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We welcome your feedback at 
insidesamford@samford.edu.

One of the hallmarks of a vibrant, 
growing university community is 
that new things are happening all the 
time. That certainly is true at Samford 
University.
 The 2016–17 academic year 
has been historic for many reasons, 
especially the yearlong celebration 
of our 175th anniversary. But, even 
as we remembered our heritage, we 
celebrated a year of new facilities, 
new people, new programs and new 
beginnings. It has been a full year, and 
there are more good things on the 
horizon for the coming year.
 This issue of Inside Samford is 
packed with information of interest 

to Samford people. There are updates 
about major university initiatives such 
as the new campus master plan and 
sustainability. There also is an update 
about the recently completed annual 
employee campaign, one of the most 
successful in university history, as well 
as information about a special campaign 
underway to improve Daniel House, 
Samford’s London study center. A new 
degree program in the education school 
can help faculty improve integration of 
technology into their teaching. Those 
are just a few of the many stories you 
will find in these pages.
 People stories and notes are spread 
throughout the magazine, including 

dozens of highlights in the popular Out 
& About section. As we say with every 
issue, there’s something for everyone!
 We hope you find the publication 
interesting and helpful. If there are 
stories and topics you would like to see 
in future issues, please let us know. This 
is your publication, and we need your 
feedback.

Philip Poole
Executive Director  
University Communication

SUMMER/17
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Samford University’s undergraduate 
and graduate students demonstrated 
a 29 percent increase in the time 
they spent learning and working off-
campus in local, regional and global 
communities during the 2015–16 
academic year, according to the 
latest Community Engagement and 
Impact Report compiled annually by 
the university’s Frances Marlin Mann 
Center for Ethics and Leadership.
 “Community engagement is simply 
part of the university’s DNA,” says 
Mann Center Director Drayton Nabers. 
“The experiences of students when 
engaged in community work will stay 
with them for a lifetime.”
 An initial annual report three 
years ago provided a well-rounded 
narrative and overview of the off-
campus involvement of Samford 
students. While still quantifying 
students’ cocurricular and curricular 

community work, the 2015–16 report 
contains additional information from 
the university’s 10 schools, colleges 
and multiple campus units that more 
fully reflects the mutual benefit of 
community engagement for both 
students and communities. 
 “We hope this year’s report will 
inform a common university vision and 
community engagement strategy,” said 
Allison Heidbrink Nanni, Samford’s 
director of community engagement.
 “Measuring impact can be difficult,” 
Nanni admitted. “Our hope is that the 
findings drive our day-to-day decisions. 
We want to leverage Samford’s human 
and financial resources to maximize 
benefit both for our students and for 
the citizens living in the broader region 
and around the world.”
 The total value of Samford 
students’ 927,192 community 
engagement hours was $21.4 

million, based on the estimated 
value of volunteer time according to 
Independent Sector. Samford’s overall 
economic impact on the region is $335 
million. The totals included 608,584 
academic service hours tied directly 
to classes and an additional 318,609 
service hours through cocurricular 
activities. Neither Samford nor its 
students received any reimbursement 
for these services.
 This year’s report marks the third 
consecutive year the university has 
gathered and compiled institution-
wide, student community engagement 
data. 

For more information about the Mann 
Center, contact Kelly Adams.

For the full story on the report, go to 
samford.edu/news.

2015–16 Community Engagement Report Finds  

Strong Partnerships Between Samford and the Region

We welcome your feedback at 
insidesamford@samford.edu.

Car Tag Ad Here??

New Samford license plates  
now at the DMV in Alabama
If you have a vehicle  
licensed in Alabama, 
please consider purchasing a 
Samford license plate at your 
local DMV office. A Samford 
license plate purchase of $50 
equals $48.50 in support of 
student scholarships. It’s an 
easy and effective way to help 
current and future students. 

Let us know if you support Samford in this way so we can thank you personally. Once your tag is purchased,  
contact Karen Templeton, director of annual giving, at ktemplet@samford.edu or 205-726-4580.

samford.edu • 3 
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Nestled in the same London 
neighborhood as the former homes of 
Winston Churchill, T.S. Eliot, Alfred 
Hitchcock and John Lennon is the 
140-year-old Daniel House.
 The Victorian townhouse serves 
as the setting for one of Samford 
University’s most popular study abroad 
programs. In addition to courses 
taught by Samford faculty, British 
professors lecture in offerings that 
focus on British theatre, history, culture 
and life. Students also participate 
in experiential learning courses or 
internships.
 Given the age and consistent 
use of the house over the years, the 
university is embarking on a renovation 
and facility improvement project to 
help restore its history and ensure it is 
accessible to students for years to come. The project also 
entails developing a plan to make better use of the home’s 
resources so that more students can be accommodated and 
most rooms can host dual purposes. 
 “We are looking at ways to maximize the space of 
the house and really use its full potential,” said Lauren 
Doss, director of Samford’s Global Engagement Programs. 
“Additionally, we’ll incorporate modular furniture that can 
be used for basic living, such as a kitchen table that can be 
used during mealtime and then folded up and stored so that 
the space can be used for another purpose, such as class 
time. Daniel House is so important to our university and our 
students’ development that we want to get started on this 
renovation project soon.” 
 As part of the Forever Samford campaign, fundraising 
efforts are targeted at $3 million for the Daniel House 
renovations. To meet this goal, the Division of University 
Advancement and Daniel House alumni are identifying 
Daniel House Champions, former program residents who 
will reach out to their cohorts to encourage giving to the 
renovation project.
 Daniel House Champions will focus on reuniting their 
study abroad cohort groups to help fund parts of the house 
most meaningful to them. Making small recurring gifts as 
a team will make significant differences and solidify their 
cohorts’ mark on the home. For instance, a group of five 
making monthly gifts of $83 or a group of 10 committing 

to $50 a month for five years will 
fund the remodel of a bedroom or 
sitting room. This comes with an 
opportunity to name the room for a 
cohort, or a friend or mentor, leaving 
that history in the home forever.
 “As an alumna, I know there are 
so many stories and memories we 
share among the group we traveled 
with,” Doss said. “This is a great 
opportunity to invest those memories 
in the home in a tangible way.”
 Volunteers will be encouraged to 
share their stories and inspire their 
fellow cohorts to contribute and 
focus on a specific part of the home, 
stories building on one another 
to keep the beautiful row house 
standing tall into the future.
 “Like many Samford students, 

I grew up not too far from Birmingham, and London was 
my first sustained experience in a wider world,” said 
2007 alumna Mary Kathryn Covert Steel, Daniel House 
campaign chair. “Spending a semester at the Daniel House 
transformed my life. It gave me the opportunity to better 
understand the global political landscape, European 
history, as well as religion and culture. It also provided the 
time for self-reflection at an important juncture in my life: 
determining what I wanted to do professionally, where I 
wanted to live and to some extent, who I wanted to be.
 “In speaking with my fellow alumni 10 years later, I 
found that our stories are all similar: they, too, considered 
Daniel House as a life-changing experience and counted it 
among the highlights of their Samford experience. Because 
I received a scholarship to study at Samford, I know how 
meaningful it can be to provide the same educational 
opportunities to future students.”
 This fundraising effort is a unique chance for Daniel 
House alumni, whether students or faculty, to reconnect 
with friends, and build enthusiasm and momentum behind 
ensuring the Daniel House legacy, Steel added. 

Those interested in volunteering as a Daniel House 
Champion or in helping in another way can contact Karen 
Templeton at ktemplet@samford.edu or extension 4580. 

Karen Templeton is director of annual giving in Samford’s 
Division of University Advancement.

