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Visit University
Health Services 

Monday-Friday, 8 a.m.-4:30 p.m.
Located on the east side of F. Page Seibert Hall, 
next to the football field

samford.edu/go/healthservicesin partnership with St. Vincent’s Health System

In addition to primary care services, we offer:
• Allergy clinic

• Physicals

• TB skin tests and vaccinations

• Treatment of acute and chronic conditions
Employees and spouses on Samford’s health plan have no copay.

Walk-ins are welcome or use our online reservation system.
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In addition to primary care services, we offer:
• Allergy clinic

• Physicals

• TB skin tests and vaccinations

• Treatment of acute and chronic conditions
Employees and spouses on Samford’s health plan have no copay.

Inside Samford Survey Results 
Thank you for participating in our August survey regarding Inside Samford. Your feedback confirmed your preference to receive a digital 
version of the magazine. The purpose of Inside Samford is to make employees better informed by providing information and insights to 
the issues, events and happenings on campus. We have incorporated the following suggestions:

A big thank you to the team that helped review and evaluate the survey results: Nancy Biggio, Allison Brymer, Sean Flynt, Casey Jo 
Kersey, Suzanne McAdams, Nicole Otero, Adam Roebuck, Sarah Waller and Joel Windham.

Remember that digital copies of the magazine are always available at samford.edu/news/inside-samford. We’d love to hear additional 
feedback at insidesamford@samford.edu.

Samford Welcomes New Employees
Samford welcomes 55 employees who joined the community in a full-time capacity from Aug. 20, 2018 through Dec. 31, 2018.
The list was compiled by Human Resources. 

Kwadwo Antwi-Fordjour, Assistant Professor, 
Mathematics and Computer Science 

Jonathan Bollier, First Assistant Women’s 
Basketball Coach

Lan Bui, Assistant Professor, McWhorter School of 
Pharmacy

Kelli Burdette, Instructor, Ida Mo� ett School of 
Nursing

George Burton, Men’s Basketball Video Coordinator

Sarah Cain, Media Relations Manager

Bradley Cantley, Assistant Professor, 
School of Health Professions 

Christina Carrier, Administrative Assistant, 
School of Health Professions

Kara Chism, Assistant Professor, Educational 
Leadership

Roy Ciampa, Professor and Chair, Religion

Melinda Collier, Student Financial Services System 
Specialist

Christina Cook, Human Resources Specialist

Lauren Copelan, Coordinator, Student Activities 
and Events

Rico Cosby, Police O�  cer

Thomas Crosby, Daniel House Residence Director

Jeanelle Day, Professor, Education and Curriculum 
and Instruction

Jovanni-Rey de Pedro, Assistant Professor, 
Undergraduate Music 

Lauren Evans, Assistant Professor, School of the Arts

Jonathan Fleming, Assistant Professor, Geography 

Rachel Fox, Assistant Softball Coach

Jason Guthrie, Assistant Professor, 
Journalism and Mass Communication 

Jeffrey Hagin, Director of Facilities and Operations

Reginald Harris, Assistant Professor, 
Brock School of Business

Lauren Jones, Instructor, Ida Mo� ett School of 
Nursing 

Amy Kast, Associate Director of Grants and Contracts

Emma Kegley, Community Engagement Intern, 
Mann Center

Taylor Kendrick, Instructional Designer, 
Professional Studies 

Jakyoung Kim, Administrative Assistant, 
Howard College of Arts and Sciences 

Zaire McClain, Maintenance Technician

Ranasingha Mendis, Assistant Professor, 
Chemistry and Biochemistry 

Ryan Misner, Assistant Professor, School of the Arts 

Justin Moody, Assistant Professor, Kinesiology 

Norma Mullis, Instructor/Spanish, World Languages 
and Cultures

Chelsea Nicholson, Assistant Professor, Theatre

Jervis Payne, Associate Professor, School of the Arts 

Lee Quinn, Instructor and Assistant Director of 
Debate, Journalism and Mass Communication

Owen Reagan, Associate Director and Assistant 
Professor, School of the Arts 

Mary Rodriguez, Student Services Coordinator, 
College of Health Sciences

Julianne Sandberg, Assistant Professor, English

Andrea Scott, Instructor, Howard College of Arts 
and Sciences 

Penny Seals, Assistant Director, Academic Success 
Center 

Stuart Shoupe, Sergeant, Public Safety and 
Emergency Management 

Mary Stephens, Academic Advisor, Brock School 
of Business 

Stephen Strickland, Assistant Professor, Physics 

Mingwei Sun, Assistant Professor, Mathematics and 
Computer Science 

Matthew Templin, Computer Support Technician

Greshiamonic Tice, Police O�  cer

Keith Tidwell, Facilities and Safety Coordinator, 
Residence Life 

Brian Walden, Associate Professor, School of the 
Arts 

David Warren, Police O�  cer 

Dana Webster, Circulation Assistant and Reserve 
Specialist, University Library 

Alexis Whiting, Samford Abroad Advisor

Jewel Whitlow, Police O�  cer

Kylen Wijayasuriya, Senior Production Stage 
Manager, Wright Center 

Mary Yakimowski, Professor, Educational 
Leadership 

•  Highlight all new employees    
•   Divide articles into sections for easy access  
•    Feature new topics throughout the year including academic programs, campus facilities updates, university events and sta�  profi les 
•  Add more employee headshots to Out & About  
•    Expand 5 Things to Know section to highlight a division and academic program
•  Feature a university calendar
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Campus Updates

Transformational Places and Spaces: 
Campus Master Plan 
Two-year Revisit

The start of 2019 is a time of celebration for the many transformational ways we have enhanced our campus since the 
Samford Board of Trustees approved our Campus Master Plan in December 2016.

The 20-year plan is envisioned in four phases. In just two 
short years we have been able to complete most phase one 
projects as well as begin a significant phase two project, the 
renovation of Beeson University Center. The cornerstone 
of the plan is to foster student success through superior 
teaching and learning. As our facilities are reimagined and 
redesigned we are able to offer an enhanced experience that 
supports Samford’s timeless mission, vision and values.
 Since approval of the Campus Master Plan, 53 Samford 
facilities have received some upgrade; one new residence 
hall was constructed; deferred maintenance backlogs have 
been significantly reduced; and infrastructure upgrades 
are being made each summer. In the first two years of plan 
implementation, over 30 departments have been relocated, 
some having moved twice in order for their current space to 
be renovated. Sustainability savings from the infrastructure 
upgrade project with Johnson Controls Inc. are trending 4.1 
percent higher than expected. 
 In addition to the newly constructed 70-bed residence 
hall for Tri Delta, eight buildings have received significant 
renovations: Reid Chapel, Burns Hall, Chapman Hall, Russell 
Hall, Ingalls Hall, Beeson University Center, Daniel House 
in London and Dwight and Lucille Beeson Center (former 
Healing Arts). The first of these transformations was the 
redesign of Burns, Chapman, Ingalls and Russell halls as 
the new home of Howard College of Arts and Sciences, 
Admission, Student Financial Services and Spiritual Life. 
Coupled with these major investments in enhanced teaching 
and learning spaces is enrichment of student services with 
the complete overhaul of Beeson University Center with 
expected completion in 2019.
 Supplementary to these significant projects, over 70 
smaller projects and infrastructure upgrades have occurred. 
With a primary focus on student success and services, 
we have completed a new analytics lab in Brock School 

