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Visit University 
Health Services

Monday-Friday, 8 a.m.-4:30 p.m.
Located on the east side of F. Page Seibert Hall, 
next to the football field

samford.edu/go/healthservices
in partnership with St. Vincent’s Health System

In addition to primary care services, we offer:
• Allergy clinic

• Physicals

• TB skin tests and vaccinations

• Treatment of acute and chronic conditions

• Biometric screenings for employee wellness program
Employees and spouses on Samford’s health plan have no copay.

Walk-ins are welcome or use our online reservation system.
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Samford University graduates 
continue to experience exceptionally 
low student loan default rates due 
to the careful counseling provided 
to its students and families. With a 
2015 default rate of 1.9%, the most 
recent year for which data is publicly 
available, Samford continues to 
be significantly below the national 
averages of 10% for public institutions 
and 7% for private institutions.  
 Default rates, measured by the 
percentage of students who fail to 
begin making payments on their federal 
student loans within three years of 
graduating, have earned media spotlight 
as student loan debt continues to rise 
and impact long-term financial stability 
for the borrower. The U.S. Department 
of Education recently reported that only 
24% of federal student aid borrowers 
are paying down principal and interest 
on their loans. An estimated $1.5 trillion 
is owed in student loan debt nationally, 
making this one of the most significant 
economic challenges facing our country 
today.
 “At Samford, we credit the low 
student loan default rates to our very 
hands-on approach to assisting students 
and their families from recruitment, 
into the classroom and beyond,” said 
Lane Smith, Samford’s director of 
Student Financial Services. “It starts 
from admission and continues with 
our faculty providing an education that 
effectively prepares our students for the 
careers they are seeking.”
 According to Smith, there are many 
reasons for the university’s consistently 
low default rates. However, he attributes 
three key factors to students being 
able to afford loan repayment after 
graduation—an effective recruitment 
process that provides personalized 

financial counseling prior to enrollment; 
faculty and staff who effectively prepare 
graduates for success in their careers 
post-Samford; and exceptional alumni 
who continue to pursue excellence long 
after receiving their diplomas. 
 “Samford has a very tailored 
approach to how the Office of Admission 
works with families to identify issues that 
could prevent a student from enrolling 
for financial reasons,” Smith said. “We 
don’t want to just get students in the 
classrooms. We want to make sure 
they have a long-term view on finances 
beyond that first year.”
 As a part of the admission process, 
students planning to enroll at Samford 
work with the Samford One Stop over 
several months to receive advice on 
appropriate loan options and one-on-
one counseling. 
 “Our admissions team does a 
fantastic job of connecting us with 
prospective students who are prepared 
for the loan process and have an 
understanding of the responsibility of 
borrowing money,” Smith said.
 Samford graduates have proven to 
be well prepared to enter the workforce 
upon graduation, making it easier for 
them to begin paying back student 
loans. In 2018, 96% of undergraduate 
alumni were employed, attending 
graduate school or in a post-graduation 
internship within six months of 
graduation. 
 “Our students are high achievers, 
both in academics and when preparing 
for the world beyond,” said Dora 
Ditchfield, director of Samford’s Career 
Development Center. “So many of them 
participate in internships, gain work 
experience, and are involved in leadership 
roles and activities which speak volumes 
on resumes and are very appealing to 

employers and graduate programs.”
 Samford continues to be nationally 
recognized for its value and affordability. 
An average of 33.7% of Samford 
undergraduate students have loans 
compared to the national average 
of 75% of graduates from private 
nonprofit colleges. Kiplinger’s Personal 
Finance ranks Samford the 34th private 
university in the U.S. for value and 
affordability. U.S. News & World Report 
has named Samford one of the nation’s 
top universities for granting merit-based 
financial aid. 
 “Approaching success with the 
mindset of academic, professional, 
spiritual and financial preparedness 
has been key in our students being 
truly ready for all responsibilities upon 
graduation,” Smith said. “We credit 
the success of this model with the 
lasting relationship we develop with our 
graduates and their families and the 
value they know they are receiving with 
an education from Samford.”

Sarah Cain is the university’s media 
relations manager in the Division of 
Marketing and Communication. 

Samford University Continues Tradition 
of Student Loan Default Rates Significantly 
Below the National Average by Sarah Cain
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BE PREPARED!
Alert Samford is the go-to option for information about what to do in emergency 
situations on campus. It is easy to download and to use on your mobile device or 
computer. The app is available only through Samford’s website, not through the 
app store. It requires very little storage for installation.

Alert Samford will help you handle emergency situations and will be an additional 
alert option for the university to communicate important information in the
event of a crisis on campus.  RAVE continues as a primary communication 
tool in the event of an emergency.

Install Alert Samford at
samford.edu/go/alert 

Reusable Containers 
in the Caf
There is now an option to purchase to-go containers to be 
used in Samford’s Caf.

Here is how it works:

1 Faculty and staff can purchase a container online for 
$10 at shop-samford.sodexomyway.com/gifts-more.

2 After purchasing a container online, pick up the 
container in the Dining Services Office located on       

  the second floor of the University Center. 

3 Fill up your container in the Caf with whatever you 
choose.

4 Leave with your container and head back to your 
office.

5 Bring the dirty container back and swap it for a 
clean one!

6 Repeat

Reusable Cup

1 Purchase a 
reusable cup for $4.99.

2 Get refills at each of Samford 
dining locations for $1.09.
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As members of the Samford community, we are all familiar 
with the wisdom, generosity and legacy of Mr. Ralph Waldo 
Beeson. His Christian charity and commitment have paved 
the way for much success here at Samford University.
 Take a look around campus and you see his legacy is alive 
and fueling enthusiasm. From the names on buildings and 
centers to his statue being perhaps the most photographed 
landmark on campus, he is in our hearts and minds. So what 
better Samford figure to help encourage giving than Mr. Beeson 
himself?
 A donor does not have to provide a major gift to make an 
immediate difference at Samford. We want our alumni and 
friends to know that any amount helps provide for our students 
and programs. Most major donors started with smaller 
gifts and we are certain Mr. Beeson would celebrate any 
contribution made to our beloved university.
 In keeping with his spirit of giving, we developed the 
Beeson Society for our donors. Celebrating the generosity and 
enthusiasm of Mr. Ralph Waldo Beeson, the Beeson Society 
recognizes donors who establish a recurring gift of at least $60 
per year to the school, college or fund of their choice. This is 
giving made easy—through our giving site, a donor can choose 

to give a minimum of $5 a month to their favorite Samford 
project or scholarship and become a member of the Beeson 
Society. 
 Today, more than 500 alumni, parents, faculty, staff and 
friends have joined this society. Their ongoing generosity 
secures the Samford experience for current and future 
generations.
 As an employee, you can be a part of this society through 
consistent giving through payroll deduction or through any 
of our online giving forms at samford.edu/giving. Each year, 
we provide a Mr. Beeson-themed gift as a small token of our 
gratitude. To learn more, contact the Office of Annual Giving at 
205-726-4580.