Restoring Samford University’s Daniel House 

One Story at a Time by Karen Templeton

Types of estate legacy gifts
• Will/trust  •  IRA or retirement plan  •  Life insurance policy   •  Charitable remainder unitrust

For more information, go to samford.edu/legacy.
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As a Christian university, the community fosters academic, 
career and ethical competency while encouraging social and 
civic responsibility, and service to others.
 Samford University’s mission is not solely for students; 
we employees are challenged to live it out every day. 
 Samford employees recently furthered their commitment 
to service through the Samford Employee Giving Campaign, 
benefiting Samford students, scholarships and programs. 
The campaign ended with 73 percent of Samford employees 
giving back, in comparison to 63 percent in 2016.
 “As a private Christian university, we remain firmly 
rooted in our Christ-centered mission while continually 
expanding education opportunities and experiences for our 
students,” said W. Randy Pittman, Samford’s vice president 
for advancement. “Samford’s vision to be innovative in 
teaching, learning and research relies on the strength of 
our faculty, staff and academic programs. It is a remarkable 

demonstration of commitment to have this level of giving 
back.” 
 The campaign ran throughout April, and all employees 
were invited to make recurring gifts to Samford through 
payroll deduction. Donors chose which areas of campus to 
support. Designating gifts to the area in which they work—
and from public health scholarships to support for music and 
theatre programs—employees supported what they love. 

Employees can give at any time 
throughout the year, and all gifts 
are 100 percent tax deductible. 
For more information, contact 
Karen Templeton, director of 
annual giving, at ktemplet@
samford.edu or extension 4580. 

Support for Samford Starts at Home
by Karen Templeton

“Attending Howard College on scholarships freed me to focus on academics 
and service activities. This, in turn, helped me in winning fellowships to the 
graduate schools I attended. So, this, and my appreciation of some wonderfully 
dedicated professors I had here, has made me forever appreciative of Samford 
and grateful for those advantages I was given. When I eventually returned as a 
dean and professor, I regularly saw the importance of the financial support from grateful 
alumni who remember how much the school gave us in so many ways and want to now 
pass on some of those blessings that we received. Many have wanted to leave a significant 
expression of thanksgiving to this kind of school as it helps shape the lives of students 
today. I have therefore included in my will a legacy gift to Samford, and I hope one can be 
included in yours as well.”

—Rod Davis ’58, former dean and professor

Become a part of DeVotie Legacy Society 
by including Samford in your estate planning

FOREVER SAMFORD

Types of estate legacy gifts
• Will/trust  •  IRA or retirement plan  •  Life insurance policy   •  Charitable remainder unitrust

For more information, go to samford.edu/legacy.

samford.edu • 5 
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Have a question about your health insurance, 
retirement or other employee benefits?
 KaSandra Russaw has your answer. She began 
work in December as Samford University’s benefits 
coordinator and is the go-to person for all aspects 
of employee benefits, including retirement, health 
insurance, leave programs, orientation and others.
 Russaw brings 22 years of human resources and 
benefits experience to Samford, and most recently 
worked at Jacksonville State University. She started 
working in human resources after earning bachelor’s 
and master’s degrees in the field at Troy University.
 “I started working directly out of college,” Russaw 
said recently. “Although I have a degree in human 
resources, I did not know that benefits management 
was an option until I took that first job.”
 Russaw said that working in a hospital and other 
institutions prepared her for the role at Samford.
 “Once I met the people in the human resources 
office and saw the wonderful Christian environment, I 
felt that I would fit in here,” she added. “I like helping 
people.”
 Russaw encourages employees to come by her 
office at any time, emphasizing that conversations and 
communication with individual employees are held in 
the strictest confidence.
 Among the biggest challenges she faces in 
her work are the changing laws that affect human 
resources, including those pertaining to health care. 
She must keep up with the changes and keep the 
information available to employees.
 Russaw especially praised Samford’s new 
employee orientation, calling it “one of the best I’ve 
been involved with.”
 Samford takes the time to orient employees, she 
noted, using a tag-team approach with all the staff in 
human resources.
 “We want employees to understand basic 
information about the campus and their job, and where 
they can get assistance,” she explained. “We try to 
make sure that every detail is covered.”

 With benefits, Russaw explains what is available. 
“My role is to cover all the information and equip 
employees with what they need to make decisions. We 
don’t want them to miss a benefit for which they are 
eligible.”
 Samford’s new employee orientation is held every 
week, as needed, and is 3–4 hours long. New faculty 
orientation is handled differently and usually is held in 
August just before the fall semester.
 Russaw has two daughters who are students at 
the University of Alabama. Her secret passion is that 
she is a Law and Order television series junkie. “I’ve 
probably seen every episode at least three times,” she 
explained, somewhat sheepishly. “In my next life, I 
want to be a forensic detective.”

KaSandra Russaw 
The New Face of Employee Benefits

For more information, go to 
samford.edu/departments/
health-services

KaSandra Russaw
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Samford Retirees Enjoy
New Lounge in Beeson Center
Samford retirees now have a lounge 
where they can relax, chat with 
friends, sip coffee and browse through 
publications during their visits to 
campus. The lounge is located near 
the Rotunda Club in 248 Dwight and 
Lucille Beeson Center, the former 
home of Ida Moffett School of 
Nursing.
 Chris Blazer, senior director of 
alumni programs and annual giving, 
and his staff worked to make the 
lounge a reality.
 “As the alumni and advancement 
offices prepared to move into space 
near the Rotunda Club, it made sense 
to incorporate a room for this dedicated 
group,” said Blazer. “We hope that 
this space will continue to foster the 
lifelong learning and community that is 
part of Samford’s core identity.”
 Blazer has collected past issues of 
Seasons magazine for the lounge and 
made shelf space available for books 
by Samford faculty. The first title added 

to the collection was English professor 
Steven Epley’s new book, Susanna 
Rowson: Sentimental Prophet of Early 
American Literature. Rowson was a best-
selling 19th-century novelist.
 The lounge also features a large-
screen television.
 “We are pleased that we retirees 

now have our own room,” said Ellen 
McLaughlin, retired biology professor 
and president of the Retired Faculty 
Club. “We meet every month for 
luncheon in the Rotunda Club, and 15 to 
30 attend.” 

New Campus Walking Trail Maps Available Online
Students in Samford University’s School of Public Health, 
led by assistant professor Kim Davey, have created maps 
of campus walking trails for your fitness and enjoyment.

 

 The new Walking Trails feature in the Campus Maps 
area of Samford’s website provides multiple walking routes 
around campus, along with the distance and number of 
steps associated with each. 
 Routes range in length from “Football Circle” (.43 
miles/10 minutes/912 steps) to “Black Diamond Course” 
(4 miles/60 minutes/8,060 steps). The nine course names 
reflect areas on campus or difficulty, including “Easy Street 
Trail,” “Around the Samford Bubble” and “Hit the Quad.”
 Students who provided information for the project 
include Chelsea Baker, Meg Boothe, Elizabeth Goydich, 
Mary Amanda Hall, Hunter Johnston, Grace Okoro, Aneri 
Patel, Matthew Pittarelli, Kelsey Rowe and Jennifer Wu. 

Chris Blazer and Ellen McLaughlin chat.
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Samford University’s Howard College 
of Arts and Sciences has produced 
a new strategic plan to guide its 
development through 2021.
 A team of faculty began developing 
the plan in spring 2016 under the 
interim leadership of Provost J. Michael 
Hardin. The arrival of new Dean 
Timothy D. Hall in fall 2016, along with 
the continued growth of the university 
in many other areas, contributed to 
what Hall described as “the widespread 
sense that now is the right time to bring 
our strategic direction into focus.
 “As our new mission statement 
affirms, Howard College of Arts and 
Sciences is the heart of Samford 
University, and our faculty make that 
a reality as they touch the hearts and 
minds of every undergraduate student 
the university admits, no matter what 
major the student ultimately chooses,” 
Hall said.