of Business, an expansion of the Academic Enhancement 
Center for student-athletes, a new suite for Career 
Development and Disability Resources, a new Veterans 
Center and a new home for the Office of Diversity and 
Intercultural Initiatives. Additional projects included a 
remodel of over 90 residence hall bathrooms, upgrades 
to Leslie S. Wright Center to include the addition of ADA 
seating, improvements to Pete Hanna Center acoustics, 
structural repairs to the north parking deck and redesign of 
the Art Gallery and art classrooms.
 Additional transportation and routing improvements 
were completed including new parking zones, three new 
fixed shuttle routes, the addition of over 600 parking 
spaces, new pedestrian walkways, a road connector linking 
Beeson Woods to the College of Health Sciences, and a 
new pedestrian connector linking West Campus and West 
Village.
 Sustainability initiatives are greatly enhancing our energy 
savings with over 1,100 new windows, over 22,500 LED 
lighting upgrades, thousands of low-flow sanitary fixtures, 
HVAC systems and building controls, building envelope 
enhancements and upgrades to our chiller plant now 
complete. During the first three quarters of measurement 
(January to September 2018) Samford saved 11,904,101 kwh 
of energy consumption across the campus.

Kimberly Brown is associate vice president for operations and 
campus initiatives. 

by Kimberly Brown
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The Rotunda Club 

New Admission Space in Ingalls Hall Student Commons in Burns and Chapman Halls
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In the article “The 7 Best Employee Benefits in 2015,” Christina Merhar of Zane Benefits listed 
the most sought-after employee benefits as: 
1) health plan 2) retirement 3) workplace flexibility 4) wellness program  
5) tuition reimbursement 6) company outings and 7) family focus. 

This past September, Human Resources (HR) conducted 
our own benefit survey. Thank you to the 446 employees 
that responded (198 faculty and 248 staff). Of the survey 
participants, 87 percent identified Samford’s benefits as 
“much better” to “about the same” when compared to those 
offered by other organizations.
 HR considered the information shared in this survey 
as an opportunity to learn more about your perceptions 
of Samford’s benefits and to identify opportunities for 
improvement. We learned that the five most important 
benefits are health, dental, retirement plan, vision and 
vacation. Three new benefits Samford was asked to consider 
adding are long-term care, identity theft and short-term 
disability.
 Other suggestions expressed in the survey were studied 
and will be implemented in Samford’s health plan for the 
2019 plan year. Please review the summary plan document 
for benefit coverage-specific information.
 Some benefits that received fewer “important” responses 
than expected were life insurance, long-term disability 
insurance and employee assistance program. These lower 

rankings may be an opportunity for us to provide employees 
with more information about these benefits.
 If you are seeking counseling services or guidance 
with regards to legal and financial relationships, identity 
theft, wills, trusts or Medicare, then you should take a 
look at Samford’s employee assistance program. Go to 
guidanceresources.com then use username: LFGsupport and 
password: LFGsupport1.
 As a Samford employee, I am appreciative to our trustees 
and executive leadership for their continued support that 
makes Samford a great place to live out God’s purpose for 
my life. I am confident that many of you too count Samford’s 
benefits as a blessing.  

Joel Windham is assistant vice president for human resources. 

Benefit Update

• Speech therapy visit limit increased from 30 visits to 40 visits 
• Routine office visit added, when eligible, for routine pap smear, routine mammogram, or routine PSA/Digital rectal exam  
 after $30 copay (This is in addition to annual PCP exam.)  
• Cologuard will be covered at 100 percent for colorectal cancer screening 

• Employee tuition benefit
• Fitness center access
• Meal discount
 • Event ticket discounts

 • Christmas break 
 • No copay at University Health Services for employees   
 and spouses enrolled in Samford’s health plan  

New Benefits

Easily Overlooked Benefits

by Joel Windham 
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Emergency readiness is top of mind for any university 
campus and Samford is no exception. Samford hosts at 
least two emergency drills per academic year. 2017-18 
focused on active assailant and fire. The drills planned 
for 2018-19 will offer reminders on how to respond to our 
most significant threat, severe weather, as well as learning 
procedures for an environmental hazard.
 In fall 2018 Samford conducted a full-scale tornado drill 
in partnership with local agencies. All students, faculty and 
staff were required to go to the shelter location for their 
building. Each person was accounted for through both a roll 
call hosted by the building safety coordinator and through 
an online system that required each person to report his or 
her safety. There were several lessons learned during the 
drill which aided the emergency readiness team in tweaking 
emergency plans.
 This semester, the university will hold two major 
emergency readiness activities. The first will be emergency 
preparedness day on March 19. This event will host 
approximately 20 surrounding emergency response agencies 
including Jefferson County Emergency Management Agency, 
Homewood Fire and Rescue, American Red Cross, National 
Weather Service, Federal Emergency Management Agency, 

Birmingham Mounted Police and more who will showcase 
their areas of expertise and offer interactive exhibits for 
Samford students and local school children. The goal of 
the showcase is to demonstrate readiness resources in our 
community and help students prepare for and think through 
their own personal readiness plans.
 The next day, March 20, Samford will host a full-scale 
exercise that will stage a hazardous material chemical spill 
on campus. We will train faculty, staff and students on how 
to respond in this type of emergency in preparation for the 
drill. Building safety coordinators will be equipped with 
necessary resources to aid those in their building to take 
precautions. This drill will require practicing some facilities 
management environmental health and safety measures 
and will potentially require different responses for each 
geographical area of campus depending on proximity to 
the environmental hazard. This drill presents a learning 
opportunity for our campus and provides a great way to 
exercise our plan.
 As a reminder, please be sure to download the Alert 
Samford app on your phone to ensure you have the latest 
emergency procedures. 

BE PREPARED!
Alert Samford is the go-to option for information about what to do in emergency 
situations on campus. It is easy to download and to use on your mobile device or 
computer. The app is available only through Samford’s website, not through the 
app store. It requires very little storage for installation.

Alert Samford will help you handle emergency situations and will be an additional 
alert option for the university to communicate important information in the
event of a crisis on campus.  RAVE continues as a primary communication  
tool in the event of an emergency.

