 333 – 
Digital Rendering & Presentation; IARC 344 – Design Studio III Corporate Interiors; IARC 403 – Design 
Concepts III; IARC 450 – Portfolio; IARC 495/SOA 460 – Senior Project; SOA 200 – Arts in Society: 
Dublin Study Abroad 

 
Educational Credentials: 

Master of Urban & Regional Planning, University of Florida, Gainesville, Florida, 2017 
Bachelor of Architecture, Ball State University, Muncie, Indiana, 2004 
Bachelor of Science in Environmental Design, Ball State University, Muncie, Indiana, 2004 

 
Teaching Experience: 

Assistant Professor, Department of Architecture & Interior Design, Samford University, 2018 to present 
 
Professional Experience: 

National Council of Architectural Registration Boards (NCARB) – Assistant Director Examination 
Development & Research, Washington, DC, 2010 to 2018 

Sorg Architects (now DLR Group) – Project Architect & Project Management, Washington, DC, 2010 
Blackburn Architects – Project Architect & Project Management, Washington, DC, 2009 
CORE architecture + design – Project Architect & Project Management, Washington, DC, 2007 to 2009 
STUDIOS architecture – Project Designer, Washington, DC, 2003 to 2007 

 
Licenses/Registration: 

Registered Architect - Alabama, 2018 to present 
Registered Architect - District of Columbia, 2009 to present 
NCARB Certified, 2009 to present 
NCIDQ Certification, 2020 to present 

 
Selected Publications and Recent Research: 

MURP Thesis: “Libraries as Placemakers: The Role of Libraries in Creating a Sense of Place in 
Communities” (2017) 

Presentations: 
Various AIA chapter locations – “NCARB and You” (2010 to 2018) 
Various university locations – “Designing Your Future: Creating Value in Your Career” (2010 to 2016) 
NCARB Annual Business Meeting (Seattle, WA) – “Ready to Launch” (2016) 
AIA Convention (Philadelphia, PA) – “Navigating the Future Architect Registration Examination”, 

Panelist (2016) 
NCARB Annual Business Meeting (New Orleans, LA) – “Who Wants to be an Architect”, Panelist (2015) 
NCARB Annual Business Meeting (Philadelphia, PA) – “ARE 5.0: The Next Generation Testing” (2014) 
AIA Convention (Chicago, IL) – “The New IDP & ARE: If you only knew…” (2014) 
Association of Test Publishers [ATP] Innovations in Testing Conference (Scottsdale, AZ) – “Singing for 

Your Supper: Are Performance Based Tests Worth the Price of Admission?” (2014) 
ATP Innovations in Testing Conference (Scottsdale, AZ) – “A Tale of Two Migrations” (2014) 
NCARB Annual Business Meeting (San Diego, CA) – “ARE Future Directions: Deep Dive”, Mod. (2013) 
Institute for Credentialing Excellence Exchange (Amelia Island, FL) – “Think Before You Jump:  What to 

Consider When Developing Performance Items” (2013) 
National Organization of Minority Architects Annual Conference [NOMA)] (Boston, MA) – “NCARB and 

You” (2010) 
 
Professional Memberships: 

National Council of Architectural Registration Boards (NCARB) - Interior Design Task Force, 2020 to 
present 

American Institute of Architects (AIA) Member, 2009 to present / Associate Member, 2004 – 2008 / 
Student Member, 1999 – 2004 (Chapter Vice-President, 2001/2002) 

Ball State University Department of Architecture - Professional Advisory Board, 2018 – 2020 
American Planning Association (APA), 2017 – 2020 
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Name: JAMES C. GRIFFO 
 
Courses Taught (Four semesters prior to current visit): 
 IARC 403 – Design Concepts III 

IARC 495 – Senior Thesis 
IARC 415 – Professional Practice for Interior Designers 
IARC 101 - Architecture/Interior Design: Survey of the Profession 

 
Educational Credentials: 
 Georgia Institute of Technology 
  Bachelor of Architecture – Five Year Professional Degree, 1977 
 
Teaching Experience: 
 Samford University: 2016 – Present 
 Art Institute of Atlanta: 1978 (Interior Design) 
 
Professional Experience: 

Gresham Smith: 1987 – 2014; Managing Principal/Director of Corporate Design 
Hendrick: 1982 – 1987; Senior Interior Designer 
Cooper Carry: 1979 – 1982; Architect/Interior Designer 
ASD | SKY: 1977 – 1979; Junior Designer 

 
Licenses/Registration: 
 Registered Architect 
  Alabama 
  Georgia 
 Registered Interior Designer 
  Alabama 
 LEED Accredited Professional 
 National Council for Interior Design Qualifications (NCIDQ) 
 
Selected Publications and Recent Research: 

International Facility Managers Association, Presenter 
  “Workspaces for a New Generation, January 2009 

Business Facilities 
“Developing a Corporate Campus Site Plan,” July 1999 

Birmingham Business Journal 
  “Modern Design changing Cubicle Culture” December 2006 
  Taking the LEED on Green Design” June 2007 
  “Changing Concepts in Building Design” June 2003 
  “Is Birmingham Ready for Another Skyscraper?” December 2008 

“Space Utilization Concerns for Tenants and Owners,” December 2000 
 
Professional Memberships: 
 American Institute of Architects (AIA) 
 International Interior Design Association (IIDA) – Past president, Alabama Chapter 
 Alabama Interior Design Coalition (AIDC) – President, 2015 - Present 
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Name:  JULIE M. HOOPER 
 
Courses Taught (Four semesters prior to current visit):  

IARC 202 – Movements in Architecture 
 
Educational Credentials:  

Master of Arts in Art History, University of Alabama, Tuscaloosa, Alabama 
Bachelor of Science in Interior Design, Samford University, Birmingham, Alabama  

 
Teaching Experience:  

Samford University: AutoCAD, Movements in Architecture, and Professional Practice.   
Jefferson State Junior College: Introduction to Interior Design, History of Interior Design, Applied 

Design, Textiles, and Introduction to AutoCAD.   
University of Alabama: Art History. 

 
Professional Experience: 

I have 25 years of experience in the Interior Design field serving as a Designer, Senior Designer, 
Design Supervisor, Facility Manager, Project Manager, and Property Manager. I have worked 
throughout the Southeast for various Alabama companies, which include Vulcan Materials, AmSouth 
Bank, Regions Bank, BDG Architects, Southern Nuclear, and most recently at Alabama Power 
Company. My experience covers all phases of the design and construction management for commercial 
projects including office buildings and light industrial. I also have light residential construction design 
experience. 

 
Licenses/Registration:  

Registered Interior Designer, Alabama 
Building Owners and Management Association (BOMI): Facility Management Administrator (FMA) 

Certified 
Building Owners and Management Association (BOMI): Real Property Administrator (RPA) Certified 

 
Selected Publications and Recent Research: N/A 
 
Professional Memberships:  

International Interior Design Association (IIDA) - professional member  
Alabama Interior Design Coalition (AIDC) - member and treasurer 
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