A New Mission Statement 
“As the heart of Samford University, 
Howard College of Arts and Sciences 
inspires students to a lifetime of inquiry 
and service through engaged learning, 
faculty research and vocational 

discovery within the liberal arts, and 
the Christian ethical and intellectual 
traditions.”

A Statement of Values 
“As a community, Howard College 
shares the following values that guide 
all our activities:

• Education through experience, 
research and service

• Mentorship that fosters intellectual, 
vocational and ethical growth

• Collaboration among students, 
faculty and staff

• Inclusion of people from diverse 
backgrounds

• Commitment to civil society and 
Christian values that contribute to it

• Engagement with the challenges that 
confront communities world-wide

• Stewardship of the earth’s resources

Strategic focus areas 
“Fulfilling our mission requires a 
process of innovation and continuous 
improvement consistent with our 

shared values across the college’s 
activities,” said Hall. “Accomplishing 
our goals requires a wide variety of 
strategies that, together, support 
four strategic focus areas: committed 
people, shared purpose, academic 
inquiry and active participation.
 Hall said the strategic focus areas 
will help the college make smart 
decisions about how to organize offices, 
design innovative classrooms and 
develop programs to prepare students 
for productive careers and rewarding 
lives in a rapidly changing world.
 The new strategic plan will engage 
with Samford’s quality enhancement 
plan and inform the college’s Forever 
Samford campaign, which aims to 
increase the college’s scholarship 
funding, support academic programs, 
and improve spaces for employees and 
students. 

Read the complete plan at  
samford.edu/arts-and-sciences.

Sean Flynt is executive director of external 
relations for Howard College of Arts and 
Sciences.

Howard College of Arts and Sciences 
Unveils New Strategic Plan by Sean Flynt

Samford psychology professor Stephen Chew’s “How To Study” 
videos continue to help students and teachers around the world learn about learning.

25
2,844,667

VIEWS
IN
countries
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Exciting things have been happening on the Samford 
University campus during the spring semester related 
to emergency readiness. Many people across campus 
continue to work diligently to make Samford as safe as it 
can be. 

Training
Training on Samford’s emergency readiness procedures 
has continued in a variety of ways. Marketing and 
Communication produced a comprehensive 4-minute 
emergency readiness video specific to Samford. The video 
was released campus-wide in March. Also, employees have 
attended a variety of training sessions. Building coordinators 
have been trained in CPR, AED, first aid and personal safety. 
This training completes their goals for the 2016–17 academic 
year.

Communication
Marketing and Communication worked with the Emergency 
Readiness Team to develop an emergency readiness website: 
samford.edu/go/emergency. It has a quick link on the 
Samford home page. Site components include a scrolling 
bar that will change monthly and six buttons that 
connect to information to help everyone be safe on 
campus and at home.
 Work continues on posting standardized 
permanent signs in each classroom detailing 
evacuation routes, weather-safe locations 
and shelter-in-place locations. 

Drills
Two readiness drills were held during 
the spring semester. 
 On March 1, the entire 
campus participated in a very 
successful weather-related 
shelter-in-place drill that 
tested the ability to 
shelter large numbers 
of people in all 
buildings on campus 
and the ability to 
communicate from 
those shelters. An 
“accounting for all 

persons plan”—a requirement from the U.S. Occupational 
Safety and Health Administration—was initially tested last 
fall during a campus-wide fire drill and was tested again 
March 1. 
 On April 4, the sixth annual College of Health Sciences 
interprofessional disaster simulation was held at Dawson 
Baptist Church in Homewood. More than 400 students 
and employees representing all schools in the college 
participated along with 10 community partners: Homewood 
Fire and Police, Regional Paramedic Service, NorthFlight 
Aeromedical Service, American Red Cross, Jefferson County 
Emergency Management Agency, Jefferson County Health 
Department, Birmingham Baptist Association, Dawson 
Baptist Church and Herzing College. This was the largest and 
most comprehensive drill to date.

Enhancements
Each week, a subgroup from the Emergency Readiness Team 
walks through an academic building to assess needs as the 
university develops and implements its master plan. 
 Work began this spring on a plan for continuity of 

instruction during a major campus emergency. This 
effort will ensure that all students have the opportunity 

to continue their education and complete course 
requirements during a major campus emergency. 

Emergency plans and procedures for students 
studying abroad are being updated and revised, 

and a Community Emergency Response Team 
(CERT) is being organized and trained. 

Future
Fall 2017 will bring continued efforts 

toward emergency readiness, including 
a Readiness Day in September on 

Ben Brown Plaza. Details will be 
announced in the fall issue of 

Inside Samford. 

Cindy Berry is Samford’s 
emergency readiness 

coordinator and a 
professor of nursing in 

Ida Moffett School of 
Nursing.

Training, Drills, New Website Highlight 
Emergency Readiness Initiatives  by Cindy Berry
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Every logo tells a story, and every element serves a specific 
purpose in the story. This is the story behind the bold dot in 
“SAM.” (Sam-dot). 
 This unique new logo came on the scene last year as a 
part of the university rebranding process, a nearly yearlong 
study that Samford University conducted with the help of 
Seattle, Washington–based Dartlet Inc., according to Betsy 
Bugg Holloway, Samford’s vice president for marketing and 
communication and professor of marketing. 
 Samford committed hours of research to create the 
new brand, but the Sam-dot component of the brand 
family evolved naturally from the SAM NOT STAN national 
campaign that premiered in February 2014. The T-shirt that 
read, “SAM NOT STAN.” was, and still is, the most popular 
selling shirt at Samford.
 “During the early qualitative research phase of the 
branding initiative, a number of constituents, primarily 
students, student-athletes and coaches, expressed strong 
interest in preserving and growing the Sam-dot brand,” said 
Holloway. 
 The dot does three things in the Sam-dot logo: it 
creates distinction, portrays personality and provides 
practicality. 

Distinction 
There are more than 4,000 colleges and universities 
in the United States, and this small dot makes a 
big difference in the brand. Athletics 
teams travel to universities to 
compete throughout the country, 
and the Sam-dot logo is unlike any 
other.  
 Sophomore business major 
and men’s basketball standout 
Wyatt Walker says the team’s 
Sam-dot gear captivates 
people’s attention.
 “Every time I’m 
wearing anything with 
Sam-dot in public, 
people ask me about 
it,” he said. “The dot 
at the end of the word 
distinguishes Samford 

from other brands/logos. I’ve never seen a dot on any other 
team’s logo.”
 “We were looking for a way for people to take notice 
in a sea of sameness, especially prospective students and 
student-athletes,” said Athletics Director Martin Newton. 
“What made Sam-dot distinct is the abbreviation of Samford, 
and to distinguish it from the name ‘Sam,’ the dot made 
sense.”

Personality 
Holloway said the branding project with Dartlet engaged 
more than 1,000 employees, students and alumni in focus 
groups and other listening sessions. Dartlet also assisted 
the university in conducting a branding audit of 12 peer and 
competitor institutions in higher education, and completed 
an online survey of more than 1,000 people in Birmingham, 
Nashville and Atlanta to assess awareness and perceptions 
of Samford. 
 “The attributes of the Sam-dot logo signify boldness, 
pride, strength, forward-thinking and vision,” said Holloway. 