Install Alert Samford at
samford.edu/go/alert 

Emergency Readiness Report  by Kimberly Brown
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The United States Court of Appeals for the Eleventh Circuit, 
the appellate court for United States District Courts in 
Alabama, Florida and Georgia, issued on Oct. 19, 2018, 
a copyright decision that is of interest to the Samford 
University community. 
 The opinion is the latest in a series of decisions in the case 
that was filed in 2008. The plaintiffs, Cambridge University 
Press, Oxford University Press Inc. and Sage Publications 
Inc., are publishing houses that specialize in academic 
works. They do not publish traditional textbooks, but instead 
publish scholarly works that may be used in upper-level 
undergraduate and graduate courses. 
 The publishers sold licenses for the use of excerpts 
of their books in paper “coursepacks” that students could 
purchase and also offered, through the Copyright Clearance 
Center permissions for copying or digital reproduction of 
excerpts of their books. Georgia State University (GSU) 
offered paper coursepacks plus two systems for the 
electronic distribution of excerpts that could be downloaded 
by enrolled students. Neither the students nor GSU paid 
for the use of the digital materials. The publishers claimed 
that their respective copyrights were infringed by a GSU 
policy that allowed instructors to make digital copies of the 
publishers’ books for student use without compensation to 
the plaintiffs. After the lawsuit was filed, GSU modified its 
policy to incorporate a Fair Use Checklist, and the district 
court considered the alleged infringements in light of the 
revised policy. 
 The trial court considered each claimed infringement by 
employing the four-factor test prescribed by the Copyright 
Act, 17 U.S.C. § 107. Whenever three or more factors favored 

GSU, the court held that the fair use defense applied. If there 
was a 2-2 tie, the court would consider the relative weight of 
each factor. Those factors are (1) the character and purpose 
of the use (e.g. commercial or nonprofit educational), (2) the 
nature of the copyrighted work that was copied, (3) the size 
of the excerpted material and its relation to the copyrighted 
work as a whole, and (4) the degree to which GSU’s use 
of the copyrighted work impaired its market value for the 
copyright owner. The mechanical analysis employed by the 
District Court resulted in 43 of the claimed infringements 
being determined to be fair use. The Court of Appeals, in 
a 2014 decision, upheld the trial court’s analysis of factors 
1 and 4, but not the relative weight afforded to each. The 
appellate court further held that the trial court erred in its 
analyses of factors 2 and 3. The District Court was therefore 
instructed to correct the flawed applications of factors 2 and 
3 and weigh all of the factors “holistically” and “in light of the 
purposes of copyright.”  
 Upon remand, the district court, assigned unequal 
weights of 25%, 5%, 30% and 40% respectively to the 
four fair use factors, which were to be adjusted if the court 
identified a “noteworthy strength or weakness.” This resulted 
in a finding of fair use for 44 of the claimed infringements. In 
its most recent opinion, the Court of Appeals again reversed 
the District Court, holding that it had inappropriately 
modified its holding on matters that were not reversed or 
otherwise modified by the initial appellate decision. 

Finding 
Fair Balance 
in Fair Use

by Clark Watson
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Taken together, the opinions of the Court of Appeals offer helpful guideposts 
when making application of the fair use doctrine:

1.  A claim of fair use will be recognized when a court is convinced that the use of the copyrighted material is    
 equitable and consistent with the purposes of copyright. 

2.  Fair use allows, and indeed, requires courts to be flexible in their application of copyright law when to do otherwise   
 would stifle creativity rather than foster it.

3.  The amount of permissible unpaid use of a copyrighted work is the “bailiwick” of the fair use doctrine (i.e. how much is  
 too much?).

4.  A court must determine the amount of a work’s value that can be appropriated by fair use without unduly    
 diminishing the market value of the entire work.

5.  The four fair use factors are tools that are not to be treated in isolation, but instead, weighed to determine    
 if fair use is warranted in a particular situation. One factor may be more or less important in each circumstance. 
 
6.  The media in which a work is transferred (e.g. paper, electronically) does not influence a fair use inquiry.

7.  Nonprofit educational use may favor a finding of fair use under factor 1, but it is not determinative. Both the nature of  
 the user and the actual use must be considered. 

8.  Works that contain a high degree of originality and inventiveness are entitled to heightened copyright protection.

9.  Factor 3 hinges not only on the quantity of the material used, but also the importance and quality of the excerpt.  

10.  Fair use is disfavored under factor 4 when the use of a work would result in substantial economic hardship to the   
 owner—not simply the loss of some potential revenue. Factor 4 may require evidence that the copyright owner lost   
 sales on account of the infringement. 

11.  The ability to license a work does not necessarily preclude a finding of fair use, but the inability to license an excerpt 
may weigh in favor of fair use. 

12.  Since fair use is an affirmative defense, the evidentiary burden for all four factors is on the alleged infringer.  

Clark Watson is Samford’s general counsel. 
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The Staff Advisory Council (SAC) has been quite busy this fall. In early October, SAC 
successfully hosted the first staff appreciation fall break. With over 300 Samford staff 
members attending, SAC served donuts from The Heavenly Donut Company and coffee from 
O’Henry’s Coffee in Ben Brown Plaza. 
 In addition to this event, SAC has also met with individuals from several departments on 
campus including the Offices of Human Resources, Business and Financial Affairs, Technology 
Services and Athletics. We have discussed various topics including Samford’s 2019 health 
benefits, international travel with Samford, DUO 2-factor authentication, Bulldog Club 
membership and Samford’s event operations policy. 
 Lastly, SAC has formed a community building committee to focus on professional 
development for Samford staff. Led by SAC member Marcie Harchuck, this committee is in 
charge of offering professional development events on campus for staff. In the spring there 
are plans to host one-to-two of these events which will be led by individuals from the Samford 
community.
 It has been an honor to serve as chair of the Staff Advisory Council this fall, and the council 
looks forward to serving the Samford staff in the spring. 
 
Elizabeth Gambrell is associate director of academic programs in Brock School of Business. 

 Elizabeth Gambrell

Mary McCullough

SAC Forms New 
Community Building Committee by Elizabeth Gambrell 

It was my honor and pleasure to serve as chair of faculty senate for fall 2018. The university 
published a new faculty handbook in November. The academic affairs committee informed the 
senate in September that two programs in the School of Health Professions had been terminated: 
a B.S. in athletic training (the accreditation body now requires a M.S. for athletic trainers), and 
B.S. and M.S. programs in respiratory care (because of low enrollment). The faculty in both 
programs have either been reassigned to other units within Samford or have secured new 
positions elsewhere. The program terminations were approved by unanimous consent. 
 The academic technology committee is working on ways to improve the application for the 
innovative technology grants, and on the need to make better use of the outcomes of the grants. 
The campus life committee is developing a campus-wide survey of student well-being. The 
enrollment committee reported that in the fall, the university had 95 percent retention from last 
year. 
 In the spring semester, there will be discussions of new proposals and policies that the 
faculty senate committees have yet to refine before presenting them to the senate. In following 
the faculty handbook, any issues involving and affecting faculty must be brought before the 
appropriate senate committee before they are presented to the faculty senate, and after 
discussion and a vote, to the faculty. Faculty governance is essential to build community, 
collaboration, constructive dialogue, progress and mutual understanding within the university. 
The faculty senate meetings will be in 109 Propst Hall at 3 p.m. on Feb. 11, March 18 and April 15. 
The full faculty meeting is scheduled for Tuesday, April 30 at 10 a.m. in Brock Forum in Dwight 
Beeson Hall. 

Mary McCullough is professor, French program director and interim chair of the Department of World 
Languages and Cultures. 

Faculty Senate Updates  by Mary McCullough
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Amber Kustos is coordinator of environmental stewardship and campus enhancement. 
List compiled by the Office of Environmental Stewardship and Campus Enhancement.

Recycling at Samford is easier than ever. This month, all faculty and staff members will receive a blue deskside 
recycling bin! These bins are for single-stream, mixed recycling—that means paper, plastics #1 and #2, and 
aluminum all go in the bin together. Deskside recycling bins will be emptied once a week on Thursday nights. 
If you would like your bin to be emptied, simply place your bin outside your office door or cube on Thursday 
afternoon, and our custodians will take care of the rest. If you have cardboard items you’d like to recycle, please 
empty and flatten them and place them next to your recycling bin. 

