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Visit University
Health Services  

Monday-Friday, 8 a.m.-4:30 p.m.
Located on the east side of F. Page Seibert 
Hall, next to the football field

samford.edu/go/healthservices
in partnership with St. Vincent’s Health System

In addition to primary care services,
we offer:
• Allergy clinic

• Physicals

• TB skin tests and vaccinations

• Treatment of acute and chronic conditions
Employees and spouses on Samford’s 
health plan have no copay.

Walk-ins are welcome or use our online reservation system.
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Samford’s Sixth Annual Big Give 
Aims Higher
by Karen Templeton 

Samford University’s sixth annual Big 
Give will take place April 10-11, with a 
target of raising $300,000 in a matter 
of 36 hours. 
 Now in its sixth year, the Big 
Give has engaged alumni in new and 
innovative academic and outreach 
campus projects. Last year, the event 
greatly exceeded the number of donors 
from 434 to 554, in comparison to 
the 2016 campaign. This year, the 
Division of University Advancement is 
increasing the scope of the campaign 
to include faculty and staff giving and 
the senior student campaign. Adding 
these audiences will help amplify the 
campaign’s impact. 
 In the past, the Big Give featured 
10 campus projects in need of funding. 
This year, faculty from across campus 
presented seven exciting, large-scale 

projects in a Ted Talk-style in the 
Brock Recital Hall on Giving Tuesday 
2017. Alumni campaign leaders along 
with Samford student leaders and 
campus leadership voted on their 
favorite projects. From the feedback, 
four were selected: the Micah Fellows 
program, Global Inter-professional 
Initiatives (College of Health Sciences), 
the Leadership Academy to Elevate 
Character Development and the Sports 
Analytics Lab. 
 “This was our way of involving our 
alumni and senior campaign leaders in 
the fundraising initiative,” said Randy 
Pittman, vice president for university 
advancement. “As they ask their peers 
to support the Big Give, we think it is 
important that they had the chance 
to personally invest their feedback 
in the direction of these projects. 
They can truly feel connected to the 
initiatives they are asking their friends 

to support.”
  With the short time frame (April 
10-11), Samford’s Big Give will again use 
social media to promote the campaign 
and provide project updates. Follow 
along and get involved through the Big 
Give’s official hashtag, #SUBigGive. 
Samford social media accounts on 
Facebook, Twitter and Instagram will 
have updated information leading up to 
and throughout the campaign. 
 Stay tuned to email and social 
media for the latest on prizes and giving 
challenges designed to amplify the 
impact of your contribution. For more 
information, contact Karen Templeton, 
director of annual giving, at ktemplet@
samford.edu.

 Karen Templeton is director of 
annual giving in the Division of University 
Advancement.

Visit University
Health Services  
In addition to primary care services,
we offer:
• Allergy clinic

• Physicals

• TB skin tests and vaccinations

• Treatment of acute and chronic conditions
Employees and spouses on Samford’s 
health plan have no copay.

Walk-ins are welcome or use our online reservation system.

$300,00015
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by Philip Poole and William Nunnelley 

Fifty years ago, in fall 1967, the late Audrey Lattimore 
Gaston Howard became the first African-American to enroll 
full time at Samford University, as a student in Cumberland 
School of Law. According to Denise Gregory, Samford’s 
assistant provost for diversity and intercultural initiatives, 
Howard ushered in a new era for Samford—an era the 
university is proud to celebrate. 
 Samford is commemorating the 50th anniversary of 
integration with a series of programs and recognitions 
during the 2017-18 academic year. A special highlight will be 
the recognition of African-American Samford alumni with 
Audrey Gaston Howard Awards.
 Nominees for this recognition must have distinguished 
themselves through exemplary professional achievement 
and civic and community service. Nominations came from 
members of the Samford community. A committee including 
alumni, faculty and staff reviewed the nominations to select 
29 individuals to be recognized throughout February in 
timing with Black History Month.
 In 1969, the late Elizabeth Sloan became the first African-
American undergraduate to live on campus. That same year 
Samford became the first major university in Alabama to 
integrate its sports teams when three African-American 
junior college transfers—Sherman Hogan, Otha Mitchell and 
Billy Williams—joined the basketball team. 
 The year-long commemoration kicked off during 
homecoming weekend at the Leadership Forum for members 
of Samford’s board of trustees, board of overseers, advisory 
boards and other leadership groups. 
 “This year, even as Samford celebrates the golden 
anniversary of full integration—as always—we remember 
that we stand on the shoulders of those who came before. 
We sit in the shade of trees we did not plant,” Samford 
President Andrew Westmoreland told the audience of about 
250 university leaders. 
 “We humbly recognize that African-Americans have 
always been part of the Samford story, from the very 
beginning, even in moments when their efforts were invisible 
or barely acknowledged.” 
 Westmoreland noted that almost 2,000 African-
Americans have earned Samford degrees over the past 50 

years and have gone on to achieve success in medicine and 
science, business, ministry, education, the arts and politics. 
 “Fifty years ago, the Samford University family grew more 
diverse, larger and stronger . . . and the world was better for 
it,” Westmoreland added. “We continue to celebrate that 
progress with special events and commemorations this year.”

 Audrey Gaston Howard was 
a trailblazer in other respects 
as well. In May 1970 she 
became the first African-
American to graduate from 
Samford and its law school. 
In August 1970, she was the 
first woman appointed to the 
U. S. Attorney’s office in the 
Southeast. She hailed from 
Plainfield, New Jersey, where 
her father was a minister. 

She was a graduate of Howard University in Washington, 
D.C. After her marriage to Arthur Gaston, the couple moved 
to Birmingham, Arthur’s hometown. He was the grandson 
of one of the city’s leading African-American citizens, 
businessman A. G. Gaston. 
 As graduation from Cumberland drew near in 1970, 
Howard talked to a reporter from The Birmingham News. “I 
would like to make a contribution to the community as a 
whole, not just the black community,” she said. “I feel I have 
a debt to society, particularly in the Birmingham community, 
and to my family and my race. I would like to be a success 
for them.” She credited Cumberland Dean Arthur Weeks 
with easing her transition into the law school. When she 
graduated from Cumberland, six of her seven brothers and 
sisters along with her father, husband and grandparents-in-
law were in attendance to see her receive her degree.
 In 1972, she was appointed courts liaison adviser to the 
staff of the National Criminal Justice Commission. She joined 
the staff of U. S. Representative John Buchanan of Alabama 
as a legislative assistant in 1975. By this time, she and Arthur 
Gaston had divorced. She married Charles P. Howard in 1976. 
She died in 1989.

Samford Commemorating 
50th Anniversary of Integration
with Recognitions, Events Throughout 2017-18
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February 2018
Daily recognition of 29 distinguished African-American 
graduates of Samford University

February 1
Annual Thurgood Marshall Symposium Series, 11 a.m., 
John Carroll Moot Court Room, Robinson Hall

February 13
Billie Jean Young ’79, Cumberland School of Law graduate, 
One Woman Show, Fannie Lou Hamer: This Little Light,
6 p.m., Brock Recital Hall

February 27 
Andrew Maraniss, speaker, author of Strong Inside, the story 
of Perry Wallace, the first African-American to play college 
basketball in the Southeastern Conference, 10 a.m., Wright 
Center

March 1
Eric Motley ’96, author of Madison Park: A Place of Hope, 
executive vice president, Aspen Institute, speaking on the 
Tom and Marla Corts Distinguished Author Series, 7 p.m., 
Wright Center

April 9
Annual African-American Alumni and Friends Luncheon, 
11:30 a.m., The Club, Randall Woodfin, Cumberland School of 
Law graduate and mayor, city of Birmingham, speaker

May 2018
Minority Student Achievement Banquet, home of Samford 
President and Mrs. Andrew Westmoreland

NOTE: Anniversary events also included the Minority Faculty 
Luncheon Nov. 7, recognition by President Westmoreland at 
the Leadership Summit Nov. 10 and screening of the movie 
Marshall about the first African-American Supreme Court 
justice, Thurgood Marshall, Nov. 28. For more information 
about the golden anniversary, go to samford.edu/go/50th.

50th Anniversary Events
Integration of Samford University

A 1971 photo of the Samford Young Democrats organization. From left, first row, Susan Vernon, Nancy 
Goodhue, Robert Bodenhamer, Aubrey Miller, David Duke, second row, Elizabeth Sloan, Earnest 
Stewart, Patricia Williams, Eddie Akin, adviser Wayne Flynt, Elizabeth Matthews and Stephen Jerrell
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by Kimberly Brown 

In the first quarter of the 2017-18 fiscal 
year (July, August and September), 
Samford University has saved over 
4 million kilowatt hours of energy 
due to our campus infrastructure 
improvement project. This is equivalent 
to 641 passenger cars driven for one 
year each. This project, launched 
last year in partnership with Johnson 
Controls Inc., will enable Samford 
University to enhance the campus 
infrastructure with little up-front cost 
and to repay Johnson Controls Inc., 
from the accumulated energy savings.
 Over the course of the spring and 
summer we have installed 1,100 new 
windows, 4,682 sanitary fixtures, 
LED lights across campus, new HVAC 
systems in several buildings, weather 
stripping on doorways and new 
capacity to our chiller plant. We will 
continue working to install building 
controls through October 2018. The 
new energy management building 
control system will allow facilities 
management personnel to preschedule 
HVAC systems in the buildings based 
on building usage rather than operating 

24 hours per day. Fourteen of Samford’s 
buildings are now operational with 
this new system. We are also studying 
rain water and condensate water 
reclamation options to add to these 
energy savings.
 Samford University was also 
pleased to partner with the Homewood 
Environmental Commission, the 
Birmingham Botanical Gardens and 
others for the third annual Green Skies 
Tree Planting on Saturday, Nov. 4. 
With the help of nearly 115 volunteers, 
more than 200 native tree seedlings 
were planted along the Shades Creek 
Greenway. Additionally, these 
volunteers planted approximately 60 
seedlings along Lakeshore Parkway 
on Samford’s campus in the Beeson 
Woods area. This helped us replace 
one-third of the trees that were lost to 
drought last year.
 The seedlings planted are 
“Centennial Trees,” descendants of 
native species that have existed in the 
Birmingham area for more than 100 
years. According to the Birmingham 
Botanical Gardens’ centennial tree 
program materials, “These trees are 
known to be adapted to the local

soils, sites and climate of the region. 
They have a greater potential to live for 
multiple human generations than most 
non-native species on similar sites, and 
with greater sustainability (with
less long-term human intervention).” 
Additional planning is underway for 
landscaping options along Lakeshore 
and other needed areas around 
campus.
 Samford is also pleased to be a 
returning member of AASHE, the 
Association for the Advancement of 
Sustainability in Higher Education. 
AASHE enables higher education
institutions to meet their sustainability 
goals by providing specialized 
resources, professional development 
and a network of peer support. 
Membership covers every individual 
at Samford, so the entire campus 
community can take advantage of 
member benefits. Students, faculty 
and staff are invited to go to aashe.org. 
Anyone with a Samford email address 
can create an AASHE account to gain 
access to member-only resources.