The Beeson 
Society by Karen Templeton

Join Beeson Weekly Chapel 
Services, Tuesdays at 11 a.m.
Beeson Divinity School will begin its weekly community worship services on Aug. 
27. The theme is “Hosanna! In excelsis deo,” with a focus on hymns in Scripture. 
 Each semester at Samford, worship services take place in Hodges Chapel every 
Tuesday at 11 a.m. These services are an integral part of the spiritual formation of 
students, staff and faculty at Beeson Divinity School, and are open to the greater 
Samford community and beyond. 
 While attending a worship service on a Tuesday morning might not always 
be feasible, Hodges Chapel is also open Monday through Friday from 8 a.m.–4:30 
p.m. for tours, personal prayer and meditation. Anyone is invited to come and 
worship the triune God in this sacred space. For the full chapel schedule, go to 
beesondivinity.com/worship.
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On May 7, 2019, the Samford University Board of Trustees 
unanimously approved a new comprehensive Sexual 
Discrimination and Misconduct Policy (the “Policy”) that 
applies to all university students, faculty, non-faculty 
employees and others who are on campus. 
 The effective date of the Policy was July 1, 2019. It is 
important that all students and employees become familiar 
with the Policy, since all of us may experience or observe 
conduct that is prohibited by the Policy. When this occurs, 
it is mandatory that an employee report the misconduct in 
the manner prescribed in the Policy. Since the full text of the 
Policy is lengthy, the purpose of this article is to provide all 
Samford employees with a proverbial “ten thousand foot 
view” of the document. Use this article as a guide, but be sure 
to consult the text of the Policy for necessary details. 
 Sexual discrimination or misconduct (herein, “Prohibited 
Conduct”) by or against Samford community members is 
prohibited, irrespective of the gender of the perpetrator or 
the victim. The Policy identifies numerous categories of 
Prohibited Conduct and the procedures the university will 
follow when such behavior is alleged. All faculty and non-
faculty employees should be familiar with the designation and 
definition of each form of Prohibited Conduct. Also note that 
the Policy supersedes all other university policies provided 
in the Faculty Handbook, the Staff Handbook, the Student 
Handbook or elsewhere.
 The Policy governs Prohibited Conduct that occurs 
(i) on the Samford campus, (ii) on university-controlled 
property, (iii) in the context of a Samford activity or program, 
or (iv) elsewhere if it results in a person being excluded 
from participating in, being denied the benefits of, or being 
subjected to discrimination in any education program or 
activity receiving Federal financial assistance. Any known 
or suspected Prohibited Conduct should be reported to the 
Title IX Coordinator or a Deputy Title IX Coordinator, each of 
whom are responsible for the administration of the Policy. The 
Title IX Coordinator is Dr. Garry Atkins, the Deputy Title IX 
Coordinator (Employees) is Joel Windham, and the Deputy 
Title IX Coordinator (Athletics) is Michelle Durban. 
 Only a few Samford employees, designated as 

“Confidential Employees,” can receive reports of Prohibited 
Conduct in confidence. Confidential Employees are limited 
to licensed counselors in the Samford University Counseling 
Center, designated healthcare personnel in University Health 
Services and ordained ministers who are assigned to and work 
in the University Office of Spiritual Life. The Policy includes 
the names and contact information of the Confidential 
Employees. Federal law makes all other Samford employees 
“Responsible Employees” who must report any information 
that they receive indicating that Prohibited Conduct has or 
may have occurred. Responsible Employees should never 
agree or suggest to a student, employee or other person that 
they will hold in confidence any information about Prohibited 
Conduct.  
 Prohibited Conduct can be reported in several ways. 
The preferred procedure is to make a report to the Title IX 
Coordinator. Prohibited Conduct may also be reported to a 
Deputy Title IX Coordinator, the Department of Public Safety 
and Emergency Management or to other applicable law 
enforcement agencies. Anonymous online reporting is also 
provided on the Title IX webpage of the university website. 
Regardless of which reporting mechanism is used, reports 
should be made as promptly as possible. 
 Once Prohibited Conduct is reported, the Title IX 
Coordinator will conduct an initial assessment, in which the 
well-being of the complainant is paramount. The Title IX 
Coordinator will first decide if the alleged misconduct is a type 
of Prohibited Conduct. If the reported behavior is determined 
be a type of Prohibited Conduct, the Title IX Coordinator can 
implement interim measures in advance of a formal review 
in order to eliminate the threat of a hostile environment or 
otherwise foster the well-being of the complainant and others.     
 When there is a report of Prohibited Conduct and 
the initial assessment is completed, the allegation will be 
promptly investigated. The investigator will meet with the 
complainant, the respondent and others who may have 
information relevant to the allegations. Those interviews are 
video recorded. The investigator (who may be the Title IX 
Coordinator, a Deputy Title IX Coordinator or other trained 
investigator) will prepare an investigative report. The Title IX 

Samford’s New Sexual Discrimination  
and Misconduct Policy by Clark Watson



Inside Samford   • 5 

Campus Updates

Coordinator will then determine whether to formally charge 
the respondent with a Policy violation. If the respondent is 
charged with a violation of the Policy, he or she will have two 
business days after receiving the charge to offer a written 
response to the alleged violation. 
 Should a student respondent not deny responsibility 
for the charge, discipline will be determined by the Title IX 
Coordinator in consultation with the Chair of the Review 
Panel. If an employee respondent admits responsibility, the 
Provost (in the case of faculty) or the Vice President for 
Business and Financial Affairs (for non-faculty employees) 
will determine the appropriate sanctions.
 If the respondent denies responsibility, the charge will be 
reviewed by a Review Panel. Throughout the review process, 
both the complainant and the respondent can be counseled 
by an advisor of their choosing. The respondent and the 
complainant may, in suitable circumstances, agree to resolve 
a report of Prohibited Conduct through an informal resolution 
process. An informal resolution does not necessarily preclude 
the university pursuing a charge against a respondent. 
 The review of a charge by a Review Panel is video 
recorded. The complainant and the respondent must speak 
for themselves. Advisors can be physically present but may 
not speak during the hearing. If either the complainant or 
the respondent prefers to be in a physical location separate 
from the other party, such accommodations will be made. 
Upon adjourning the review, the Review Panel will issue a 
decision within 10 business days. The decision will determine 
if the respondent is responsible for a violation of the Policy. 
If a student respondent is determined to be responsible 
for a Policy violation, the Review Panel will recommend the 
appropriate sanctions. If an employee respondent is found 
responsible, the Provost or the Vice President for Business 
and Financial Affairs, as appropriate, will determine the 

appropriate sanctions within five business days of the Review 
Panel decision. 
 Either party may appeal a decision of the Review Panel 
within five days of receiving notice of the Review Panel 
decision (including, in the case of employees, notice of 
sanctions). Appeals are limited to the three grounds specified 
in the Policy. A sanction of expulsion of a student may also 
be reconsidered by the Vice President for Student Affairs and 
Enrollment Management. The appeal process is detailed in 
the Policy. Both individuals and student organizations may be 
determined responsible for Policy violations. 
 Although the review process described in the Policy 
bears some similarities to a judicial process, it does not 
rise to that level of formality. Formal rules of evidence and 
judicial procedure are not required. The Chair of a Review 
Panel may consider and allow any information that the 
Chair considers to be probative of the allegations by a 
complainant or to the defenses of a respondent. Findings of 
responsibility for violations of the Policy must be supported 
by a preponderance of the evidence that is considered by a 
Review Panel.
 The confidentiality of investigations and reviews will 
be maintained to the fullest extent practicable. The Title 
IX Coordinator will keep records of all formal and informal 
complaints of Policy violations and maintain those records 
pursuant to applicable law and university retention policies. 
The Policy will be reviewed at least annually, and any 
substantive amendments will require the approval of the 
Board of Trustees. Non-substantive amendments may 
be approved and implemented by the University General 
Counsel. 