What’s accepted in the blue bins:
• Computer and Copy Paper (Staples are okay.)
• Mail, Newspapers and Magazines
• File Folders (with no metal)
• Sticky Notes
• Plastics #1 and #2 only 
• Aluminum and Tin
• Cardboard (Empty, flatten and place next to the bin)

Items must be empty, clean and dry in order to avoid contamination. If a batch of recyclables 
is contaminated, for instance if paper gets wet or comes in contact with food, the contents of 
your recycling bin are considered trash. As a general rule, never allow more than one teaspoon 
of liquid to remain in a recyclable item.

What’s NOT accepted in the blue bins:
• Laser Toner Cartridges (Take cartridges to the Samford Post Office for recycling.)
• Paperback or Hardback Books (Books are collected and recycled separately from other materials.)
• Electronics (Electronics recycling events are held twice a year—once in the fall and once in the spring.)
• Binders (Empty and reuse, if possible)
• Spiral-bound Materials (Spirals must be removed before recycling paper.)
• Glass (Take glass to Target for recycling.)
• Plastic Bags and Film (Take plastic bags to grocery store for recycling or Target.)
• Styrofoam and Plastics #3-7 (Reuse, donate or trash)
• Coffee Cups and K-cup Pods (These are made from multiple materials and are not recyclable in our area.)
• Food Packaging and Snack Wrappers (These are made from multiple materials and are not recyclable in our area.)

When in doubt, leave it out!
Recycling guidelines are constantly changing, so get the most 
up-to-date information at samford.edu/gogreen. 

Become an Expert Recycler by Amber Kustos
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Samford’s athletics teams 
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and #1in Alabama

for Graduation Success Rate
(GSR) by the NCAA.

Samford’s 
annual fiscal 
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Alabama
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of

PRIDE private university 
in the U.S. for 

value and 
affordability 

—Kiplinger’s Personal Finance
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Years ago, I received a fortune from a fortune cookie that 
read, “You will become a great philanthropist in your later 
years.” I held onto it because it resonated with me, and 
I hoped I could one day be fortunate enough to make a 
meaningful difference in the lives of others. I envisioned 
myself, with a head full of white hair of course, making 
grand gestures of kindness through large charitable 
contributions and the like. 
 But, we do not have to wait until we can give milestone 
gifts to make a difference. Being a great philanthropist is 
about more than giving large amounts of money. It is caring 
deeply about a cause, and, in the words of Mother Teresa, 
being moved to “do small things with great love.” Friends, you 
are doing just that. 
 Eighty-one percent of you, our fellow employees, have 
given to the Forever Samford campaign. This percentage 
is higher than that of our parents, students and alumni 
combined. Your giving is generous and widespread. Just 

since July 2018, 414 of you have given more than $135,000 
to 168 funds. Your passion for this place infiltrates every 
aspect of the university. 
 But, it’s not just about setting record participation 
numbers. It’s about the difference we make when we all 
contribute. You believe in Samford enough to pour your time, 
energy and financial resources into fulfilling the university’s 
mission. As a donor, you are personally invested in the 
work of Samford. It makes checking off your daily task list 
and chipping away at your departmental goals a bit more 
personal. You are involved as an employee and as an investor, 
playing an active role in sustaining our university for the next 
generation. 
 Thank you for recognizing that while no one can give 
everything, everyone can give something. Thank you for 
giving with great love. 

Kim Cripps is director of stewardship. 

What you do for Samford  by Kim Cripps

$25.7 
million

$31.8
million

$94.5 million

A Solid  
Foundation

Scholarships     

Academic 
Programs

Places and Spaces
$7.3 million

Total $159,366,863Forever Samford Campaign
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Samford University’s online programs, ranked nationally by 
U.S. News & World Report, are working toward improvement 
initiatives for its growing enrollment base thanks to input 
that originated from a faculty and staff task force.
 “Though we are such a residential campus, we have 
a lot of online activity and we continue to see a steady 
increase,” said Marci Johns, assistant provost for online and 
professional studies. 
 Samford had 2,179 enrollments in online programs in fall 
2018. As enrollments continue to increase, the Office of the 
Provost sought faculty and staff from across disciplines to 
manage online enrollment growth effectively.
 “The Samford online task force was established not to 
facilitate bigger programs or add a bunch of new courses, but 
to secure the infrastructure to maintain growth,” Johns said. 
 The task force identified initiatives that would improve 
the experience for all involved with online studies including 
improvements in technology, instructional design support 
and standardization of course design. Many of these 
initiatives have already been implemented, such as the 
transition to a new learning management system and 
collaboration with Quality Matters, a leader in online 
education quality assurance. 
 An upcoming project Johns is most excited about is the 
renovation of a media lab to be housed in Dwight Beeson 
Hall specifically for Samford’s online faculty.
 “It will be staffed with an instructional designer whose 
specialty is media production,” she said. “The lab was 
designed based on feedback from our professors who were 
looking for more technology and design support for their 
courses.”
 
 

 In addition to improving the online experience for 
Samford students, academic affairs also emphasizes services 
open to online students that mirror those on campus.
 “Each student service area has adapted the services they 
provide to ensure they are available to online students. From 
career development all the way to our counseling services, 
they are all prepared to help online students the same way as 
a face-to-face student,” Johns said.
 In addition to campus services, academic affairs 
will further mirror Samford campus life with its launch 
of a spiritual formation component for all graduate and 
undergraduate online programs. Headed by Bryan Gill, 
director of the Office of Professional Studies, the cocurricular 
model has already been successfully tested once and will 
undergo an expanded test in the spring. 
 As Samford’s online programs continue to evolve, Johns 
attributes much of its progress to the determination of 
Samford faculty and staff. 
 “Our biggest achievement is the collaborative spirit 
of the online task force—the willingness of Samford 
faculty to embrace new quality assurance methods, their 
excitement about the opportunities, and their commitment 
to expand their use of technology and embrace change so 
enthusiastically,” Johns said.

Sarah Cain is media relations manager. 

Samford Online Task Force 
Advances Student and Faculty 
Experience for Online Studies
by Sarah Cain
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Samford’s estimated annual economic impact on the state 
of Alabama is more than $424.8 million, according to a 
report released in Sept. 2018. The independent study, 
conducted by the Center for Business and Economic 
Research at the University of Alabama, notes that Samford 
is “an asset to the state of Alabama” and “essential to the 
economic and community development of the metro area 
and the state of Alabama.” 
 For 2016-17, the most recent year for which complete 
data was available, Samford’s economic and fiscal impact 
was $424.8 million, 2,424 jobs and $16.1 million in income 
and sales taxes, including more than $10.1 million in state tax 
revenues and nearly $6.0 million in local sales taxes.
The majority of Samford’s impact—$384.1 million, 2,172 
jobs and $5.2 million in local sales tax revenue—is in the 
Birmingham-Hoover metropolitan area and its cities. This 
includes an annual economic impact of $18.5 million due to 
visitors to the university’s campus, which is located in the 
Birmingham suburb of Homewood. The university regularly 
hosts visitors from around the state, country and world to 
attend its athletics, arts and educational events.
 “Samford is an attractive investment for its graduates 
and clearly contributes to the state of Alabama and the 
Birmingham-Hoover metro area economies,” the report 
states. “In addition, Samford provides many other public and 
private benefits that, while difficult to quantify, clearly make 
it a great asset for the state and the metro area.”
 The benefits provided by the university have lasting 
impacts on graduates as well as the general public through 
service and outreach programs with links to communities, 
business, industry, government and individuals. Through job 
creation, generation of significant tax revenues, promotion 
of innovation, assisting in business creation and growth 
and facilitation of economic development, Samford is 
making the Birmingham-Hoover metropolitan area and the 
state “attractive for the startup, location and expansion of 
business and industry,” the study says. “These benefits lead 
to improvement of workforce skills and the general quality 
of life in the area, the state and the nation. Higher incomes 
generate more tax revenues for the state and other tax 
jurisdictions.”