Kimberly Brown is associate vice president 
for operations and campus initiatives.

Sustainability Program Saves Over 4 Million
Kilowatt Hours in First Three Months

Samford students, from left, Courtney Cunningham  Autumn Lippeatt 
Abbie Rigg Anna-Kate Nelson help with the tree planting project. 
Photo courtesy of The Homewood Star.
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Washington Post Names Bass Book 
2017 Notable Work of Nonfiction

The Washington Post has named university historian and 
history department chair Jonathan Bass’s recent study of 
an Alabama civil rights case one of 50 Notable Works of 
Nonfiction in 2017.
 He Calls Me by Lightning: The Life of Caliph Washington and 
the Forgotten Saga of Jim Crow, Southern Justice, and the Death 
Penalty was published last spring by the Liveright division of 
W. W. Norton & Company publishers. It was featured in a 
cover story of The New York Times book review section. 
 The book details the case of a black teenager found 
guilty of killing a white policeman in 1957 Alabama. He 
endured years in prison and 13 stays of execution before his 
conviction was overturned.
 Caliph Washington’s story began in Bessemer, Alabama, 
“where an incendiary brew of vice, violence and corruption 
thrived,” Bass wrote in the preface to his book. Bass had 
heard many stories about Bessemer from his parents, both 
Bessemer natives, but had not heard of Washington until 
Samford student David Murphy, a 2002 graduate, gave him 

a copy of a pro-Washington handbill found during a research 
project.
 Bass “illuminates an entire system of injustice by shining 
a bright light on a single, meticulously researched story,” 
wrote reviewer Sean Flynt.
 Bass joined the Samford history department in 1997 and 
became chair of the department in 2009. He wrote an earlier 
book on civil rights entitled Blessed Are the Peacemakers: 
Martin Luther King, Jr., Eight White Religious Leaders, and the 
“Letter from Birmingham Jail” in 2001. It was nominated for 
the Pulitzer Prize.

Jonathan Bass, Photo by Greg Garrison/AL.com
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Samford Announces Competitive 
2018 Health Care Benefits

by Joel Windham

As early as 1798, when Congress established the U.S. 
Marine Hospital services for seamen, employers in the 
United States have been part of the evolution of health 
care. The aim has always been to provide for the overall 
good health of employees through medical services, hospital 
services and financial protection for those who sustain an 
injury or illness.
 An 1850 accident policy covered an employee for the 
loss of income, $200 in the event of bodily injury and $400 
in the event of total disability for a 15 cent premium. In the 
1930s an early Blue Cross policy provided 21 days of room 
and board for ancillary services for a $6 annual premium.
 

 Today, health plans vary from one employer to another 
making “side-by-side” or “apples to apples” comparisons 
difficult. One way to overcome this limitation is to actualize 
the plan through the creation of similar situations and then 
costing the employee’s expenses through plan coverages.
 The table below provides a comparison of very basic 
coverage for our Samford plan with two private institutions 
and the Alabama Exchange plan. Because 2018 data is not 
yet available for the comparator plans, we have opted to use 
2017 data. Please note that Samford, as we would expect the 
other plans to have done similarly, did make changes to its 
2018 plan. Specifically, Samford made changes to maximum 
out-of-pocket, provider copays, premiums and provides $0 
copay primary care services through Samford’s University 
Health Services clinic.

Samford University
Birmingham-Southern 

College
Birmingham, Alabama

Lipscomb University
Nashville, Tennessee

Alabama Healthcare 
Exchange

Silver Select

Individual deductible $450 $500 $1,250 $2,800

Individual maximum 
out-of-pocket

$1,500 $2,000 $3,000 $7,300

Primary care copay $25 $25 $30 $40

Specialist copay $40 $45 $55 $65

Generic 
prescription drug

$0 $15 $15 $20

Employee only 
monthly premium 

(includes health and 
dental)

$147 $186.57 $237.06 $476.58
(excludes dental) 

Plan annual cost with 
4 office visits and 4 

prescriptions

$1,764 premiums
$100 office visits
$0 prescriptions

Total $1,864

$2,238.84 premiums
$100 office visits 
$60 prescriptions
Total $2,398.84

$2,844.72 premiums 
$120 office visits 
$60 prescriptions 
Total $3,024.72

$5,718.96 premiums 
$160 office visits
$80 prescriptions
Total $5,958.96 

(excludes dental)
Hourly cost based on 

2,080 annual 
compensated hours

$0.8961 $1.1532 $1.4541 $2.8648
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 When comparing health insurance both for premiums and plan design, Samford provides employees with a very good 
benefit. With an annual budget of $7.75 million, the annual investment per insured employee exceeds $8,500.

Employees may become better health care 
consumers by following these simple steps:

• Be informed about your condition and bring a list of questions to your doctor’s   
 appointment.

• Ask for generic/tier 1 prescriptions when possible.

• Stay within the BCBSAL network.

• Prior to scheduling an appointment, confirm whether the treatment or any   
 recommended services are hospital-based as you may incur additional out-of-  
 pocket expenses and be subject to a deductible and coinsurance if so. Remember,  
 it is almost always less expensive to have treatments and services at the doctor’s  
 office as opposed to hospital-based treatments and services.

In a comparison of customary charges, here is an 
example of varying our 2018 copays:
• University Health Services clinic visit: $0

• Primary care office visit: $30

• Specialist office visit: $50

• Emergency room visit: $175 hospital copay and $50 physician copay

Information about Samford’s employee benefits is available at 
samford.edu/benefits. You can also contact Leslie Carlisle, benefit coordinator, at 726-2496.

Joel Windham is assistant vice president and director of human resources.
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Accessibility Compliance More 
than a Legal Requirement at Samford
What does it mean to be an accessible campus?
 That is a question that is asked often of Brittany Gregg, 
Samford University’s director of disability resources. And 
Gregg is quick to respond that at Samford accessibility is 
more than just complying with legal requirements of the 
Americans with Disabilities Act (ADA) and other legislation.
 “Because of our mission, it is a higher calling for us,” 
Gregg explains. “We want to be an inclusive campus for 
students with disabilities. Ensuring access is the right thing 
to do. It is the philosophy that guides us.”
 One of the ways Gregg’s office works with students is 
through academic accommodation, which includes access to 
classrooms, the learning experience, online learning, campus 
resources and clinical settings. And, the office must ensure 
that residential students have equal access to housing and 
dining.
 Accommodations are not “special advantages,” Gregg 
emphasized. The purpose is to eliminate barriers that are 
created by a student’s disability and the course design.
A common example is providing extended time on an 
examination. With some students, their condition creates a 
limitation with their processing speed, working memory or 
being able to perform tasks in an allotted amount of time. It 
is not an indication of academic failure, but it causes a barrier 
that does not measure the student accurately based on his or 
her potential or what the student knows.
 If a student with a disability enrolls in a class, Samford 
must ensure that the class is accessible. If a class is designed 
to be accessible from the beginning, then the learning 
experience is greatly enhanced for the student, Gregg said.
 The Office of Disability Resources provides training 
for faculty and staff on universal design—the process for 
ensuring that the learning environment is accessible through 
facilities, pedagogy or the way students are being tested. 
The principles don’t just benefit people with disabilities; 
they benefit everyone. This would include adult learners, 
international students for whom English is a second 
language, people who use captions for better processing, 
and visitors or students who are trying to access information 
remotely. Even automatic doors help others such as a 
delivery person or someone carrying a large load, Gregg 
added, not just someone who is physically challenged.
 “We’re not asking anyone to do something that other 

universities aren’t doing,” 
she said. “We want to be 
current with best practices.”
 The web and digital 
marketing team, led by 
executive director Todd 
Cotton, is responsible 
for ADA compliance on 
Samford’s website.
 “Optimizing content 
for assistive technologies 
naturally makes it 
more searchable and 
discoverable,” Cotton said. 
“Many techniques also 
provide new opportunities 
for visitors to consume 
content in the times, places and ways they prefer.
 “Closed captions and transcripts not only serve 
individuals with disabilities, but also improve understanding 
for people who learn better by reading. They also make 
it possible for visitors to consume content in noisy 
environments where it’s difficult to hear or in quiet 
environments where sound would be distracting to others, ” 
said Cotton.
 Both Gregg and Cotton work with the Office of the 
General Counsel to ensure compliance across the university. 
They also can answer questions from faculty and staff who 
may not fully understand what their obligations are to make 
classes, events and other content accessible. And, it’s not 
just for current students and employees. This includes 
making facilities and information accessible for prospective 
students and the thousands of other visitors to the campus 
each year.
 “Making Samford accessible creates a sense of inclusion 
for everyone and eliminates barriers,” Gregg added.
 

For more information and resources 
for employees and students, go to 
samford.edu/departments/disability-resources.