Clark Watson is general counsel for Samford.

Campus Updates
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Welcome to the 2019–20 academic year! We have a great year in store with events, 
professional development opportunities and—most important—representation of Samford 
University staff. Please be sure you know your SAC member and maybe even thank him or her 
for this service to the university and staff. This year we have 25 members on the council, and 
each of them represent about 30 staff members. Each council representative serves a two-year 
term and is only able to serve two consecutive terms prior to rolling off the council. 
 As stated in our guidelines, here are some of our goals: 
 • To increase communication among the operating divisions and departments
 • To provide a forum where staff issues and concerns about policy, procedures and issues can  
 be discussed
 • To discuss and study proposed changes in policy and procedures and report findings to the  
 administration through the president and vice presidents
 • To sponsor campus community-building activities and programs
 • To work jointly with other campus groups to reflect concerns of mutual interest to staff and  
 other campus constituencies
 • To contribute to the improvement and fulfillment of the mission of the university, thereby   
        making Samford an even better place to nurture persons for God, for learning, forever.
I am honored to serve as the Samford University Staff Advisory Council chair this year. Please 
reach out to me should you have questions.

Stacy Gay is advancement officer for Howard College of Arts and Sciences and the university library. 

Stacy Gay

Lisa Gurley

Staff Advisory Council Report by Stacy Gay

As chair of Faculty Senate for the 2019-20 school year, it is an honor and privilege to serve the 
faculty at Samford University! I am appreciative of the collaborative and mentoring relationships 
formed with past senate officers: Mary McCullough, professor, French program director and 
interim chair of the Department of World Languages and Cultures; and Charlotte Brammer, 
associate professor and director of the Communication Resources Center in Howard College of 
Arts and Sciences. 
 I look forward to serving closely with senate vice chair Mandy Hilsmier, professor and director 
of K-12 Collaborative Special Education and Curriculum Instruction in Orlean Beeson School 
of Education; secretary Tracey Dick, assistant professor in Ida Moffett School of Nursing; and 
parliamentarian Roger Lander, professor of pharmacy practice in McWhorter School of Pharmacy.
 The preamble to the bylaws of faculty of Samford University begins with acknowledging the 
importance of faculty participation in shared governance of the university. To facilitate faculty 
participation, an orientation session for new committee chairs, as well as a review of parliamentary 
procedure for senators and faculty are planned for the Week of Beginnings. We want all faculty 
to feel welcomed and prepared to engage in meaningful, respectful and efficient dialogue 
representing the interests of the faculty, the individual schools and colleges and the mission, vision 
and values of the university. 
 The first senate meeting is scheduled for Sept. 16, 2019. During this meeting, two senators will 
be elected to serve on Faculty Senate’s executive council. Full faculty meetings are scheduled for 
Nov. 19, 2019, and April 28, 2020. I am looking forward to robust discussions and collaborations 
among faculty and administration! 

Lisa Gurley is associate professor in Ida Moffett School of Nursing.

Faculty Senate Report  by Lisa Gurley
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Samford enters the 2019 fall season looking to continue the 
program’s recent success. 
 In 2018, the Samford soccer team won its fifth-straight 
Southern Conference regular-season title. The Bulldog 
volleyball team won the SoCon Tournament and earned the 
league’s automatic bid to the NCAA Tournament. Both cross 
country teams came in third in the SoCon, and the men came 
in 10th and the women 15th at the NCAA South Regional 
Championships. The football team finished one game from 
winning a share of the SoCon championship, while quarterback 
Devlin Hodges won the Walter Payton Award, which is the 
highest individual award given out at the FCS level.
 This season, the football team returns seven starters on 
offense and six starters on defense. The team must replace 
three All-Americans, including Hodges, wide receiver Kelvin 
McKnight and defensive lineman Ahmad Gooden. The 
competition to replace Hodges will continue into fall camp, 
with former backup Liam Welch and South Florida transfer 
Chris Oladokun competing for the job.
 The football Bulldogs will face another tough schedule 
this season. The team will open the season by taking on 
Youngstown State in the Guardian Credit Union FCS Kickoff 
in Montgomery, Aug. 24. Samford will play the next two 
games on the road at Tennessee Tech (Aug. 31) and Wofford 
(Sept. 14), before hosting three-straight contests vs. Alabama 

Fall Sports Preview by Joey Mullins

A&M (Sept. 21), The Citadel (Sept. 28) and Furman (Oct. 
5). The team will also host games with ETSU (Oct. 26) 
and Chattanooga (Nov. 9), and will play games at VMI 
(Oct. 12), Mercer (Nov. 2), Western Carolina (Nov. 16) and 
Auburn (Nov. 23). For football ticket information, go to 
samfordsports.com. 

This year’s soccer schedule is highlighted by home 
nonconference matches with UAB (Aug. 22) and LSU (Sept. 
1), and road non-SoCon games at Florida State (Sept. 8) and 
Auburn (Sept. 15). In league play, Samford will host Furman 
(Sept. 27), Wofford (Sept. 29), UNCG (Oct. 18), VMI (Oct. 
20) and Chattanooga (Oct. 27). Admission to all home 
soccer games is free.

The Samford volleyball team will host its annual Samford 
Invitational, Sept. 6-7, with Jacksonville State, North 
Alabama and UAB joining the Bulldogs in the event. In 
conference play, Samford will host Chattanooga (Sept. 25), 
Furman (Oct. 11), UNCG (Oct. 12), ETSU (Oct. 18), Western 
Carolina (Oct. 19), The Citadel (Oct. 25), Wofford (Oct. 
26) and Mercer (Oct. 30). Admission to all home volleyball 
matches is free.

Joey Mullins is assistant athletics director for communications.   
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by Kimberly Brown

Campus Master Plan
Update

Summer 2019 was a busy season for renovation and 
renewal on Samford’s campus and implementation of 
the campus master plan can be seen in various stages all 
over campus. The plan, approved by the Samford Board of 
Trustees in December 2016, is a 20-year comprehensive 
plan outlining campus growth, renovations, sustainability, 
wayfinding, new build, parking and transportation, 
infrastructure, and deferred maintenance. 
 Facilities Management and Capital Planning completed 
nearly 40 projects across the campus this summer, some 
large and some small, but all significant in helping us 
maintain quality spaces for teaching, learning and living. 

