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Visit University Health
Services This Summer
In addition to primary care services, we offer:
• Allergy clinic
• Physicals
• TB skin tests and vaccinations
• Treatment of acute and chronic conditions
• Biometric screenings for employee wellness program
Employees and spouses on Samford’s health plan have no copay.

Monday-Friday, 8 a.m.-4:30 p.m.
in partnership with St. Vincent’s Health System

Located on the east side of F. Page Seibert Hall,
next to the football field

samford.edu/go/healthservices

Walk-ins are welcome or use our online reservation system.
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Samford’s Seventh Annual Big Give

Raises More Than $276,000
Samford University’s seventh annual Big Give took place
on April 9-10 with the aim of engaging 1,600 donors. With
participation of alumni, faculty, staff, parents, students and
friends, the campaign surpassed its goal, ending with 1,615
donors and raising $276,709 for Samford programs.
For the second year, the Big Give encompassed faculty
and staff giving along with the senior gift campaign. Alumni
voted on projects that felt most meaningful to them. The
three highlighted projects were Cumberland School of Law’s
Public Interest Program, Orlean Beeson School of Education’s
Supporting Educators of Refugee Children in Lebanon
and Samford Abroad. Faculty and staff involved with each
project encouraged donors from within their schools and
the communities they work with to get involved with the Big
Give. This resulted in new donors, and alumni and friends
sharing information about the Big Give on their social media
platforms. Additionally, 175 Samford alumni and friends serve
as SAMbassadors, spreading the word about the campaign
among their families, friends and fellow alumni.
In addition to the three main projects, each school,
athletics, the Legacy League and the library had featured focus
areas donors could support. The combined effort resulted in
an increase in donors and the amount raised.

1,615
Donors

“This campaign isn’t about how much you give, it’s really
about participating. It’s a great way for new donors to find
what interests them and get involved,” said Karen Templeton,
director of annual giving. “Something really inspiring about the
effort is the number of students who donate. This year, we had
about 145 who made gifts while out in Ben Brown Plaza during
April 9-10.”
Samford’s faculty and staff giving continues to set the
university apart from other institutions of higher learning.
“The support from on campus is incredible,” Templeton
said. “The Samford community members take time to reflect
on what’s meaningful to them and get behind it with gifts of
financial support. We are grateful for what our faculty and
staff do for the university.”
A number of dedicated alumni from reunion years
served as team leaders and reached out to fellow graduates
to get them involved. The reunion years’ campaigns will
continue through the end of June and the class with the most
participation will enjoy a complimentary tailgating event in
November.
For more information on the Big Give and faculty and staff
giving, contact Karen Templeton at ktemplet@samford.edu or
205-726-4580.

276,709

$

Raised
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Progress Continues at the

University Center

by Kimberly Brown

The spring semester has been fruitful in completing components of the campus master plan.
The plan, approved by the Samford Board of Trustees in
December 2016, is a 20-year comprehensive plan outlining
campus growth, renovations, sustainability, wayfinding,
new builds, parking and transportation, infrastructure, and
deferred maintenance.
Highlights of the spring semester include opening
student floors in the newly renovated Daniel House in
London. An extensive upgrade was completed over the
last 18 months and all plumbing, electrical, mechanical,
life safety, security and new furnishings and fixtures were
completed. The kitchen and laundry rooms are still under
renovation with expected completion this summer.
Further, Beeson University Center Food Court was
reopened in January. The food venues now include a fullservice Chick-fil-A, O’Henry’s Coffee, Moe’s Southwest Grill,
Boar’s Head Deli, Sushi and Samford Grill. The Post Office
relocated back into its refurbished home in the University
Center over spring break. Harry’s reopened April 12 with a
student concert to celebrate its new stage, sound, lighting,
technology, furnishings and fixtures. It now features a sliding
glass wall that opens out onto Dale-Washington Courtyard,
which will be used for outdoor dining and as an amphitheater
for events.
In the summer, the expanded bookstore will reopen.
In addition to new merchandising, it will include a new
convenience store option. In the fall, the new upstairs
student commons will reopen and it will be a showplace for
students to gather, study and collaborate. It will be equipped
with living room furniture, technology, a grand fireplace and
will have a skylit stairwell leading into the food court. The
former University Annex building will now focus on student
life and house the Division of Student Affairs and Enrollment
Management. It will also reopen in the fall semester, along
with the Hub in its new downstairs location.
We are planning for a busy summer with 40 projects on
tap. Some exciting ones include new key card access in West
Campus, new HVAC units in West Campus, the completion
of remodeling of all community baths in Vail, new flooring
4 • Inside Samford

in Vail on the first floor, new boiler in Propst Hall, repair to
hoods and roofs in Propst Hall, new fire alarm system in
Vail, stairs to connect Rotunda Drive to Dawson Drive, ADA
enhancement, upgrades in some academic classrooms,
updates to drainage and pipes, added parking in Beeson
Woods, and many others that are still in the planning phase.
It is a great time to be on Samford University’s campus.
Kimberly Brown is associate vice president for operations and
campus initiatives.