Brittany Gregg
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Hughes Lays Groundwork 
for New Education, Pharmacy Partnership
by Sara Roman 

P. J. Hughes, an associate professor in Samford University’s 
McWhorter School of Pharmacy, has a strong belief in 
the importance of continuous education and professional 
development. As the director of the school’s continuing 
professional development program, he aspires to better 
understand the “insides and outs” of teaching and education 
based on evidence and research.
 In August 2016, he enrolled in Samford’s Master of 
Science in Education, instructional design and technology 
program in Orlean Beeson School of Education.
 The instructional design and technology program is 
designed for students interested in leading the process by 
which curriculum and training are developed, implemented 
and evaluated, with a special focus on delivering course work 
and training in a variety of environments including blended 
and online classroom formats.
 According to Hughes, the pharmacy school was 
undergoing its national accreditation visit and a schoolwide 
evaluation around the same time he started his master’s 
program. The evaluation consisted of numerous surveys 
and a wide collection of data. As leadership in the 
pharmacy school worked through the results, they found a 
common theme from the analysis. Faculty had a desire for 
development opportunities as it pertains to their roles as 
educators.
 Hughes began speaking with fellow faculty members and 
noticed that his peers were asking similar questions to the 
topics being addressed in his graduate courses. How can we 
get things online and share them effectively? How can we 
take the classroom back and steer away from lecturing and 
do more active learning strategies?
 With a vision of a potential partnership in mind, Hughes 
reached out to leadership in the education school and 
simultaneously applied for his current position as director of 
continuing professional development.
 Hughes approached the education school with an intent 
to develop a partnership that would address the results of 
the analysis and help pharmacy faculty and staff further 
develop their skills as educators. A team consisting of 
representatives from the education and pharmacy schools 
met to dissect data and discovered four underlying themes 
from submissions. 
 

 The themes were developed into a four-part Formal 
Faculty Development Series for the pharmacy school.

1. Learning and Learning Theory, Educational Psychology
2. The Philosophy of Teaching, Lesson Plan Development
3. The Role and Application of Formative and Summative Assessment
4. Technology’s Role in Teaching

 The team of representatives identified members of the 
education school considered to be experts in one or more 
of the topics. Professor Charlotte Freeman presented a 
formal faculty development lesson on psychology, associate 
professor Patti Wood presented on two topics (one on 
lesson plan development and another on assessment) 
and an instructor from within the instructional design and 
technology program presented on the use of technology 
in teaching. Freeman and Wood presented sessions in fall 
2017 and the last topic will be addressed this spring along 
with Wood’s second session. Hughes’ goal was to have all 
sessions within one fiscal year.
 Faculty within the education school are thankful that 
Hughes recognized the opportunity and sought the expertise 
of the education faculty. The school sees the partnership as 
an opportunity to work with multiple schools across campus.
 As for next steps, Hughes has assessed participating 
faculty after each seminar and compiled a list of additional 
professional development needs. Support and guidance while 
implementing the initial four themes has been a frequent 
request, according to Hughes, but a new opportunity has 
also emerged. In spring 2018, assistant professor Peggy 
Connell and professor Les Ennis from the education school 
will present on the scholarship of teaching and learning, 
“diving into the next level collaborative research,” according 
to Hughes.
 “We want to encourage collaboration when it comes to 
publishing projects that are associated with teaching and 
learning,” said Hughes. In fact, education professor David 
Finn and pharmacy professor Mary Worthington are already 
collaborating on the effects of pediatric drugs and how best 
to educate school clinicians on what to expect from children 
taking these medications.

Sara Roman is coordinator of marketing and communication for 
Orlean Beeson School of Education.
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by Linnea Minnema 

Looking back on 2016-17, it was a very eventful year for 
the Samford’s Office of Research. Twenty-four proposals 
were approved to be submitted for external funding, 
requesting over $5 million. These proposals represented 
most of the 10 schools and two of Samford’s centers. Of the 
24 proposals submitted, 12 have been approved for funding. 
This is a testimony to both the quality of the Samford faculty 
scholarship efforts and a recognition of the focused effort 
to ensure the proposals Samford submits are targeted 
appropriately and more likely to be funded.
 Additional good news is that at the mid-point in the 
2017-18 academic year, the 11 proposals that have been 
submitted so far have requested more than $6 million. 
While the higher amount requested doesn’t always translate 
directly into an increase in sponsored project revenue, it is a 
good indicator that Samford’s funding trajectory is headed in 
the right direction.
 In addition to increasing Samford’s capacity to win and 
manage sponsored projects, the Office of Research has 
continued to strengthen the offerings for faculty professional 
development opportunities, both formally with the ongoing 

seminars and presentations and informally through small 
group discussions and planning sessions. Future plans 
include more targeted opportunities based on discipline and 
funding source.
 A focused priority of the 2017-18 year has been to 
identify opportunities where the Office of Research 
can highlight excellence that was already happening 
on campus. Discussions are ongoing on how to shine a 
spotlight on the incredible undergraduates engaging in 
research and scholarship here at Samford. A recent Samford 
Belltower article highlighted the 11 undergraduate scholars 
who presented their work at the Southern Conference 
Undergraduate Research Forum. We look forward to 
bringing more stories like this to the campus community and 
celebrating the achievements of our talented students and 
faculty alike. 

Linnea Minnema is director of grants and sponsored programs in 
the Office of Research.

Office of Research Approved 24 
Proposals in 2016-17

Biological and Environmental Sciences
Leads Shades Creek Clean-up Effort
Almost 200 volunteers took part in the annual Shades 
Creek Clean-up on Sept. 23. The event, organized by 
Samford University’s Department of Biological and 
Environmental Sciences and the Friends of Shades Creek, 
assembled local youth, Samford students and others who 
want to help preserve the important waterway.
 The group spent all morning clearing trash from the 
creek that runs through the Mountain Brook and Homewood 
communities—and in front of Samford’s campus—in its 
54-mile journey to the Cahaba River.

 The Shades Creek Clean-up is part Samford’s ongoing 
engagement with water quality issues and the impact 
of pollution on communities. Samford biology professor 
Betsy Dobbins and Samford public health professor Rachel 
Casiday, inaugural Mann Center Fellows in Community-
based Learning, led a collaborative water quality study in 
Perry County, Alabama, in response to residents’ health 
concerns. 
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by Lane Smith

A quick Google search on “tuition discounting” will lead 
you to a vast collection of studies, surveys, position papers, 
editorials and articles concerning the current state of higher 
education finance, education bubbles waiting to burst, 
tuition hikes, tuition resets and many other related topics 
and opinions. Due to all the information available, it can be 
difficult to fully understand what a tuition discount is and 
why colleges use them.
 At its most basic level, tuition discounting is simply the 
mechanism whereby a university offsets the costs of tuition 
and fees with scholarships and/or grants funded by the 
university itself. The resulting discount rate is the amount of 
tuition dollars not realized by the institution. Institutions of 
higher education use discounting for a variety reasons. No 
matter the specific reason, the common thread among them 
is that discounts on tuition help a university meet certain 
enrollment goals based on its stated priorities. 
 At Samford, we have used discounting in several 
strategic ways to increase our academic profile, meet the 
needs of certain students, develop new academic programs, 
field competitive and successful athletic teams, expand 
our reach into new student markets, and fulfill our goals 
for enrolling record classes over the past several years. 
Alongside remaining mindful of our discount rate, we are 
very aware of our net tuition revenue. These two things go 
hand in hand, so we take a balanced approach.
 If you read any of the results of your Google search, 
you will find many opinions on what the right balance is 
for discounts and net revenue. Basically, Samford seeks 
to maintain a manageable discount rate while maximizing 
net tuition revenue. Currently, our freshmen discount 
rate is 44.6 percent, compared to the national average of 
49.1 percent. This rate takes into account every piece of 
gift aid (scholarships and grants) given to our freshmen 

students, excluding the employee tuition benefit. For all 
undergraduates, the rate is currently 40.4 percent, almost 
four points below the national average. 
 Several decades ago, some higher education institutions 
utilized tuition hikes to increase perceived prestige. Typically, 
increases in discounts accompanied such cost hikes. This 
tended to work well for most institutions until recently, when 
many institutions began experiencing shrinking entering 
classes. In order to attract larger classes, institutions were 
pulled into a cycle of hyper-discounting and began to realize 
discounts of 55 percent, 65 percent and even 70+ percent.
 These type discounts, paired with endowments, hit hard 
during the latest recession and the drop-off in net revenue 
spelled trouble for many institutions across the country. In 
an attempt to reverse these trends, we have begun to see a 
number of solutions come into play. One is a tuition reset or 
rollback. There are at least three dozen institutions who have 
attempted a reset. Some have had the desired effect, others 
have not, and for some it is simply too soon to tell.
 At Samford, a team of employees from the Division 
of Student Affairs and Enrollment Management and the 
Division of Business and Financial Affairs works throughout 
the year to manage the entering freshman rate. The focus is 
placed on this group of students due to its short-term and 
long-term effects on the university. There are many reasons 
why Samford plays close attention to the discount rate. Chief 
among these reasons is that it is a sign of fiscal stability, 
or lack thereof, and is always on the mind of Moody’s and 
others. Also, we know that every dollar spent on discounting 
is a dollar not available for use elsewhere on campus. We 
are currently pleased with where we stand in regards to 
discounting and net revenue, but we also know there is 
always work to be done to ensure the continued fiscal 
strength of our institution.

Lane Smith is director of student financial services.

Understanding Tuition Discounting: 
What Does that Mean at Samford?
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Things to Know About
What is one thing others 
may not know about you?  
I served as a missionary in Siberia for 
about two-and-a-half years after earning 
my bachelor’s degree in electrical 
engineering at Georgia Tech. Even though 
my Russian has gotten rusty since then, 
the experiences in those years of service 
were transformative for me and moved 
me toward my current profession. The 
power of this experience is one reason I 
recommend to students to travel during 
their college years and to strongly consider 
taking advantage of year-of-service 
opportunities. 