Some of these projects include:
• The completion of Ralph Beeson University Center. 

This $20 million renovation includes a new food court, 
expanded Samford Shop, student commons, post office, 
Harry’s, Dale-Washington Courtyard, and student life 
and Student Affairs spaces. The renovation of Talbird 
Circle is expected in summer 2020.

• A newly renovated Daniel House in London. An 
extensive upgrade was completed over the last 18 
months and all plumbing, electrical, mechanical, life 
safety, security, and new furnishings and fixtures were 
completed. 

• Plumbing, electrical, carpentry, general maintenance, 
HVAC repairs, painting, floor wax, and deep cleaning of 
over 2,000 residential spaces.

• New key card access in West Campus.

• 110 new HVAC units in West Campus.

• The complete remodel of 43 bathrooms in West 
Campus and Beeson Woods.

• Added parking in Beeson Woods.

• The remodeling of three community baths in Vail Hall 
and new flooring on the second floor in Vail Hall.

• New cabinets in Malcolm Hall.

• The completion of the construction phase of the 
campus infrastructure improvement project with a 
guaranteed performance contract investing $31 million 
in infrastructure upgrades that is expected to save $51 
million in energy costs over the next 20 years.

• Repair to hoods in Propst Hall, upgrades to the cadaver 
lab and a new roof.

• Stairs to connect Rotunda Drive to Dawson Drive.

• ADA enhancements such as sidewalks at Sherman 
Circle and behind Brooks Hall.

A new skylit staircase in the University  
Center connects the student commons with 

the food court.
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The new student commons  
area in the University Center

• Complete renovation of two classrooms in Cumberland 
School of Law. 

• Infrastructure upgrades to drainage and pipes and roads.

• New Samford football scoreboard.

• Repairs to Pete Hanna roof and a new fence for Samford 
baseball.

• New exterior campus signage, including wayfinding 
signage, with installation continuing into the fall 
semester.

• An outdoor stage in Boren Courtyard, which will be 
complete in September.

• New student recycling options will be rolled out for fall 
2019.

It was a busy summer as we prepare to welcome the class of 
2023 and all our returning students and faculty. Go Bulldogs!

Kimberly S. Brown is associate vice president of operations and 
campus initiatives.

A new scoreboard will be 
installed in time for the 
first home football game 
in September. 

Campus Updates
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Samford University’s Ida Moffett School of Nursing will 
receive $3.5 million over a four-year period to place nurse 
practitioner graduates in rural, underserved areas for 
primary care residency. The grant is the largest in Samford 
University’s history.
 The Advanced Nursing Education—Nurse Practitioner 
Residency Program Grant from the U.S. Department 
of Health and Human Services, Health Resources and 
Services Administration is designed to prepare new 
nurse practitioners to deliver high-quality primary care in 
community-based settings. During the yearlong program, 
nurse practitioner residents will complete academic 
course work and clinical hours in underserved population 
locations. 
 “For nearly 100 years, Ida Moffett School of Nursing has 
prepared well-equipped, compassionate nurses to serve the 
underserved,” said Nena Sanders, vice provost of Samford’s 
College of Health Sciences and nursing school dean. “This 
grant affords us the opportunity to enhance the knowledge 
and skillsets of our graduates and intentionally place 
caring, competent nurse practitioners where the needs are 
greatest.”
 The grant will facilitate the launch of the first residency 
program housed within the nursing school.
 The program will focus on developing new family nurse 
practitioners with the knowledge, skills and attitudes 
necessary to improve the quality and safety of rural health 
care systems. According to professor and grant manager 
Stephanie Wynn, the program will place a special priority 
on addressing value-based care, telehealth, obesity and 
mental health issues. 
 “This residency program will distinctively position new 
nurse practitioners to face the complexities which occur 
when providing care to rural and underserved populations,” 
said Wynn. “Ninety-eight percent of Alabama’s counties are 
designated, either all or in part, as a Medically Underserved 
Area or a Health Professional Shortage Area. This program 
will transform communities by increasing the quality and 
quantity of primary care providers who are trained to 
provide innovative, compassionate care.”

 Fifty-five of Alabama’s 67 counties are considered 
rural, and only two of those 55 are considered to have 
the minimum number of providers available. According 
to Wynn, the state’s population per physician ratio well 
exceeds 3,000 to 1 in many rural areas. “Nearly 44% of 
Alabama’s population is living in rural areas, yet 70% of 
primary care physicians practice within Alabama’s five 
largest counties,” said Wynn. “Health care must shift to 
better meet the needs of today’s population.” 
 During their rotations, residents will receive training in 
vital telehealth technology reducing accessibility issues for 
patients that would otherwise need to travel long distances 
to seek care. “By providing residents with telehealth 
training, rural communities will gain direct access to 
specialists in the urban areas,” said Jill Cunningham, nurse 
practitioner department chair. 
 Wynn is leading the residency and curriculum 
development with the support of an interprofessional team 
of educators. The first cohort of 10 nurse practitioners will 
begin their rotations July 1, 2020.
 “More than twenty years ago, we launched a nurse 
practitioner program to fill a need within the health care 
system and that vision hasn’t changed,” said Jane Martin, 
senior associate dean for Ida Moffett School of Nursing. 
“We are producing well-trained, compassionate nurse 
practitioners who are breaking health care accessibility 
barriers.”
 Ida Moffett School of Nursing offers nurse practitioner 
course work that is aligned with the needs of today’s 
heath care environment. Students choose from specialty 
areas such as family, emergency or psychiatric mental 
health nurse practitioner, and entry points are available 
for associate, bachelor’s, master’s and doctoral degree 
holders. Advanced practice registered nurse certificates 
are also available. Regardless of the selected specialty 
area, graduates are prepared to provide excellent, patient-
centered care.

Sara Roman is marketing and communication manager for Ida 
Moffett School of Nursing and the School of Health Professions. 