Samford Shop

Campus Updates

Food Court

Harry’s Coffeehouse
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Payroll Offers Some Helpful Hints
TimeClock Plus (TCP) is the timekeeping system used by
Samford’s hourly staff and student employees and their
supervisors. TCP doesn’t have to be something you dread. In
an effort to ease the pain Payroll has begun sending out some
TCP key points near the end of each pay period. Hopefully
those emails and the information below will be informative
and serve as helpful reference tools.
Hourly Staff Employees
Did you realize that you should review and approve time daily
instead of at the end of the pay period?
• After clocking out each time, immediately sign onto the
dashboard and view hours.
• If no edits are required, approve your time worked.
• If edits are required, add a note (don’t approve yet)
and notify your supervisor. Notes should contain the
information needed for the correction, not your life
story—i.e. “began working at 8:30 a.m.” rather than “sorry,
forgot to clock in.”
• After edits are complete, log back in and approve the 		
corrected segments.
Is your supervisor clairvoyant or do they need your help?
Be sure to initiate communication with your supervisor
regarding corrections and approvals needed. Your
supervisor can’t know your schedule unless you
communicate with him or her.
How can your manager approve leave that isn’t there?
Generally all leave should be entered by the employee
by the end of a work week so the supervisor can approve
by the deadline. If you add leave after your supervisor has
approved, please reach out to them. You will know he or
she has approved the leave if there are no orange dots that
indicate missing approvals.
Why do I need to enter something if my manager has approved
time off without pay when I’m out of vacation?
Entering those hours using the code “approved unpaid 		
leave” will prevent someone from following up to see if 		
you skipped an entry.
If I approve daily, I’m done. Right?
• At the end of each week and pay period log on to 		
dashboard and view hours.
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• Make sure all approvals are done and all time worked is
correct.
• If any edits are still required, notify your supervisor.
• After edits are done, log back in and approve the 		
corrected segments.
• If a segment needs to be deleted, email payroll@		
samford.edu and copy your supervisor—don’t just make 		
it a zero hour segment.
• If any leave was taken, make sure it is entered using the
manage time sheet menu option. Do not forget to approve
the entry and make sure it does not conflict with work
time. If the segment is orange, you have a time conflict.
Supervisor of an Hourly Staff Employee
Do you feel like someone is always asking you to just approve time
in TCP? The reality is you need to review and approve time, not just
click “approve all.”
• To avoid accidentally approving a missed punch that has
not been corrected or a work segment where a part-time
employee was clocked in for 60 hours straight, use the
individual hours section of TCP (not group hours). This
allows you to review each employee’s time so that you are
seeing the full picture of a work week.
• Did he or she work the days and times expected or is a
day missing?
• Did he or she leave you a note that needs to be
addressed? Remember that notes are an explanation for
the supervisor and documentation for the auditors. Payroll
is not able to review all notes and your employee cannot
see notes you enter.
• Communicate with your employee to let him or her
know when corrections/edits have been made or if you
have questions, i.e. a missed punch where the employee
did not leave a note in TCP.
• Make sure you have a backup approver and that you
notify him or her when you are going to be unavailable.
• Do not wait until the end of the pay period. Review
weekly and address edits as requested by employees.
For additional TimeClock questions, contact payroll@samford.edu.
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Emergency Readiness Spring Simulation
by Kimberly Brown
Samford’s Integrated Emergency Management Plan was put
to the test on March 8, 2019, when we hosted a campuswide hazardous materials release drill. The hazardous
material drill included a practice scenario of a chlorine
gas release at the Seibert Gym pool. This triggered the
evacuation of five buildings which were considered in the
warm zone of danger. All other buildings were put on shelterin-place notice. The campus was trained that chlorine gas is
heavier than fresh air and so they should shelter-in-place by
going to the highest level of their building.
Samford’s theatre students role played as the “victims”
in the scenario and were assisted by Samford Public Safety,
Homewood Fire, Homewood Police and Jefferson County
Emergency Management Agency. A full decontamination
unit was set up on Dawson Drive and the road was staged
with emergency vehicles and response activities.
Samford Public Safety and Emergency Readiness Team
went into a unified command structure with the responding
agencies and setup Incident Command, which follows federal
FEMA guidelines for managing a disaster or emergency
situation.

The university’s Emergency Readiness Team established
eight goals for the learning experience. Some of these
included enhancing the knowledge of the campus in how
to appropriately respond to a hazardous chemical release;
requiring the campus to practice a varied response where
some buildings were evacuated and some took shelter;
testing our emergency plan and ability to make fast and
accurate decisions; learning how to setup a unified command
structure with our responding agencies; and testing the
shutdown of critical systems in a timely way.
We believe the training exercise was successful in
achieving these goals. The emergency team and responding
agencies held an immediate “hotwash” debrief session to
discuss observations and lessons learned. The emergency
team also held a follow-up debrief the following week where
we spent several hours playing out the scenario and how we
would manage the campus in this type of scenario. This drill
was a significant learning experience for the campus and we
are currently working to design our next training exercise set
for Oct. 17, 2019.

BE PREPARED!
Alert Samford is the go-to option for information about what to do in emergency
situations on campus. It is easy to download and to use on your mobile device or
computer. The app is available only through Samford’s website, not through the
app store. It requires very little storage for installation.

Alert Samford will help you handle emergency situations and will be an additional
alert option for the university to communicate important information in the
event of a crisis on campus. RAVE continues as the primary communication
tool in the event of an emergency.

Install Alert Samford at
samford.edu/go/alert
Inside Samford • 7
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Service and Emotional Support
This article offers a brief overview of what service animals and emotional support animals are, how they
are different, and how university faculty and staff should interact with the animals and their handlers.

Service Animals
Animals that provide assistance to individuals with
disabilities are designated as service animals by federal law
and regulatory guidance. The scope of the service animals
designation is limited by the Americans with Disabilities
Act and its regulations to dogs and miniature horses that
are individually trained to do work or perform specific tasks
for individuals with disabilities. The work or task a service
animal has been trained to perform must be directly related
to the person’s disability.
Colleges and universities must allow individuals with
disabilities to be accompanied by their service animals

Emotional Support
Animals (ESA)

ESA
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Broader control is granted to institutions to determine where
emotional support animals (ESA) may be taken. The United
States Department of Housing and Urban Development (HUD),
which enforces the Fair Housing Act (FHA), defines an ESA as
an animal that provides emotional support or alleviates one
or more of the identified symptoms or effects of a person’s
disability. ESAs do not have to be specially trained and are not
restricted to dogs or miniature horses. Accordingly, a wide
and often bizarre range of animals have been offered as ESAs.
Housing-related issues that do not involve a service animal are
addressed primarily through the FHA rather than the ADA.
One of the most definitive guidances regarding the use
and presence of ESAs in university housing is the agreedupon Assistance Animal Policy and Agreement entered by
the United States and the University of Nebraska at Kearney.
It provides that a university housing provider may ask if the
person requesting to use and live with an ESA has (i) a disability

Campus Updates

Animals: A Primer

by Clark Watson

wherever other program participants or members of the
public are permitted. Whenever it is not clear what service
an animal is to perform, only two inquiries are permitted:
(1) is the animal a service animal required because of a
disability? and (2) what work or task has the animal been
trained to perform? Questions concerning the handler’s
disability status are not permissible. Likewise, you cannot
require proof of disability status or require the animal to
perform its trained tasks. If an animal is a service animal, you
cannot require that it be removed unless the animal is out of
control and the handler is unable to take effective action to
control it or the animal is not housebroken.

and (ii) a disability-related need for an assistance animal.
According to HUD, housing providers may ask individuals who
have disabilities that are not known or apparent to submit
reliable documentation of a disability and the disability-related
need for an assistance animal. If a disability is apparent or
known but the disability-related need for the assistance animal
is not, the housing provider may ask the individual to provide
documentation of the disability-related need for an ESA. The
documentation need only establish that an individual has a
disability and that a particular animal provides some measure of
disability-related assistance or emotional support.
Even if a student in university housing provides
documentation of his or her disability and the emotional
support provided by an animal, a request to live with and use
an ESA may be denied if: (i) the ESA poses a direct threat to the
health or safety of others that cannot be reduced or eliminated
by another reasonable accommodation, or (ii) the ESA will
cause substantial physical damage to the property of others
that cannot be reduced or eliminated by another reasonable
accommodation. Breed, size and weight restrictions may not
be applied to an ESA as a matter of course.