“These are traits that we and others see in our 
institution.”

Practicality
The dot also accommodates unique 
elements of the university’s brand in 
instances where a larger image might 

not be possible.
       “This mark allows flexibility in 
our brand family since it can be used 
in spaces where the full name of the 
university is not ideal, such as on football 
helmets,” said Holloway. 
 Most importantly, the small dot 

plays a large part in our Samford story. 
 

Erin Bognar is a journalism and 
mass communication major and 
a news and feature writer in the 

Division of Marketing and 
Communication.

The Story of the Dot  by Erin Bognar
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Minority Achievement Banquet
Honored minority student leaders and 
graduating seniors for their academic 
achievement and involvement on campus.

Diversity and Intercultural  
Preview Day
In conjunction with Office of Admission, this 
overnight recruitment event targeted minority 
high school juniors that expressed interest in 
attending the university.

Minority Youth Science Academy
Four-day residential STEM camp serving 21 high school 
students, 16 presenters and five camp counselors. A 
generous donation of $3,000 was received to support 
the camp. 

Minority Bridge Fund 
Assisted five students financially with bridging the gap 
by assisting with tuition, books and fees. 

Formal and Informal  
Recruitment Events
Class visits, individual student meetings, campus tours 
and Diversity Ambassador panels

2016-17  Campus Highlights

14CULTURAL 
SENSITIVITY  
TRAININGS

Athletics, Greek Life, Freshman 
Forum, connections leaders, 
university administrators, Diversity 
Ambassadors, Multicultural Affairs 
Committee and other SGA leaders

5
Hispanic Heritage Month: 

The Intersection of 
Scholarship and 

Social Justice

Native American Heritage 
Month: The North 

Dakota Pipeline

Face to Face with Race: Faculty and Staff

Black History Month: Scottsboro Boys Trial

Women’s History Month: The “Southern Lady” as Activist:  
White Women in the Civil Rights

LUNCH     
  LEARNSA

N
D

3 STUDENT  
EXCURSIONS

National Museum of African  
American History and Culture:  
Washington, D.C. (31 students)

Equal Justice Institute and Rosa Parks 
Museum: Montgomery, Alabama (27 students)

Birmingham Civil Rights Institute:  
Birmingham, Alabama (30 students)

6 DIVERSITY  
Development Grants

4 faculty grants and 2 student grants awarded  

totaling $3,500
In conjunction with Mann Center 

with Ethics and Leadership
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Food Court Renovations  
Highlight Summer Changes  
for Samford Dining by Elizabeth Yontz

The Sodexo team works rigorously 
every day to ensure the Samford 
community has the best dining 
experience possible. Survey results, 
sales data and monthly meetings with 
the Student Culinary Council help 
Sodexo to continually improve.
 The food court will be renovated 
over the summer with a heavy focus 
on updating Chick-fil-A. Unfortunately, 
this means the food court will be closed 
during the summer, but will reopen 
in the fall with an updated bright and 
cheery atmosphere.
 Due to the renovations, summer 
hours will be modified:
 Einstein’s Bagels and Freshens, 
May 15–Aug.25, Monday–Friday, 7:30 
a.m.–2 p.m. 

 Cafeteria, summer terms, 7–9 a.m., 
11 a.m.–1:30 p.m. and 5–7 p.m., starting at 
dinner June 4. 
 Dining Dollars are available for 
purchase during the summer terms. 
Every order over $100 receives 10% 
back, and dining dollars are good until 
the end of the second summer term. 
Summer meal plan options cost less 
than the full price at the door; contact 
the Office of Residence Life for more 
information. 
 Kick off the fall semester Aug. 27 
with the annual Dinner on the Dirt, 
which includes a delicious themed 
menu, live music and more.
 This fall, a new Mongolian Grill 
station in the cafeteria will complement 
My Kitchens, and allow customers 

to build their own rice or noodle 
bowls. The Mongolian Grill will have 
a selection of proteins (including one 
vegetarian), fresh vegetables, two 
starch options, cold toppings and an 
array of sauces. 
 Be sure to check out social media 
@SamfordDining or go to samford.
sodexomyway.com for details on 
upcoming promotions. 

Elizabeth Yontz was marketing manager 
for Samford Dining.
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Campus Master Plan 
Approved by Trustees, Full 
Implementation Underway

by Kimberly Brown

Samford University’s campus master 
plan has been approved by the board 
of trustees, and a tremendous amount 
of work is now underway. The goals 
of the campus master plan include 
providing a superior teaching and 
learning environment; improving 
space utilization, space management, 
and effectiveness of existing schools 
and programs; focusing on enhanced 
student success; and alignment with 
Samford’s strategic plan.

New Construction
• The construction of the new 70-bed 
Delta Delta Delta house in West 
Campus is slated for occupancy in 
August 2017.

• A new pedestrian bridge was 
installed between Beeson Woods 
and the College of Health Sciences, 
making the walk from central campus 
to the College of Health Sciences a 
comfortable seven minutes.

Renovations and Relocations
• The dean and department chairs in 
Howard College of Arts and Sciences 
have engaged in conversations this 
semester about their new home in 
Burns, Chapman, Ingalls and Russell 
Halls. Most departments will be 
located together in these enhanced 
and renovated facilities to augment 
synergies, interdisciplinary work 
and student engagement in new and 
exciting ways. Renovation is expected 
to begin in September 2017 and 
continue through June 2018. 

• Spiritual life will maintain its location 
in Burns Hall. Reid Chapel will receive 
some much-needed attention in HVAC 
systems, plaster repair, pew refinishing, 
steeple repair and sound system 
upgrades.

• Plans are underway for renovation 
of the ground floor and first floor of 
Ingalls Hall to be a one-stop-shop for 
the student experience. This space will 
be the new home of admission and 
student financial services, as well as 
other appropriate functions and units. 

• Recent moves include the new home 
of university advancement in what was 
previously known as the Center for 
Healing Arts, now known as Dwight 
and Lucille Beeson Center.  

Sustainability Initiatives
• The campus infrastructure 
improvement plan is moving forward 
with new windows already installed in 
Burns Hall, Chapman Hall, Brooks Hall, 
Dwight Beeson Hall, Orlean Beeson 
Hall, Buchanan Hall and Samford Hall. 
Replacement in Vail Hall and Smith 
Hall began after the end of the spring 
semester. Additionally, new lighting, 
sanitary fixtures and weather stripping 
are being installed in many locations. 
This $31 million project is expected to 
bring $51 million in energy savings to 
Samford over the next 20 years.

• A newly enhanced chiller plant 
located just north of Orlean Beeson 
Hall came online earlier in the spring 

with a capacity increase of 1,000 tons, 
bringing the overall campus capacity 
to 6,000 tons of cooling. The plant 
is the single largest user of energy at 
Samford, and will be equipped with 
a new system design including the 
replacement of existing chillers, cooling 
towers, pumps and revisions to the 
chilled water distribution system. In 
addition, new control strategies 
will enable facilities management 
personnel to optimize plant operation 
to meet the campus-cooling load while 
consuming the least possible energy. 
At the completion of this project, the 
campus will benefit from lower chilled 
water temperatures and the reopening 
of approximately 40 parking spaces 
adjacent to Orlean Beeson Hall and  
Vail Hall. 

The campus master plan is a 
document that will guide Samford’s 
campus facility investments 
for decades into the future. 
The executive summary is 
available at samford.edu/about/
campus-master-plan.