Samford’s Ida Moffett School of Nursing  
Receives $3.5 Million Nurse Practitioner 
Residency Grant  by Sara Roman
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Samford University Director of Athletics Martin Newton 
began a four-year appointment to the NCAA Division I 
Council and the Men’s Basketball Oversight Committee 
on July 1, 2019. 
 Nominated for the posts by the Southern Conference 
league office, Newton was confirmed by the NCAA and 
will represent the entire SoCon in both roles.
 The Division I Council is the division’s primary policy-
making body and a high-level group responsible for the 
day-to-day decision-making for Division I. Athletics 
directors, athletics administrators, senior woman 
administrators, faculty athletics representatives and 
student-athletes serve on the council; every conference is 
represented within the group. 
 “Initially, my goals will be to listen and learn. The 
NCAA has a lot of important issues to address related 
to student-athlete mental health and well-being, and I’m 
looking forward to being a part of the solution rather than 
just discussing the problems,” said Newton.  
 The Men’s Basketball Oversight Committee ensures 
that appropriate oversight of men’s basketball is 
maintained, and makes recommendations related to 
regular-season and postseason men’s basketball. The 
committee prioritizes enhancement of the student-athlete 
educational experience (academically and athletically), 
and, in doing so, promotes student-athletes’ personal 
growth and leadership development, as well as supervises 
qualifications and selection procedures for the NCAA 
Division I Men’s Basketball Championships.
 “I’m extremely excited about serving on the Men’s 
Basketball Oversight Committee and giving back to a 
game that has been so good to my family,” Newton added. 
“I have found in my career that one receives so much more 
when they serve as opposed to observe. I’m grateful to the 
SoCon and the NCAA for allowing me this opportunity to 
serve our student-athletes, coaches and administrators,” 
he said. 
 Newton was named Samford’s director of athletics in 
April 2011. Under his leadership, Samford teams have won 

Samford’s Director of Athletics Elected to 
Represent Southern Conference  
on Division I Council  by Joey Mullins

35 Southern Conference overall, tournament or divisional 
titles, produced 334 All-SoCon selections, as well as the 
school’s first NCAA Division I national champion (Karisa 
Nelson) and Walter Payton Award winner (Devlin Hodges). 
 The teams’ successes have not been confined to the 
fields and courts, as Samford teams have maintained a 97% 
graduation success rate, placing Samford first in Alabama 
and 17th in the nation among all colleges and universities 
in the NCAA Division 1 level. Additionally, 1,142 Samford 
student-athletes have been named to the SoCon honor roll 
in the same period.

Newton
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Samford University ranks 34th among private universities 
and 115th nationally among all public, private and liberal 
arts colleges and universities analyzed for Kiplinger’s 
Personal Finance’s 2019 Best College Values list, released 
on July 25. The ranking earns Samford a spot in the 
top 10% of the institutions assessed nationwide. The 
university is also the highest-ranked of all private and 
public universities in Alabama. 
 In its evaluation of nearly 1,200 four-year institutions, 
Kiplinger’s identifies the colleges and universities that offer 
“high-quality education at an affordable price,” based 
on objective measurements of academic quality and 
affordability.
 First introduced in 1998, Kiplinger’s value rankings have 
become increasingly important to prospective students as 
concerns about the cost of attending college have grown. 
This year, the publisher revised its evaluation by increasing 

emphasis on measures of academic quality, including 
student-to-faculty ratio, student retention and graduation 
rates. Samford reports a 13:1 student-to-faculty ratio, a 
90.3% freshman retention rate and 96% of undergraduate 
alumni are working or in further study within six months of 
graduation. The Kiplinger’s ranking also examines the costs 
of attendance, including affordability, levels of financial aid 
for qualifying students, and student debt upon graduation. 
Quality criteria account for 55% of total points, and cost 
criteria account for 45%. 
 “We are pleased that Samford continues to be 
recognized for the quality and value of our academic 
programs,” said Samford President Andrew Westmoreland. 
“While national rankings are just one measure of our 
progress, they continue to affirm our growing reputation as 
one of the nation’s premier Christian institutions of higher 
learning.”  

Samford Ranked 34th Nationally, 
Top in Alabama on Kiplinger’s Best 
College Values List   by Sarah Cain



Check our event calendar for a full listing of events. 

samford.edu/arts/events

Rocky Horton
John and Marsha Floyd Art and Design Series 
Aug. 26-Sept. 24, Art Gallery

The Magic of David Garrard 
Sept. 12, 7 p.m., Wright Center (Free event)

Sammy Miller and The Congregation
Davis Architects Guest Artist Series
Co-presented with Wright Center 
Oct. 1, 7:30 p.m., Brock Recital Hall 

Micah and Whitney Stansell
John and Marsha Floyd Art and Design Series 
Oct. 3-Nov. 9, Art Gallery

Ella Enchanted, the musical 
Emma Taylor Theatre For Youth Series
Oct. 4-5, 7:30 p.m., Oct. 6, 2:30 p.m., Harrison Theatre

Chanticleer
Davis Architects Guest Artist Series
Co-presented with the Birmingham Chamber Music Society 
Oct. 22, 7:30 p.m., Brock Recital Hall 

Sylvia 
Michael J. and Mary Anne Freeman Theatre and Dance Series 
Oct. 24-26, 7:30 p.m., Oct. 27, 2:30 p.m., Bolding Studio 

Tonight at the Wright Movie Night: Hocus Pocus
Oct. 29, 6:30 p.m., Wright Center (Free for Samford employees)

1776, the musical
Michael J. and Mary Anne Freeman Theatre and Dance Series 
Nov. 21-23, 7:30 p.m., Nov. 24, 2:30 p.m., Harrison Theatre 

Celebrate Christmas with Samford Arts 
Dec. 6, 7:30 p.m., Wright Center 

Experience the Arts at Samford
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Why do you teach?
I teach because I am passionate about the 
social work profession and enjoy engaging 
with my students to help them develop. 
Teaching also challenges me to stay current 
with research and to continuously grow as 
a professional. No two days are the same, 
so that keeps me interested. I also love 
the reset button we get to push between 
semesters. That provides the opportunity 
to change and improve what I am doing in 
the classroom. 

What is your favorite activity 
outside of Samford?
Personally, I enjoy road and mountain 
biking and really all things involving 
outdoors and fitness. I also enjoy long-
distance backpacking and recently started 
doing F3 (community-based fitness) with 
some great neighbors. My wife, Kori, and 
I love international travel with our boys, 
Aidan, age 16, and Carter, age 13. We also 
constantly run around watching our boys 
compete in soccer and track. 

How did your background 
prepare you for your current 
role?
My parents had long and great careers in 
health care fields. Also, we traveled quite a 
bit overseas when I was young. These two 
areas of exposure motivated me toward a 
career where I could work to help people 
from many diverse backgrounds. Now I 
look for opportunities to blend international 
work with social work research and 
practice. This has taken me to Russia, 
Lithuania, Germany, and soon I will be 
doing research in Lebanon. 

What research have you been 
conducting lately and why?
My research interests are in areas of clinical 
practice, faith integration and international 
social work. I am working with Dr. Rachel 
Hagues in Samford’s Department of Social 
Work researching the global refugee crisis. 
We conducted a study in Germany in 2016 
while they were resettling over 1 million 
refugees. Now we are going to Lebanon, 
which currently has approximately 2 million 
refugees. We are studying best practices by 
analyzing the experiences of social workers 
helping in the refugee crisis.   

What is a favorite project you 
have worked on recently?
I am in the process of earning an 
international certification on psychotherapy 
with survivors of trauma (Eye Movement 
Desensitization and Reprocessing 
[EMDR]). This is a game-changing 
approach in the mental health profession’s 
response to trauma. I apply this approach in 
my own private practice and bring elements 
of it to our classes here at Samford.  

David 
Cecil
Position: Associate 
Professor, Department 
of Social Work, School of 
Public Health
 
Working at Samford since 
2015

Bonus Fact: I am a huge St. 
Louis Cardinals baseball fan!