Scope of ESA Access
Problems often arise when students bringing ESAs into
classrooms, dining facilities and other nonresidential
campus spaces. Some schools require that ESAs be confined
to a resident’s individually-assigned residence hall room,
except when the animal must go outside to relieve itself.
The FHA does not apply to nonresidential campus buildings,
and neither the ADA nor its Section 504 require that ESAs
be allowed in buildings other than an individual’s assigned
residence hall.
Service animals and ESAs can create complicated
questions and challenges when they are hosted at colleges
and universities. Knowing the difference between a service
animal and an ESA is an essential first step in understanding
when and how faculty, staff and students at large may
engage with the keepers of these unique animals.
Clark Watson is general counsel for Samford.
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Faculty Senate Approves Measures
by Universal Acclaim
by Mary McCullough

Mary McCullough

The last faculty meeting of the 2018-19 academic year was on April 30, 2019. Following are
highlights from the meeting. All of the items from Faculty Senate Committees were approved
by universal acclaim.
The Curriculum Committee announced the creation of the Doctor of Public Health Program
and the Occupational Therapy Doctorate. The Academic Affairs Committee presented the
change in the required credit hours to be eligible for Latin honors, and collaborated with staff
and students on the undergraduate honor code, which will change the way Samford University’s
academic integrity and values violations are handled. President Westmoreland announced that
there would be a committee composed of faculty, staff and students to ensure transition between
the current and the new processes.
Business Affairs and Faculty Welfare announced that there would be changes to parking,
safety and security. The Campus Life Committee worked on a survey of student wellness and
made a recommendation to Student Affairs and Enrollment Management. The International
Studies Committee vetted a university policy on international travel; this was approved in
the February Board of Trustees meeting. The committee also worked on a rubric to evaluate
international course proposals.
I was honored to serve the Samford faculty this year, and it will be my pleasure to collaborate
with Dr. Lisa Gurley from Ida Moffett School of Nursing, who will be the chair of Faculty Senate
for the 2019-20 academic year. I am confident that the new officers will work together to ensure
the best outcomes for proposals and issues that arise.
Mary McCullough is professor, French program director and interim chair of the Department of World
Languages and Cultures.

SAC to Offer Professional Development
Events
by Elizabeth Gambrell

Elizabeth Gambrell

The Staff Advisory Council (SAC) has been active exploring new ways to serve Samford. SAC
formed a community-building committee to focus on professional development for staff. Led
by SAC member Marcie Harchuck, this committee was charged with offering professional
development events on campus for the staff.
In March, SAC offered professional development for the staff regarding the Family
Educational Rights and Privacy Act (FERPA). Staff members attending the event had previously
completed the required FERPA training offered by Samford. The presentation, led by Jay Flynn,
explored the importance of FERPA in higher education. The staff members attending the session
were also able to discuss common FERPA scenarios that occur at universities, and the proper
actions to take in order to be in compliance.
In April, SAC offered professional development for the staff regarding the topic of Title IX.
The presentation was led by Garry Atkins, and he discussed the importance of Title IX, not only
for Samford students, but also Samford employees. The individuals attending this session learned
Title IX terminology, analyzed scenarios where Title IX violations had occurred and reviewed the
proper procedures for reporting Title IX violations.
In May, SAC hosted the annual staff appreciation picnic. Dreamland BBQ catered the event
and it was held in the Regions Resource Room in Cooney Hall. SAC enjoyed hosting the event and
the fellowship it brought from the Samford community.
Elizabeth Gambrell is associate director of academic programs in Brock School of Business.
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Athletics Season Review
The 2018-19 athletic season has been an extremely
successful one for the Samford Bulldogs. Samford’s
teams won a combined five Southern Conference (SoCon)
championships, had three teams compete in the NCAA
Championships of their respective sport, and had 54 AllSoCon players, six SoCon Players of the Year, four SoCon
Coaches of the Year, four All-Americans and one National
Player of the Year.
In the fall, the soccer team won its fifth-straight
SoCon regular season title, with head coach Todd Yelton
being named league Coach of the Year. Volleyball won the
SoCon Tournament championship and earned the league’s
automatic bid to the NCAA Tournament.
The football program made Samford history as senior
quarterback Devlin Hodges became the first player in school
history and just the seventh in SoCon history to win the
Walter Payton Award, the FCS level’s version of the Heisman
Trophy. Hodges became the all-time leader in career passing
yards in FCS history with 14,584 yards in his four years in a
Samford uniform. Hodges, wide receiver Kelvin McKnight
and defensive lineman Ahmad Gooden were all named AllAmerican following the season as well.
The indoor women’s track and field team claimed
its fourth-straight SoCon championship in February. AllAmerican Karisa Nelson was named the league’s Female
Most Outstanding Track Performer, while Selena Popp was
tabbed as the Female Most Outstanding Field Performer, and
head coach Rod Tiffin earned Coach of the Year honors.
Following the SoCon championships, Nelson competed
in the NCAA Championships, held at the Birmingham
CrossPlex, in the indoor mile. Nelson, who won the national

The volleyball team won the SoCon Tournament Championship.

by Joey Mullins

The baseball team after clinching the Southern Conference
regular-season championship with a 4-2 win over Western
Carolina on May 12 at Joe Lee Griffin Field.

title in the event in 2017, came in second nationally this
season to earn All-America honors.
In the outdoor season, the Samford women’s team again
took the league title in the meet that was hosted at the
Samford Track and Soccer Stadium. Maggie Johnston was
named Female Most Outstanding Field Performer, and Tiffin,
again, was named the league’s Coach of the Year. Samford
has eight members compete in the NCAA Regionals, with
Nelson qualifying for the NCAA Championships in the
1,500-meter run.
The Samford baseball team also had a historic season.
The Bulldogs won the Southern Conference’s regular-season
title, the first for the program since joining the SoCon prior to
the 2009 season.
The baseball team also won 39 regular-season games,
the most in school history, and finished the season with 41
wins, tying the school record. The team went 25-7 in home
games this season, including a 12-0 record in home SoCon
contests.
In addition to the baseball team’s accomplishments, the
softball squad finished second in the SoCon with an 11-6
mark. Junior Whitney Hinton finished the season with 15
home runs, the most in program history.
Samford student-athletes had a successful year in the
classroom as well. The Bulldogs posted an impressive 97 in
the latest NCAA Graduation Success Rate (GSR) Report. A
total of 138 Samford student-athletes were named to the
Dean’s List during the 2018-19 academic year.
Joey Mullins is assistant athletics director for communications.
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Turning Points Program Benefits
Students and Samford
by William Nunnelley