What is your favorite 
activity outside of Samford? 
I really enjoy working with my hands, 
though I don’t get enough opportunities 
to do that it seems. I built loft beds for 
my kids’ bedrooms, and I’ve done lots 
of repairs on our cars and appliances 
over the years. Those projects have the 
added benefit of saving money as well as 
relaxation! 

You place a great emphasis 
on student research, and 
your students regularly 
win awards. Why is that 
important? Research is central 
because the process helps students 
learn the discipline of systematic, precise 
accumulation of knowledge, and students 
often grow in their confidence and critical 
thinking while conducting their projects. I 
enjoy seeing them get excited when they 
finally get to explore data that they have 
worked for months to collect, and they 
see what the data tell them. Not many 
human development and family science 
programs across the nation take the 
approach we have taken at Samford which 

requires all of our students to go through 
that process. In practical terms, I tell my 
students everybody has a family so what 
distinguishes our family science majors 
from other people? It’s not that they have 
beliefs about families, but it is that they 
have a scientific basis for their knowledge.
 
Why are you such a strong 
advocate for family issues? 
It seems to me that families are 
foundational to so much of our lives and 
identities, that it’s hard to overstate their 
importance. Yet, in the U.S. we tend to 
have an individualism that obscures the 
importance of families. For example, 
health concerns are viewed as individual 
problems when really they are family 
stresses. Most violence in the U.S. takes 
place in relationships, and parenting is 
more challenging than ever because we 
don’t have a context that supports family 
life very well. So, there is a lot of work to be 
done to strengthen families, which are our 
natural social support networks that God 
gave us to help us with the challenges life 
brings us.

What do you want your 
students to know when they 
graduate from Samford? Two 
things that I’ve considered a lot over the 
past year are the need for critical thinking 
and an appreciation for diversity. I believe 
that in many ways these two aspects 
articulate the way the Bible tells us to 
relate to others: in truth and in love. And, 
one can’t fully have either truth or love 
without the other.

Davis’ responses have been edited for 
length. The complete profile on him and 
other featured employees and alumni can be 
found at samford.edu/spotlight.

Jonathan 
Davis
Position: Professor of 
Human Development and 
Family Life Education
 
Teaching at Samford
since 2002

Bonus fact: Davis is a 
licensed marriage and family 
therapist and a Certified 
Family Life Educator (CFLE).
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What is your favorite thing 
about your job at Samford?  
That’s easy—the people. I have been very 
fortunate to work for and with people 
that I respect and enjoy. I consider it a 
tremendous blessing to be a part of this 
community. I started my journey at Samford 
nearly 12 years ago having no idea I would 
love it here so much. The primary reason I 
love this place is the men and women I have 
worked with. 

What is one thing your 
colleagues may not know 
about you? Some folks may not know 
that I have lived in several places. I grew 
up in the military and am a veteran. I have 
lived in California, Georgia, South Carolina, 
North Dakota, South Korea and Germany. 
I do not recommend North Dakota from 
December–March. 

What is your favorite activity 
outside of Samford? My favorite 
activity outside of Samford is spending 
time with my beautiful wife, Heather, and 
daughters, Georgia and Marley. Heather is 
my best friend, so it really doesn’t matter 
what I am doing when it’s with her. She 
makes me smile and laugh—a lot. My 
daughters are my heart. I am not sure if they 
are keeping me young or causing me to age 
faster. Either way, I really like spending time 
with them. 
 

What, specifically, does your 
job involve? It is my job to make 
sure our 350 student-athletes have all 
the support they need to be successful 
academically. Many people don’t realize 
how challenging it is to be a student-athlete. 
I certainly had no idea prior to assuming 
my current role four years ago. As such, I 
consider it a privilege to help them achieve 
their goals. We have a very supportive 
administration, great coaches, a fantastic 
staff and the best student-athletes in the 
country. All of that makes what I do a blast, 
and there is never a dull moment. 
  
What is the best piece of 
advice you were ever given 
and by whom? From my mom: “just 
do the next right thing.” My mother always 
believed if you did that, God would take care 
of the rest. She really always modeled that. 
It’s something I have carried with me for a 
long time. I have more respect for her than I 
could possibly express with words. 

Goss’ responses have been edited for length. 
The complete profile on him and other 
featured employees and alumni can be 
found at samford.edu/spotlight.

Harold 
Goss
Position: Associate Athletics 
Director for Academics and 
Compliance

Working at Samford
since 2006

Bonus fact: Prior to 
assuming his current role 
in athletics, Goss was 
associate librarian and chair, 
reference and instruction, 
in the Samford University 
library.

Things to Know About
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by Sarah Waller 

Samford University’s Ida Moffett School 
of Nursing has been named a Center 
of Excellence for Nursing Education 
by the National League for Nursing in 
Washington, D.C. The nursing school 
received the designation in recognition 
of excellence in the category of 
Promoting the Pedagogical Expertise of 
Faculty.
 The prestigious award was 
presented at the National League for 
Nursing’s Honors Convocation and 
President’s Gala in conjunction with its 
annual Education Summit in San Diego, 
California, during the fall.
 “The success of our school has been 
possible through the continuation of 
the legacy of its namesake, Ida Vines 
Moffett, and her belief in academic 
excellence, caring, compassion and 
service which are the foundational pillars 
of our school,” said Nena F. Sanders, vice 
provost of Samford’s College of Health 
Sciences and nursing school dean.
 “The key to continuing Mrs. 
Moffett’s legacy is our faculty. This 
designation validates the quality of their 
work and their dedication to our 
students. Today, more than 6,000 

nurses who have graduated from our 
programs are impacting the lives of 
others throughout the United States and 
the world.”
 Nursing professor Jane Martin 
accepted the award. Accompanying 
her on stage were faculty members Jill 
Hightower, Pam Carver, Jill Pence, Vicki 
Rochester, John Lundeen, Lori Harrison, 
Andrea Collins, Stephanie Wynn, 
Gretchen McDaniel, Jennifer Coleman 
and retiree Sharon Schlosser.
 Examples of the school’s 
accomplishments are its outstanding 
first-time licensure and certification pass 
rates, leadership and participation in 
interprofessional education and multiple 
opportunities for service learning 
including international missions.
 The maxims espoused by Moffett 
and described in her biography, Courage 
to Care, served as the theme for a 
document submitted to the NLN that 
describe the nursing school. Testimonies 
from College of Health Sciences faculty, 
nursing students, alumni and 
community representatives were 
included as supporting evidence of the 
faculty’s expertise and commitment to 
excellence.
 “Mrs. Moffett is quoted as saying, 

‘Caring is the shining thread of gold 
that holds together the tapestry of life.’ 
As a committee, we used this quote, 
along with other ‘Moffett Maxims,’ 
to showcase how Mrs. Moffett’s 
legacy is woven through the school’s 
curricula and embraced by its faculty, 
staff, students and alumni,” said John 
Lundeen, associate professor and chair 
of the Center of Excellence application 
submission committee.
 The honor comes as the school 
celebrates 95 years of nursing 
excellence. Even though Ida Moffett 
School of Nursing has experienced 
significant growth and transformation 
since its foundation in 1922, the school’s 
objective remains unchanged—to 
prepare registered nurses who provide 
exceptional, compassionate, patient-
centered care.

Sarah Waller is coordinator of marketing 
and communication for the College of 
Health Sciences.

Nursing School Designated
a Center of Excellence by NLN

Ida Moffett School of Nursing faculty
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by Cindy Berry 

Exciting things have been happening at Samford during 
fall 2017 with respect to emergency preparedness. Several 
weather events tested our Integrated Emergency Readiness 
Plan (IEMP) and helped further develop our relationship with 
both the National Weather Service (NWS) and the Jefferson 
County Emergency Management Agency (JCEMA). 
 The release of the emergency readiness website which 
can be found under the quick links section on the Samford 
homepage or at samford.edu/departments/emergency-
readiness has greatly enhanced our ability to communicate 
with the Samford community.
  The main focus during fall 2017 was bringing emergency 
readiness information to Samford students. During 
orientation, all new students are given information on how 
to download Alert Samford followed by a discussion of the 
information available on the app. Presentations for freshman 
Foundations classes reviewed Alert Samford and answered 
questions about how to stay safe on our campus and around 
town. On Sept. 20, Samford sponsored its first Readiness 
Day on Ben Brown Plaza with 14 vendors from throughout 
Jefferson county including Homewood Fire, the Birmingham 
Mounted Police, ABC 33/40 Weather and Samford Cyber 
Security just to name a few. Students, faculty and staff were 
able to visit with vendors, ask questions and learn about how 
to be more prepared for a variety of situations. Several food 
trucks made Ben Brown a popular place to learn, enjoy the 
nice weather, and have lunch outside. 
 In October, officer Tim Evans from Samford public safety 
offered a convocation session on domestic violence that 
was attended by more than 200 students. Officer Evans’ 
personal insight provided those in attendance with invaluable 
information. On Oct. 19, the entire 
university participated in its annual fire drill 
which was a resounding success. This drill 
tests our building evacuation procedures as 
well as every alarm and strobe light in our 
non-residential buildings. 
 The emergency readiness team 
continues to meet monthly to work on a 
multifaceted agenda to prepare Samford for 
any emergency situation. In January 2018, 
members of the team, along with multiple 
community agencies who would respond 
to our campus in a time of need, came 

together on campus to attend a training session, Managing 
Critical Incidents for Higher Education Institutions: A Whole 
Community Approach, offered by TEEX at Texas A&M and 
funded by FEMA and Department of Homeland Security. 
This was an incredible opportunity for all of us to develop 
interprofessional relationships and work together. 
 Plans for a Community Emergency Response Team 
(CERT) have been finalized. Several courses will be offered 
to faculty, staff and students. The first course will be taught 
in February 2018 by representatives from both Jefferson 
County Emergency Management Agency and Samford. 
CERT training is a 24-hour course that is free of charge to 
all those interested. If you are interested in participating in 
CERT training, email Cindy Berry at cgberry@samford.edu. 
The training these teams receive will go a long way in helping 
our campus in a variety of emergency and non-emergency 
situations.
  A subgroup of the emergency readiness team has 
completed a readiness assessment of all of our non-
residential buildings on campus. This information was 
presented to the entire team in January.
  In December, the emergency readiness team set its 
agenda for 2018 to include a focus on continued training for 
employees, building coordinators, university responders and 
emergency preparedness activities for students; adoption 
of an annual calendar of activities related to emergency 
preparedness; enhanced integrated communication 
during emergencies; and continued plan and recovery 
enhancements.