Things to Know About
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What is one thing others may not 
know about you?
I am a huge fan of all kinds of music. I wake 
up almost every day with a song in my 
head, and music is constantly playing in the 
background of my life. It is not uncommon 
to hear me singing or whistling something 
random. My Spotify playlists are a big deal 
and represent a broad range of tastes, 
including music from current hits to ’80s to 
worship bands, R&B and boy bands (don’t 
judge!). 

What is your favorite activity 
outside of Samford?
I enjoy being on the water, so I take 
advantage of every opportunity! Our 
family loves the lake and our children have 
grown up in a boat. I can be found fishing, 
kayaking, wakeboarding or just relaxing in 
nature. Being new to Birmingham, we are 
currently exploring the many lakes and 
rivers in the area.

What specifically led you to your 
role as university minister?
To be honest, I believe God led me 
here. I felt called to minister to the next 
generation when I was in college. I served 
for over 27 years as a youth pastor to 
mentor and disciple students in the faith. 
Understanding the significant life decisions 
being made during the college years led 
me to consider and, ultimately, accept this 
position that would allow me to continue 
influencing the next generation with 
biblical truth. 

What is the best piece of advice you 
were ever given and by whom?
My grandfather would often remind me 
to “say what you mean and mean what 
you say.” He was a no-nonsense guy who 
believed strongly in following through with 
your promises. He taught me to be a man 
of my word, and to speak honestly and 
openly rather than avoiding an issue or 
wavering in my convictions. 

What is your favorite part about 
working with Samford students?
Samford students are engaging and excited 
to be here. It has been energizing to meet 
so many who want to make a difference in 
the world. I love hearing their stories and 
helping them work through faith struggles 
and life challenges. I look forward to 
developing a ministry model that strives to 
minister to every student in every part of 
campus.

Bobby
Gatlin
Position: University Minister 
 
Working at Samford
since 2019

Bonus Fact: As a student 
pastor in multiple churches, 
I have had the privilege of 
mentoring many eventual 
Samford students. Those 
include Dr. Brent Parnell 
and Andrew Patterson of 
Birmingham; Dr. Brandon 
Foltz of Nashville; ministry 
leaders Steven Bonham, Matt 
Francisco, Holly Kirtley, Sarah 
Cottingham and Jeremy Hunt; 
recent grads Jack Henry, 
Rachel Miller, Benjamin 
Cottingham, and Taylor Gatlin; 
and 22 current students 
including Alan Collins, Cooper 
Cross, Jessica Shadden, Will 
Gatlin and Will Tucker.

Things to Know About
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What does Events Management do?
The department oversees the use of space, resources, 
operations and logistics on campus. We execute external 
event requests, including summer camps, weddings, 
seminars and conferences, as well as internal events across 
campus. We also are responsible for our internal reservation 
system, SPACES. All faculty and staff have access to request 
room reservations and resources in SPACES, and we have 
regular training classes and workshops to teach people how 
to use the software.   
 
What would you want any Samford employee 
to know about what you do?
The Office of Events Management operates under multiple 
policies, including 1.02, 1.02.01 and 1.12C. We strive to 
educate all employees on these policies, as it relates to 
hosting events on campus. These policies mandate the type 
of events allowed on campus, and the proper procedures 
to ensure a successful event on campus. There are three 
categories of events: internal, external and external-
sponsored. Internal events, such as meetings or convo, 
should be reserved through SPACES. In order to comply with 
insurance requirements, all external events (non-Samford) 
must be booked through our office, as we require a contract, 
liability insurance and a rental fee. All external-sponsored 
events must complete a sponsorship verification form, 
which can be found in Form Central, and must be approved 
by events management and either the provost or vice 
president—depending on the nature of the event.  

What is new in Events Management?
There are many new things happening in events 
management! We are currently working on several policies, 
and enhancing our summer camp programs to make it an 
overall better experience for the campers and camp leaders. 

How many events is this office involved in 
each year?
In 2018-19, we had 7,811 internal events, 883 external events 
and 1,269 external-sponsored events. 

What are some key tips to help with events on 
Samford’s campus? 
When planning an event on Samford’s campus, parking is 
at a premium. When planning an event with more than five 
external guests on campus, one should complete the external 
guest event request form, which can be found in SPACES. 
This form alerts parking and transportation and Public Safety 
to your event date and time, so they can properly staff for the 
event. Our website has several additional helpful tips on how 
to plan a successful event on campus! Go to samford.edu/
departments/event-planning.

Office of Events 
Management

Things to Know About
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What is unique about this program?  
Samford’s physician assistant studies program is the only 
private program in the state of Alabama and the first PA 
program in Alabama to launch in nearly 20 years.
As a private, Christian institution, the program is able to 
offer smaller class sizes. At full capacity, the student-to-
faculty ratio is half of what is found at other institutions in 
the state. The low ratios allow faculty to be truly invested in 
each student’s education and affords students with a tailored 
experience. Program faculty believe this is key to producing 
highly prepared, quality graduates.

What will students learn within this 
program?
The program curriculum is extremely rigorous. Students gain 
experience with surgery, physical diagnosis, clinical medicine 
and pharmacology. However, the program is designed 
to develop students both spiritually and academically. 
The program is anchored in a Christian understanding 
and seeks to develop graduates who provide empathetic, 
compassionate patient care and service to the community. 
The program’s theme verse is, “For I will restore health 
to you, and your wounds I will heal, declares the LORD.” 
Jeremiah 30:17.

What careers do students pursue after they 
leave the program?
Graduates of this program are prepared to practice in a 

number of specialties. From surgery to emergency medicine, 
family practice, internal medicine and pediatrics, there are a 
variety of medical fields and sub-specialties that graduates 
will be prepared to serve. Through the program’s curriculum, 
students will gain the exposure, experience and skillsets 
needed to decide what specialty they are called to and 
effectively serve their patients.

How do you believe this degree sets students 
apart from other programs?
Physician assistants are generalist trained, meaning that 
throughout the longevity of their careers, graduates will have 
the flexibility to move laterally between sub-specialties. 
Additionally, this program provides students with the unique 
opportunity to participate in advanced, interprofessional 
simulations with students from other departments within the 
School of Health Professions and students from the School of 
Public Health, Ida Moffett School of Nursing and McWhorter 
School of Pharmacy.

What is an interesting fact about this 
program?
Samford’s physician assistant studies program will welcome 
its inaugural cohort fall 2019. Although the program is new, 
the faculty are seasoned physician assistant educators. 
Additionally, the faculty have already worked to secure more 
than 600 clinical slots in a variety of sub-specialties and in a 
number of locations.

Physician 
Assistant 
Studies Program

Anchored in Christian understanding, the 
mission of the Department of Physician 
Assistant Studies is to nurture and develop 
students both spiritually and academically to 
provide empathetic, compassionate medical 
care and service to the community.