A next-step program hosted on Samford’s campus
for young people aged 18-21 with special needs from
Mountain Brook, Homewood and Shelby County public
schools, Turning Points partners with the university’s
Mann Center and Orlean Beeson School of Education to
build the social, educational and occupational skills of a
diverse array of students.
The program was created in 2011 as a partnership
between Mountain Brook School District director of
special education Shannon Mundy and Samford education
professor Mandy Hilsmier. “We have used Turning Points
as a clinical placement for students in the education school,
but we struggled to connect with the overall campus
community for two or three years,” said Hilsmier. “In
fall 2014, I decided to create a service cadre for Turning
Points to see if the students would have more access and
relationships with our Samford students. The cadre was so
popular that there was always a waiting list of 10 or 12.
“In fall 2017, the Mann Center assumed leadership
and coordination of service cadres,” Hilsmier continued.
“The feedback from cadre surveys was that it was the
best experience on Samford’s campus. Once students
participate in the service cadre, they continue work as
volunteers because they love the experience and the
students so much.”
“The program is truly a collaborative effort between
lots of stakeholders both internally and externally,” said
Allison Nanni, director of community engagement for
the Mann Center. The center worked with Hilsmier and
Wendy Betsch, transition coordinator for Mountain Brook
Schools, during the 2017-18 academic year to put together
the Mann Center service cadre so that it would include a
formal orientation, multiple reflection sessions and a final
reflection paper.
“Our university students are also building skills that
they would never be able to learn solely in a classroom,”
explains Nanni. “Wendy and her students act as
‘co-educators’ of our students and enrich the diversity of
our campus community.” Nine students with special needs
were enrolled during fall 2018.
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The cadre, composed of Samford students, helps
students with special needs transition out of high school
and develop needed social and job skills through sessions
on Samford’s campus that include attending class, eating
in the Samford cafeteria with university students and
participating in campus activities and physical education
programs.
“The Turning Points program helps our students
maximize their strength for personal growth in the job
training area,” said Betsch. “It effectively guides our
students into becoming the most efficient and effective
future employee that he or she can be.”
“The students receive specialized instruction designed
to help them develop life and communication skills as well
as job training,” said Samford student Maddie Smith, who
leads fellow Samford students that work with the program.
“One of the amazing aspects of Turning Points is that it
allows the students to be surrounded by peers of their
same age and to develop friendships,” Smith said.
Smith is a junior early childhood/special education/
elementary education/elementary collaborative major who
began participating with Turning Points as a freshman.
“It has been one of the most impactful opportunities
throughout my college career.”
Betsch, who oversees Turning Points, said the program
has grown from a three half days per week schedule at the
outset to four full days per week currently. “Our ultimate
goal is to send the students out ready to live and work as
independently as possible,” she said.
Hilsmier noted that the program has served
approximately 75 students with disabilities over the past
eight years.
“This partnership is a wonderful opportunity for
all students involved,” said Denise Gregory, Samford’s
assistant provost for diversity and intercultural affairs.
“Oftentimes when we discuss diversity in our community,
people with different ability levels are overlooked. Both
Turning Points and Samford students grow and gain
experiences that will benefit them throughout their entire
lives.”

Points of Pride

Turning Points Students Can Help

Samford departments can benefit from the free volunteer work that Turning Points students provide. The program
needs more sites on Samford’s campus that offer occupational skill development and growth for the Turning Point
students with special needs.
Examples include organizing and stocking inventory in the food court and bookstore, assisting with print
shop jobs, providing care for workout equipment and towel folding in the field house and other needed service to
departments. All jobs are performed on campus.
Staff can also come and have lunch during their own break on campus if they would like.
For ideas about campus jobs that the Turning Point students might help with, contact Wendy Betsch at
wendybetsch@gmail.com.
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Female Firsts

by William Nunnelley

Milestones for Samford Women

Julia Tarrant Barron

Anna May Judge

Alice Eugenia Weatherly

Women over the years have made
great contributions to Samford
University. Listed below are some of
the female firsts.

Barron is believed to have helped
recruit the school’s first president,
Samuel Sterling Sherman, and she
is credited with being at the head of
the school’s donor list. The Alabama
Baptist newspaper, which Barron
cofounded, described her as being the
school’s first donor.

appointed professor of education. In
that role, she oversaw what was then
the education department, becoming
the first woman to lead an academic
department at the school.
The decade of the 1920s saw
important firsts for women. The first
women’s intercollegiate athletic team,
for basketball, was formed in 1921.

Founding Mother
Julia Tarrant Barron is considered the
founding mother of Howard College,
now Samford University. As such, she
represents the first of a number of
significant “women firsts” in Samford
history. Barron was born in South
Carolina but moved with her family to
Alabama, then a territory, at a young
age. In 1828 she married William
Barron, a prosperous businessman
in Perry County, Alabama, which had
become a state in 1819. William died in
1832, leaving Julia with a large estate.
Barron became one of the
wealthiest women in the town
of Marion, well respected in the
community and a prominent member
of Siloam Baptist Church. In 1841 she
discussed the idea of starting a college
for men with James H. DeVotie, the
church pastor. She subsequently
provided the land on which the college
was built, according to a history of the
school by James F. Sulzby.
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Female Graduate
It would be more than half a century
before the school recorded its first
female graduate. Anna May Judge
attained that distinction in 1896
followed by Alice Eugenia Weatherly
in 1898. These women were true
pioneers because Samford did not
become coeducational until 1913.
Dean of Women
In fall 1913, Mrs. J. C. Hockett was
appointed acting dean of women as
the school formally admitted female
students. The next fall, Hellen Manly
Patrick was appointed dean of
women and assistant in the English
department. Patrick served one year
before resigning for health reasons.
In 1915, Nannie Merle Hiden
became dean of women and was also

Board of Trustee Member
The first female member of the
school’s Board of Trustees, Mrs.
Charles J. Sharp, was appointed.
(She also served as president of the
Women’s Auxiliary, forerunner of
today’s Legacy League.)
Women’s Instructor in Athletics
Emily Cate became the first women’s
instructor in the athletics department
in 1930, when gym classes became
required for all students. Cate
organized the Women’s Athletic
Association and taught swimming. In
1930-31 women took part in hockey,
basketball, track, tennis, swimming
and hiking. Later, in 1934, Cate was
promoted to director of physical
education.

Points of Pride

Margaret Ann Miller Peterson

Audrey Gaston Howard

SGA President
Margaret Ann Miller Peterson in
1946 became the first female Student
Government Association president
without intending to. She campaigned
for vice president alongside her friend,
J. B. Davis. Both won, but Davis—a
member of the Navy V-12 program—
was transferred to another university
after the election, and Peterson
became SGA president.
“I was really shocked,” she said
during a 2017 visit to campus. “I hadn’t
planned to do anything except help
him! Then I had to get busy.”
Women achieved several
significant firsts during the 1960s,
1970s and 1980s.

Law Professor
Janie Shores, a Samford graduate,
became the first female law professor
at Cumberland and in the state of
Alabama in 1968 and was the first
female elected to the Alabama
Supreme Court in 1974, serving four
terms. She was named Samford
Alumna of the Year in 1983.

African American Student
Audrey Gaston Howard in 1967
became the first African American
female to enroll at Samford as a
student at Cumberland School of Law.
She earned her degree in 1970 and
became the first woman appointed
to the U.S. Attorney’s Office in the
southeast. Later she was appointed
courts liaison adviser to the staff of the
National Criminal Justice Commission
before serving as a legislative assistant
to U.S. Representative John Buchanan
of Alabama.

Academic School Named
Ida V. Moffett was the first female
for whom an academic school was
named in 1968. Ida Moffett School of
Nursing became a part of Samford in
1973. Moffett, who served the nursing
profession for more than 70 years, was
the first woman involved in achieving
a nursing school accreditation in
Alabama. (A second academic entity,
the education school, was named for
a woman, Orlean Bullard Beeson, in
1978.)
Vice President
Martha Ann Cox became Samford’s
first female vice president in 1984 with
additional duties as dean of students.
Cox served Samford in various
capacities during a 38-year tenure at
the university. She was named Alumna
of the Year in 2006.