Cindy Berry is a professor in Ida Moffett School of Nursing and 
Samford emergency readiness coordinator.

Fall Focus Brought Emergency
Readiness Information to Students

Homewood Fire Department joins Rediness Day vendors.
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by Sara Roman 

Superintendents, principals, teachers and mental health 
practitioners from throughout Alabama attended the Oct. 
12 conference, Partnering for School Mental Health: The 
Power of Collective Impact.
 The conference was presented by Samford University’s 
Orlean Beeson School of Education and the Mike and 
Gillian Goodrich Foundation, but would not have been 
possible without UnitedWay of Central Alabama, Bold Goals 
Coalition, Jefferson County Health Action Partnership and 
the Community Foundation of Greater Birmingham.
“We are honored to be part of this initiative alongside these 
outstanding organizations and agencies,” said Jeanie Box, 
dean of Orlean Beeson School of Education. “We believe that 
when we act together we bring more perspectives and can 
do more for our community.”
 Attendees represented more than 20 school districts 
and 30 mental health organizations as well as several private 
schools, Alabama State Department of Education, Alabama 
Department of Public Health and Orlean Beeson School of 
Education undergraduate students.
 “Almost 25 percent of children today, ages 13-18, struggle 
with anxiety disorders,” said Samford professor David Finn. 
“Other issues such as Post Traumatic Stress Disorder, panic 
attacks, phobias and depression are also concerns. Some of 
the most alarming data reports increasing rates of suicide or 
suicidal gestures among children as young as seven.”
 The event planning committee and education leadership 
feel strongly that there is a need to prevent, identify and 
treat children who are at risk for mental health issues. 
The conference was designed to create collaboration and 
investigate ways to create state-wide policies and effective 
mental health programs for children in local schools.
Keynote speaker Olga Price, assistant professor in the 
Department of Prevention and Community Health at the 
George Washington University’s Milken Institute School of 
Public Health, encouraged attendees to plan and collaborate.
“It’s one thing to have a framework but we have to determine 
how we will take practical steps forward,” Price said. Price 
is the director of the Center for Health and Health Care in 
Schools, a national resource and technical assistance center 
that promotes positive child health and education outcomes 
through the advancement of effective school health 
programs, policies and practices.

 
 
 Price shared the importance of addressing the mental 
health issue from a public health perspective. “If we are not 
addressing the interplay of families, systems and education 
it will take us a long time to see results because they are 
interconnected.”
 According to Price, more than half of public school 
students in the United States live in poverty. She encouraged 
attendees to think from a whole school, whole community 
and whole child perspective.
 The afternoon featured breakout session discussions 
facilitated by local district leaders paired with mental health 
providers. Each session highlighted strategies for building 
student mental health support and different levels of 
implementation.
 Breakout session pairings include: Woodlawn 
Foundation, Birmingham City Schools and Gateway; Blount 
County Schools and J.B.S. Mental Health Authority; St. 
Clair County Schools, Pell City Schools and J.B.S. Mental 
Health Authority; Tarrant City Schools and Eastside Mental 
Health Center; Homewood City Schools and IMPACT Family 
Counseling; and Jefferson County Schools and J.B.S. Mental 
Health Authority.
 “Creating and sustaining these ongoing partnerships 
between schools and mental health agencies is critical 
to support children and families,” said Samford assistant 
professor Julie Hannah.
 According to Hannah, schools often do not have the 
resources to assist a student experiencing traumatic 
circumstances but mental health agencies have the 
resources to help. “Traumatic experiences impact student 
learning, behavior and engagement,” said Hannah. “We 
hope this conference provided a bridge to connect two vital 
resources.”
 The conference was a continuation of the 2016 Alabama-
Finland Summit and the spring 2017 Neuroscience of 
Learning Conference. Both events were aimed at identifying 
ways to improve education systems. 

Sara Roman is coordinator of marketing and communication for 
Orlean Beeson School of Education.

Educators, Mental Health Practitioners
Focus on Ways to 
Have Collective Impact



by Charlotte Brammer 

Over the last several years, faculty have become more 
engaged in shared governance, and we have worked to 
develop productive communication between faculty and 
administration. The fruits of these efforts are visible in key 
decisions, including those regarding intellectual property, 
and pension and retirement benefits, among others. 
Such conversations reveal strengths, weaknesses and 
opportunities within faculty governance processes.
 This year, faculty senate endeavors to review our 
processes and procedures to represent faculty voices more 
effectively and efficiently. To that end, we created the ad 
hoc committee on faculty governance, led by immediate-
past chair David Luthin (Pharmacy). This committee will 
formalize processes not currently stated in the faculty 
governance section of the faculty handbook, including how 
to form an ad hoc committee within faculty senate. In the 
absence of such procedures, we relied on Robert’s Rules of 
Order to form the committee.
 Beyond this obvious opportunity, the ad hoc committee 
will also consider procedures for how the senate responds 
to motions coming from committees. This process is 
rather clunky and unclear, which has created dilemmas 
for the senate as well as for committees. Additionally, the 
committee will consider voting procedures and methods.  

 Technology was rather limited when our policies were 
created, but now we have options that include using more 
sophisticated and accurate technologies for voting on 
motions, both within the senate and among full faculty. 
The potential use of such technologies requires careful 
consideration and discussion.
 This intentional review of faculty governance extends 
beyond the policies and procedures that govern how we do 
things and encompasses a review of committee charges. 
Over the last few years, several committees have refined 
their charges. I have asked the remaining committees 
to evaluate their charges in light of changes within the 
university, relevance and weight of specific charges, and 
workload. Importantly, some committees need to reevaluate 
their processes: are they focusing on one part of their charge 
at the expense of other charges? Committees are asked to 
consider what we may be missing as we look at Samford in 
2017-18 and beyond.
 To remain viable and to grow in our role of shared 
governance, faculty senate must periodically evaluate 
what we do and how we do it. In doing so, we hopefully 
strengthen the role of Samford faculty shared governance 
for the foreseeable future. 

Charlotte Brammer is associate professor of communications 
arts and faculty senate chair for 2017-18.

by Kyle Bailey 

The Staff Advisory Council (SAC) is the organization of 
the university responsible for collecting, studying and 
considering the views and concerns of exempt and non-
exempt, full-time staff of the university. For the 2017-
18 academic year, council members include Kyle Bailey 
(co-chair), Laura Breedlove, Shelley Chapman, Lori Coward, 
Catherine Craig, Elizabeth Gambrell, Stacy Gay, Tinisha 
Glenn, Harold Goss, Lance Hand, Marcie Harchuck, Danielle 
Johnson, Leslie Jones, Jesse Keppley, Valerie Merrill, Pam 
Nelson, Adam Roebuck (co-chair), Steve Smith, Jenee 
Spencer, Julie Stewart and Cami Tinsley. 
 In addition to the monthly SAC meetings, council 
members also serve on one of three committees. The policy 
review committee explores opportunities to clarify and 

educate colleagues on pertinent university guidelines. The 
employee wellness and development committee is charged 
with looking at existing or potential programs around 
campus that encourage professional development, personal 
enrichment and leadership development. This group will 
look into the possibility of partnering with human resources 
on a campus-wide wellness initiative. The last group, the 
community-building committee, is responsible for planning 
and implementing events and activities. This committee will 
be instrumental in organizing the annual chili cook-off and 
staff picnic. 
 As always, the SAC invites all Samford staff employees 
to offer feedback and suggestions. Please feel free to 
speak with any council member or email the co-chairs at 
kbailey3@samford.edu and aroebuc1@samford.edu. 

Kyle Bailey is study abroad coordinator.

Faculty Senate: Reviewing Processes and Charges

Staff Advisory Council Studies Concerns
of Exempt and Non-exempt Employees
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by William Nunnelley
 
Two academic chairs were approved 
by Samford’s board of trustees for 
Cumberland School of Law Dec. 5: 
the Albert P. Brewer Chair of Ethics 
and Professionalism and the Stephen 
Everett Wells Chair in Municipal Law.
 Law professor William G. Ross was 
appointed to the Albert P. Brewer Chair 
and law professor Michael E. DeBow 
was appointed to the Stephen Everett 
Wells Chair.
 The Brewer chair is established in 
memory of the late Alabama governor 
and Samford trustee, Albert P. Brewer. 
It was originally established by Brewer 
with a $500,000 gift in 2013, and 
recently completed with a $1 million 
provision from Brewer’s estate. The 
Brewer chair is to be held by a scholar 
who has exhibited excellent teaching 
and research abilities along with worthy 
ethics and professionalism.
 “Governor Brewer was one of 
the greatest leaders and public 
servants in Alabama in the last 
hundred years,” said Cumberland 
Dean Henry “Corky” Strickland. “He 
was also an extraordinary lawyer. 
Beyond those roles, he was a model 
of professionalism, civility and ethics. 
He humbly exhibited those traits in his 
roles in government and to a generation 
of law students. There thus could not 
be a more fitting tribute to Governor 
Brewer than a law school chair in ethics 
and professionalism to continue his 
legacy.” 
 The Stephen Everett Wells 
Chair in Municipal Law was 
created by the Alabama Municipal 
Insurance Corporation (AMIC). 
AMIC provides insurance for its 
several hundred members, which 
consist of municipalities and similar 
governmental entities across Alabama. 
Municipalities are the “boots on the 