Things to Know About
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Kelly Adams (Center for 
Congregational Resources) attended the 
2019 annual gathering of Baptist Women 
in Ministry on June 19 at 16th Street 
Baptist Church. She also attended the 
Cooperative Baptist Fellowship annual 
gathering in Birmingham June 20-21. The 
Center for Congregational Resources 
hosted a reception at Southern Kitchen 
for Samford alumni and friends attending 
the CBF gathering June 21.
 
Christson Adedoyin (Social Work)  
co-authored two articles with other 
colleagues. The first is titled “Modelling 
health maintenance organizations 
payments under the national health 
insurance scheme in Nigeria,” published 
in the AU-International Journal of 
Interdisciplinary Research. The second is 
titled “Black male mental health and the 
Black church: Advancing a collaborative 
partnership and research agenda” 
published in the Journal of Religion and 
Health. Adedoyin was one of the scholars 
of color selected nationally to attend 
the Robert Wood Johnson Foundation 
(RWJF) New Connections Network and 
Capstone Symposium in New Orleans 
March 13-15.
 
Georges Adunlin (Pharmacy) gave 
one poster presentation and contributed 
to two others at the 2019 annual 

meeting of the International Society for 
Pharmacoeconomics and Outcomes 
Research (ISPOR) in New Orleans 
May 18-22. The poster presentations 
were titled “Pharmacist Interventions 
in the Management of Blood Pressure 
Control and Medication Adherence 
to Antihypertensive Medications: A 
Systematic Review of Randomized 
Controlled Trials,” (co-authored with 
three pharmacy students and Amy 
Broeseker), “Cost Implications of 
Drug-Drug Interactions with Hormonal 
Contraceptives: A Conceptual Framework 
Based on Linked Pharmacokinetic-
Pharmacodynamic-Pharmacoeconomic 
(Pk-Pd-Pe) Models,” and  “A Systematic 
Review of Pharmacoeconomic Literature 
Scoring Tools for Studies on Hormonal 
Contraceptives.” Adunlin attended the 
meeting with five pharmacy students. 
This was the first conference attended 
by the members of the Samford ISPOR 
student chapter that was officially 
approved as a student organization 
last December. Adunlin serves as 
faculty adviser. ISPOR 2019 convened 
nearly 4,000 health care stakeholders 
representing more than 65 countries.
 

Shannon Ashe (Experiential 
Learning and Simulation Center) 
presented “Concept to Practice: Making 
it real. Implementing a large-scale 
interprofessional hospital simulation.” at 
the Human Patient Simulation Network 
World Conference in Orlando.
 
Art Carden (Business) spent three 
weeks in July as a visiting research 
fellow at the American Institute for 
Economic Research in Great Barrington, 

Massachusetts, where he wrote the first 
draft of an essay on wealth he has been 
asked to contribute to the Journal of 
Markets and Morality and where he spoke 
to the Bastiat Society of Great Barrington 
on the topic. His paper “A Curse on 
(Intelligent) Machines?” was published 
in the Fraser Institute’s volume, “Artificial 
Intelligence and Employment: Will 
History Repeat?” His review of  “Cracks 
in the Ivory Tower: The Moral Mess of 
Higher Education” by Jason Brennan 
and Phil Magness appeared in the most 
recent issue of “Regulation.”

Jill Cunningham and Kristen 
Johnston (Nursing) presented “Respite 
care: An interprofessional university/
faith community model” at the National 
Academies of Practice Annual Meeting 
and Forum in Washington, D.C.
 
Della Darby (Law Library) presented 
a poster titled “Archives, Alumni, and 
Access” May 6 at the Innovative Users 
Group meeting in Phoenix. The poster 
describes the indexing activities of the 
metadata department and the resulting 
database of Cumberland alumni. 

Joel Davis (Music) arranged and 
performed music for the Southern Baptist 
Convention’s 2019 Pastors’ Conference 
at the Birmingham-Jefferson Civic 
Center’s Legacy Arena June 8-9. Later in 
the month, Davis directed an ensemble 
comprised of community members and 
Samford faculty, staff and alumni for 
the Shades Mountain Baptist Church 
Orchestra’s annual Pops in the Park 
performance at the Vestavia Hills High 
School Auditorium June 27.

Adunlin

Ashe

Adams

Davis
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Clif Eason, Matt Mazzei and Bill 
Service (Business) had the following 
accepted for publication: “Teaching and 
Doing Strategy as an Intentional Strategic 
Innovation Mindset” in the Journal of 
Strategic Innovation and Sustainability. 

Rosemary Fisk (English), at the 
invitation of Paul Lewis of Boston 
College, served on an invited round table 
plenary to open the American Literature 
Association Conference in Boston May 
23 with the topic: “The Old Corner 
Bookstore; or why is the most important 
literary site in Boston a Fast-Food Court?” 
The session was the only one open to the 
public free of charge.

Jay Flynn (Academic Services) 
presented “Using Degree Works to 
Automate Graduation Check-Outs” at 
the Alabama Association of Collegiate 
Registrars and Admissions Officials in 
June in Florence, Alabama. 

Clara Gerhardt (Human 
Development and Family Life Education) 
has completed the manuscript for a 
textbook on family dynamics published 
by SAGE and scheduled for release in 
December. This is the second major 
textbook Gerhardt has written. She co-
authored the latest two editions of Parent-
Child Relations (published by Pearson). 
A leading textbook on parenting, it is 
currently in its 10th edition. 

Amanda Howard (Psychology) co-
authored two peer reviewed research 
papers. The first was titled “More than 
words: Computerized Text Analysis 

of Child Welfare Professionals Adult 
Attachment Interviews” published in 
the Journal of Human Behavior in the 
Social Environment. The second was “An 
Evaluation of the Psychometric Properties 
of the Attachment Behavior Checklist” 
and was published in Measurement and 
Evaluation in Counseling and Development. 
She and her students also presented 
separate research studies at the 
Association for Psychological Science 
annual conference in Washington, 
the American Occupational Therapy 
Association annual conference in New 
Orleans and the Alabama Psychological 
Association annual conference in Orange 
Beach, Alabama. Howard was named the 
senior scholar at the Christian Alliance 
for Orphans in 2019 and served on the 
organizing committee and presented 
at its Research and Best Practice 
Symposium in Louisville, Kentucky. 
She also was the inaugural chair for 
the Research Symposium for Romania 
Without Orphans in Cluj, Romania.
 

Carol Koch (Communication Sciences 
and Disorders) composed an article for 
the “20Q” feature on speechpathology.
com. The 20Q series features a variety 
of topics for continuing education credit. 
Koch’s article is “Speech sound disorders: 
‘Old’ and ‘new’ tools.” It is offered for one 
hour of continuing education credit. Koch 
also completed advanced clinical training 
and collaboration with faculty on the use 
of ultrasound biofeedback intervention 
for treating individuals with speech sound 
disorders at the University of Cincinnati. 
She completed the training in June.
 

Stefana Dan Laing (Divinity) spoke 
at Acton University on “The Roots of 
Christian Philanthropy” in June.