Janie Shores

Ida V. Moffett

Martha Ann Cox

This article is based on a Women’s History Month
program presented by Betsy Bugg Holloway,
Samford vice president for marketing and
communication. Additional research was conducted
by Jennifer Taylor.
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Why do you teach?

Teaching is like the best part of practicing
law, without the billable hours. Both
teaching and legal counseling are about
helping others by sharing specialized
knowledge. Teaching has the added benefit
that law students will pay it forward.

What is your favorite activity
outside of Samford?

Alyssa
DiRusso
Position: Whelan W. and
Rosalie T. Palmer Professor
of Law
Working at Cumberland
School of Law since 2005

Do children count as an activity? Honestly,
as a mother of three school-age children,
my most common activity outside of
Samford is supporting my kids in their
lives and activities, which range from
Model United Nations and academic
competitions to art to gymnastics and
dance. Sometimes I wish I had time for
my own hobbies, but life seems pretty
full between being a professor and being
a mother. I do enjoy theater, reading and
traveling, but those things will still be there
in 10 years.

How did your background
prepare you for your current
role?

I practiced trusts and estates law in
Boston for about six years, and I teach
courses related to that—Wills, Estate and
Trust Administration, and a variety of tax
classes—so it’s a very direct connection
substantively. As an undergraduate,
I double-majored in psychology and
professional writing (fancy English degree),
and I think curiosity about human behavior
and a commitment to clear communication
are critical to both teaching and research.
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What research have you been
conducting lately and why?

I am currently working on a project on the
Widowhood Effect, which is the increased
risk of mortality and adverse health
consequences following the death of a
spouse. My project looks at the timing of
the most pronounced risks and compares
it to the timing of survivorship required
to be a beneficiary under default law and
drafted documents. I suppose I’ve always
thought that not being able to live without
someone was a rather romantic concept,
so I like reducing it to a question of how to
shape the law based on human experience.

What is a favorite project you
have worked on recently?

I have been very excited about the
prospect of charitable giving accounts,
alternatively called charitable flexible
spending accounts. They are a proposed
employee benefit that would work like
a flexible spending account for health
care or dependent care costs and allow
employees to set aside money with
earnings before income taxes or payroll
taxes to donate to charity. I started
workshopping the concept in 2012 and
published Charity at Work: Proposing a
Charitable Flexible Spending Account in
the Utah Law Review in 2014. Last year,
the Everyday Philanthropist Act proposed
these accounts and had bipartisan support,
but it didn’t make it past the bill phase
before the Congressional term ended. I
understand the bill will be introduced again
soon and I’d love to see it succeed. I wrote
or co-authored a few op-eds in its support
last year and expect I may again if the bill
moves forward.

Things to Know

About
What is one thing others may not
know about you?

I make my own pickles. I like to say they are
sweet and tangy like me! I grew up gardening
with my grandparents and we canned fruits
and vegetables all summer long. I developed
an affection for homemade sweet pickles
and after years of trying and failing to find
anything comparable on a grocery store
shelf, I started making my own to satisfy my
cravings. These days I have to make seven
to eight gallons each summer just to keep
up with the pickle appetites of family and
friends.

April
Robinson
Position: Assistant Vice
President for Student
Development and Support
Working at Samford
since 2000

What is your favorite activity
outside of Samford?

I enjoy discovering and experiencing local
treasures—whether in my neighborhood or
around the world. I like to soak up whatever
the locals say are the best eats, treats,
sights and sounds. Day trips to places like
Tuscumbia, Alabama, to see the Miracle
Worker or extended travels to countries
like Ireland to take in the Giant’s Causeway
populate my calendar throughout the year.
I can be happy in familiar spaces, but I
am most alive when I am in a new place,
savoring all that it has to offer.

What does your job involve?

My personal and professional mission is
to help students thrive—in and beyond the
classroom. My particular responsibilities
as assistant vice president of student
development and support include overseeing
the invaluable work of both the Office of
Student Leadership and Involvement and
Counseling and Wellness Programs. I also
serve as the coordinator of the Samford
CARE team which exists to come alongside
students to offer support and guidance when
they are facing difficult challenges, and I
facilitate a retention team that researches
and responds to opportunities to improve
student experience and success. Though
each day presents a unique schedule

of meetings, individual encounters and
opportunities, ultimately the common
mission that fuels the work I do is “to
nurture persons”—which I honestly consider
vocational bliss.

What specifically led you to your role?
For the first 19 years of my work at Samford,
I was a minister to students in the Office of
Spiritual Life—which was a dream job for
nearly two decades. In that role, I had many
opportunities to grow in my understanding
of university life and explore ways my unique
gifts and calling could enhance and expand
our missional impact on students. When the
door opened to step into this role, it seemed
like an answer to a question I had not yet
fully formed in my own searching for what
was next.

What is the best piece of advice you
were ever given?

When my dad was teaching me to drive, he
would tell me to “keep it between the mayo
and the mustard” or I might find myself in
a ditch. His advice began as a literal guide
about the colored white and yellow lines on
the pavement, but it became some of the
best advice for living as I learned the value of
“staying in my lane” and making peace with
the reality that I can only control the actions
and attitudes of a single person—myself.

What is your favorite part about
working with Samford students?

I love the resiliency of students! Their youth
and potential often afford them the grace to
make mistakes and simply start over again,
to fail and to consider it a lesson learned as
opposed to a depreciation in their personal
worth. They are often driven by a sincere
faith in God and deep love for others, and I
cherish the conversations that happen when
I linger with them in their questions, hopes
and fears about all that is behind and before
them.
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Office of
Admission
Our mission is to identify, guide and recruit
qualified prospective students to Samford.
The work of this mission includes a multifaceted communications strategy to hundreds
of thousands of students, over 100,000 miles
of travel, as well as welcoming 15,000 visitors
to campus each year. Through all of this
communication, travel and hosting, our primary
objective is to develop personal relationships
with these students and families that model the
academic excellence and Christian mission of
Samford, thus allowing for an honest evaluation of
a student’s fit at Samford.

Samford’s Office of Admission is located in Ingalls Hall

What would you want Samford employees to
know about what you do?

We want all Samford employees to know how much we
appreciate them! From our people in facility services to our
faculty across campus, we appreciate all the things you do
to welcome students and their families to Samford. Whether
it is during our larger events such as Bulldog Days (new
student Orientation), Preview Days or our daily visits during
the week, it is a team effort and we rely on everyone across
campus. The best thing about Samford continues to be the
quality of our people and it is our honor to showcase that to
our prospective students.

What is new in the Office of Admission?

We are very excited about our new space in Ingalls Hall.
This will give us a great opportunity to welcome even more
visitors to campus in the coming years while maintaining our
relational approach to student recruitment by engaging with
each and every family that drives through the gates.

What is a fun fact that others may not know
about the Office of Admission?