Kimberly Brown is associate vice president 
for operations and campus initiatives.
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Things to Know About

What is your favorite thing 
about your job at Samford? 
I thoroughly enjoy interacting with people. 
In my (almost) three years at Samford, I’ve 
seen around 19,000 people come to our 
events and spoken to almost all of them. I 
get to engage with people who are 3 years 
old up to 103 years old. Explaining complex 
black hole astrophysics to a second grader 
is just as fun—honestly probably more 
fun—as explaining it to a Ph.D. candidate. 
I love taking complicated astronomical 
concepts, conveying them to my specific 
audience in a way that is understandable, 
and sharing why science is so exciting! 
 
What is your favorite 
hobby? My favorite hobby is definitely 
rock climbing. I climb 3–5 days a week, 
inside and outside. In the past year, I 
have climbed in Yosemite and Grand 
Teton national parks; I can’t get enough. 
I’m already looking forward to the next 
adventure. That said, I really love being 
outside, especially in the mountains. I’m 
always game to mountain bike, snowboard, 
hike, play soccer or football, you name it. 
 
How did your background 
prepare you for your 
current role at Samford? Ever 
since I could think, I’ve been enthralled by 
the unknown of space. I crave adventure 
and exploration, and the biggest frontier 
is right before us. To appease my interest, 
I immerse myself in anything I can read 
or do to pursue this knowledge. My other 
passion involves interacting with people. 
So, a job in which I can learn about the 
universe and then share this knowledge 
with other people to get them interested 
seems like an excellent match! I also 
studied physics and space physics. These 
things tend to help, I suppose.
 

What, specifically, does 
your job involve? My position 
is multifaceted. I develop science 
visualizations in WorldWide Telescope, our 
free planetarium software, and produce 
live and interactive planetarium shows 
from scratch. At the same time, I market 
our events to the Samford community 
and beyond using a nice mix of social 
media platforms, word of mouth and often 
shameless self-promotion to everyone I 
meet. Of course, the final step is to present 
a polished finished product. In my spare 
time, I develop science visualizations in 
virtual reality using our Oculus Rift headset 
and teach workshops/write tutorials on 
how to use WorldWide Telescope. It keeps 
me very busy, but it is extremely fun.
 
What makes Christenberry 
Planetarium so important 
for the university and the 
community? Christenberry 
Planetarium provides immersive events 
that are both educational and exciting, 
and this is a huge draw to the Samford 
student body and the greater Birmingham 
community. We attract people to campus 
who wouldn’t otherwise visit and give 
them a taste of the Samford tradition 
of excellence. We further inspire an 
excitement in STEM fields, particularly 
astronomy, and encourage the pursuit of 
STEM study at Samford. Christenberry 
Planetarium employs students throughout 
the year, providing a unique experience 
in astronomy research and education, 
computer science, public relations, virtual 
reality, and data analysis and visualization. 
We offer an immersive environment for 
data visualization across disciplines for 
professors to utilize in their classes. The 
outreach goes on and on! 

David 
Weigel
Position: Director of 
Christenberry Planetarium

Working at Samford since 
2014

Bonus fact: Weigel built the 
mountain bike he uses for 
his outdoor adventures.
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Why do you teach? I love 
sharing how wonderful artistic expression 
can be. The process of visually conveying 
a concept is extremely rewarding. It allows 
students to view the world in a more 
meaningful and insightful way. If I can 
motivate students to learn for the sake of 
learning, rather than for a grade, and to 
learn because they are interested in the 
subject, rather than because they have 
to pass classes and fulfill requirements, 
I will have given them an education for a 
lifetime. 

What is one thing your 
students and colleagues 
may not know about you? 
I seek out and collect extremely rare 
antique letterpress printing equipment. 
I have a couple of 1,000-pound presses, 
around six smaller presses and the largest 
collection of wood type in the state of 
Alabama. I do letterpress demonstrations 
around the state sponsored by the 
Alabama Humanities Foundation Road 
Scholars Program: alabamahumanities.
org/programs/road/presentations/
letterpress.
  
What is your favorite 
hobby? I like to play tennis when I can. 
I’ve had some good matches with some of 
the faculty at Samford.  
  
Tell us about the children’s 
book you recently 
published. We have a 2-year-old 
named Finn. Recently, he inspired my 
wife and me to write and illustrate a 

child’s nighttime adventure story about 
a cat named Fuzzy Finny who explores 
Birmingham’s various landmarks. Fuzzy 
Finny visits Sloss Furnace, the Civil Rights 
Institute, Railroad Park, Regions Field, 
the Birmingham Botanical Gardens, the 
Alabama Theater and Vulcan Park. Finn 
loves the book, and it’s already helped him 
learn most of Birmingham’s landmarks. 
amazon.com/Fuzzy-Finnys-Adventures-
Magic-City/dp/1534781749  
 
How did your military 
deployments impact your 
life and career? Most students 
don’t know that I served in Iraq as 
an Army Reserve photojournalist, often 
embedding as a photographer during 
combat operations. I was married in 
New Orleans and received the call to 
mobilize the very next morning. We 
canceled our honeymoon and came 
straight back to Birmingham. When the 
unit requesting me found out I had just 
gotten married, they said I didn’t have 
to come. The Army doesn’t have a lot 
of qualified photojournalists, so I knew 
it was just a matter of time, and I ended 
up deploying with another unit that 
same year. We had just purchased a new 
home. My wife, Timarie, had the pleasure 
of decorating and purchasing furniture 
without me. With the help of God, we 
made it through this challenging time in 
our lives.

Scott 
Fisk
Position: Professor and 
Chair, Department of Art

Teaching at Samford since 
2001
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Employees Encourage Students’ Spiritual 
Development Through Home Groups by Erin Bognar

In January 2014, the Office of Spiritual 
Life started Samford Home Groups 
and got an overwhelmingly positive 
response from students. Now, hundreds 
of students benefit from a weekly home-
cooked meal, group prayer and a time of 
fellowship with friends. 
 A Samford Home Group is a 
weekly gathering of 10–12 students in 
the home of an employee or alumnus 
that includes a meal and prayer time. 
Student leaders read Scripture and 
facilitate spiritual conversations. 
 Students can stay in the same 
home group for their entire time at 
Samford and forge long-lasting spiritual 
relationships and growth. 
 “Home groups helped change my 
Samford experience by giving me a 
group of people I probably would not 
have been friends with. I love these 

people so much, and am so thankful 
that I have them to do life with,” said 
Brooke Jenkins, a sophomore business 
major. “While the food is great, the 
fellowship is what I have found to be 
most enjoyable.”
 According to April Robinson, 
Samford’s minister to students and a 
Samford Home Group leader, Samford 
Home Groups began after the Office 
of Spiritual Life traveled to peer 
institutions in California to observe 
the best practices of their campus 
ministries. 
 “One of the new ideas we were 
eager to explore was home groups,” 
said Robinson. “We were hopeful that 
shifting the core of our ministry to a 
small-group model of participation as 
opposed to a large group gathering 
would encourage deeper transformation 

both spiritually and relationally.”
 Three years later, Samford Home 
Groups continue to grow, and the Office 
of Spiritual Life is constantly recruiting 
employees and alumni to host and 
promote the groups to students. 
 “Eventually, we hope that Samford 
Home Groups will become one of the 
most common and beloved experiences 
of students, one of Samford’s celebrated 
distinctions,” said Robinson. 

To find out more about Samford 
Home Groups or to join a group, 
go to samford.edu/spiritual-life/
get-involved.

Erin Bognar is a journalism and mass 
communication major and a news and 
feature writer in the Division of Marketing 
and Communication.