Gerald McDermott (Divinity) 
lectured Aug. 15 on “Natural Law in 
the Public Square” for faculty retreat 
at Concordia University, Bronxville, 
New York. He also spoke June 21 on 
“Jonathan Edwards, Liberty, and the 
National Covenant” at Acton University, 
Grand Rapids, Michigan; June 7 on 
“Jonathan Edwards, the Holy Spirit, and 
Pentecost” at Christ Church, Jerusalem; 
and presented a workshop and talk June 
5-6 at the Jerusalem Prayer Breakfast, 
Jerusalem. McDermott was interviewed 
for the documentary “Hope for the Holy 
Land” May 14 in San Diego. He lectured 
April 29 on “Jesus’ Jewishness: Does it 
matter?” at Trinity School for Ministry, 
Ambridge, Pennsylvania.
 

Howard

Koch

McDermott

Laing
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Jill Pence (Experiential Learning and 
Simulation Center) presented “Turn your 
Sim Center into a hospital: Implementing 
a large-scale interprofessional 
simulation” at the International Meeting 
on Simulation in Healthcare in San 
Antonio.

Josh Reeves (Biblical and Religious 
Studies) completed a research fellowship 
at the Abraham Kuyper Center at the Free 
University in Amsterdam during May and 
June. There, he completed and presented 
a paper titled “On the Place of Theology 
in Public Universities” and made a 
presentation of his other work to the 
theology faculty. He also participated in 
the “Bridging the Two Cultures of Science 
and the Humanities” interdisciplinary 
research seminar with 23 other faculty 
members from Council for Christian 
Colleges and Universities (CCCU) schools 
in Oxford, England, during July. 

Tracey Roberts (Law) presented 
“Stranded Assets and Competitive 
Pricing for Regulated Utilities: A Federal 
Tax Solution” at the annual meeting 
of the Law and Society Association, in 
Washington May 31. On June 7, she 
presented “AI (Artificial Intelligence) 
and UBI (Universal Basic Income): 

Contextualizing Support for the 
Development of Human and Physical 
Capital” at the Junior Tax Workshop at 
the University of Richmond School of 
Law. In May, she was also honored to 
receive one of the two 2019 Lightfoot, 
Franklin & White Faculty Scholarship 
Awards. She has also been named a 
2019-20 Mann Center faculty fellow in 
community-based learning for her plan 
to develop community-based tax and 
transactional courses for law students. 

Ken Roxburgh (Biblical and Religious 
Studies) gave a plenary paper on 
“Preaching in the Scottish Open Brethren 
in the Mid-twentieth Century” at the 
Ninth International Brethren History 
Conference: Elements and Ordinances in 
Brethren Life, at Sidmouth, Devon, United 
Kingdom. He also preached in Livingston 
Baptist Church in Scotland.
 
Bill Service and Clif Eason 
(Business) with co-authors from 
Germany, Kenya and China had the 
following accepted for publication in the 
Journal of Business Diversity: “Crossing 
Cultures: Guides and Models for 
Development, Selection and Application.” 
Other authors were D. Sonius, K. Kariuki 
and J. Worcester.
 

Lane Smith (Student Financial 
Services) participated as one of 10 faculty 
members instructing more than 120 new 
financial aid professionals at the New 
Aid Officers Workshop for the Southern 
Associations of Student Financial Aid 
Administrators. The workshop was June 
1-7 at Wofford College. 

Jennifer Taylor (University Library) 
was invited to present in Nashville July 
9 at the annual Association of Librarians 
and Archivists at Baptist Institutions 
meeting on preserving social media.

Paul Wiget (Chemistry and 
Biochemistry) attended the third annual 
meeting of the Society of Catholic 
Scientists (SCS) at the University of Notre 
Dame June 7-9. The meeting theme 
was “What does it mean to be human?” 
Topics included the ethics of  Clustered 
Regularly Interspaced Short Palindromic 
Repeats (CRISPR) technology, ancestry 
mapping, archaeological aspects of the 
modern human and the beginning and 
end of life. Wiget has been a member 
of the SCS since 2017, and was elected 
fellow for the Center for Science and 
Religion at Samford in 2019. 

Michael Wilson (Center for 
Congregational Resources) made 
three presentations at a Ministering to 
Ministers retreat hosted at Samford by 
the Center July 8-12. Topics included 
Resilience in Ministry, Navigating in the 
Night and “God Don’t Make No Junk.” 
Participants from Texas, Massachusetts, 
Virginia and Alabama attended the 
retreat. 

Smith
Roberts

TaylorPence

Faculty and Staff:
Submit your professional 
accomplishments to samford.edu/go/
outandabout by Nov. 1 to be included in 
the spring issue of Inside Samford. 
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Samford Welcomes New Employees
Samford welcomes 18 employees who joined the community in a full-time capacity from April 1, 2019, through June 30, 2019.
The list was compiled by Human Resources. 

John Michael Blackmon, Circulation Assistant, 
Multimedia, University Library

Mark Caulkins, Visiting Instructor, School of Health 
Professions

Beth Chmura, Program Assistant, Cumberland 
School of Law

Aimee Dykes, Coordinator, Alumni Programs and 
Annual Giving, University Advancement

Tona Hitson, Director, Law Student Services, 
Cumberland School of Law

Caroline Hix, Campus Visit Coordinator, O�  ce of 
Admission

Kim Kirkland, Administrative Assistant I, Nurse 
Practitioner Department, Ida Mo� ett School of Nursing

Doug Kovash, Director of Development, Samford 
Athletics 

Carley Kuhns, Head Coach Women’s Basketball, 
Samford Athletics 

Adam Lee, Service Desk Technical Analyst, 
Technology Services

Elizabeth Levkoff Derouchie, Assistant 
Librarian, University Library

Rachel Martin, Assistant Director, Law Career 
Development, Cumberland School of Law

Chandler Merkerson, Second Assistant Women’s 
Basketball Coach, Samford Athletics 

Andrea Nolan, Transfer Credit Analyst, O�  ce of the 
Registrar

Michael Nysewander, O� ensive QC Coach, 
Football, Samford Athletics 

Drew Patterson, Director of Marketing and Fan 
Engagement, Samford Athletics 

Chris Thompson, Police O�  cer, Public Safety and  
Emergency Management

Casey Wright, Development Coordinator, Public 
A� airs Research Council

Join us for a ribbon 
cutting ceremony
to celebrate the reopening of 
the University Center 3

11 a.m. Talbird Circle entrance

THURSDAY, OCTOBER 3



800 Lakeshore Drive
Birmingham, AL 35229

Samford Cares for students in 
many tangible ways…
• Faculty and Staff

• The CARE Team

• Health Services and Counseling Services

• Office of Spiritual Life

• Residence Life

• Academic Success Center

• Disability Resources

To learn more about Samford CARES, 
go to samford.edu/go/samfordcares.

Samford’s mission begins with a commitment to “nurture persons,” which includes paying attention to 

the academic, mental, emotional and spiritual concerns of students, and responding to those concerns 

with compassion and support. One of the distinctive characteristics of our campus culture is the 

thoughtful and thorough efforts made to identify students that need help, to connect them with the 

right resources and to invest in their long-term healing and success.