We have a bell in our office that we ring every time a student
makes the decision to attend Samford. It is our little way of
celebrating each and every student that becomes a part of
the future of Samford.
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What is your favorite part about Orientation?
It would have to be our Orientation Leaders. This group
works nearly all year round preparing for our new students
and they do such a good job of making them feel welcomed
and excited about their new home at Samford!

What are some important dates for the Office
of Admission this summer?

Bulldog Days 2019
Freshmen		
June 3-4		
June 10-11		
June 17-18
June 20-21
August 22-23

Transfer Students
June 14
August 22-23

Also, the 2020 application opens August 1 at
samford.edu/apply!

Things to Know

About
Bachelor of
Arts in Christian
Ministry
We live in a unique time, one in which we’re
seeing changes in our cultural landscape that
are challenging the church to its core. Unlike
any other time in Christian history, people from
all walks of life are utilizing their gifts, skills,
passions and creativity in the church and on the
mission field to be salt and light in the world.
The Christian ministry program is designed
to equip these committed people for the work
of ministry and missions through a biblically
From left: Scott Guffin, J.D. Payne, Galen Jones, Dedra Phillips, Joe Hopkins, Kevin
grounded, missionally focused curriculum.
Blackwell

What is unique about this program?

This program focuses on Great Commission disciple making.
From its earliest days, as recorded in the book of Acts, the
church has served as God’s ambassadors to the world,
tasked with spreading the good news of the gospel with the
intent to lead its recipients to faith in Jesus Christ. Our hope
is to infuse an understanding of and passion for making
disciples into the spiritual DNA of our students.

What will students learn within this program?

Our goal is to teach students what it means to be a disciple
of Jesus Christ and how to go about making disciples. In
order to equip them for a lifelong passion for doing so, we
seek to ground them in the Bible. From this grounding, we
work to teach them from an evangelical perspective what we
believe, why we believe it and how to defend it in a gentle
and respectful manner. Our students are also taught the
basics of biblical leadership—both philosophically in the
classroom and practically by engaging in internships and
field experience.

What careers do students pursue after they
leave the Christian Ministry program?
For the student planning to engage in career ministry or
missions, a variety of opportunities are available:
• Bivocational or covocational
church ministry
• Career church-based
ministry
• Career missions
• Chaplaincy

•
•
•
•
•

Christian higher education
Christian nonprofit
Denominational ministry
Marketplace ministry
Parachurch ministry

In addition, we hope to have students engaging with our
program, on some level, who will go on to serve in other
fields, such as business, health care, education, the arts, etc.,
carrying their faith and a passion for disciple making with
them as they serve in whatever vocational setting they find
themselves.

How do you believe that this degree sets
students apart from other programs?

In the development phase of this program, around 150
pastors were consulted and asked to provide input into the
program based on their years of experience in ministry. As
a result, the Christian ministry program has a “front lines”
kind of feel to it, as we prepare students with a curriculum
that carries with it the voices of many decades of combined
experience.

What is an interesting fact about this new
program?

All of our faculty members have extensive experience in
church-based ministry and missions. One of our core values
is that we will always maintain a deep connection with the
church by making sure that those who teach in this program
have a foot in the church world and another in academics.
One of our faculty members refers to himself as a “pastorscholar, engaged in academic ministry,” a descriptor that
works well for our entire department.
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Christson Adedoyin (Social

Work) co-authored an article with other
colleagues nationally titled: “Protesting
Black inequality: A commentary on the
civil rights movement and Black lives
matter” in Journal of Community Practice.
He also co-edited a new book titled
Police and the unarmed black males crisis:
Advancing effective prevention strategies,
published by Routledge, Taylor and
Francis Group. Last fall at the Council on
Social Work Education (CSWE) Annual
Program Meeting (APM) he copresented
with other colleagues nationally on
a paper titled: “Interprofessional
collaboration for educational justice
in Black youth from a gardener’s
perspective.”

Kwadwo Antwi-Fordjour

(Mathematics and Computer Science)
gave an invited talk, “A Mathematical
Application in Developmental
Biology,” during the Kappa Mu Epsilon
Mathematics Honor Society Colloquium
at Birmingham-Southern College.
He gave an invited presentation in a
special session during the American
Mathematical Society (AMS) Sectional
Meeting at Auburn University on “Global
Existence of Solutions of the GiererMeinhardt System with Mixed Boundary
Conditions,” and co-authored an article,
“Global dynamics of stochastic predatorprey model with mutual interference and
prey defense,” in the Journal of Applied
Mathematics and Computation.

Mark Baggett (English and Law) was
invited to present the “Trouble Begins”
lecture at Quarry Farm in Elmira, New
York, May 15. He was also selected for
a Quarry Farm Fellowship for summer
2019, which includes a two-week
residency in Elmira. Quarry Farm, Mark
Twain’s summer home where he wrote
Huckleberry Finn and other works, is the
location of Mark Twain Studies. Baggett’s
paper, “’Practicing the Wild’: Twain and
Thoreau at the Lakes,” was selected for
publication in the Mark Twain Annual.
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Brett Burkes (Technology Services)
and Haley Elmore (Registrar’s
Office) recently worked together to
create a process that automates the way
Samford receives Advanced Placement
(AP) scores and applies them as transfer
credit. By completing this project, they
changed the process from being fully
manual to now being fully automated.
Burkes and Elmore presented about this
project at the Alabama Banner Users
Group conference in November, and
Andrew Hyde (Technology Services)
presented with Elmore on the same
subject at the Southern Association of
Collegiate Registrars and Admissions
Officers conference in February.
Art Carden

(Business)
published
“James M.
Buchanan and
the Political
Economy of
Desegregation”
in the January
issue of Southern
Economic Journal. He published multiple
op-eds and commentaries with Forbes.
com and other outlets, and was named a
Senior Fellow of the American Institute for
Economic Research. He presented “Leave
Me Alone and I’ll Make You Rich: How the
Bourgeois Deal Enriched the World” on
Jan. 26 for the Fraser Institute in London,
Ontario, and at La Sierra University in
Riverside, California, Feb. 26. Carden
presented two programs at the University of
Central Arkansas in March: “The Vital Two:
Entrepreneurial Judgment by Sol Price and
Sam Walton” and “Free the Prices!” He also
presented “How Does Walmart Serve the
Common Good?” at John Brown University.
At a Public Choice Society conference in
Louisville, March 15, he presented “’It’s in
Smith’: An Ethically Mature Citizenry is
Necessary for Growth.” He gave a paper
titled “Encouraging Human Flourishing
Through Economic and Religious Liberty”
at the Philosophy, Politics, and Economics
Society conference in New Orleans. In April,

at the Association of Private Enterprise
Education conference in Nassau, Bahamas,
he presented “’It’s in Smith’: An Ethically
Mature Citizenry is Necessary for Growth.”
He also organized and appeared on a panel
titled “James M. Buchanan’s Cost and Choice
at 50.” He was a discussant at the Georgia
State University Spring Conference on
Global and Economic History April 13-14.