Katie Stripling is executive director of marketing and 
communication. 

Samford’s Annual 
Economic Impact 

2,424 jobs

$16.1 million
in income and 

sales tax

Samford’s 
annual fi scal 

and economic 
impact on 
Alabama

$424.8
million

by Katie Stripling 
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Why do you teach?
I teach because I love to learn. I often joke 
that I liked being a student so much I never 
left college. The only way they would let 
me stay is if I started teaching. Turns out, 
to my surprise and my family’s delight, 
they will even pay you to do this.

What is your favorite activity 
outside of Samford?
I’m a man with too many hobbies. 
I’m an avid gardener, bread baker and 
woodworker. My favorite activity, though, 
would be birding with my family. Whether 
we are hiking in Birmingham, the Bon 
Secour or the foothills of Boise, the 
Beckwith bird nerds are always listening 
and looking for our feathered friends.

How did your background 
prepare you for your current 
role?
When I was in seventh grade, I declared 
that I would be a lawyer. I never wavered 
from that conviction until the January 
interim of my first year of college. At 
7:45 in the morning, in the bitter cold of 
a Minnesota January, I trudged through 
heavy snow to take a history class on the 
Great Depression. I never missed a class. 
The professor, Erling Jorstad, was my 
great joy. A master teacher, he kindled 
an enthusiasm for learning and teaching 
within me that remains to this day. I teach 
the way I do because of a long line of great 
teachers.

What research have you been 
conducting lately and why?
A recent book of mine, The Holy Trinity, 
explores what it means to think and 
talk about God, how the Old and New 
Testaments present the Trinity, and how 
the Fathers, medieval schoolmen and 
Reformers guarded and clarified the 
trinitarian witness of Scripture. It was 
a long book, and I’m confident five or 
six people read it. I’m now working on a 
shorter book on the Trinity with the hope 
of doubling my readership.

What is a favorite project you 
have worked on recently?
When I teach, I am always in search of 
the best books for my students. It turns 
out these books don’t always exist. Since 
coming to Beeson, I’ve published two 
books to fill needs in the classroom. Most 
recently, I edited Martin Luther’s Basic 
Exegetical Writings, an anthology of his 
sermons, commentaries and lectures. This 
book shows students how Luther taught 
the deep truths of the Reformation to 
everyday people in the ordinary places of 
life—the church and the classroom. The 
very places my students inhabit.

Carl
Beckwith
Position: Professor of 
Divinity
 
Working at Beeson Divinity 
School since 2007

Things to Know About
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What is one thing others may 
not know about you?
I would choose a stormy, rainy, gray day 
over a sunny one any day (except for 
during Family Weekend!). As I watch the 
weather forecast, I secretly get excited 
anticipating upcoming rain storms. Add a 
raincoat, boots and an umbrella to a gray 
day, and it’s nothing short of ideal! I’m on 
a mission to convert sun-lovers, and so far 
have won over my husband and daughter. 

What is your favorite activity 
outside of Samford?
Discovering—as in new places, people, 
foods and experiences—tops my list of 
favorite activities. My husband, Sean, and 
I both enjoy traveling and, now that we 
are empty-nesters, we get to enjoy it even 
more. I enjoy the entire process—planning 
the trip, packing, the road trip or flight, 
rental cars, hotels, finding new places, 
making new friends, trying new foods and 
maps—I love the details of the maps!

What does your job involve?
Everything I do focuses on connecting, 
supporting and engaging the parents 
and families of undergraduate students. 
Connection happens through programs 
such as Family Weekend, send-offs, Bulldog 
Days and parent chapter gatherings. I 
provide support to parents and families 
through the Parent Communication Portal, 
printed pieces and social media, and being 
available to help parents navigate their 
students’ days at Samford. I also get to help 
Samford parents and families find ways to 
be meaningfully involved and supportive of 
the university. The icing on the cake is that 
I get to work with just about every group of 
our Samford family!

What specifically led you to 
your role as director of Parent 
and Family Programs? 
In spring 2014, I had worked myself out of 
30-plus years in corporate and freelance 
publishing and event management and 
was restless for a new challenge. I kept 
asking God, “What next?” He used people, 
His Word and experiences to share his 
plan for the next step. It was one of a few 
times in my life when I almost heard him 
audibly give direction. He was so clear. I 
couldn’t not take the step and have been 
so rewarded that I did.

What is the best piece of advice 
you were ever given? 
So many “greats” in my life have shared 
wise words, it’s hard to choose! As I walk 
across campus, I cannot help but remember 
something said by Dr. Mabry Lunceford, a 
beloved Samford religion professor and the 
professor of my first college class. “Skipping 
class is like going to the grocery store 
and buying a bag of apples and a bag of 
oranges, placing them on the lower rack of 
the cart, and then knowingly leaving them 
there when unloading your purchases.” 
The principle applies to any endeavor. 
I’ve always wanted to make sure that in 
anything I do I never leave any apples or 
oranges on the lower rack.

What is your favorite part about 
working with Samford parents 
and families?
Realtors say, location, location, location. 
I would have to say, the people, the 
people, the people. The entire Samford 
community—students and their families—
cannot be matched anywhere. That I get 
to work with and serve this community is 
humbling and one of the greatest privileges 
of my life.

Susan Todd
Doyle
Position: Director of Parent 
and Family Programs
 
Working at Samford
since 2014

Bonus Fact: When I was a 
Samford student, I may or 
may not have “borrowed” 
a tray from the Caf to 
sled down the hill when it 
snowed!

Things to Know About
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How has the print shop changed since you 
started working there?
When I started in 1989, we only had black and white
copiers and offset presses for color. Our press operator
would run the paper back through the press if he printed
more than one color. We upgraded our presses in 1990
allowing the operator to print two colors at the same time.
The Inside Samford newsletter was one of the first two-color
pieces that we printed on a regular basis. In the late 1990s to
2000s, we moved toward color digital printers. In 2007, we
purchased a full-color wide format printer and by 2009,
we were 100 percent digital.

What kind of pieces does the print shop 
produce?
We are a “one-stop shop!” We print the university’s
stationary, faculty and staff business cards, brochures,
postcards, posters and booklets. We also print the
theatre, divinity and music programs, curriculum material,
and manuals for professors.

Do you exclusively create projects for the 
university or are students and employees able 
to use the print shop for personal projects? 
While university projects are our main priority, we do
print class projects for students. We also provide personal

printing needs for students, faculty and staff as well, such
as save-the-dates, invitations, programs and more.