CONTINUING THE TRADITIONS OF SAMFORD AFTER SUNDOWN AND PREPARATORY MUSIC

ART  •  CALLIGRAPHY • DRAWING • PHOTOGRAPHY
ACRYLIC PAINTING • POTTERY • CREATIVE WRITING 

>> Pottery workshop starts in May. Additional classes take place in June and July. <<

ACADEMY 
OF THE ARTS

Register  now
for  summer 

c lasses .
Go to samford.edu/go/aota  
or call 205-726-2739

SAMFORD
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by Erin Bognar

Orlean Beeson School of Education’s Master of Science 
in Education in instructional design and technology is a 
30-credit-hour program designed for students interested 
in leading the process by which curriculum and training is 
developed, implemented and evaluated.  
 Students master the skills needed to deliver course work 
and training in blended and online formats within the fields 
of education, business, government and health care.
 “What drew me to this program is the vastness of 
opportunities in the job market,” said Taylor Kendrick, a 
current instructional design and technology student. “I 
could be a project manager working on a particular project, 
a subject matter expert or a graphic designer. There are all 
these different moving parts within this field that I will be 
able to walk into because of this program.”
 Graduates master concepts of the integration of 
technology into instructional systems and curricula during 
the course of the program. Students study the foundations 
of instructional design, computer applications, distance 
education, design and production of instructional materials, 
multimedia and web-based instruction, and assessment.
 “I think the assessment piece is what employers love 
most about our course of study,” said Diana Cheshire, 
director of the instruction design and technology program. 
“The fact that our students are able to bring together 
content, develop the best method for delivery, develop it, 
and then assess it using the tools actually developed in class 
is huge.”
 The curriculum balances instructional design, technology 
and the psychology of learning, Cheshire said. The focus is 
on the practice of instructional design, including designing 
effective instruction both face to face and online, best 
methods of delivery, and learning software tools and project 
management. The program also could be a beneficial 
supplement for current Samford faculty who want to 
integrate more into their classroom.
 “When you have content that is not delivered in the 
best way for people to receive it, it actually becomes a 
distraction,” said Kendrick. “As instructional designers, we 
take content we know nothing about and write a script for it; 
we ensure it is delivered in the best way for people to learn 
and receive the material.” 
 Students graduate with a deeper understanding of 
technology, instructional design principles, assessment and 
instructional materials. This allows students to learn every 
piece of the puzzle along the way, and ensures they are 
able to communicate effectively with the graphic designers, 
HTML experts, course writers and any others. 

 
“It frees you to find employment within any particular field,” 
said Kendrick. “You are not just a technology expert; you 
completely understand the means and tools of technology to 
facilitate learning.”
 The program’s first cohort is set to graduate in December 
2017. 
 “Candidates with degrees in this field are in demand, and 
the need for more is expected to increase in the next five 
years,” said Cheshire.
 The program has just solidified an internship partnership 
with Brasfield & Gorrie, General Contractors, one of 
the nation’s largest construction firms. This internship 
opportunity is available to current students and the cohort 
starting the program in the fall. 

Orlean Beeson School of Education is accepting 
applications for the fall 2017 cohort through July 15.

Sara Roman is marketing and communication coordinator for 
Orlean Beeson School of Education.

Education School Offers M.S.Ed.  
in Instructional Design and Technology
by Sara Roman
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Several key administrative appoint-
ments were announced recently 
in the Division of Student Affairs 
and Enrollment Management, the 
Division of Business and Financial 
Affairs, and Howard College of Arts 
and Sciences.
         Joel Windham was named 
assistant vice president and direc-
tor of human resources, effective 

May 30. A 1991 Samford business graduate, Windham 
comes from Anderson Regional Medical Center, Meridian, 
Mississippi, where he has been vice president of human 
resources and organizational effectiveness. He previously 
worked for both Trinity Medical Center (now Grandview) and 
St. Vincent’s Health Systems in Birmingham.
 “We are pleased to have Joel’s expertise and insights 
for this important position,” said Lisa Imbragulio, senior 
associate vice president for business and financial affairs. 
“He is excited about returning to his alma mater and is very 
committed to Samford’s faith-based mission.”
 Kimberly Brown was named associate vice president 
of operations and campus initiatives by Harry B. Brock III, 
executive vice president and vice president for business 
and financial affairs. Brown provides leadership for facili-
ties management and maintenance, capital planning and 
improvement, public safety and emergency management, 
transportation, environmental stewardship, and events 
management and space utilization. She also serves as deputy 
emergency manager. 
         Brock noted that bringing these operational units 
together will create opportunities for responsive, effective 
service throughout the campus. 
         R. Philip Kimrey, vice president for student affairs and 
enrollment management, announced three administrative 
changes in that division.
 Garry Atkins is assistant vice president for student 
affairs and Title IX coordinator. In addition to Title IX duties, 

he has responsibilities related to other compliance areas for 
the campus, and will continue his collaborative work with the 
Office of Diversity and Intercultural Initiatives.
 Lauren Taylor is assistant vice president for campus 
and residential life. She continues to provide leadership and 
management to the Offices of Residence Life and University 
Services, which includes the HUB information center. She 
now also leads the Offices of Student Activities and Events, 
and Campus Recreation. 
 “We believe the coordination of these areas will further 
enhance the student experience and provide even greater 
impact to our work,” Kimrey said.
 Matt Kerlin is assistant vice president for student devel-
opment. He leads the Offices of Counseling Services, Student 
Leadership and Involvement, and Values Advocacy, as well 
as continuing to oversee the Office of Spiritual Life. 
 Kimrey noted, “We see these changes as an opportunity 
to further connect how Samford’s Christian mission is central 
to all aspects of student life.”
 Two new associate deans have been named by Howard 
College of Arts and Sciences Dean Tim Hall.
 Emily Hynds, chair of the mathematics and computer 
science department, and Don Bradley, chair of the sociol-
ogy department, are the new associate deans replacing 
Rosemary Fisk and George Keller. Fisk and Keller are return-
ing to full-time classroom teaching.
 Hynds will assume many duties currently managed by 
Fisk, focusing particularly on the strategic areas of faculty 
and leadership development. In addition, she will assist with 
analyzing the school’s budget and bringing it into greater 
alignment with Howard College’s strategic plan. Bradley will 
provide leadership in the areas of assessment and general 
education.
 Fisk will take a well-earned sabbatical in fall 2017 to 
retool for the classroom. Keller has long served as adviser 
of the prehealth professions programs and as director of the 
Alabama Governor’s School. He will retain those roles as he 
returns to the classroom. 

Key Leadership Appointments Announced 
in Academic, Administrative Areas

Joel Windham
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Staff Advisory Council Completes 
Successful Year of Activities     by Jennifer Novotny

Shared Governance Matters
by Charlotte Brammer

The Staff Advisory Council, chaired 
this year by Jennifer Novotny and 
Rebecca VanHook, has been busy 
planning events and examining 
university policies.
 Of particular interest to the 
council this year has been Samford’s 
Employee Tuition Benefit policy. The 
Staff Advisory Council has worked with 
admission, financial aid and the Office 
of the Registrar to clarify the existing 
policy. The next edition of The Column, 
the Staff Advisory Council’s quarterly 
e-newsletter, will contain helpful 

information on the details of this 
generous benefit that Samford offers to 
its employees.
 Other recent areas of interest 
include providing information on a 
lactation policy for working mothers 
and clarifying the prescription 
reimbursement process in Samford’s 
Blue Cross Blue Shield policy.
 In the spirit of community, the Staff 
Advisory Council is the organization 
responsible for collecting, studying and 
considering the views and concerns of 
exempt and nonexempt full-time staff 

of the university. All staff members 
are encouraged to contact their area 
representative with any issues or 
questions they would like to be brought 
before the council. 