ground” in American government 
that provide the vast majority of the 
essential services that citizens expect 
from government. In light of that 
important reality, AMIC provided a gift 
of $1,050,000 to establish the chair to 
assure that future lawyers are educated 
about municipal law and the issues that 
affect municipalities, and that those 
issues receive sound scholarly research 
to enhance municipalities’ service to 
their citizens. 
 “I am excited for Cumberland to be 
a part of that effort and look forward 
to future opportunities to partner with 
AMIC and Alabama municipalities to 
serve the citizens of Alabama,” said 
Strickland
 Stephen Wells added, “I’ve been 
in this business for 30 years and we 
have always had issues with attorneys, 
local judges and Supreme Court judges 
who do not understand municipal law. 
AMIC’s board of directors ultimately 
came to the conclusion that the best 
way to overcome the problem was 
through education—a funded law 
school chair dedicated specifically 
to municipal and public entity law. 
Cumberland was the right fit for this 
unique initiative. It’s something I’m 
very proud to have been involved with 
because this endeavor will have long-
term, positive effects for many years.”
 Ross has taught at Cumberland 
since 1988. His courses have included 
professional responsibilities, civil 
procedure, constitutional law and 
American legal history. Ross is a 
nationally recognized expert on the 
ethics of legal fees and judicial ethics. 
He is also a specialist on American 
constitutional history and his most 
recent book, World War I and the 
American Constitution, was published 
this year by Cambridge University 
Press. He has also written five other 
books and numerous articles and book 

reviews on American legal history.
 DeBow has also taught at 
Cumberland since 1988. His teaching 
and research interests include property, 
business organizations, administrative 
law, legislation and local government. 
DeBow’s career includes a stint in 
private practice in Washington, D. C., 
followed by a judicial clerkship with 
Judge Kenneth Starr of the U.S. Court of 
Appeals for the D.C. Circuit and service 
as an attorney-adviser to Federal Trade 
Commission Chairman James Miller. 
He served during 2000–04 as a part-
time special assistant for legal policy 
to Alabama attorney general Bill Pryor. 
He is the author of numerous articles in 
law journals.

Samford Board Approves Academic Chairs,
Holders for Cumberland School of Law

William G. Ross 

Michael E. DeBow
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by Sean Flynt

Samford University has named religion professor James 
Riley Strange to the Charles Jackson Granade and Elizabeth 
Donald Granade Chair of New Testament.
 The Rev. Charles Jackson Granade attended Samford 
(then Howard College) in Birmingham’s East Lake 
community, and was ordained to ministry at Ruhama Baptist 
Church in 1936. He went on to serve as pastor of many 
Alabama Baptist churches, finally at Pleasant Grove Baptist 
Church in Jackson, Alabama. He and Elizabeth Donald 
Granade established a charitable remainder unitrust through 
the Baptist Foundation of Alabama in 1984 for the creation of 
the chair.
 Howard College of Arts and Sciences Dean Tim Hall said 
the honor recognizes and supports Strange’s excellence in 
teaching and his ongoing archaeological research at the site 
of the ancient village of Shikhin in Israel. “Such recognition 
and support will strengthen the reputation of the college 
and the university as a leader in academic and scholarly 
excellence and will better enable us to provide our students 
with rich educational experiences,” Hall said.
 Strange said he was humbled and grateful for the 
generosity of the Granade family, and for the support of 
Hall, Samford President Andrew Westmoreland and Provost 
Mike Hardin. “The pleasure I feel is exceeded only by the 

James Strange Named to Granade
Chair of New Testament

satisfaction of doing the archaeology, which includes 
teaching students in Israel.”
 Strange said that when he applied for a faculty position 
at Samford in 2006 he was determined to establish an 
archaeological field training school in the Middle East. He 
was able to do that by 2009, through a partnership with 
Kinneret College’s Institute for Galilean Archaeology.
 Strange now directs the collaborative Shikhin Excavation 
Project with Kinneret colleague Mordechai Aviam. The 
project has produced a number of unique and important 
discoveries documented in a collection of materials Strange 
donated to Samford’s university library in summer 2017.
 “The position at Samford has made possible so many 
connections that have benefited the field school, not the 
least of which is the participation of Samford students,” 
Strange said. “But the collegiality at Samford and the size 
of the campus have also allowed me to collaborate with 
Tommy Tarvin in physics, Jennifer Rahn in geography and 
Brian Gregory in chemistry.” Strange said he also hopes 
to collaborate with the Department of Biological and 
Environmental Sciences.

Sean Flynt is executive director of external relations for Howard 
College of Arts and Sciences.

James Riley Strange
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Out & About
Christson Adedoyin (Social 
Work) is one of the 20 new scholars 
nationally selected into the second 
cohort of the Leaders in Equitable 
Evaluation and Diversity (LEEAD) of 
the Annie E. Casey Foundation (AECF) 
Expanding the Bench Initiative. He also 
published an article entitled “Deploying 
Virtual Communities of Practice as a 
Digital Tool in Social Work: A Rapid 
Review and Critique of the Literature” in 
the United Kingdom-based Social Work 
Education: The International Journal. 
Adedoyin presented a conference 
paper at the International Association 
for the Promotion of Christian Higher 
Education (IAPCHE) Third Biennial 
North American Regional Conference 
of IAPCHE at Calvin College in 
Michigan, entitled “A Meta-synthesis 
of the Experiences of Minority Students 
in Predominantly White Faith-based 
Universities in the USA: Implications 
for Global Christian Higher Education.” 
The conference was funded as part of 
the grants provided by the W.E. & W.H. 
Hull Fund for Christian Scholarship in 
the academic affairs office at Samford.

David Bains (Religion) presented 
a paper entitled “Philip Schaff and 
the Place of the Bible in the Organic 
Development of Protestantism” at the 
2017 Baylor University Symposium on 
Faith and Culture, commemorating the 
500th anniversary of the Reformation 
on Oct. 25-27. Bains co-led a tour of 
Boston’s historic houses of worship at 
the annual meeting of the American 
Academy of Religion (AAR). He also 
concluded a five-year term as co-chair 
of the AAR’s Space, Place, and Religion 
Group.

Carl Beckwith (Divinity) edited 
the book, Martin Luther’s Basic Exegetical 
Writings, published in 2017 by 
Concordia Publishing House, St. Louis. 

Nancy Biggio (Provost Office) 
and Bridget Rose (Academic 
Success Center) attended the 
Education Advisory Board (EAB) annual 
“Connected” Summit in Washington, 
D.C., Oct. 4-6, where they accepted 
a Collaborative Citizenship Award 
on behalf of Samford. EAB cited the 
excellent response rate of Samford 
faculty in the Academic Success 
Center’s progress report campaigns 
and the impact it is having on student 
success.

Art Carden (Business) delivered 
two lectures on macroeconomics 
and spoke to the student union at the 
University of Mary Hardin-Baylor on 
Oct. 9. He presented a lecture on the 
Capitalism & Society Lecture Series 
at North Dakota State University on 
Sept. 15. Carden wrote a total of 19 
articles, blogs and commentary pieces 
for LearnLiberty.org, Econlog.econlib.
org, FEE.org, Forbes.com and The 
Independent Review during July-October 
2017. He attended the 2017 Values & 
Capitalism Fall Summit on Oct. 6 in 
Washington, D.C.
 

Stephen Chew (Psychology) 
delivered the Harry Kirke Wolfe Lecture 
for the Society for the Teaching of 
Psychology on Aug. 4 at the meeting 
of the American Psychological 
Association. The lecture series is 
intended to be “the premiere lectures 
delivered by teachers of psychology, 
to teachers of psychology.” The lecture 
was entitled, “Lost in Translation; or 
Why Does So Much Learning Research 
Have So Little Impact on Pedagogical 
Practice?” Chew also gave a series of 
workshops on teaching to the faculty of 
IUPU Fort Wayne on Aug. 17.

Jennifer Coleman (Nursing) 
received the 2017 Cindajo Overton 
Outstanding Nurse Educator Award 
from the Alabama State Nursing 
Association at its annual convention in 
Birmingham on Oct.7.

Carol Ann Vaughn Cross (Core 
Curriculum) presented “The 13th Step: 
Recovery of a Philosophy and Practice” 
about Henry Drummond’s influence 
on different non-violent activists and 
twelve-step programs in the 20th 
century at the Association for the Study 
of Literature and the Environment 
(ASLE)’s biennial meeting in June in 
Detroit. The conference theme was 
“Rust/Resistance: Works of Recovery.” 
The panel was sponsored by the 
Society for Literature, Science, and the 
Arts.

Joel Davis (Music) had live 
performances of movements from 
his String Quartet No. 1: Vespers 
presented by the BAMA Players at 
the Fourth Annual Birmingham New 
Music Festival on Oct. 15, and by 
Samford String Quartet members 
Jeffrey Flaniken, Caroline Nordlund, 
Angela Flaniken and Samuel Nordlund 
(Music) as part of the Music at 
Messiah Classical Concert Series at 

David Bains 
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Messiah Lutheran Church in Madison, 
Alabama, on Nov. 5. Earlier in the fall, a 
recording of the Samford String Quartet 
performing Vespers in its entirety 
was featured on a broadcast of the 
“Contemporary Classics” program on 
WRUU 107.5 FM Community Radio in 
Savannah on Oct. 10. 

Jonathan Davis (Human 
Development and Family Life Education) 
and Jeffrey Powell (Mathematics 
and Computer Science) presented 
“Family Therapist Supervisor Networks” 
at the national conference of the 
American Association for Marriage and 
Family Therapy in Atlanta on Oct. 7.

Debbie Duke (Center for Faith and 
Health) spoke on Nov. 17 at the 16th 
annual Diabetes, Cardiovascular and 
Obesity Conference in Montgomery. 
She presented “The Church as a Health 
Place.”

David Finn (Special Education) 
presented “Navigating the Galaxy: The 
Neuroscience of Learning and Infants” 
at the Alabama Early Intervention and 
Preschool Conference on Oct. 24 in 
Huntsville.