Most recently, what has been your favorite 
project that you’ve worked on?
In the fall, we had the opportunity to work with Creative
Services in the production of two of my favorite projects: the 
Courage to Care program and the December fall
commencement program. The design and finished product
of both pieces fully reflected the beauty of the school and all
that Samford University stands for. I was proud that our
print shop played a part in both events.

What’s your favorite part of working at the 
print shop?
I have a great team. We work well together and try hard to
provide a welcoming environment for the entire university.
Because we create so much of the in-house material, we
have the privilege to interact with almost everyone on
campus from students to staff to faculty. We are honored
to play a small roll in weddings, birthday parties and other
special, life-changing events. Through this time working
together, we get to know everyone better and develop
relationships with so many people on campus. So if you
asked me what my favorite part would be, I would have to
say the relationships.

Answers written by Lisa Dodd, print shop supervisor. 

The 
Print
Shop
Come visit the print shop at 
112 Brooks Hall. The print shop 
employees are, from left, Judi 
Moore, Alise Stone and Lisa 
Dodd.

Things to Know About
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Why did the Department of Communication 
Sciences and Disorders launch the new 
Doctor of Audiology? 
The Doctor of Audiology program has been planned since 
2013 secondary to the need for audiologists in today’s 
society. In today’s world, there are so many aging adults who 
would benefit from hearing aids. On the opposite end of 
the spectrum, children and adolescents are having hearing 
problems resulting from their music being too loud from their 
devices. 
 
What makes Samford’s audiology program 
stand out among the other audiology 
programs offered in today’s market?
Samford’s College of Health Sciences has truly embraced 
the philosophy of interprofessional education and practice. 
Doctor of Audiology students will have the opportunity 
to work alongside speech language pathologists, physical 
therapists and other professionals in the College of Health 
Sciences. These students will learn to understand the health 
care needs of children and adults. The audiology program 
also plans to have specialty tracks and/or electives for 
students where they can identify a specific area they are 
interested in and work toward learning more so that they can 
serve where they feel called. 

Of all of the health care careers, why should 
someone consider a career in audiology? 
People in the field of audiology have the opportunity to 
change people’s lives with the gift of hearing. Helen Keller 
said it best, “blindness cuts us off from things, but deafness 
cuts us off from people.” Audiologists have the skill and 
talent to help people learn to hear again using advanced 
technology. 

How long is the program and how many 
students are in each cohort?
The program is four years long with the fourth year 
consisting of the clinical fellow year where students have a 
full-time clinical placement. Our goal is to admit up to 12 full-
time students annually.
 
What is an interesting fact about the first 
class of students?
At this time we have six full-time Doctor of Audiology 
students. In their seventh week in the program, we took them 
to an elementary school where they screened 700 students 
in ONE day. It was quite a day!

Answers written by Margaret Johnson, professor and chair of 
the Department of Communication Sciences and Disorders, and 
Hollea Ryan, assistant professor and program director for the 
audiology program. 

Doctor of 
Audiology 
Program
A graduate degree in audiology prepares 
students to help prevent, identify, diagnose 
and treat individuals with hearing loss and 
balance issues. From left, Aaron Johnson, 
assistant professor and director of clinical 
education, Hollea Ryan, assistant professor 
and program director for the audiology 
program, and Travis Moore, assistant 
professor.

Things to Know About
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Kelly Adams and Michael Wilson 
(Center for Congregational Resources) 
and Rev. Cary Speaker attended a 
meeting of project leaders for Lilly 
Endowment’s Called to Lives of Meaning 
and Purpose initiative. The meeting 
was held in Indianapolis Dec. 9-11 and 
included representatives from each of the 
16 grant recipient organizations located 
around the country. 

Christson 
Adedoyin 
(Social Work) 
coauthored 
two articles 
with colleagues 
nationally titled: 
“Black Males 
Living in an 
Antithetical 

Police Culture: Keys for Survival” in 
Journal of Aggression, Maltreatment and 
Trauma and “Exploring Post-traumatic 
Stress Syndrome among African-
American Adolescent Gang Members in 
Rural Areas: Suggestions for Therapeutic 
Interventions” in the Journal of Gang 
Research. He also copresented at three 
national conferences respectively 
on papers titled “Interprofessional 
Collaboration for Educational Justice 
in Black Youth from a Gardener’s 
Perspective” at the Council on Social 
Work Education (CSWE) annual program 
meeting; “Youths Speaking Truth to 
Power in Nigeria, Chicago, California, and 
Hawaii: Contexts for Empowerment and 
Culturally Responsive Evaluation” at the 
American Evaluation Association (AEA) 
annual conference; and “Qualitative 
Experiences of Black Students in a 
Predominantly White Faith-based 
Institution (PWFBI)” at the National 
Association of Christians in Social Work 
(NACSW). The NACSW presentation 
was funded by grants provided by the 
W.E. & W.H. Hull Fund for Christian 
Scholarship in the academic affairs office, 
Samford University provost’s office.

Georges 
Adunlin 
(Pharmacy) 
gave three 
poster 
presentations 
at the American 
Association 
for Cancer 
Research 

Conference on The Science of 
Cancer Health Disparities in Racial/
Ethnic Minorities and the Medically 
Underserved Nov. 2-5 in New Orleans. 
His topics were “Individual and 
Contextual Factors Associated with 
Prostate Cancer Stage at Diagnosis: 
A Multi-State Study,” “Adherence to 
Adjuvant Endocrine Therapy: Do Racial 
Disparities Persist Among the Insured?” 
and “Racial Disparity, Stage at Diagnosis, 
and Treatment Patterns of Colorectal 
Cancer: Analysis of Data from a Hospital-
based Cancer Registry, Virginia 2008-
2016.” He collaborated on these projects 
with faculty from Samford, Virginia 
Commonwealth and Old Dominion 
universities. 

David Bains (Religion) contributed a 
chapter on “Beliefs and Practices” to the 
book The Future of Mainline Protestantism 
in America published recently by 
Columbia University Press. He presented 
a paper Jan. 6 at the annual meeting of 
the American Society of Church History 
on “Philip Schaff, the Bible, and the 
Organic Development of Protestantism” 
in a session honoring the 200th birthday 
of Schaff, the founder of the society. 
Reviewing Religion recently published 
Bains’ book reviews of The Many Rooms of 
this House: Diversity in Toronto’s Places of 
Worship Since 1840 by Roberto Perin and 
Religion and Community in the New Urban 
America by Paul D. Numrich and Elfriede 
Wedam. For the annual meeting of the 
American Academy of Religion Nov. 19, 
Bains organized and led a tour of historic 
houses of worship in Denver. Participants 
included scholars from four continents. 
Guides for this tour and others he has 

given are now available on his new 
professional blog: chasingchurches.com.

Keri Burns 
(Center for 
Congregational 
Resources) 
attended a 
conference on 
the Enneagram 
and its 
applications 
for spiritual 

formation in congregational settings. The 
conference was Nov. 9-11 in Atlanta. 

David Chapman (English) presented 
“Not the Same Old Story: Dante’s Re-
telling of The Odyssey” at the Teaching 
Dante Conference (Teaching the Christian 
Intellectual Tradition Series) Oct. 26 at 
Samford.