Jennifer Novotny is director of university 
services and was cochair of the Staff 
Advisory Council during the 2016-17  
academic year with Rebecca VanHook,  
director of graduate student services in 
Orlean Beeson School of Education.

“The interests of students, scholarship 
and society are best served when the 
faculty brings its special talents to 
bear through cooperative participation 
in the governance of the university.”
—Samford University Faculty Handbook

Universities are complex organizations, 
and governing them works best when 
multiple voices are heard. Under the 
leadership of McWhorter School of 
Pharmacy Professor David Luthin, 
Samford University’s Faculty Senate 
has served as an active component 
of shared governance, completing 
13 action items during the 2016–17 
academic year. 
 The first and arguably the most 
important Faculty Senate action this 
year was approval of the university’s 
Intellectual Property Policy (IPP). It 

may also best exemplify the process 
of shared governance. After more 
than two years of work, the IPP passed 
Faculty Senate Sept. 19, was approved 
by full faculty Dec. 1, and received final 
approval from administration and the 
board of trustees so it could take effect 
Feb. 28, 2017. 
 Faculty and administration 
discussed and negotiated to reach 
consensus on the final policy, which 
guides the ownership and use of faculty 
members’ intellectual property. The 
process may have seemed slow at 
times, but it worked. From the original 
discussion in the Business Affairs and 
Faculty Welfare Committee (BAFW) 
to the senate floor and back to a 
combined committee of representatives 
from the BAFW and Academic Affairs 
Committees before coming back to the 

senate floor, faculty from all schools 
were able to express concerns and 
ideas, and administrators were able 
to voice organizational constraints 
and motivations. The resulting policy 
evolved and benefited from the 
extensive collaboration and dialogue. 
 While other actions of Faculty 
Senate have taken much less time, the 
process is much the same. Whether 
the issue relates to the approval of 
the academic calendar or a revision of 
academic requirements, the process 
promotes conversation and critical 
thinking, and it requires dedicated 
people. 

Charlotte Brammer is Faculty Senate chair 
for the 2017–18 academic year. 
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Out & About
Kristin Bakkegard (Biological and 
Environmental Sciences) published 
“Yawning by Red Hills Salamanders 
(Phaeognathus hubrichti) at their 
burrow entrance” in the March 2017 
volume of Herpetological Review. This 
paper provides the most detailed 
description to date of yawning behavior 
in any species of salamander. 

John Bandy (Technology Services) 
was a panel speaker for the Argyle 2017 
Chief Information Security Leadership 
Forum April 5 in Atlanta. The title 
of the discussion was “Combatting 
Malvertising, Ransomware & Other 
Cyber Threats.”

Art Carden (Business) has published 
recent articles, blogs and commentary 
as follows: “State toxic partisan 
posts: Take the social media pledge,” 
LearnLiberty.org, March 21; “Turn off 
the rage machine: Stop reading the 
news,” LearnLiberty.org, March 9; and 
“The Economics Book Your Friends 
Might Actually Read,” FEE.org, Feb. 7. 
He presented “The Next Generation of 
Professors: Essentials for Change” at 
the Institute for Humane Studies March 
28–29 at Amelia Island and Palm 
Beach, Florida, and “Can a Christian 
Be a Libertarian?” at the Institute for 
Humane Studies Reading Group at 
Campbell University March 15–16. 
Carden made three presentations at 
the Philosophy, Politics and Economics 
Society Meeting March 16–19 in New 
Orleans. He also presented “More and 

Better: Resources Defined Through 
Property and Exchange” at the Public 
Choice Society Meeting March 2–5 in 
New Orleans. 

John Carroll (Law) received the 
Albert Brewer-Bo Torbert Public 
Service Award from the Alabama 
Appleseed Center for Law and Justice 
April 24. The award goes annually 
to an individual in Alabama who 
has demonstrated a substantial 
commitment to public service and the 
improvement of the lives of Alabama 
citizens.

Rachel Casiday (Public Health), 
Elizabeth “Betsy” Dobbins 
(Biological and Environmental 
Sciences) and Allison Nanni (Mann 
Center for Ethics and Leadership) 
were recognized as Faculty Fellows in 
Engaged Scholarship by the University 
of Alabama at Birmingham Office of 
Service Learning and Undergraduate 
Research April 19.

David Chapman (English) presented 
a paper at the Nineteenth Century 
Studies Association annual meeting 
on “Statuary Haul: The Removal of 
the J.L.M. Curry Statue.” He also 
presented a paper on “The Corpus 
of London: Americans Studying 
Victorian Literature Abroad” for the 
Interdisciplinary Nineteenth Century 
Studies conference in Philadelphia. 

Stephen Chew (Psychology) spoke 
on developing a successful mindset for 
learning at the Southeastern Regional 
Attention-deficit/hyperactivity 
Disorder (ADHD) conference at the 
University of Alabama. He also led 
two days of workshops on teaching for 
graduate students and faculty at the 
University of Texas at Dallas. 

Grant Dalton, Susanne Burgess, 
and Brian Viliunas (Music), and 
Mike Ledgerwood and Heather 
West (World Languages and Cultures) 
spent spring break on a 10-day musical 
mission trip to the Dominican Republic, 
where the Samford Orchestra and Jazz 
Band performed concerts in Santo 
Domingo, Jarabacoa, La Romana and 
Punta Cana, assisted by a number of 
student translators who are Spanish 
students.

Rosemary Fisk (Arts and Sciences) 
wrote a chapter, “The Minister’s Black 
Veil and Islam in the Core Curriculum,” 
that appears in the recent book 
Nathaniel Hawthorne in the College 
Classroom, Christopher Diller and Sam 
Coale, eds., AMS Press. As a past 
president, she continues to serve on 
the Executive Council of the Nathaniel 
Hawthorne Society. 

Denise Gregory and Corey Johnson 
(Chemistry) and Lori Coward 
(Pharmacy) published “Efficient 
Remediation of 17alpha-ethinylestradiol 
by Lentinula edodes (shiitake) laccase” 
in the journal Biocatalysis an Agricultural 
Biotechnology. 10 (2017) 64–68. 
Coauthors for this work included 
Samford students Hannah C. Eldridge 
and Nils Wendland. Additional student 
coauthors—Alexander Milliken, 
Charlene Farmer and Ar’Shundra 
Hampton—were supported by the 
National Science Foundation Research 
Experience for Undergraduates at 
Samford.

Carden

Fisk
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Michael Hogue (Health Sciences) 
was sworn in as a member of the 
board of trustees and speaker of the 
house of delegates of the American 
Pharmacists Association at the 
organization’s annual meeting held in 
San Francisco March 24–28. Hogue 
will serve in this capacity for two years, 
concluding in March 2019. Hogue also 
gave continuing education lectures on 
prevention and control of influenza for 
the Michigan Pharmacists Association 
in Detroit in February and the South 
Carolina Society of Health-Systems 
Pharmacists in Hilton Head in March. 

Connie Macon (Academy of the 
Arts) served as a judge at the Dallas 
Symphonic Association’s Sonata 
Competition Feb. 13.

Piotr Małysz (Divinity) has 
published “Martin Luther’s Trinitarian 
Hermeneutic of Freedom” in the Oxford 
Research Encyclopedia of Martin Luther; 
“Christ Alone: Reading Notes,” in 
Zondervan’s online Common Places 
series; and “Behold the Man!” in 
Lutheran Forum. As of this year, Małysz 
also serves as associate editor for 
Lutheran Forum.