Hugh Floyd (Sociology) 
participated in the Mid-South 
Sociological Association (MSSA) Oct. 
18–21 in Chattanooga. He organized 
and presided over one session, “Health 
and Illness of Children,” and presented 
in two sessions, a Round Table Panel, 
“Connecting Public Discourse, Social 
Issues and Analysis in the Classroom” 
where he discussed Sexuality, Sexual 
Identity and Orientation and Gender 
Non-Conformance in context of 
Civil Society—Moral Ideologies, 
Human Rights and Social Justice; and 
“Changing Lives of Youth: Assessment 
of Healthy Eating Active Lives 
(HEAL)” with Donna Dunaway 

(Kinesiology). He was also awarded 
the association’s Distinguished Career 
Award for achievements in sociology 
and for contributions to MSSA.

Charles Ford (Interior 
Architecture) been appointed as a 
member of the Energy/IEBC/IgCC/
IPMC/IZC Code Interpretation 
Committee for the upcoming 2018-20 
Code Development Cycle. The term of 
service was effective on Jan. 1, 2018, 
and will end on Dec. 31, 2020. 

David Fort (Nursing) presented 
lectures on sugammadex and 
anesthesia for electrophysiology 
testing at the Alabama Association of 
Nurse Anesthetists Fall Assembly in 
Birmingham.

Kathryn Fouse (Music) and 
Larry Thompson (Art) were 
invited to present their collaborative 
project, “Aural Vision: Art Inspired by 
Sound,” at the Universidad Nacional 
de Colombia in Bogota on Nov. 1. 
“Aural Vision” is a piano performance 
by Fouse of Frederic Rzweski’s 36 
Variations of The People United Will 
Never Be Defeated juxtaposed with 
images of the painting process for 

36 original paintings by Thompson 
inspired by the music, in addition 
to an exhibition of the completed 
paintings. Both Fouse and Thompson 
also taught students at the university 
during their week in Colombia. More 
information can be found at www.
auralvisionproject.com

Ginger Frost (University Research 
Professor) gave a paper at the Social 
Science History Association in 
Montreal on Nov. 3 entitled, “‘I Should 
Never Have Married a Man of No 
Fortune’: Unequal Marriages, Gender, 
and the Law in Britain, 1860-1880.”

Timothy George (Divinity) 
delivered a plenary address on “William 
Tyndale: Translator, Martyr, Theologian of 
the Word” at the 2017 Baylor University 
Symposium on Faith and Culture, 
commemorating the 500th anniversary 
of the Reformation on Oct. 25-27.

Jeffery Leonard (Religion) 
presented “Reading from Head to Toe: 
Metonymies of the Body in Biblical 
Hebrew Poetry” at the annual meeting 
of the Society of Biblical Literature in 
November. 

Sara Helms McCarty  and 
Betsy Bugg Holloway (Business) 
have published a research paper in the 
journal Review of Behavioral Economics 
titled “How Low Can You Go? An 
Investigation into Matching Gifts in 
Fundraising.” The paper is co-authored 
by Timothy Diette, associate professor 
of economics and associate dean of 
the Williams School of Commerce, 
Economics and Politics at Washington 
and Lee University. The project involves 
experimental research examining the 
role of incentives in nonprofit donor 
behavior. The authors provide empirical 
support illustrating how incentive gifts 

Debbie Duke
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significantly influence the acquisition 
and giving behaviors of new donors. 

Lisa Herbinger (Nursing) 
presented a lecture on the use of 
tranexamic acid in pediatric trauma 
patients at the American Association of 
Nurse Anesthetists Annual Congress in 
Seattle.

Jennifer McClure (Religion) 
presented “Exploring Congregations’ 
Communities through the ARDA 
(Association of Religion Data 
Archives)” and “Conducting Small-
Scale Studies for Congregations” at 
the Religious Research Association’s 
annual meeting in Washington, D.C., 
in October 2017. As the program chair 
for the meeting, she also organized and 
convened a variety of sessions.

Gerry McDermott (Divinity) 
published a book, Israel Matters: 
Why Christians Must Think Differently 
about the People and the Land (Brazos, 
2017). He wrote a chapter, “Jonathan 
Edwards, Christian Zionist,” in the 
book The Global Edwards, edited by 
Rhys S. Bezzant, published by Wipf 
and Stock in Eugene, Oregon, in 2017. 
He delivered the following lectures: 
“Jonathan Edwards and the Lost World 
of Creation” on Oct. 19 at Trinity 
Evangelical Divinity School in Deerfield, 
Illinois; “Jonathan Edwards on Property 
and Liberty” on Sept. 30 at the Acton 
Institute conference in Philadelphia; 
and “Judaism” and “Islam” on Aug. 
10-11, plenary addresses at a church 
missionary conference in Fargo, North 
Dakota.

Jennifer Rahn (Geography) 
presented on the island of Saba at 
the annual Sea & Learn international 
environmental awareness event on 
Oct. 20 on the coral reef rehabilitation 
and the coral nurseries of Saba, Dutch 
Caribbean. She also organized and 
chaired an undergraduate student 
research poster presentation at the 
Southeastern Division of the American 

Association of Geographers in 
Starkville, Mississippi.

Josh Reeves (Samford Center for 
Science and Religion) gave science 
and religion lectures at Texas A&M 
Texarkana and the UAB Honors College, 
published the article “Christianity and 
Science: The Three Key Questions” in 
the Journal of Biblical and Theological 
Studies, received a $116,000 grant 
from the Templeton World Charity 
Foundation, was awarded a four-month 
fellowship at the Free University in 
Amsterdam and was interviewed by the 
KTXK public radio station in Texarkana.

Ken Roxburgh (Religion) 
presented “The Scottish Reformation: 
A Case Study” at the 2017 Baylor 
University Symposium on Faith and 
Culture, commemorating the 500th 
anniversary of the Reformation on Oct. 
25-27. 

Bill Service, Jim Reburn 
(Business) and Joel Windham 
(Human Resources) had their paper 
entitled “The Character of Leadership: 
Is Leadership” published in the 
European Journal of Management, 17(2): 
49-72. The EJM is a publicly available 
and peer-reviewed journal. In addition, 
Service presented the paper as the 
keynote address at the International 
Academy of Business and Economics 
2017 Conference on Oct. 13 at the 

New York Institute of Technology. 
The paper was chosen as the keynote 
because it won the best paper award 
in competition with 70 papers having 
approximately 150 authors from 20 
countries.

Victoria Smith (Academic 
Success Center) represented Samford 
at the annual National Academic 
Advising Association meeting in St. 
Louis, Missouri, on Oct. 11-14. Smith 
played a valuable role in the Academic 
Success Center initiative resulting 
in Samford receiving a Collaborative 
Citizenship Award from the Economic 
Advisory Board. (See Biggio-Rose 
note.)

James Strange (Religion) 
presented the paper, “Evidence for a 
First and Second Century Synagogue 
at Kefar Shihin,” at the 17th annual 
World Congress of Jewish Studies on 
Aug. 9 in Jerusalem. As the inaugural 
holder of the Charles Jackson Granade 
and Elizabeth Donald Granade Chair 
in New Testament, he gave a lecture 
on Oct. 30 entitled “Archaeology, the 
New Testament, and the Liberal Arts 
at Samford University.” On Nov. 16, 
he presented the paper, “A Report of 
the 2016 and 2017 Shikhin Excavation 
Project,” at the annual meeting of 
the American Schools of Oriental 
Research in Boston. On Dec. 14, Strange 
presented “Oil Lamp Production at 
Kefar Shikhin” at the international 
research symposium, “Clay Oil Lamps 
in the Roman Eastern Provinces—
Production, Art and Distribution,” at 
Kinneret Academic College.

Pat Terry, Donna Seibels 
and Mimi Gaines (Nutrition 
and Dietetics) attended the 100th 
anniversary of the Food and Nutrition 
Conference & Expo in Chicago on Oct. 
21-24, along with 14 students. Senior 
students Kylie Durrance and Aleigh 
Walker received top honors for their 
research entitled “Effects on Glycemic 

Victoria Smith
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Load of Substituting Flaxseed Meal 
for Whole Wheat Flour in Muffins” 
which was placed in the outstanding 
category (top 40 of 400 submissions). 
Senior Josey Hartley also placed in the 
outstanding category for her research 
entitled “The Effects of Replacing 
Added Sugar with Fig Puree on the 
Nutritional, Physical, and Sensory 
Characteristics of Carrot Cake Muffins.”

Frank Thielman (Divinity) 
presented a paper, “Rejecting the 
Most Important Stone: The Origin 
of Paul’s View of Israel’s Misstep in 
Rom 9:32-33” at the annual meeting 
of the Evangelical Theological Society 
in November. Thielman will teach an 
adult Sunday School class at Altadena 
Valley Presbyterian Church Sundays in 
January through March 2018 on John’s 
Gospel.

Heather West (World Languages 
and Cultures) presented a paper 
entitled “Stolen Youth in Lovelie d’Haiti 
by Sylvain Meunier” at the Association 
for Canadian Studies in the United 
States Studies biennial conference in 
Las Vegas on Oct. 18-21. She received a 
grant from the FACE Foundation, which 
supports French-American Cultural 
Exchange in Education and Arts, to 
put on a Tournees Film Festival during 
National French Week and International 
Education Week in Christenberry 
Planetarium. West hosted the annual 
conference of the National Association 
of Self-instructional Language 
Programs at Samford on Nov. 3-4, 
giving a presentation entitled “Learning 
Strategies for Self-Instruction.” She 
gave a paper, “Increasing Learner 
Productivity: Strategies in and 
outside the Classroom,” at the annual 
conference of the American Council on 
the Teaching of Foreign Languages in 
Nashville on Nov. 16-18. 

Laine Williams (Marketing 
and Communication) published “A 
Quantitative Study on Organizational 
Commitment and Communication 

Satisfaction of Professional Staff at 
a Master’s Institution in the United 
States” in the Journal of Higher Education 
Policy and Management, Vol. 39, Nov. 5, 
487-502. The article is co-authored by 
Nathaniel Bray, associate professor of 
higher education administration at the 
University of Alabama. 