Colin Coyne (Chief Strategy Officer) 
presented “How to Communicate Your 
Message of Value to Higher Education” 
at the Energy Services Coalition’s 
seventh annual Market Transformation 
Conference Oct. 4 in Atlanta. He led and 
facilitated the Pyongyang University of 
Science and Technology Retreat Oct. 17-
19 in Seoul, Republic of Korea, Strategic 
Planning and Leadership Retreat to 
help chart the future of the Democratic 
People’s Republic of Korea’s (North 
Korea) only private university. He was 
a panelist at the U.S. Energy Agency 
inaugural Energy Efficiency and Supply 
Forum Nov. 15 at the Canadian Embassy 
in Washington, D.C. His introductory 
comments included “Discursive 
Innovation: A Samford Distinctive.”

Joel Davis (Music) conducted and 
performed with the Shades Mountain 
Baptist Choir and Orchestra alongside 
the acoustic quartet Act of Congress for 
Christmas by Candlelight 2018: Come 
and Worship Dec. 2. Earlier in the fall, the 
BAMA Players presented “Antiphons—
Benedictions” from Davis’ String Quartet 
No. 1: Vespers as part of the 2018 
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Birmingham New Music Festival Oct. 
21. In September, Davis’ orchestration 
of “Living Hope/O Praise the Name 
(Anástasis)” was published and released 
by Brentwood Benson/Capitol Christian 
Music Group. On Aug. 28, Davis was 
the featured guest on the “Composers 
Conversations” segment of WRUU 107.5 
FM Savannah’s “Contemporary Classics” 
radio program.

Lance Day (University Library) 
presented “Leveling Up with the Q.P.: 
Leveraging the ACRL Framework to 
Enhance Assignments” at the Georgia 
International Conference on Information 
Literacy Sept. 28 in Savannah. Annie 
DeVries (History) contributed to the 
project.

Susan Doyle (Parent and Family 
Programs) shared news that the Samford 
Parent Communication Portal this 
winter was nominated for two awards—
the National Association of Student 
Personnel Administrators’ Outstanding 
Parent and Family Relations Institutional 
Initiative Award and the Association 
of Higher Education Parent Program 
Professional’s Best Institutional Initiative 
Award.

Angela and Jeffrey Flaniken and 
Caroline and Samuel Nordlund 
(The Samford String Quartet) performed 
a recital at Jule Collins Smith Museum of 
Fine Art in Auburn Nov. 8. The program 
was presented in the Grand Gallery 
and included music of Bach, Haydn, 
Beethoven and K. Lee Scott. The quartet 
is also finishing work on a new CD of 
sacred music.

Hugh Floyd (Sociology) recently 
produced and directed a video 
documentary, “Fontana Lake: Broken 
Promises, Delayed Resolutions,” which 
focuses on social/environmental justice 
issues. He also published an article, 
“Just Sustainability: The Role of Local 
Governments’” with Christy F. Camp 
in The International Journal of Education 

and Social Science Research, Vol. 1, No. 5: 
2018. Floyd also served as a discussant 
in a roundtable session, “MSSA History 
Focus Group Project,” at the Mid-South 
Sociological Association Oct. 24-27 in 
Birmingham. 

Ginger Frost (Research Professor of 
History) gave papers at two meetings 
in fall 2018. The first was at the North 
American Conference on British Studies 
annual meeting in Providence, Rhode 
Island, where her paper was “Enemies 
or Subjects? German Wives and British 
Colonial Subjects, 1914-1930.” The 
second paper, titled “‘A Grievous Offence 
in the Sight of God’: Perjury, Affiliation, 
and the English State, 1855-1930,” was 
given at the Southern Conference on 
British Students in Birmingham Nov. 9. 
Her article based on the perjury research, 
titled “‘Infamous Falsehoods’: Perjury 
and Affiliation in England, 1860-1930,” 
was published this fall in Judgement in 
the Victorian Age (Routledge), edited by 
Annika Bautz, James Gregory and Daniel 
Grey. 

Lynda Jentsch (World Languages 
and Cultures) chaired a panel, “The Arts 
and Social Activism in the Portuguese-
Speaking World,” at the South Atlantic 
Modern Language Association’s annual 
conference Nov. 1-4 in Birmingham.

Raven 
Knowlton 
(Advancement) 
was recently 
selected by 
the Council for 
Advancement 
and Support 
of Education 
(CASE) District 

III for the Newcomer Scholarship. The 
scholarship assists professionals with 
less than three years of advancement 
experience by waiving full conference 
registration fees, the newcomer 
preconference workshop costs and 
providing reimbursement of up to $500 

in receipted travel expenses. Knowlton 
will use these benefits to attend the CASE 
District III annual conference in February.

Mark 
Lackey 
(Music) 
released his 
debut album, 
Fairy Tale, Nov. 
2 with Centaur 
Records. 
The release 
embraces 

classical, rock, electronica and 
Appalachian folk music. The centerpiece 
of the album is the 13-minute chamber 
work “Fairy Tale” for flute, guitar, cello 
and percussion, paired with electronic 
remixes. ArtsBhm.com described 
Lackey’s music as “buoyant, at times 
playful” with “a classical, yet unrestrained 
lyricism.”

Mike Ledgerwood (World 
Languages and Cultures) was the keynote 
speaker for the joint conference of the 
Northwest Association of Language 
Learning Technologies and the Southwest 
Association of Language Learning 
Technologies in Seattle in April, talking 
about 50 years of using technology for 
learning languages. He was also pleased 
to be selected as a grants reviewer for 
the U.S. Department of Education for the 
sixth time in the area of foreign languages 
and international studies.

Suresh 
Mathews 
(Nutrition 
and Dietetics) 
was an invited 
speaker at the 
17th annual 
Diabetes, 
Cardiovascular 
and Obesity 

Conference Nov. 9 in Montgomery.
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Jennifer McClure (Religion) 
presented “Social Network Analysis 
as a Method for Understanding 
Congregational Dynamics” and 
“Congregational Trends: What We’re 
Missing” (with Erica Dollhopf) at the 
annual meeting of the Review of Religious 
Research in Las Vegas in October.

Betty 
McCullough 
(Pharmacy) 
gave an invited 
platform 
presentation, 
“Tracking Your 
Educators: 
Onboarding 
New 

Educators, Yearly Educator Updates, 
and Retrieving Important Educator 
Data Through Reports,” at the Ascend 
Learning MedHub/E*Value annual User 
Conference in St. Paul, Minnesota, Oct. 
2-4.

Gerald McDermott (Divinity) 
published a book, Everyday Glory: The 
Revelation of God in All of Reality (Brazos, 
2018). His speaking engagements 
during recent months included “The 
Whole Earth is Full of His Glory: God’s 
Revelation in Creation,” a paper delivered 
at the Evangelical Theological Society 
annual meeting Nov. 14 in Denver, and 
“Confessions of a Former Supersessionist” 
at the inaugural session of the Society 
for Post-Supersessionist Theology at the 
American Academy of Religion annual 
meeting Nov. 16 in Denver. McDermott 
has published 10 articles in recent months 
including “Was Jonathan Edwards an 
Evangelical? Scripture and Tradition in 
America’s Theologian” in Barshinger and 
Sweeney, Jonathan Edwards and Scripture 
(New York: Oxford University Press, 
2018), 233-48.