Eric Mathis (Music) was recently 
theologian in residence for the Forum 
on Youth Ministry at Princeton 
Theological Seminary’s Institute for 
Youth Ministry. Mathis presented a 
three-day seminar entitled “When 
Teenagers Worship: Embodying 
Practices that Awaken Identity” and 

Biology Well Represented at Association  
of Southeastern Biologists

The Department of Biological and Environmental Sciences was well 
represented at the Association of Southeastern Biologists annual 
meeting in Montgomery March 29–April 1:

• David Frings made an oral presentation entitled “A Reconnaissance of 
Mammalian Species Found in Oak Mountain State Park in Shelby County, 
Alabama” coauthored by biology major Lauren Muncher. Frings made 
another oral presentation entitled “Extremophiles Association with 
Geologic Setting in Sulfur Springs at Blount Springs, Alabama” coauthored 
by David Johnson.

• David Johnson made an oral presentation entitled “Overview of an 
aquatic micro-ecosystem at Blount Springs, Blount County, AL” coauthored 
by Frings.

• Antonio Bradley, an Athens State University student and 2016 
REU Summer Research student, presented a poster entitled “A novel, 
extremophile annelid in a sulfur spring in Blount County, AL” coauthored 
by Johnson.

• George Keller presented a poster entitled “A Chance to be Creative: 
Assessing the Department of Biology at Samford University” coauthored 
by Johnson, Drew Hataway and Mary Anne Sahawneh. This was a 
report on the continuation of the department’s participation in the SERP 
curriculum initiative begun last summer. Keller also participated in the 
SERP workshop.

• Biology major Shannon Gilstrap presented a poster entitled “The 
Potential Neuroprotective Effect of Hexastylis arifolia Root Extract” 
coauthored by Lindsay Achzet (University of Montana student and 2016 
REU Summer Research student), Samford student Kristian Martinez 
and Sahawneh.

• Biology major Jon North presented a poster entitled “Molecular 
analysis of the prokaryotic flora of sulfur springs in Blount County, AL” 
coauthored by fellow biology majors Daniel Huang and Langley 
Dillenberger; Logan Thomas, M.S.E.M.; and Frings and Johnson.

• Biology major Mariel McConville present a poster entitled “he 
eukaryotic micro- and macrobiota of a sulfur spring in Blount County, AL” 
coauthored by Johnson.

• Biology major Mary-Catherine Mitchell presented a poster entitled, 
“An estimate of the mitochondrial DNA mutation rate in Rett-syndrome-
model mice carrying the MECP2 gene” coauthored by Johnson.

Mathis
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an elective session entitled “A Youth 
Minister’s Guide to Worship.”

LeeAnn Reynolds (History) is author 
of the book, Maintaining Segregation: 
Children and Racial Instruction in the 
South, 1920–1955, which was published 
by Louisiana State University Press in May.

Ken Roxburgh (Religion) wrote a 
series of eight articles on “What is an 
Evangelical?” that The Alabama Baptist 
newspaper published during January 
and February.

Serena Simoni (Political Science) 
spoke on a panel discussion about 
“Crisis and Resilience of Transatlantic 
Relations under the Trump 
Administration” at the Heidelberg 
Center for American Studies March 17.

James Strange (Religion) presented 
“What Archaeology Teaches Us 
About Our Religions and Ourselves,” 
a series of four lectures, to the 
Vestavia Hills chapter of OLLI (Osher 
Lifelong Learning Institute) in January 
and February. On March 4, Strange 
re-presented a paper (coauthored with 
Penny Long Marler, Religion emerita) at 
the Southeastern Commission for the 
Study of Religion Southeast regional 
meeting in Raleigh, North Carolina, 
entitled “The American Archaeological 
Field School in Galilee: Pedagogical 
Goals, Educational Outcomes, and 
Participant Impact.” During the 
spring semester, he wrote a series 
of 13 lessons for The Alabama Baptist 
newspaper.

Thom Thibeault (World Languages 
and Cultures) gave a presentation 
on “Education in the Third Reich” at 
the Birmingham Holocaust Education 
Center Sept. 20.

Heather West (World Languages 
and Cultures) gave a presentation 
entitled “Using SCOLA International 
News, Radio, and Television programs 
as a Source of Authentic Documents 
in the World Languages Classroom” 
at the Alabama World Languages 
Association conference February 3–4 at 
Auburn University. At the conference, 
she was awarded the Marlin Harris 
Award for Outstanding Service to 
the World Languages Profession. The 
award recognizes an individual who has 
rendered extraordinary service over 
time to the world languages profession 
and to the Alabama World Languages 
Association. 

Lauren Young (University Library) 
renewed her Academy of Health 
Information Professionals (AHIP) 
membership at the Distinguished 
level in March. AHIP is a professional 
development and career recognition 
program of the Medical Library 
Association. Admission to and the level 
of academy membership (Provisional, 
Member, Senior, Distinguished and 
Emeritus) are based on three areas of 
achievement: academic preparation, 
professional experience and 
professional accomplishment. 

College of Health 
Sciences Faculty 
Present at Lithuania 
Conference

Several College of Health Sciences 
faculty participated in the 
“Health and Human Flourishing: 
Multidisciplinary Perspectives” 
conference at LCC International 
University in Klaipeda, Lithuania, 
March 23–25. The conference was 
cosponsored by LCC International 
University and Samford University’s 
College of Health Sciences.

Ken Stoltzfus (Public Health), 
a former faculty member at LCC 
International University, was on 
the conference steering committee 
and served as the liaison between 
the universities. Rachel Hagues 
(Public Health) presented 
“Human Flourishing from a Macro 
Perspective: Ensuring Our Clients 
Live in a World that Allows Them 
to Thrive.” Carol Koch and Karen 
Thatcher (Health Professions) 
presented “Integrating Faith into 
Preprofessional Training Programs.” 
Cyndi Cortes (Nursing) presented 
“Faith and Promoting Healthy 
Behaviors.” David Cecil (Public 
Health) presented “Multinational 
Perspectives on Mental Health 
Treatment: Examining the 
Disconnect Between Treatment, 
Best Practices, and Human Well-
Being.” Stoltzfus presented “Bridging 
the Gap: Potential Contributions 
of Theology and Philosophy to 
Understanding the Nature of 
Addiction.” 

22 • Inside Samford • Summer

Monday-Friday, 8 a.m. to 4:30 p.m.
(closed for lunch) 

samford.edu/go/healthservices

Roxburgh

Young
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For a complete list of academic, arts and athletics events, go to samford.edu/events

Visit University Health Services  
THIS SUMMER! 

• Waived copays in June and July for employees and spouses  
enrolled in Samford’s BCBS plan    

• Walk-ins accepted      

• New online reservation system    

• In the summer, Dr. Ticola is at the clinic only on Fridays.  

• Addition of Leslie Canfield, C.R.N.P.    

Monday-Friday, 8 a.m. to 4:30 p.m.
(closed for lunch) 

samford.edu/go/healthservicesin partnership with St. Vincent’s Health System

SamfordUniversity @SamfordU @samfordu

Keep up with  
Samford news every day 
samford.edu/news



DID
YOU
KNOW

>>> Ruhama Baptist Church and Samford University share a wonderfully rich 
history. The church, which was older than the state of Alabama and the city 
of Birmingham, was located just a few blocks from the college’s East Lake 
campus and often was the site of college events. When the church disbanded 
in 2001, members voted to continue their relationship with Samford through 
endowed scholarships and other funds made possible by the sale of their 
property to another congregation. Samford students and employees today still 
benefit from that relationship that began 130 years ago.<<<