Cheryl Cecil and Lori Northrup
(University Library) presented
“Deselection: Motivation, Process, and
Reflection” on behalf of themselves,
Jaro Szurek and Carla Waddell
(also University Library) at the 2019
Alabama Library Association conference
in Point Clear, Alabama, April 4. The
presentation focused on the university
library’s deselection project spanning the
last five years and offered suggestions for
collaborative action within the Network of
Alabama Academic Libraries in response
to other selection and deselection
activities in the state.
David Chapman (English) wrote and
produced The Prisoner’s Friend, a drama
about the life of John Howard, which was
performed at Samford on March 29 and
30. He also published “Not the Same Old
Story: Dante’s Re-telling of the Odyssey”
in Religions (March 2019).
Kim Cripps

(Advancement)
presented
How to Love a
Donor at the
Walker Area
Community
Foundation’s
Nonprofit
Academy
on Feb. 8 in Jasper, Alabama. The
presentation addressed the importance of
stewardship and shared the university’s
current initiatives for donor appreciation
and impact.
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Carol Ann Vaughn Cross

(Geography and Sociology) presented
“What Happened to the Anti-Abolitionist
and Neo-Confederate Missionaries?
Reckoning with the Historiography of
Evangelicalism in the U.S. South with
the Southern Baptist Convention as
Case Study” at the American Society of
Church History in Chicago. In May she
participated in a roundtable with Bill
Leonard, Glenn Jonas, Mandy McMichael
and Mikeal Parsons at the National
Association of Baptist Professors of
Religion/Baptist History and Heritage
Society to discuss Mikeal Parsons’ new
biography of Crawford Toy (Mercer
University Press, 2019).

Theresa
Davidson

(Geography and
Sociology) and
co-author Lee
Farquhar (Butler
University)
presented a
paper titled
“Scary Social
Media: The Role of Social Media in
Predicting User Fears” at the Pacific
Sociological Association Annual Meeting
in Oakland, California, March 29.

David Finn (Special Education)

presented two programs at the 2019
Disability & Ministry in Asia-Pacific
Conference in Taipei, Taiwan: “Advances
in Education: Findings from Educational
Neuroscience and Selected Disabilities”
March 14 and ”One Body: Creating
Inclusive Worship Opportunities for
Families” on March 15.

Donna Fitch (Web Services) was
inducted into Kappa Delta Pi International
Honor Society in Education on April
4. She expects to finish her M.S.E. in
instructional design and technology at
Orlean Beeson School of Education this
fall.

Angela and Jeffrey Flaniken and
Caroline and Samuel Nordlund

(The Samford String Quartet) performed
at the Pell City Library March 20 on its
Wild and Wonderful Wednesday series.
Members of the audience included
Samford alumni, parents and a board
member. On April 28, the quartet
played a collaborative concert with the
Birmingham Boys Choir at St. Luke’s
Episcopal Church, Birmingham.

Hugh Floyd (Geography and

Sociology) presented his research,
“An Examination of the Influence of
Community Trauma on Collective
Memory, Emotional Distress and Loss
of Trust,” at the Pacific Sociological
Association March 28-31 in Oakland,
California.

Jay Flynn (University Registrar)
gave two presentations at the Southern
Association of Collegiate Registrars
and Admissions Officials conference
in February: “Ten Years of Retreating:
Experiences of Running Retreats at Public
and Private Colleges” and “Registrars
of Faith-Based Institutions,” a group
discussion moderated by Flynn.
Ginger Frost

(University
Research) gave
a paper at the
Interdisciplinary
NineteenthCentury Studies
Association in
Dallas, Texas,
on March 23,
2019. The paper was entitled, “’Don’t
Marry Beneath You’: Wives, Separate
Estates, and Fortune Hunters in Victorian
England.” She also has published
an article titled “Waifs, Strays, and
Foundlings: Illegitimacy, Gender, and
Youth Migration from Britain, 1870-1930,”
in the newly released volume, Global
Youth Migration and Gendered Modalities
(Bristol: Policy Press, 2019), edited by
Glenda Tibe Bonifacio.

Marci Johns and Bryan Gill

(Online and Professional Studies)
collaborated with Diana Cheshire (The
Citadel) to present at the Southern
Association of Colleges and Schools
Commission on Colleges (SACSCOC)
conference in New Orleans Dec. 8-11.
Their presentation was entitled “Renewed
Quality in Distance Education through
Collaborative Evaluation.” They also
presented with Katrina Mintz
(Institutional Research) at the Quality
Matters Regional Conference April 26 at
Berkeley College, New York City. Their
presentation was entitled “Collaborative
Quality Assurance as a Catalyst for
Accreditation & Compliance.”

Randy Pittman (Advancement)

spoke on Feb. 28 to the Young Business
Leaders “Second Half” luncheon at
Inverness Country Club on the topic
“Continuing Well in a Significant Life.”

Ken Roxburgh (Religion) gave the
Hughey Lectures at the International
Baptist Theological Seminary in
Amsterdam during January 2019 on the
topic of “Baptist Identity in the American
South.”
Bill Service (Business) presented

“Teaching and Doing Strategy as an
Intentional Strategic Innovation Mindset”
at the MBAA International Conference
in Chicago on March 27. He co-authored
the paper with Clif Eason and Matt
Mazzei (both Business). At the same
conference, Service presented his
paper, “Crossing Cultures: Guides and
Models for Development, Selection and
Application,” also co-authored with Eason
and two others.

Zac Smith (Core; University Fellows)
is the author of the book Age of Fear:
Othering and American Identity during
World War I, published by Johns Hopkins
University Press in March.
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James Strange (Biblical and Religious
Studies) presented, “The Roman Period
Synagogue at Kefar Shihin,”
at the
.
international colloquium, “Les premières
synagogues en Galilée (Ier-IIIe siècles)
: nouvelles perspectives,” held at
l’Universitéde Lausanne, Switzerland.

Michael
Wilson

(Center for
Congregational
Resources)
presented
the paper,
“Millennials
and the
Survival of the
Church,” at the Birmingham Ecumenical
Ministers’ Discussion Group on Feb. 14.
Begun in 1929, the group first met at
Howard College and moved its meeting
location when the campus relocated.

Wilson presented in February a foursession study for adults at Vestavia Hills
Baptist Church on the topic of Christian
calling and its relationship to a life of
meaning and purpose.

Geoff Wright (English) recently

published two essays: “Iraq War
Literature and the Double Bind of Being a
Woman in Combat” in Women’s Studies:
An Interdisciplinary Journal, issue 47.6; and
“The Iraq War and Postmodern Memory
in Kevin Powers’s The Yellow Birds” in the
South Atlantic Review, issue 84.1.

Communication Sciences
and Disorders Faculty

Several communication sciences
and disorders faculty presented
at the annual Speech and Hearing
Association of Alabama conference
in February in Birmingham. They
included Laura Promer,
“Speech-Language Pathologist
Clinical Supervisor Training”;
Hollea Ryan, “Hearing Loss and
Auditory Disorders: Outside the
Clinic”; and Karen Thatcher
and Kelly Jackson, “Adult Group
Therapy: When, Why and How.”