Michael Wilson (Center for 
Congregational Resources) and Ed 
Landers (Media Center) made a 
presentation on using smart phone 
technology to enhance congregational 
ministry at Colbert-Lauderdale Baptist 
Association in Sheffield, Alabama, 
on Oct. 2. A peer learning group 
consisting of representatives from five 
congregations was formed as a result. 
The Technology in Ministry (TIM) 
group will work together to learn from 
each other as their churches implement 
new methods and strategies using 
smartphones.  Wilson and Landers 
conducted a training session with the 
TIM group on Oct. 23 in Florence, 
Alabama.

Geoff Wright (English) published 
“The Anatomy of Shame: Combat 
Trauma and the Undoing of the Self 
in Iraq War Memoirs” in the PsyArt 
Journal, vol. 21. He also presented “‘I’m 
a soldier, not a gender’”: Iraq War 
Literature and the Double Bind of Being 
a Woman in Combat” at the South 
Atlantic Modern Language Association 

conference in Atlanta in November.

Rusty Yerkes (Business) has 
an article, “The Art and Science 
of Student Managed Investment 
Portfolios” in the winter 2017 issue of 
the Journal of Trading. In this article, 
he provides a look at the experiential 
learning benefits of student managed 
investment portfolios and learning 
outcomes which are difficult or 
impossible to replicate with simulated 
portfolios. He also provides a 
comprehensive overview of unique 
features and best practices for student 
managed investment portfolios. 
Samford students are managing nearly 
$2 million of real funds, he notes, “and 
doing it quite well.”

Richard Yoakum (Counseling 
Services) was a presenter at the 
Association for University and College 
Counseling Center Directors annual 
conference in Denver. He presented 
on “Developing Capacity to Deliver 
Stepped Care 2.0 on Your Campus: A 
Train the Trainer Workshop” and “Left, 
Right, Ambidextrous & Everything 
in Between: Navigating Ideological 
Divisions on College Campus.”

Geoff Wright
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Types of estate legacy gifts
• Will/trust  •  IRA or retirement plan  •  Life insurance policy   •  Charitable remainder unitrust

For more information, go to samford.edu/legacy.

by Philip Poole

Samford University’s Frances Marlin 
Mann Center for Ethics and Leadership 
has selected six faculty members 
from the humanities, arts, business 
and law as 2017-18 Faculty Fellows in 
Community-based Learning.
 The Mann Center has tripled the 
number of scholars up from two in the 
program’s inaugural year.
 “I am so pleased that Samford 
University is rapidly developing its 
capacity to further integrate the 
pedagogy of service-learning into its 
curriculum across disciplines,” said 
Mann Center Director Drayton Nabers 
Jr. “We look forward to what the new 
fellows will bring to our undergraduate 

and graduate students and broader 
community through their work in 
partnership with local organizations.” 
 As part of the one-year fellowship, 
each of the six scholars will develop 
a new or redesign an existing service 
learning course that will be taught 
within the 2018-19 academic year.
 This fellowship includes six faculty 
development workshops offered 
through a partnership between the 
Mann Center and UAB’s Office of 
Service Learning to encourage the 
use of best practices in community-
based learning across a variety of 
schools and disciplines at Samford, 
said Allison Nanni, the university’s 
director of community engagement in 
the Mann Center. The program also 

leverages community connections and 
administrative and financial resources 
for the faculty fellows by developing 
mutually beneficial partnerships with 
community partners to support the 
professors in the practice of pedagogy. 
Previous program graduates also 
provide individual mentorship to each 
of the participants.
 Rachel Casiday, associate 
professor of public health, and Betsy 
Dobbins, Paul N. Propst Professor of 
Natural Sciences, were the inaugural 
Mann Faculty Fellows in 2016-17. 
They developed a course that sent 
biology and public health students 
together to investigate the effects of 
water pollution in rural Perry County, 
Alabama.

Mann Center Announces 
Six Faculty Fellows for 2017-18

Carlos Alemán, assistant professor of history, 
Howard College of Arts and Sciences; director of the 
Latin American Studies Scholars Program

Amy Snow, director of clinical services and 
assistant professor, Department of Nurse Anesthesia, 
Ida Moffett School of Nursing

Douglas Clapp, associate professor of classics, 
Howard College of Arts and Sciences

Joseph Cory, associate professor of visual arts, 
School of the Arts

LaJuana Davis, professor and director of 
assessment, Cumberland School of Law

Barbara Cartledge, assistant dean of 
academic programs and assistant professor, Brock 
School of Business
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“As foreign language professors (French and Spanish), 
we established our scholarship fund to encourage and 
assist students majoring in these fields to pursue their 
studies abroad. We both feel that, without interacting with 
foreign cultures in a direct and meaningful fashion, students will 
be handicapped in their acquisition of the language. Studying in a 
French or Spanish-speaking country is an unforgettable and truly 
life-changing experience.”

—Tom and Sandy Hines

Become a part of DeVotie Legacy Society 
by including Samford in your estate planning

FOREVER SAMFORD

Types of estate legacy gifts
• Will/trust  •  IRA or retirement plan  •  Life insurance policy   •  Charitable remainder unitrust

For more information, go to samford.edu/legacy.

For a complete list of academic, arts and athletics events, go to samford.edu/events

SamfordUniversity @SamfordU SamfordU

Keep up with  
Samford news every day 
samford.edu/news
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>>> Samford has a new online resource to help campus accessibility. 
Developed by the Office of Disability Resources and the Division of 
Marketing and Communication, the map can be used by anyone to find 
accessible doorways, parking and sidewalks. This can be a great resource 
in helping campus visitors, especially those here for admission visits or 
attending special events on campus. 

You can find the map at samford.edu/about/maps.<<<
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Academic Buildings
33.  Art Lofts
29.  Dwight M. and Lucille S. Beeson Center 
46.  Elinor Messer Brooks and Marion Thomas
 Brooks Hall (Arts and Sciences)
6.  John H. Buchanan Hall (Arts)
45.  Percy Pratt Burns Hall
43.  James Horton Chapman Hall
60.  College of Health Sciences (Health Professions, 

Nursing, Pharmacy, Public Health)
37.  Cooney Hall (Business)
10.  Divinity Hall (Divinity)
52.  Dwight M. Beeson Hall
41.  Robert I. Ingalls Sr. Hall
49.  Lucille Stewart Beeson Law Library
30.  Orlean Bullard Beeson Hall (Education)
40.  William Self Propst Hall
 a. Conservatory
 b. Boyd E. Christenberry Planetarium
48.  Memory Leake Robinson Hall (Law)
42.  Thomas D. Russell Hall
3.  Frank Park Samford Hall (Admission, Administration)
8.  Bonnie Bolding Swearingen Hall
50.  Harwell G. Davis University Library

Athletics
55a.  Alpine Tower
27.  Leo E. Bashinsky Field House
12a. Leo E. Bashinsky Press Tower
18.  Bulldog Softball Field
16a.  Carl E. Miller Jr. Press Box
55.  Intramural/Recreation Complex
16.  Joe Lee Griffin Baseball Field
25.  Pete Hanna Center (Athletics)
 Thomas E. and Marla H. Corts Arena
 Fitness/Wellness Center
17.  J. T. Haywood Field House
20.  Samford Tennis Center
 Darwin E. Hardison Tennis Courts
 Pat Murphy Courington Tennis Pavilion
28.  F. Page Seibert Hall
12. F. Page Seibert Stadium
13.  Sullivan-Cooney Family Field House
56.  Track and Soccer Stadium

Venues
8.  Samford Art Gallery
8. Bolding Studio
4.  Jane Hollock Brock Hall

4.  Jane Hollock Brock Recital Hall
8.  Benjamin F. Harrison Theatre
10a.  Andrew Gerow Hodges Chapel
44.  A. Hamilton Reid Chapel
7.  Leslie S. Wright Fine Arts Center

Services
57.  Academy of the Arts
23.  Air Force ROTC Detachment
36. Facilities Management 
53.  Ralph W. Beeson University Center
 Dining Hall
 Bookstore
 The Hub (Information Center)
 Public Safety
28a.  University Health Services

Residence Halls
39.  Beeson Woods Residence Halls
 a. James Hall h.  Lucille Hall
 b. Luther Hall       i.   Treetop Hall
  c. Malcolm Hall   j.   Evergreen Hall
 d. Wesley Hall     k.  Rosa Hall
 e. Ralph Hall         l.   Ethel Hall

 f.  Orlean Hall      m. Marvin Hall
 g. Dwight Hall
22.  Pi Kappa Phi House
32.  John D. Pittman Hall
35.  Mamie Mell Smith Residence Hall
24.  Theta Alpha House
34.  Lena Vail Davis Residence Hall
21.  West Campus Residence Halls
 a. Alpha Omicron Pi f.  Chi Omega
 b. Mountain View g. Alpha Delta Pi
 c. Sigma Nu h. Zeta Tau Alpha
 d. Sigma Chi          i.   Tri Delta   

e. Phi Mu     
15.  West Village
 a. Barbara Drummond Thorne Hall

Points of Interest
51.  Ben Brown Plaza
9.  Gertha Itasca Earwood Bolding Memorial 

Garden
5.  Hazel P. Boren Courtyard and Garden
47.  Martha F. and Albert P. Brewer Plaza
26.  Bulldog Spirit Plaza
54.  Centennial Walk/University Quadrangle

58.  President’s Home
2.  Sherman Oak
31.  Victory Flag

Parking
59.  College of Health Sciences Gate Entrance
62.  College of Health Sciences Main Campus Access
61.  College of Health Sciences Parking
41a. Ingalls Hall/Russell Hall Parking
1.  Main Gate
38.  Northeast Parking Deck
36.  North Parking Deck
14.  South Stadium Parking Lot
56a. Track and Soccer Stadium Parking
33a.  Upper Shop Lot
11.  West Gate Entrance
19.  West Parking Deck
15b. West Village Parking
11a.  Lower Leslie S. Wright Fine Arts Center Parking Lot