James 
Strange 
(Religion) 
presented a 
paper, “The 
Coin-ness 
of Coins: 
Archaeology, the 
Bible, and the 
Liberal Arts at 

Samford University,” at Samford’s mini-
conference on Teaching and Learning 
Aug. 20. He presented a paper, “A Small 
Kiln at Kefar Shikhin, Lower Galilee,” 
at the annual meeting of the American 
Schools of Oriental Research Nov. 15. His 
paper “Refugees: The Missing Element 
in Discussions of the Galilean Economy 
in the Roman Period,” was read Nov. 18 
in his absence at the Society for Biblical 
Literature annual meeting. Both meetings 
were in Denver.

Katie Stripling (Marketing and 
Communication) and Betsy Holloway 
(Marketing and Communication) 
presented “Not Your Ordinary Mar-
Com Structure: A Centralized, Yet 
Decentralized Model” at the American 
Marketing Association’s Symposium for 
the Marketing of Higher Education Nov. 5 
in Orlando, Florida.

Frank Thielman (Divinity) gave a 
talk to the Beeson Breakfast at the annual 
meeting of the Evangelical Theological 
Society in Denver in November that 
reflected on Dean Timothy George’s 30 
years of leadership at Beeson. Thielman 
also read an academic paper at the same 
conference titled “Romans 15:13-17: The 
Goal of the Gospel.”

Julie 
Williams 
(Journalism 
and Mass 
Communication) 
participated in 
a refereed panel 
at the American 
Journalism 
Historians 

Association national convention in Salt 
Lake City in October. The panel was 
“Best Practices for Directing a Historical 
Dissertation or Thesis.” Williams 
addressed undergrad theses, which 
she has directed over the years for the 
journalism and mass communication 
department at Samford.

Geoff Wright (English) recently 
presented two papers: “The Iraq War 
Did Not Take Place: Combat Trauma and 
Postmodern Memory in Billy Lynn’s Long 
Halftime Walk” at the War, Literature, & 
the Arts Conference hosted by the U.S. 
Air Force Academy and “‘. . . a tree with 
strong roots’: Iñarritu’s The Revenant as 
Eco-Political Elegy” at the South Atlantic 
Modern Language Association convention 
in Birmingham. 

Faculty and Staff:
Submit your professional accomplishments to 
insidesamford@samford.edu by April 15 to be 
included in the June issue of Inside Samford. 



Inside Samford   • 23

Out & About

Samford Sponsors 84th Meeting of Southern Historical Association
Samford University served as the sponsoring institution for the 84th annual meeting of the Southern Historical Association. 
Nearly 2,000 historians of the American South attended this annual event, held at the Birmingham-Jefferson Civic Center. 
Jonathan Bass and LeeAnn Reynolds of the Department of History served as local arrangements cochairs. 

Highlights of the conference included:

• An opening night session which explored foodways from around 
Alabama as the state prepares to celebrate its bicentennial year 
in 2019. The session was moderated by foodways scholar and 
Birmingham native Angela Jill Cooley and featured a mix of writers, 
cooks and restaurateurs discussing the culture and economics 
of food in the state. The session was cosponsored by Samford 
University, the Alabama Tourism Department and the Southern 
Foodways Alliance. 

• A special session at the Sixteenth Street Baptist Church featured 
three veterans of the civil rights struggles in the city who spoke 
about their experiences in the Freedom Rides, the Children’s 
Crusade and the Sixteenth Street bombing, respectively. 

• A panel on African-American museums and public history at the 
Birmingham Museum of Art, featuring Lonnie Bunch, the director of 
the National Museum of African American History and Culture.

The book exhibit, featuring university and trade presses with titles in Southern history, displayed 14 peer-reviewed books by 
current and former Samford faculty and alumni, including works by LeeAnn Reynolds, Ginger Frost, John Mayfield, Jonathan 
Bass, Erin Mauldin and Wayne Flynt.

The meeting was funded, in part, by Samford University’s Department of History, Howard College of Arts and Sciences, the 
Stockham Chair of Western Intellectual History and the provost’s office.

Samford’s mission begins with a commitment to “nurture persons,” which includes paying attention to the academic, 

mental, emotional and spiritual concerns of students, and responding to those concerns with compassion and support. One of 

the distinctive characteristics of our campus culture is the thoughtful and thorough efforts made to identify students that need 

help, to connect them with the right resources and to invest in their long-term healing and success.
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Samford Cares for students in many tangible ways…
• Faculty and Staff
• The CARE Team
• Health Services and Counseling Services
• Office of Spiritual Life
• Residence Life
• Academic Success Center
• Disability Resources
• Public Safety

To learn more about Samford CARES, go to 
samford.edu/go/samfordcares.



800 Lakeshore Drive
Birmingham, AL 35229

January 31–February 3
Michael J. and Mary Anne Freeman 
Theatre and Dance Series presents 
Rodgers and Hammerstein’s A Grand 
Night for Singing
Bolding Studio 

February 5
Samford String Quartet
endowed by the Wilton H. Bunch Family
7:30-9 p.m., Brock Recital Hall 

February 7-9
Step Sing
Wright Center

February 12-13
Racial Reconciliation and the National 
Covenant: A Conference
Brock Forum 

February 22-24
Michael J. and Mary Anne Freeman 
Theatre and Dance Series presents the 
Annual Dance Concert
In the Round, Harrison Theatre

February 28
25th Annual Thurgood Marshall 
Symposium
5:30-7:30 p.m., Cooney Hall 

March 5
Davis Architects Guest Artist Series 
presents SYBARITE5
7:30-9 p.m., Brock Recital Hall

March 11-15
Spring Break, No Classes Meet

March 19
Percy Cook Ratliff Lecture Series, Eric 
Metaxas
7-9 p.m., Wright Center

March 20
Emergency Readiness Day 

March 21
Davis Architects Guest Artist Series 
presents Rachel Barton Pine
7:30-9 p.m., Brock Recital Hall

March 21-24
Emma Taylor Theatre for Youth Series 
presents Peter and the Starcatcher
Harrison Theatre

March 26
Registration Begins for Summer Terms 
and Fall Semester

March 30
Samford Gives Back
8 a.m.–12 p.m.

April 4
The Midtown Men
underwritten by Merrill Lynch Wealth 
Management
7-9 p.m., Wright Center

April 5
McWhorter School of Pharmacy’s 
Professional P3 Pinning Ceremony
1-2:30 p.m., Reid Chapel

April 9-10
Big Give

April 16
2019 Tom and Marla Corts Distinguished 
Author Series, Anthony Ray Hinton 
7-9 p.m., Wright Center

April 22
Easter Holiday, No Classes Meet

April 25-28
Michael J. and Mary Anne Freeman 
Theatre and Dance Series presents 
Disney’s Freaky Friday
Harrison Theatre

April 30
Full Faculty Meeting
10-11 a.m., Brock Forum

May 2
Classes End

May 3
Spring Commencement for all Health 
Sciences Graduate Programs (Pharmacy, 
Nursing, Health Professions, Public 
Health); Commencement and Service of 
Consecration for Beeson Divinity School

May 6-9
Final Exams, Monday-Thursday

May 10-11
Spring Commencement, Friday-Saturday 
for Undergraduate, Most Graduate 
Programs and Law

June 3
Classes Begin for Summer I Courses

For additional events, go to 
samford.edu/events/calendars.

Calendar