Samford’s mission begins with a commitment to “nurture persons,” which includes paying attention to the

academic, mental, emotional and spiritual concerns of students, and responding to those concerns with compassion and
support. One of the distinctive characteristics of our campus culture is the thoughtful and thorough efforts made to identify
students that need help, to connect them with the right resources and to invest in their long-term healing and success.

Samford Cares for students in many tangible ways…
• Faculty and Staff
• The CARE Team
• Health Services and Counseling Services
• Office of Spiritual Life
• Residence Life
• Academic Success Center
• Disability Resources
• Public Safety

To learn more about Samford CARES, go to
samford.edu/go/samfordcares.
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Frances Marlin Mann Center for Ethics and Leadership Recognizes
Faculty, Staff and Student Leaders
The Frances Marlin Mann Center for Ethics and Leadership honored Samford faculty and staff who completed yearlong
fellowships in community-based learning at a brunch and awards ceremony on April 13. Faculty fellows include Lisa Battaglia,
Arts and Sciences; Sherri Chatman, Nursing; Rachel Hagues, Public Health; Kristen Johnston, Nursing; Beth McGinnis, Arts;
Pilar Murphy, Pharmacy; and Hollea Ryan, Health Professions.
The Mann Center launched a new staff fellowship program this year. Staff honorees include Michelle Little, Oral History; and
Laura Breedlove, Student Life.
The center also presented awards to students for demonstrating positive character and servant-leadership. Included in this
recognition were: Tom Holsteen, Divinity; Caleb Strawn, Business; Brooke Messina, Law; Emily London, Arts and Sciences;
Harrison Hansard, Nursing; Zachary Curren, Pharmacy; Abigail Hawkins, Education; Kyle Stuart, Athletics; Memory Smith,
Arts; Claire Peeler, Health Sciences; and Bray Jones, Public Health. Joe McDade ’61 was present to announce this highest
student award and scholarship to London for her outstanding achievement.
Other news and center-sponsored activities in spring 2019:
• Over 150 students completed weekly community work at 15 partner sites in Greater Birmingham as part of the Mann
Center service cadre program.
• The university’s annual day of service, Samford Gives Back, took place March 30. Over 35 community partner sites hosted
over 700 student volunteers around Birmingham and other areas.
• Partners Acting in the Community Today (PACT), a student organization, sponsored Community Engagement Week April
1-4 that featured film, food and a talk by community leader and activist, T. Marie King, who inspired and taught students
how advocate for positive change. The event also raised awareness among students about ways to get involved in the local
community.
• The Office of Diversity and the Mann Center hosted over 75 youth from Birmingham Civil Rights Institute, Holy Cross
Cristo Rey and the Girl Scouts for dinner and to attend the Corts Lecture given by Mr. Anthony Ray Hinton.
The Mann Center information was provided by Allison Nanni, director of community engagement for the center.

Samford Welcomes New Employees

Samford welcomes 18 employees who joined the community in a full-time capacity from Jan. 1, 2019 through March 31, 2019.

The list was compiled by Human Resources.

Angelia Brooks, Business and Operations Manager, Tanya Hindman, Parent and Family Programs
School of the Arts
Coordinator, Student Affairs and Enrollment
Management
Megan Carpenter, Academic Fieldwork
Coordinator and Assistant Professor, School of Health Warren Jones, Assistant Professor, Biological and
Professions
Environmental Science, Howard College of Arts and
Sciences
Kynjee Cotton, Assistant Football Coach, Football
Galen Jones, Assistant Professor, School of the Arts
Hope Dahlke, Executive Assistant to Vice President,
Student Affairs and Enrollment Management
Jordan Jones, Assistant Stage Manager, Wright
Center Concert Hall
Ryan Freeburg, Assistant Volleyball Coach,
Volleyball
Jordan Kerr, Data Steward, Dean’s Office, Orlean
Beeson School of Education
Bobby Gatlin, University Minister, Office of Spiritual
Life
Chris Lacek, Executive Assistant, Business Affairs

Patrick Marsh, Assistant Professor, School of
Health Professions
Travis Moore, Assistant Professor, School of Health
Professions
Tanner Schultheis, Director, Football Operations,
Football
Demetria Shuford, Administrative Assistant
I, Educational Leadership, Orlean Beeson School of
Education
Bob Terry, Advisor to President, Faith Networks,
President’s Office

Stephen Griffin, General Maintenance Technician,
Facilities Management
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Dunn, Tiffin Named SoCon Coaches of the Year
by William Nunnelley
Samford baseball coach Casey Dunn
and track coach Rod Tiffin were named
Southern Conference (SoCon) Coaches
of the Year this spring.
Dunn was selected by both the
SoCon coaches and media after leading
Samford to the best regular season in
program history, winning 39 games
going into the SoCon post-season
tournament The Bulldogs also won the
program’s first SoCon regular season
title, posting a 19-5 record. The team
finished 41-19 overall, tying the school
record for wins in a season.
Tiffin was selected the Men’s
Outdoor Coach of the Year following
the SoCon outdoor track and field
championships, held at the Samford
Track and Soccer Stadium. The Samford
women’s team won the SoCon outdoor
track and field championship for the
second time in three seasons, scoring
228 points to finish 102 points higher

than Wofford. The men’s team finished
a close second in the meet. The women
also won the SoCon indoor track and
field championship for the fourth

Head Coach Casey Dunn

straight year in February, and Tiffin was
named Women’s Indoor Coach of the Year
as well.

Head Coach Rod Tiffin

Samford Women Win SoCon
Track and Field Championship

by William Nunnelley

The Samford women’s team
won the Southern Conference
(SoCon) outdoor track and field
championship held April 27-28 at
Samford. It was the team’s second
SoCon championship in three years.
The women scored 228 points,
finishing 102 points ahead of second
place Wofford.
In the men’s division, Samford
finished second to Western Carolina,
186-169.
Samford’s Maggie Johnston was
named Most Outstanding Athlete after
finishing first in the women’s shot put
and discus throw events and second in
the women’s hammer throw. Samford’s
Amanda Dumar won the Pinnacle
Award for having the highest grade
point average on the winning team.
For the men, Thomas Ozburn
competed in the men’s decathlon and
set a SoCon record in the 100-meter
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dash and long jump, winning both
events. He also won the men’s discus
throw and high jump to finish second in
the decathlon.
Other Samford women’s first place
winners included Karisa Nelson,
1500-meter run; Sarah Sanford,
400-meter hurdles; Charlotte Krause,
high jump; Tally Wilson, pole vault;

Emorie Long, javelin; and Tatiana Taylor,
hammer throw.
Samford men’s team first place
winners were Emmanuel Tait, 110-meter
hurdles; Hugh Duggan, pole vault; Michael
McMahan, 400-meter hurdles; and the
4x400-meter relay team of Jordan
Woodbine, Jordan Oballe, Michael
McMahan and Warren Fitzpatrick.

